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Certain  pay  rates  included  in  this  document  may  not  reflect  FY  2015-16  or  FY  2016-17 
year-end  rates  due  to  negotiated  wage  settlements  and  arbitration  awards  that  have 
not  received  final  legislative  action.  If  you  have  a question  regarding  a rate  of  pay  for  a 
specific  classification,  please  consult  the  Department  of  Human  Resources 
Compensation  Manual  online  at  www.sfgov.org/dhr  or  contact  the  Department  of 
Human  Resources'  Compensation  Program  at  (415)  557-4990. 
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Annual  Salary  Ordinance  Fiscal  Years  2015-2016  and  2016-17 

FISCAL  YEARS  2015-2016  and  2016-17 


AN  ORDINANCE  ENUMERATING  POSITIONS  IN  THE  ANNUAL  BUDGET  AND  APPROPRIATION 
ORDINANCE  FOR  THE  FISCAL  YEAR  ENDING  JUNE  30,  2016,  AND  JUNE  30,  2017  CONTINUING, 
CREATING  OR  ESTABUSHING  THESE  POSITIONS;  ENUMERATING  AND  INCLUDING  THEREIN  ALL 
. POSITIONS  CREATED UY  CHARTER  OR  STATE  LAW  FOR  WHICH  COMPENSATIONS  ARE  PAID 
FROM  CITY  AND  COUNTY  FUNDS  AND  APPROPRIATED  IN  THE  ANNUAL  APPROPRIATION 
ORDINANCE;  AUTHORIZING  APPOINTMENTS  OR  CONTINUATION  OF  APPOINTMENTS  THERETO; 
SPECIFYING  AND  FIXING  THE  COMPENSATIONS  AND  WORK  SCHEDULES  THEREOF;  AND 
AUTHORIZING  APPOINTMENTS  TO  TEMPORARY  POSITIONS  AND  FIXING  COMPENSATIONS 
THEREFORE. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO. 

SECTION  1.  ESTABUSHMENT,  CREATION  AND  CONTINUATION  OF  POSITIONS. 

In  accordance  with  the  provisions  of  the  Administrative  Code,,  the  positions  hereinafter 
enumerated  under  the  respective  departments  are  hereby  created,  established  or  continued 
for  the  fiscal  year  ending  June  30,  2016.  Positions  created  or  authorized  by  Charter  or  State 
law,  compensations  for  which  are  paid  from  City  and  County  funds  and  appropriated  in  the 
Annual  Appropriation  Ordinance,  are  enumerated  and  included  herein. 

The  word  position  or  positions  as  used  in  the  ordinance  shall  be  construed  to  include  office  or 
offices,  and  the  word  employee  or  employees  shall  be  construed  to  include  officer  or  officers. 
The  terms  requisition  ancT'request  to  fill"  are  intended  to  be  synonymous  and  shall  be 
construed  to  mean  a position  authorization  that  is  required  by  the  Charter. 

Section  l.L  APPOINTMENTS  AND  VACANCIES  - PERMANENT  POSITIONS. 

Section  1.1A.  Appointing  officers  as  specified  In  the  Charter  are  hereby  authorized, 
subject  to  the  provisions  of  this  ordinance,  to  make  or  continue  appointments  as  needed 
during  the  fiscal  year  to  permanent  positions  enumerated  in  their  respective  sections  of 
this  ordinance.  Such  appointments  shall  be  made  in  accordance  with  the  provisions,  of  the 
Charter.  Appointing  officers  shall  not  make  an  appointment  to  a vacancy  In  a permanent 
position  until  the  request  to  fill  for  such  service  is  approved  by  the  Controller.  Provided 
further,  that  if  the  Mayor  declares  an  intent  to  approve  requests  to  fill  due  to 
unanticipated  financial  reasons,  appointing  officers  shall  not  make  an  appointment  to  a 
vacancy  in  a permanent  position  until  the  request  to  fill  for  such  service  is  approved  by 
the  Mayor.  Provided  further,  that  if  changes  occur  to  the  classification,  compensation,  or 
duties  of  a permanent  position,  appointing  officers  shall  not  make  an  appointment  to  a 
vacancy  In  such  position  until  the  request  to  fill  for  such  service  is  approved  by  the 
Human  Resources  Department.  Provided  further,  that  In  order  to  prevent  the  stoppage 
of  essential  services,  the  Human  Resources  Director  may  authorize  an  emergency 
appointment  pending  approval  or  disapproval  of  a request  to  fill,  if  funds  are  available  to 
pay  the  compensation  of  such  emergency  appointee. 

Provided  that  If  the  proposed  employment  is  for  inter-departmental  service,  the 
Controller  shall  approve  as  to  conformity  with  the  following  inter-departmental 
procedure.  Appointing  officers  shall  not  authorize  or  permit  employees  to  work  in 
Inter-departmental  service  unless  the  following  provisions  are  complied  with.  The 
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payment  of  compensation  for  the  employment  of  persons  in  inter-departmental  service 
shall  be  within  the  limit  of  the  funds  made  available  by  certified  . inter-departmental  work 
orders  and  such  compensation  shall  be  distributed  to  the  inter-departmental  work  orders 
against  which  they  constitute  proper  detailed  charges. 

A.  In  the  event  the  appointing  officer  is  unable  to  employ  a qualified  person  to 
cover  the  work  schedule  of  a position  herein  established  or  authorized,  the 
appointing  officer,  subject  to  the  provisions  of  this  ordinance  and  the  appropriation 
ordinance  and  with  the  approval  of  the  Human-Resources  Department,  may  at  his/her 
discretion  employ  more  than  one  person  on  a lesser  work  schedule  but  the  combined 
salaries  shall  not  exceed  the  compensation  appropriated  for  the  position,  or  may 
appoint  one  person  on  a combined  work  schedule  but  subject  to  the  limitation  of  the 
appropriation  and  the  compensation  schedule  for  the  position  and  without 
amendment  to  this  ordinance. 

B.  Where  a vacancy  exists  in  a position  the  Human  Resources  Director,  may  and  is 
hereby  authorized  to  approve  a temporary  (diverted)  request  to  fill  in  a different 
class,  provided  that  the  Controller  certifies  that  funds  are  available  to  fill  said  vacancy 
on  this  basis,  arid  provided  that  no  action  taken  as  a result  of  the  application  of  this 
section  will  affect  the  classification  of  the  position  concerned  as  established  in  the 
budget  and  annual  salary  ordinance. 

An  appointing  officer,  subject  to  the  provisions  of  this  ordinance,  the  Annual 
Appropriation  Ordinance,  the  Controller's  certification  of  funds  and  Civil  Service 
certification  procedures  may  employ  more  than  one  person  on  a combined  work 
schedule  not  to  exceed  the  permanent  full-time  equivalent,  or  may  combine  the 
appropriations  for  more  than  one  permanent  part-time  position  in  order  to  create  a 
single  full-time  equivalent  position  limited  to  classifications  of  positions  herein 
established  or  authorized  and  their  respective  compensation  schedules.  Such  changes 
shall  be  reported  to  the  Human  Resources  Department  and  the  Controller's  office.  No 
full-time  equivalent  position  which  is  occupied  by  an  employee  s.hall  be  reduced  in 
hours  without  the  voluntary  consent  of  the  employee,  if  any,  holding  that  position. 
However,  the  combined  salaries  for  part-time  positions  created  shall  not  exceed  the 
compensation  appropriated  for  the  full-time  position,  .nor  will  the  salary  of  a single 
full-time  position  created  exceed  the  compensation  appropriated  for  part-time 
positions.  Each  permanent  part-time  employee  would  receive  the  same  benefits  as 
existing  permanent  part-time  employees.  The  funding  of  additional  fringe  benefit  costs 
subject  to  availability  of  funds  will  be  from  any  legally  available  funds. 

Section  1.1B.  With  the  exception  indicated  in  F,  the  Human  Resources  Director  is  solely 
authorized  to  administratively  amend  this  ordinance  as  follows: 

A.  To  change  the  classification  of  a position  provided  that  the  rate  of  pay  is  the 
same  or  less  and  the  services  are  in  the  same  functional  area. 

B.  To  adjust  the  compensation  of  a position  pursuant  to  a ratified  Memorandum 
of  Understanding  or  ordinance  of  the  Board  of  Supervisors. 

C To  adjust  the  compensation  of  a position  when  the  rate  of  pay  for  that  position 
has  been  approved  by  the  Board  of  Supervisors  in  a ratified  Memorandum  of 
Understanding  or  ordinance. 
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D.  To  adjust  the  compensation  of  a position  pursuant  to  a Memorandum  of 
Understanding  ratified  by  the  Board  of  Supervisors  with  a recognized  employee 
bargaining  group. 

E.  To  amend  the  ordinance  to  reflect  the  initial  rates  of  compensation  for  a newly 
established  classification,  excluding  classes  covered  under  Administrative  Code, 
Chapter  2A;  Article  IV,  Section  2A.76  and  Article  V,  Section  2A.90. 

F.  To  allow  movement  between  police  classes,  provided  that  the  total  authorized 
positions  allocated  to  each  rank  is  not  increased. 

G.  The  Human  Resources  Director  and  Department  Heads  are  authorized  to 
implement  interest  arbitration  awards  which  become  effective  in  accordance  with 
Section  10.4  of  the  Annual  Appropriations  Ordinance. 

H.  The  Human  Resources  Director  may  issue  appointments  to  Class  1229  Special 
Examiner  at  any  hourly  rate  of  the  established  salary  range.  Said  appointments 
shall  be  considered  temporary  exempt  in  accordance  with  Charter  Section 
10.104(18).  The  minimum/maximum  hourly  range  effective  July  1,  2015  is 
$51.6250*$76.7125. 

I.  The  Human  Resources  Director  is  authorized  to  adjust  specific  allocations 
within  the  Management  Classification  and  Compensation  Plan  (MCCP)  and/or  to 
correct  clerical  errors  in  the  MCCP  resulting  from  the  immediate  implementation 
of  the  MCCP,  provided  that  the  rate  of  pay  is  the  same  or  less. 

J.  Consistent  with  the  Annual  Appropriations  Ordinance  Section  10.2, 
Professional  Service  Contracts,  the  Human  Resources  Director  is  authorized  to  add 
positions  funded  in  accordance  with  that  section.  Consistent  with  Annual 
Appropriations  Ordinance  Section  26  on  work  order  appropriations,  the  Human 
Resources  Director  is  authorized  to  add  positions  funded  by  work  orders  in 
accordance  with  that  section. 

K.  Upon  the  implementation  of  the  City's  new  human  resources  management 
system,  the  Human  Resources  Director,  in  consultation  with  the  Controller,  is 
authorized  to  adjust  the  Annual  Salary  Ordinance  to  reconcile  the  difference 
between  the  authorized  positions  already  approved  in  the  current  human 
resources  system  with  the  actual  positions  employed  by  City  Departments  and 
delineated  in  the  Annual  Salary  Ordinance; 

L — UponThe-requcst  of  the  Executive  Director  of  the  Office  of  Community 
investment  and  Infrastructure  or-QGil  (also  knewn-as  Succcssof-Agency:to-the 
former  Redevelopment  Agency),  and  the  City  Administrator,  and  with  cencurrenee 
of  the  Human  Resources  Director  and  the-Controllee,-the-Human-  Resources 
Directof-45-outherigcd  to  establish  new  positions  within-a  Gity-E>epartment-to 
pfovide-&crviccsto  OCII,  provided  that  the  Controller  certifies  that  sufficient  OCII 
funds  are  available  to  support  the  position. 

The  Controller,  the  Clerk  of  the  Board,  the  Mayor's  Office  and  the  affected  department(s) 
shall  be  Immediately  notified. 
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Section  1.1C.  Provided  further,  that  if  requests  to  fill  for  vacant  permanent  positions  issued 
by  departments  where  the  Appointing  Officers  are  elected  officials  enumerated  in  Article  II 
and  Section  6.100  of  the  Charter  (the  Board  of  Supervisors,  Assessor-Recorder,  City  Attorney, 
District  Attorney,  Public  Defender,  Sheriff  and  Treasurer)  are  approved  by  the  Controller  and 
are  not  approved  or  rejected  by  the  Mayor  and  the  Department  of  Human  Resources  within 
15  working  days  of  submission,  the  requests  to  fill  shall  be  deemed  approved.  If  such 
requests  to  fill  are  rejected  by  the  Mayor  and/or  the  Department  of  Human  Resources,  the 
Appointing  Officers  listed  above  may  appeal  that  rejection  in  a hearing  before  the  Budget 
Committee  of  the  Board  of  Supervisors,  who  may  then  grant  approval  of  said  requests  to  fill. 

Section  1.1D.  The  Human  Resources  Director  is  authorized  to  make  permanent  exempt 
appointments  for  a period  of  up  to  6 months  to  permit  simultaneous  employment  of  an 
existing  City  employee  who  is  expected  to  depart  City  employment  and  a person  who  is 
expected  to  be  appointed  to  the  permanent  position  previously  held  by  the  departing 
employee  when  such  an  appointment  is  necessary  to  ensure  implementation  of  successful 
succession  plans  and  to  facilitate  the  transfer  of  mission-critical  knowledge  within  City 
departments. 

Section  1.1E.  The  Human  Resources  Director,  with  concurrence  of  the  Controller,  is  authorized 
to  adjust  the  Annual  Salary  Ordinance  to  reflect  the  conversion  of  temporary  positions  to  a 
permanent  position(s)  (1)  when  sufficient  funding  is  available  and  (2)  to  maintain  services 
when  elimination  of  temporary  positions  is  consistent  with  the  terms  of  City  labor  agreements. 

Section  1.2.  APPOINTMENTS-TEMPORARY  POSITIONS. 

Temporary  appointments  to  positions  defined  by  Charter  Section  10.104(16)  as  seasonal  or 
temporary  positions  may  be  made  by  the  respective  appointing  officers  in  excess  of  the 
number  of  permanent.positions  herein  established  or  enumerated  and  such  other  temporary 
services  as  required  at  rates  not  in  excess  of  salary  schedules  if  funds  have  been  appropriated 
and  are  available  for  such  temporary  service.  Such  appointments  shall  be  limited  in  duration  to 
no  more  than  1040  hours  in  any  fiscal  year.  No  appointment  to  such  temporary  or  seasonal 
position  shall  be  made  until  the  Controller  has  certifred  the  availability  of  funds,  and  the 
request  to  fill  for  such  service  is  approved  by  the  Controller  and  the  Human  Resources 
Department.  Provided  further  that  in  order  to  prevent  the  stoppage  of  essential  services,  the 
Human  Resources  Director  may  authorize  an  emergency  appointment  pending  approval  or 
disapproval  of  the  request  to  fill,  if  funds  are  available  to  pay  the  compensation  of  such 
emergency  appointee.  No  such  appointment  shall  continue  beyond  the  period  for  which  the 
Controller  has  certified' the  availability  of  funds.  Provided  that  if  the  proposed  employment  is 
for  inter-departmental  service,  the  Controller  shall  approve  as  to  conformity  with  the  following 
inter-departmental  procedure.  Appointing  officers  shall  not  authorize  or  permit  employees  to 
work  in  Inter-departmental  service  unless  the  following  provisions  are  complied  with.  The 
payment  of  compensation  for  the  employment  of  persons  in  inter-departmental  service  shall 
be  within  the  limit  of  the  funds  made  available  by  certified  inter-departmental  work  orders  and 
such  compensation  shall  be  distributed  to  the  inter-departmental  work  orders  against  which 
they  constitute  proper  detailed  charges. 

Section  1.2A.  Temporary  Assignment,  Different  Department.  When  the  needs  and  the  best 
interests  of  the  City  and  County  of  San  Francisco  require,  appointing  officers  are  authorized 
to  arrange  among  themselves  the  assignment  of  personnel  from  one  department  to  another 
department  on  a temporary  basis.  Such  temporary  assignments  shall  not  be  treated  as 
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transfers,  and  may  be  used  for  the  alleviation  of  temporary  seasonal  peak-load  situations,  the 
completion  of  specific  projects,  temporary  transitional  work  programs  to  return  injured 
employees  to  work,  or  other  circumstances  in  which  employees  from  one  department  can  be 
effectively  used  on  a temporary  basis  in  another  department.  All  such  temporary 
assignments  between  departments  shall  be  reviewed  by  the  Human  Resources  Department. 

Section  1.3.  EXCEPTIONS  TO  NORMAL  WORK  SCHEDULES  FOR  WHICH  NO  EXTRA 
COMPENSATION  IS  AUTHORIZED. 

Occupants  of  the  position  specified  by  symbol  -Z-  shall  work  such  hours  as  may  be  necessary 
for  the  full  and  proper  performance  of  their  duties  and  shall  receive  no  additional 
compensation  for  work  on  holidays  or  in  excess  of  eight  hours  per  day  for  five  days  per  week, 
but  may  be  granted  compensatory  time  off  under  the  provisions  of  ratified  applicable 
Memorandum  of  Understanding  or  ordinance.  Provided  that,  subject  to  the  fiscal  provisions  of 
the  Charter  and  the  availability  of  funds,  the  provisions  of  this  section  may  be  suspended  to 
allow  overtime  payment,  pursuant  to  approval  of  the  Director  of  Human  Resources.  Overtime 
payments  shall  be  limited  to  extraordinary  circumstances  which  cannot  be  anticipated  or 
provided  through  normal  scheduling  and  assignment  of  available  personnel.  Further,  such 
payment  shall  be  limited  to  only  those  circumstances  which  are  consistently  applied  to  all 
personnel  in  a class,  regardless  of  department. 

Section  1.3A.  Work  Performed  Under  Contract  And  Compensation  Therefore.  In  the 
execution  and  performance  of  any  contract  awarded  to  a city  department  under  the 
provisions  of  Charter  Section  A7.204  and  the  Administrative  Code,  the  rates  fixed  herein 
shall  not  apply  to  employments  engaged  therein,  and  in  lieu  thereof  not  less  than  the 
highest  general  prevailing  rate  of  wages  in  private  employment  for  similar  work,  as  fixed  by 
a resolution  of  the  Board  of  Supervisors  and  in  effect  at  the  time  of  the  award  of  said 
contract,  shall  be  paid  to  employees  performing  work  under  such  contract. 

Section  1.3B.  Charges  and  Deductions  for  Maintenance.  The  compensations  fixed  herein 
for  all  employees  whose  compensations  are  subject  to  the  provisions  of  Charter  Section 
A8.400  and  including  also  those  engaged  in  construction  work  outside  the  City  and  County 
of  San  Francisco,  are  gross  compensations  and  include  the  valuation  of  maintenance 
provided  such  employees.  Charges  arid  deductions  therefore  for  any  and  all  maintenance 
furnished  and  accepted  by  employees  shall  be  made  and  indicated  on  time  rolls  and 
payrolls  in  accordance  with  the  following  schedule  of  charges.  Provided,  however,  that  no 
charge  shall  be  made  for  meals  furnished  cooks,  bakers,  waiters,  waitresses,  and  other 
kitchen  workers  while  on  duty,  and  that  the  City  shall  provide  breakfast,  dinner,  and 
midnight  meals  to  interns  and  residents  when  they  are  working  in  the  hospital,- and  shall 
provide  weekend  lunches  to  interns  and  residents  when  they  are  working  weekends  on  call 
(the  Department  may  require  such  interns  and  residents  to  provide  proof  of  eligibility  for 
such  meals  upon  request),  and  provided  further  that  employees  of  the  Hetch  Hetchy 
Project  and  Camp  Mather  who  are  temporarily  assigned  to  perform  duties  for  a period  in 
excess  of  a normal  work  day  away  from  the  headquarters. to  which  the  employees  are 
normally  and  permanently  assigned,  shall  not  be  charged  for  board  and  lodging  at  the 
Headquarters  to  which  they  are  temporarily  assigned. 

L MEALS: 

A.  Hetch  Hetchy  Boarding  House 
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(Except  O’Shaughnessy  guest  cottage) 

Breakfast,  per  meal 

$ 5.00 

Lunch,  per  meal 

$ 10.00 

Dinner,  per  meal 

$ 20.00 

O'Shaughnessy  guest  cottage 

Cottage  #1 

$ 50.00 

Cottage  #2 

$ 30.00 

Room,  bunk  house 

$ 20.00 

Breakfast,  per  meal 

$ 10.00 

Lunch,  per  meal 

$ 18.00 

Dinner,  per  meal 

$ 25.00 

C.  Department  of  Public  Health 
Laguna  Honda  Hospital 
Per  meal  $ 6.50 


San  Francisco  General  Hospital 
Per  meal  $ 6.00 

D.  Juvenile  Court 

All  institution,  per  meal  $ 4.50 

E. -  Recreation  and  Park  - Camp  Mather 

per  meal  4 $ 8.25 

F.  Sheriff 

SFGH  Ward  7D,  average  $ 6.00  • 

All  Jails,  all  meals  $ 1.00 


2.  LAUNDRY: 

San  Francisco  General  Hospital 
(With  the  exception  of  the  free 
laundering  of  uniforms  for  interns, 
residents,  nurses,  kitchen  helpers 
and  other  employees.) 

Per  pound  $ 0.60 

3.  ROOM: 

San  Francisco  General  Hospital 
(With  the  exception  of  free  rooms 
furnished  to  interns  and  residents.) 

Per  bi-weekly  pay  period  $190.00 

Per  person  per  night  $ 27.00 

Monthly  $416.00 


4.  HOUSE  OR  APARTMENT: 
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Unless  otherwise  specified,  lodging  for  all  facilities  except  Hetch  Hetchy  Project,  an  amount 
set  in  accordance  with  the  recommendation  of  the  Director  of  Property  on  the  request  of 
the  Department  Head  and  approved  by  the  Controller,  or  as  provided  in  ratified  collective 
bargaining  agreement. 

Note:  Sales  of  meals  by  employers  to  employees  are  subject  to  state  sales  tax.  The  meal 
cost  figures  and  2015-2016  annual  salary  ordinance  rates  stated  in  the  schedules  do  not 
include  any  provisions  for  state  sales  tax  payable  by  the  City  and  County  to  the  State. 


SECTION  2.  COMPENSATION  PROVISIONS. 

Section  2.1.  PUC  EMPLOYEES  ASSIGNED  TO  HETCH  HETCHY  AND  RECREATION  AND  PARK 
EMPLOYEES  PERMANENTLY  ASSIGNED  TO  CAMP  MATHER. 

The  Public  Utilities  Commission  and  Recreation  and  Park  Department  will  pay  a stipend  of 
$926.83  per  month  to  employees  residing  in  designated  zip  code  areas  enrolled  in  the 
Health  Services  System  with  employee  plus  two  or  more  dependents  where  HMOs  are  not 
available  and  such  employees  are  limited  to  enrollment  to  the  City  Plan  L The  Public 
Utilities  Commission  will  pay  a stipend  of  $661.07  per  month  to  employees  residing  in 
designated  zip  code  areas  enrolled  in  the  Health  Services  System  with  employee  plus  one 
dependent  where  HMOs  are  not  available  and  such  employees  are  limited  to  enrollment  to 
City  Plan  I.  The  City  reserves  the  right  to  either  reimburse  the  affected  employees  or 
provide  an  equivalent  amount  directly  to  the  Health  Services  System.  These  rates  were 
effective  January  1, 2015. 


Section  Z2.  MOVING  EXPENSES. 

Where  needed  to  recruit  employees  to  fill  positions  that  are  listed  under  San  Francisco 
Charter  Section  10.104(5),  (6),  and  (7),  an  appointing  authority  may  authorize  the 
expenditure  of  pre-offer  recruitment  expenses,  such  as  interview  travel  expenses,  and 
reimbursement  of  post-offer  expenses,  such  as  moving,  lodging/temporary  housing  and 
other  relocation  costs,  not  to  exceed  $15,000.  Reimbursement  will  be  made  for  actual 
expenses  documented  by  receipts.  Payments  under  this  section  are  subject  to  approval  by 
the  Controller  and  the  Human  Resources  Director. 

Section  2.3.  SUPPLEMENTATION  OF  MILITARY  PAY. 

A.  In  accordance  with  Charter  Section  A8.400  (h)  and  in  addition  to  the  benefits  provided 
pursuant  to  Section  395.01  and  395.02  of  the  California  Military  and  Veterans  Code  and  the 
Civil  Service  Rules,  any  City  officer  or  employee  who  Is  a member  of  the  reserve  corps  of 
the  United  States  Armed  Forces,  National  Guard  or  other  uniformed  service  organization  of 
the  United  States  and  is  called  into  active  military  service  on  or  after  September  11th,  2001 
in  response  to  the  September  11th,  2001  terrorist  attacks,  international  terrorism,  conflict 
in  Iraq  or  related  extraordinary  circumstances  shall  have  the  benefits  provided  for  in 
subdivision  (B). 
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B.  Any  officer  or  employee  to  whom  subdivision  (A)  applies,  while  on  military  leave  shall 
receive  from  the  City,  as  of  the  effective  date  of  this  ordinance,  the  following  supplement' 
to  their  military  pay  and  benefits: 

1.  The  difference  between  the  amount  of  the  individual's  gross  military  pay  and  the 
amount  of  gross  pay  the  individual  would  have  received  as  a city  officer  or  employee, 
had  the  officer  or  employee  worked  his  or  her.normal  work  schedule. 

2.  Retirement  service  credit  consistent  with  Section  A8.520  of  the  Charter.  The  City 
shall  pay  the  full  employee  contributions  required  by  the  Charter  to  the'extent 
employer  paid  employee  contributions  are  required  under  the  memorandum  of 
understanding  covering  the  employee. 

3.  All  other  benefits  to  which  the  individual  would  have  been  entitled  had  the 
individual  not  been  called  to  active  duty,  except  as  limited  under  state  law  or  the 
Charter. 

C.  As  set  forth  in  Charter  Section  A8.400  (h),  this  section  shall  be  subject  to  the  following 
limitations  and  conditions: 

1.  The  individual  must  have  been  called  into  active  service  for  a period  greater  than  30 
consecutive  days. 

2.  The  purpose  for  such  call  to  active  service  shall  have  been  to  respond  to  the 
September  11th,  2001  terrorist  attacks,  international  terrorism,  conflict  in  Iraq  or 
related  extraordinary  circumstances  and  shall  not  Include  scheduled  training,  drills,  unit 
training  assemblies  or  similar  events. 

3.  The  amounts  authorized  pursuant  to  this  ordinance  shall  be  offset  by  amounts 
required  to  be  paid  pursuant  to  any  other  law  in  order  that  there  be  no  double 
payments. 

4.  Any  individual  receiving  compensation  pursuant  to  this  ordinance  shall  execute  an 
agreement  providing  that  if  the  individual  does  not  return  to  City  service  within  60  days 
of  release  from  active  duty  (or  if  the  individual  is  not  fit  for  employment  at  that  time, 
within  60  days  of  a determination  that  the  employee  is  fit  for  employment),  then  that 
compensation  described  in  Sections  (B)(1)  through  (B)(3)  shall  be  treated  as  a loan 
payable  with  interest  at  a rate  equal  to  the  greater  of  (i)  the  rate  received  for  the 
concurrent  period  by  the  Treasurer's  Pooled  Cash  Account  or  (ii)  the  minimum  amount 
necessary  to  avoid  imputed  Income  under  the  Internal  Revenue  Code  of  1986,  as 
amended  from  time  to  time,  and  any  successor  statute.  Such  loan  shall  be  payable  in 
equal  monthly  installments  over  a period  not  to  exceed  5 years,  commencing  90  days 
after  the  individual's  release  from  active  service  or  return  to  fitness  for  employment,  as 
the  case  may  be. 

5.  This  section  shall  not  apply  to  any  active  duty  served  voluntarily  after  the  time  that 
the  individual  is  called  to  active  service. 

Section  2.4  COMPENSATION  OF  CITY  EMPLOYEES  DURING  SERVICE  ON  CHARTER- 
MANDATED  BOARDS  AND  COMMISSIONS,  OR  BOARDS,  COMMISSIONS  AND  COMMITTEES 
CREATED  BY  INITIATIVE  ORDINANCE. . 

A.  City  employees  serving  on  Charter-mandated  Boards  and  Commissions,  or  Boards, 
Commissions  and  Committees  created  by  initiative  ordinance  shall  not  be  compensated  for 
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the  number  of  hours  each  pay  period  spent  in  service  of  these  Boards  and  Commissions,  - 
based  on  a 40-hour  per  week  compensation  assumption. 

B.  City  employees  covered  by  this  provision  shall  submit  to  the  Controller  each  pay  period  a 
detailed  description  of  the  time  spent  in  service,  including  attending  meetings,  preparing 
for  meetings,  meeting  with  interested  stakeholders  or  industry,  and  writing  or  responding 
to  correspondence.  There  is  a rebuttable  presumption  that  such  employees  spend  .25  of 
their  time  in  service  of  these  duties.  This  information  shall  be  made  publicly  available 
pursuant  to  the  Sunshine  Ordinance. 

C.  This  provision  shall  not  apply  to  City  employees  whose  service  is  specified  in  the  Charter ' 
or  by  Initiative  ordinance,  nor  shall  it  apply  to  City  employees  serving  on  interdepartmental 
or  other  working  groups  created  by  Initiative  of  the  Mayor  or  Board  of  Supervisors,  nor 
shall  it  apply  to  City  employees  who  serve  on  the  Health  Service  Board  or  Retirement 
Board. 

Section  2.5  COMPENSATION  OF  PLANNING  COMMISSIONERS  FOR  ATTENDANCE  AT 
PLANNING  COMMISSION  MEETINGS. 

Each  commissioner  serving  on  the  Planning  Commission  may  receive  full  compensation  for 
his  or  her  attendance  at  each  meeting  of  the  commission,  as  enumerated  and  included 
herein,  provided  that  the  commissioner  is  present  at  the  beginning  of  the  first  action  item 
on  the  agenda  for  such  meeting  for  which  a vote  is  taken  until  the  end  of  the  public  hearing 
on  the  last  calendared  item.  A commissioner  of  the  Planning  Commission  who  attends  a 
portion  of  a meeting  of  the  Planning  Commission,  but  does  not  qualify  for  full 
compensation,  may  receive  one-quarter  of  the  compensation  available  for  his  or  her 
attendance  at  each  meeting  of  the  commission,  as  enumerated  and  included  herein. 

Section  2.6  COMPENSATION  OF  STIPEND  FOR  USE  OF  PERSONAL  CELL  PHONE. 

In  consultation  with  the  Director  of  Human  Resources,  the  Controller  shall  establish  rules 
and  parameters  for  the  payment  of  monthly  stipends  to  officers  and  employees  who  use 
their  own  cells  phones  to  maintain  continuous  communication  with  their  workplace,  and 
who  participate  in  a Q'ty-wide  program  that  reduces  costs  of  City-owned  cell  phones. 


SECTION  3.  EXPLANATION  OF  SYMBOLS. 

The  following  symbols  used  in  connection  with  the  rates  fixed  herein  have  the  significance  and 
meaning  indicated. 

B.  Biweekly. 

C.  Contract  rate. 

D.  Daily. 

E.  Salary  fixed  by  Charter. 

F.  Salary  fixed  by  State  law. 

G.  Salary  adjusted  pursuant  to  ratified  Memorandum  of  Understanding. 

H.  Hourly. 

I.  Intermittent. 
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J.  Rate  set  forth  in  budget. 

K.  Salary  based  on  disability  transfer. 

L.  Salary  paid  by  City  and  County  and  balance  paid  by  State. 

M.  ■ Monthly. 

O.  No  funds  provided. 

P.  Premium  rate. 

Q.  At  rate  set  under  Charter  Section  A8.405  according  to  prior  service. 

W.  ■ Weekly. 

Y.  Yearly. 
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Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

AAM  ASIAN  ART  MUSEUM 

Program: 

EEI  ASIAN  ARTS  MUSEUM 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

2.00 

2.00 

0963 

Department  Head  III 

5,809 

B 

7,414 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

3518 

Associate  Museum  Conservator,  Asian 
Art 

2,672 

B 

3,248 

1.00 

1.00 

3524 

Principal  Museum  Preparator 

2,365 

B 

2,874 

1.00 

1.00 

3525 

Chief  Preparator 

2,602 

B 

3,162 

1.00 

1.00 

3546 

Curator  IV 

3,282 

B 

3,989 

2.00 

2.00 

3558 

Senior  Museum  Registrar 

2,607 

B 

3,169 

1.00 

1.00 

3633 

Librarian  II-  Asian  Arts 

2,946 

B 

3,581 

1.00 

1.00 

7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

5.00 

5.00 

7345 

Electrician 

3,064 

B 

3,724 

1.00 

1.00 

8226 

Museum  Guard 

1,985 

B 

2,412 

31.75 

31.75 

8228 

Museum  Security  Supervisor 

2,209 

B 

2,685 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.83 

3.71 

SubFund  Total: 

56.58 

56.46 

Subfund: 

2S  CRF  RPD  MUSEUMS  ADMISSION  FUND 

3302 

Admission  Attendant 

1,513 

B 

1,835 

4.00 

4.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.17 

0.16 

SubFund  Total: 

4.17 

4.16 

Program  Total: 

60.75 

60.62 

AAM 

Department  Total: 

60.75 

60.62 

Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 


Program:  ACA  COMMUNITY  AMBASSADOR  PROGRAM 

Subfund:  1G  AGF  AAP  GF-ANNUAL  PROJECT 


9920 

Public  Service  Aide  - Assistant  To 
Profe 

1,444 

B 

1,444 

4.00 

4.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

5.10 

4.96 

SubFund  Total: 

9.10 

8.96 

Program  Total: 

9.10 

8.96 

Program: 

AJU  JUSTIS  PROJECT 

- CITY  ADM  OFFICE 

Subfund: 

1G  AGF  ACP  GF-CONTINUING 

PROJECTS 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

3.00 

3.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

SubFund  Total: 

8.00 

8.00 

Program  Total: 

8.00 

8.00 

Program: 

AME  COUNTY  CLERK  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

8106 

Legal  Process  Clerk 

1,849 

B 

2,247 

4.00 

4.00 

8108 

Senior  Legal  Process  Clerk 

2,028 

B 

2,466 

6.00 

6.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.75 

0.73 

SubFund  Total: 

14.75 

14.73 

Subfund: 

2S  GSF  VHS  VITAL  & HLTH  STATISTICS  FEES 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

8106 

Legal  Process  Clerk 

1,849 

B 

2,247 

1.00 

1.00 

SubFund  Total: 

2.00 

2.00 

Program  Total: 

16.75 

16.73 

Program: 

ASG  MEDICAL  EXAMINER 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 

Program: 

ASG  MEDICAL  EXAMINER 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0965 

Department  Head  V 

8,291 

B 

10,582 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

2403 

Forensic  Laboratory  Technician 

2,602 

B 

3,162 

2.00 

2.00 

2456 

Assistant  Forensic  Toxicologist  I 

3,470 

B 

4,218 

4.77 

5.00 

2457 

Assistant  Forensic  Toxicologist  II 

4,428 

B 

5,383 

1.00 

1.00 

2458 

Forensic  Toxicologist 

6,125 

B 

7,445 

1.00 

1.00 

2577 

Medical  Examiner's  Investigator  I 

2,539 

B 

3,087 

5.38 

5.50 

2578 

Medical  Examiner's  Investigator  II 

3,087 

B 

3,752 

9.00 

9.00 

2579 

Medical  Examiner’s  Investigator  III 

3,396 

B 

4,128 

2.00 

2.00 

2598 

Assistant  Medical  Examiner 

7,585 

B 

10,676 

4.00 

4.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.88 

1.67 

SubFund  Total: 

36.03 

36.17 

Program  Total: 

36.03 

36.17 

Program: 

AUA  ANIMAL  WELFARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0951 

Deputy  Director  I 

3,547 

B 

4,527 

1.00 

1.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

0962 

Department  Head  n 

5,460 

B 

6,968 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1434 

Shelter  Service  Representative 

1,756 

B 

2,242 

6.00 

6.00 

1435 

Shelter  Officer  Supervisor 

2,043 

B 

2,483 

1.00 

1.00 

1437 

Shelter  Office  Assistant  Supervisor 

1,927 

B 

2,342 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

2292 

Shelter  Veterinarian 

3,679 

B 

4,810 

2.00 

2.00 

3370 

Animal  Care  Attendant 

1,756 

B 

2,242 

13.00 

13.00 

3372 

Animal  Control  Officer 

1,946 

B 

2,483 

13.00 

13.00 

3374 

Volunteer/Outreach  Coordinator 

2,418 

B 

2,940 

1.00 

1.00 

3375 

Animal  Health  Technician 

1,650 

B 

2,004 

1.00 

1.00 

3376 

Animal  Care  Assistant  Supervisor 

1,955 

B 

2,377 

2.00 

2.00 

3378 

Field  Services  Assistant  Supervisor 

2,004 

B 

2,435 

1.00 

1.00 
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Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code  Title 


2015-2016  2016-2017 

Low  Type  High  FTE  FTE 


ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 


Program: 

AUA 

ANIMAL  WELFARE 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

7334 

Stationary  Engineer 

3,249  B 

3,249 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

1.03 

0.99 

SubFund  Total: 

49.03 

48.99 

Program  Total: 

49.03 

48.99 

Program: 

BA8 

EARTHQUAKE  SAFETY  PROGRAM 

Subfund: 

1G  AGF  ACP 

GF-CONTINUING  PROJECTS 

0932 

Manager  IV 

4,407  B 

5,624 

1.00 

1.00 

0933 

Manager  V 

4,753  B 

6,067 

0.27 

1.00 

1840 

Junior  Management  Assistant 

2,230  B 

2,711 

1.00 

1.00 

5277 

Planner  I 

2,314  B 

2,813 

0.00 

0.00 

5278 

Planner  II 

2,813  B 

3,418 

1.00 

1.00 

SubFund  Total: 

3.27 

4.00 

Subfund: 

2S  GSF  GNC 

GRANTS;  NON-PROJECT;  CONTINUING 

0933 

Manager  V 

4,753  B 

6,067 

0.73 

0.00 

SubFund  Total: 

0.73 

0.00 

Program  Total: 

4.00 

4.00 

Program: 

BK6 

TREASURE  ISLAND 

Subfund: 

1G  AGF  WOF 

GENERAL  FUND  WORK  ORDER  FUND 

0933 

Manager  V 

4,753  B 

6,067 

1.00 

1.00 

0943 

Manager  VIII 

6,187  B 

7,896 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101  B 

6,510 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094  B 

2,545 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208  B 

3,899 

4.00 

4.00 

1824 

Principal  Administrative  Analyst 

3,714  B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230  B 

2,711 

1.00 

1.00 

4140 

Real  Property  Manager 

3,313  B 

4,028 

1.00 

1.00 

4143 

Principal  Real  Property  Officer 

4,440  B 

5,397 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

0.17 

0.16 

SubFund  Total: 

12.17 

12.16 

Program  Total: 

12.17 

12.16 

Program: 

CRD 

COMMUNITY  REDEVELOPMENT 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Tide 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 

Program: 

CRD  COMMUNITY  REDEVELOPMENT 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0932 

Manager  IV 

4,407 

B 

5,624 

0.00 

0.00 

0933 

Manager  V 

4,753 

B 

6,067 

0.00 

0.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

0035 

Management  Assistant  II  (OQI) 

2,534 

B 

3,080 

2.00 

2.00 

0535 

DvIpmntServicesManager  (OCII) 

4,629 

B 

5,628 

1.00 

1.00 

0695 

Accountant  HI  (OCII) 

3,088 

B 

3,753 

1.00 

1.00 

0775 

Accountant  n (OCII) 

2,554 

B 

3,105 

1.00 

1.00 

0970 

Accounting  Supervisor  (OCII) 

4,316 

B 

5,246 

1.00 

1.00 

0990 

Assistant  Prjct  Manager  (OQI) 

3,717 

B 

4,519 

2.00 

2.00 

SubFund  Total: 

9.00 

9.00 

Program  Total: 

9.00 

9.00 

Program: 

ED  TOURISM  EVENTS 

Subfund: 

2S  CFF  ANP  CONV  FAC  FD-OPERATING-NON PROJECT 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0962 

Department  Head  II 

5,460 

B 

6,968 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

0.77 

1.00 

SubFund  Total: 

3.77 

4.00 

Program  Total: 

3.77 

4.00 

Program: 

FAC  CITY  ADMINISTRATOR 

- ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

3.00 

3.00 

0932 

Manager  IV 

4,407 

B 

5,624 

3.00 

3.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

3.00 

3.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

1.00 

1.00 

0965 

Department  Head  V 

8,291 

B 

10,582 

1.00 

1.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

1.00 

1.00 

1023 

IS  Administrator  III 

3,353 

B 

4,075 

2.00 

2.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 

Program: 

FAC  CITY  ADMINISTRATOR 

- ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

2.00 

2.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

1.00 

1.00 

1218 

Payroll  Supervisor 

3,064 

B 

3,724 

1.00 

1.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

3.00 

3.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

6.00 

6.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

1.00 

1.00 

1226 

Chief  Payroll  And  Personnel  Clerk 

2,779 

B 

3,378 

1.00 

1.00 

1232 

Training  Officer 

2,896 

B 

3,520 

2.00 

2.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

4.00 

4.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

14.00 

14.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

0.00 

0.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

1.77 

2.00 

1654 

Accountant  III 

3,087 

B 

3,752 

2.00 

2.00 

1708 

Senior  Telephone  Operator 

1,862 

B 

2,264 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.54 

2.00 

5177 

Safety  Officer 

4,117 

B 

5,005 

1.00 

1.00 

6130 

Safety  Analyst 

3,734 

B 

4,539 

1.00 

1.00 

6138 

Industrial  Hygienist 

3,734 

B 

4,539 

1.00 

1.00 

6139 

Senior  Industrial  Hygienist 

4,117 

B 

5,005 

2.00 

2.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.20 

2.13 

SubFund  Total: 

76.51 

77.13 

Program  Total: 

76.51 

77.13 

Program: 

FAU  CAPITAL  ASSET  PLANNING 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 

Program: 

FAU 

CAPITAL  ASSET  PLANNING 

Subfund: 

1G  AGF  ACP 

GF-CONTINUING  PROJECTS 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

SubFund  Total: 

4.00 

4.00 

Program  Total: 

4.00 

4.00 

Program: 

FAV 

DISABILITY  ACCESS 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

0.77 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

6333 

Senior  Building  Inspector 

3,910 

B 

4,753 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.39 

0.22 

SubFund  Total: 

8.16 

8.22 

Program  Total: 

8.16 

8.22 

Program: 

FCB 

REPRODUCTION  SERVICES 

Subfund: 

61  OIS  REP 

IS-REPRODUCTION  FUND 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

12.00 

12.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

2.00 

2.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

0.00 

0.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

5322 

Graphic  Artist 

2,014 

B 

2,449 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.09 

1.06 

SubFund  Total: 

20.09 

20.06 

Program  Total: 

20.09 

20.06 

Program: 

FCC 

PROCUREMENT  SERVICES 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

0931 

Manager  III 

4,106 

B 

5,241 

0.50 

0.00 

0932 

Manager  IV 

4,407 

B 

5,624 

2.00 

2.00 

0933 

Manager  V 

4,753 

B 

6,067 

0.00 

0.00 

Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title  Low 

Type 

High 

FTE 

FTE 

ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 

Program: 

FCC  PROCUREMENT  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.00 

3.00 

1825 

Principal  Administrative  Analyst  II 

4,067 

B 

4,943 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

1950 

Assistant  Purchaser 

2,161 

B 

2,627 

1.00 

1.00 

1952 

Purchaser 

2,706 

B 

3,289 

11.00 

11.00 

1956 

Senior  Purchaser 

3,289 

B 

3,998 

11.50 

11.00 

1958 

Supervising  Purchaser 

3,998 

B 

4,859 

4.00 

4.00 

SubFund  Total: 

40.00 

39.00 

Program  Total: 

40.00 

39.00 

Program: 

FCT  RISK  MANAGEMENT  / GENERAL 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

2978 

Contract  Compliance  Officer  II 

4,082 

B 

4,961 

1.00 

1.00 

SubFund  Total: 

4.00 

4.00 

Subfund: 

2S  GSF  SBF  SURETY  BOND  SELF-INSURANCE  FUND 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Program  Total: 

5.00 

5.00 

Program: 

FEQ  GRANTS  FOR  THE  ARTS 

Subfund: 

2S  CRF  GFA  GRANTS  FOR  THE  ARTS 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

3549 

Arts  Program  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

1.00 

1.00 

SubFund  Total: 

5.00 

5.00 

Program  Total: 

5.00 

5.00 

Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 

Program:  FER  NEIGHBORHOOD  BEAUTIFICATION 

Subfund:  2S  NDF  BBF  NEIGHBORHOOD  BEAUTIFICATION  FUND 


1446 

Secretary  n 

2,140 

B 

2,602 

0.77 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

SubFund  Total: 

2.77 

3.00 

Program  Total: 

2.77 

3.00 

Program: 

FFB  LIVING  WAGE  / LIVING  HEALTH  (MCO/HCAO) 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1446 

Secretary  n 

2,140 

B 

2,602 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

2978 

Contract  Compliance  Officer  II 

4,082 

B 

4,961 

5.00 

5.00 

2992 

Contract  Compliance  Officer  I 

3,117 

B 

3,788 

13.00 

13.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.28 

0.27 

SubFund  Total: 

23.28 

23.27 

Program  Total: 

23.28 

23.27 

Program: 

FFH  FACILITIES  MGMT  & OPERATIONS 

Subfund: 

2S  RPF  RPF  REAL  PROPERTY  FUND 

0922 

Manager  I 

3,547 

B 

4,527 

6.00 

6.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

0.00 

0.77 

1408 

Principal  Clerk 

2,332 

B 

2,835 

3.00 

3.00 

1410 

Chief  Clerk 

2,672 

B 

3,248 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

2.00 

2.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 

Program: 

FFH  FACILITIES  MGMT  &.  OPERATIONS 

Subfund: 

2S  RPF  RPF  REAL  PROPERTY  FUND 

1777 

Media/Security  Systems  Specialist 

2,997 

B 

3,643 

2.77 

3.00 

1781 

Media/Security  Systems  Supervisor 

3,446 

B 

4,188 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.77 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.77 

3.77 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

2.00 

2.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

2708 

Custodian 

1,778 

B 

2,161 

124.74 

126.93 

2716 

Custodial  Assistant  Supervisor 

1,955 

B 

2,377 

7.69 

7.69 

2718 

Custodial  Supervisor 

2,156 

B 

2,621 

6.00 

6.00 

2720 

Janitorial  Services  Supervisor 

2,377 

B 

2,890 

1.00 

1.00 

4142 

Senior  Real  Property  Officer 

3,836 

B 

4,662 

2.00 

2.00 

4143 

Principal  Real  Property  Officer 

4,440 

B 

5,397 

1.00 

1.00 

7120 

Buildings  And  Grounds  Maintenance 
Superi 

4,731 

B 

4,731 

2.00 

2.00 

7203 

Buildings  And  Grounds  Maintenance 
Superv 

4,043 

B 

4,043 

2.00 

2.00 

7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

1.00 

1.00 

7333 

Apprentice  Stationary  Engineer 

2,112 

B 

3,087 

2.00 

2.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

31.69 

33.19 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

7.31 

8.00 

7344 

Carpenter 

2,726 

B 

3,313 

1.00 

1.00 

7345 

Electrician 

3,064 

B 

3,724 

2.00 

2.00 

7346 

Painter 

2,507 

B 

3,047 

1.00 

1.00 

7347 

Plumber 

3,169 

B 

3,851 

2.00 

2.00 

7514 

General  Laborer 

2,009 

B 

2,442 

8.54 

9.00 

8603 

Emergency  Services  Coordinator  III 

3,337 

B 

4,056 

1.00 

1.00 

9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580 

B 

1,580 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

13.99 

12.54 

SubFund  Total: 

255.27 

260.89 

Program  Total: 

255.27 

260.89 

Program:  FFI  REAL  ESTATE  SERVICES 

Subfund:  2S  RPF  SRZ  SPECIAL  REV  FUND-REAL  ESTATE 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 


Program:  FFI  REAL  ESTATE  SERVICES 

Subfund:  2S  RPF  SRZ  SPECIAL  REV  FUND-REAL  ESTATE 


0922 

Manager  I 

3,547 

B 

4,527 

0.00 

0.00 

0933 

Manager  V 

4,753 

B 

6,067 

0.00 

0.00 

0953 

Deputy  Director  in 

5,101 

B 

6,510 

0.00 

0.00 

1446 

Secretary  II 

2,140 

B 

2,602 

0.00 

0.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

0.00 

0.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

0.00 

0.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.00 

0.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

0.00 

0.00 

4142 

Senior  Real  Property  Officer 

3,836 

B 

4,662 

0.00 

0.00 

4143 

Principal  Real  Property  Officer 

4,440 

B 

5,397 

0.00 

0.00 

8603 

Emergency  Services  Coordinator  III 

3,337 

B 

4,056 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

0.00 

0.00 

Program  Total: 

0.00 

0.00 

Program: 

FFJ  VEHICLE  & EQUIPMENT  MAIN  & FUELING 

Subfund: 

61  CSF  CSF  IS-CENTRAL  SHOPS  FUND 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1410 

Chief  Clerk 

2,672 

B 

3,248 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

2.00 

2.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.77 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1929 

Parts  Storekeeper 

2,094 

B 

2,545 

6.00 

6.00 

1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

1.00 

1.00 

7249 

Automotive  Mechanic  Supervisor  I 

4,121 

B 

4,121 

2.00 

2.00 

7254 

Automotive  Machinist  Supervisor  I 

4,121 

B 

4,121 

3.00 

3.00 

7258 

Maintenance  Machinist  Supervisor  I 

4,121 

B 

4,121 

1.00 

1.00 

7277 

City  Shops  Assistant  Superintendent 

3,724 

B 

4,527 

1.00 

1.00 

7306 

Automotive  Body  And  Fender  Worker 

3,132 

B 

3,132 

4.00 

4.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 

Program:  FFJ  VEHICLE  & EQUIPMENT  MAIN  & FUELING 

Subfund:  61  CSF  CSF  IS-CENTRAL  SHOPS  FUND 


7309 

Car  And  Auto  Painter 

3,132 

B 

3,132 

2.00 

2.00 

7313 

Automotive  Machinist 

3,168 

B 

3,168 

37.00 

37.00 

7315 

Automotive  Machinist  Assistant 
Superviso 

3,738 

B 

3,738 

7.00 

7.00 

7322 

Automotive  Body  And  Fender  Worker 
AsstS 

3,738 

B 

3,738 

1.00 

1.00 

7332 

Maintenance  Machinist 

2,660 

B 

3,234 

4.00 

4.00 

7358 

Pattern  Maker 

2,862 

B 

3,479 

2.00 

2.00 

7381 

Automotive  Mechanic 

3,102 

B 

3,102 

19.00 

19.00 

7382 

Automotive  Mechanic  Assistant 
Supervisor 

3,738 

B 

3,738 

2.00 

2.00 

7389 

Metalsmith 

2,332 

B 

2,835 

1.00 

1.00 

7410 

Automotive  Service  Worker 

2,069 

B 

2,514 

8.00 

8.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.66 

0.64 

SubFund  Total: 

113.43 

113.64 

Program  Total: 

113.43 

113.64 

Program: 

FFL  ENTERTAINMENT  COMMISSION 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

0112 

Board/Commission  Member,  Group  EH 

4,000 

D 

4,120 

0.00 

0.00 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0961 

Department  Head  I 

4,407 

B 

5,624 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.00 

0.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

SubFund  Total: 

5.00 

5.00 

Program  Total: 

5.00 

5.00 

Program: 

FFN  IMMIGRANT  AND  LANGUAGE  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.77 

2.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

3.77 

4.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 

Program: 

FFN  IMMIGRANT  AND  LANGUAGE  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1842 

Management  Assistant 

2,533 

B 

3,080 

4.31 

5.00 

SubFund  Total: 

12.85 

14.00 

Program  Total: 

12.85 

14.00 

Program: 

FFO  311  CALL  CENTER 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

2.00 

2.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

3.00 

3.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

2.00 

2.00 

1232 

Training  Officer 

2,896 

B 

3,520 

1.00 

1.00 

1324 

Customer  Service  Agent 

2,319 

B 

2,819 

68.31 

69.00 

1326 

Customer  Service  Agent  Supervisor 

2,627 

B 

3,193 

6.00 

6.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.00 

0.00 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

6.14 

5.95 

SubFund  Total: 

95.45 

95.95 

Program  Total: 

95.45 

95.95 

Program: 

FFQ  CONTRACT  MONITORING 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

0.00 

0.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

2.50 

3.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

2978 

Contract  Compliance  Officer  II 

4,082 

B 

4,961 

4.00 

4.00 

2992 

Contract  Compliance  Officer  I 

3,117 

B 

3,788 

18.63 

21.13 

SubFund  Total: 

30.13 

33.13 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code  Title 


2015-2016  2016-2017 

Low  Type  High  FTE  FTE 


ADM  GENERAL  SERVICES  AGENCY  - CITY  ADMIN 


Program: 

FFQ 

CONTRACT  MONITORING 

Program  Total: 

30.13 

33.13 

Program: 

FIT 

COMMITTEE  ON  INFORMATION  TECHNOLOGY 

Subfund: 

1G  AGF  ACP 

GF-CONTINUING  PROJECTS 

0923 

Manager  II 

3,807  B 

4,859 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714  B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230  B 

2,711 

1.00 

1.00 

SubFund  Total: 

3.00 

3.00 

Program  Total: 

3.00 

3.00 

Program: 

FSR  OFFICE  OF  SHORT-TERM  RENTALS 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

0923 

Manager  II 

3,807  B 

4,859 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208  B 

3,899 

1.00 

1.00 

1842 

Management  Assistant 

2,533  B 

3,080 

1.00 

1.00 

SubFund  Total: 

3.00 

3.00 

Program  Total: 

3.00 

3.00 

ADM  Department  Total: 

850.79 

861.30 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 


Job  Code 

Title  Low 

Type 

High 

FTE 

FTE 

ADP  ADULT  PROBATION 

Program: 

AIE  WORK  ORDERS  & GRANTS 

Subfund: 

2S  PPF  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

8444 

Deputy  Probation  Officer 

2,349 

B 

3,809 

1.00 

1.00 

9920 

Public  Service  Aide  - Assistant  To 

1,444 

B 

1,444 

0.50 

0.50 

Profe 

SubFund  Total: 

1.50 

1.50 

Program  Total: 

1.50 

1.50 

Program: 

AKB  COMMUNITY  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1406 

Senior  Clerk 

1,765 

B 

2,145 

0.00 

0.00 

8434 

Supervising  Adult  Probation  Officer 

3,493 

B 

4,246 

7.50 

7.50 

8435 

Division  Director,  Adult  Probation 

3,547 

B 

4,527 

2.00 

2.00 

8444 

Deputy  Probation  Officer 

2,349 

B 

3,809 

53.52 

53.75 

8529 

Probation  Assistant 

1,899 

B 

2,309 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.11 

1.07 

SubFund  Total: 

66.13 

66.32 

Subfund: 

2S  PPF  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

8444 

Deputy  Probation  Officer 

2,349 

B 

3,809 

1.55 

1.55 

SubFund  Total: 

1.55 

1.55 

Program  Total: 

67.68 

67.87 

Program: 

AKG  PRE  - SENTENCING  INVESTIGATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

8434 

Supervising  Adult  Probation  Officer 

3,493 

B 

4,246 

4.00 

4.00 

8435 

Division  Director,  Adult  Probation 

3,547 

B 

4,527 

1.00 

1.00 

8444 

Deputy  Probation  Officer 

2,349 

B 

3,809 

26.87 

26.87 

8529 

Probation  Assistant 

1,899 

B 

2,309 

1.54 

2.00 

SubFund  Total: 

33.41 

33.87 

Program  Total: 

33.41 

33.87 

Program: 

AOS  ONE  STOP  RE  ENTRY  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

l.oo 

1802 

Research  Assistant 

2,274 

B 

2,764 

0.00 

0.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

0.00 

0.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

ADP  ADULT  PROBATION 

Program:  AOS  ONE  STOP  RE  ENTRY  SERVICES 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

0.77 

1.00 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

1.00 

1.00 

SubFund  Total: 

6.77 

7.00 

Program  Total: 

6.77 

7.00 

Program: 

ARS  REALIGNMENT  SERVICES-POST  RELEASE  COMM. 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1031 

IS  Trainer-Assistant 

2,269 

B 

2,758 

1.00 

1.00 

1232 

Training  Officer 

2,896 

B 

3,520 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

2.00 

2.00 

1410 

Chief  Clerk 

2,672 

B 

3,248 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

8434 

Supervising  Adult  Probation  Officer 

3,493 

B 

4,246 

2.00 

2.00 

8435 

Division  Director,  Adult  Probation 

3,547 

B 

4,527 

1.00 

1.00 

8444 

Deputy  Probation  Officer 

2,349 

B 

3,809 

15.00 

15.00 

8529 

Probation  Assistant 

1,899 

B 

2,309 

3.08 

4.00 

8530 

Deputy  Probation  Officer  (SFERS) 

2,349 

B 

3,809 

2.00 

2.00 

8534 

Sprv  Adult  Prob  Ofc  (SFERS) 

3,493 

B 

4,246 

1.00 

1.00 

SubFund  Total: 

30.08 

31.00 

Program  Total: 

30.08 

31.00 

Program: 

ASH  ADMINISTRATION 

- ADULT  PROBATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

0.00 

0.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1021 

IS  Administrator  I 

2,269 

B 

2,758 

0.00 

0.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1062 

IS  Programmer  Analyst 

2,543 

B 

3,199 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1246 

Principal  Personnel  Analyst 

3,978 

B 

4,835 

0.00 

0.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

2015-2016  2016-2017 
High  FTE  FTE 

ADP  ADULT  PROBATION 

Program: 

ASH  ADMINISTRATION 

- ADULT  PROBATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

6.00 

6.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

8436 

Chief  Adult  Probation  Officer 

5,460 

B 

6,968 

1.00 

1.00 

8438 

Chief  Deputy  Adult  Probation  Officer 

4,106 

B 

5,241 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.32 

2.25 

SubFund  Total: 

24.32 

24.25 

Program  Total: 

24.32 

24.25 

ADP  Department  Total: 

163.76 

165.49 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

AIR  AIRPORT  COMMISSION 

Program: 

BG1  ADMINISTRATION 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

0923 

Manager  n 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  HI 

4,106 

B 

5,241 

4.00 

4.00 

0932 

Manager  IV 

4,407 

B 

5,624 

3.00 

3.00 

0933 

Manager  V 

4,753 

B 

6,067 

3.00 

3.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

5.00 

5.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

4.00 

4.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

2.00 

2.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

10.00 

10.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

9.00 

9.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1410 

Chief  Clerk 

2,672 

B 

3,248 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

2.00 

2.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1802 

Research  Assistant 

2,274 

B 

2,764 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

4.00 

4.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

5177 

Safety  Officer 

4,117 

B 

5,005 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

1.00 

1.00 

5211 

Engineer/Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

1.00 

1.00 

6130 

Safety  Analyst 

3,734 

B 

4,539 

1.00 

1.00 

6138 

Industrial  Hygienist 

3,734 

B 

4,539 

1.00 

1.00 

8139 

Industrial  Injury  Investigator 

2,424 

B 

2,946 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

5.90 

5.73 

SubFund  Total: 

70.90 

70.73 

Subfund: 

5A  AAA  AAP  SFIA-OPERATING-ANNUAL  PROJECTS 

0931 

Manager  III 

4,106 

B 

5,241 

0.00 

0.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

AIR  AIRPORT  COMMISSION 

Program:  BG1  ADMINISTRATION 

Subfund:  5AAAAAAP  SFIA-OPERATING-ANNUAL  PROJECTS 

1426  Senior  Clerk  Typist  1,941  B 

2,360 

1.00 

1.00 

9704 

Employment  & Training  Specialist  III 

2,632 

B 

3,199 

2.00 

2.00 

9706 

Employment  & Training  Specialist  V 

3,199 

B 

3,888 

2.00 

2.00 

9910 

Public  Service  Trainee 

0.00 

C 

0.00 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

4.67 

4.53 

Program: 

Subfund: 

0923 

SubFund  Total: 
Program  Total: 

BG2  BUSINESS  & FINANCE 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 
Manager  II  3,807  B 

4,859 

12.67 

83.57 

1.00 

12.53 

83.26 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

6.00 

6.00 

0932 

Manager  I V 

4,407 

B 

5,624 

3.00 

3.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

5.00 

5.00 

0942 

Manager  VII 

5,460 

B 

6,968 

2.00 

2.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

3.00 

3.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

3.00 

3.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

7.00 

7.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

3.00 

3.00 

1654 

Accountant  III 

3,087 

B 

3,752 

4.00 

4.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

4.00 

4.00 

1686 

Auditor  III 

3,661 

B 

4,449 

1.00 

1.00 

1802 

Research  Assistant 

2,274 

B 

2,764 

3.00 

3.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

AIR  AIRPORT  COMMISSION 

Program: 

BG2  BUSINESS  & FINANCE 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

7.00 

7.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

4310 

Commercial  Division  Assistant 
Supervisor 

2,737 

B 

3,327 

1.00 

1.00 

5266 

Architectural  Associate  n 

3,679 

B 

4,471 

1.00 

1.00 

9206 

Airport  Property  Specialist  I 

3,313 

B 

4,028 

11.00 

11.00 

9255 

Airport  Economic  Planner 

3,940 

B 

4,789 

12.00 

12.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.92 

0.90 

SubFund  Total: 

94.92 

94.90 

Program  Total: 

94.92 

94.90 

Program: 

BG3  COMMUNICATIONS  & MARKETING 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

0922 

Manager  I 

3,547 

B 

4,527 

4.00 

4.00 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

2.00 

2.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

0.50 

0.50 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

2.00 

2.00 

1760 

Offset  Machine  Operator 

1,970 

B 

2,395 

3.00 

3.00 

1764 

Mail  And  Reproduction  Service 
Supervisor 

2,527 

B 

3,072 

1.00 

1.00 

1802 

Research  Assistant 

2,274 

B 

2,764 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

3.00 

3.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.77 

2.00 

5322 

Graphic  Artist 

2,014 

B 

2,449 

1.00 

1.00 

5330 

Graphics  Supervisor 

2,745 

B 

3,337 

1.00 

1.00 

9251 

Public  Relations  Manager 

4,017 

B 

4,882 

1.00 

1.00 

9254 

Assistant  To  The  Director,  Public  Affair 

3,111 

B 

4,168 

1.00 

1.00 

20 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

AIR  AIRPORT  COMMISSION 

Program:  BG3  COMMUNICATIONS  & MARKETING 

Subfund:  5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

TEMPM  Temporary  - Miscellaneous  0.00  B 0.00  0.17  0.16 

SubFund  Total:  30.44  30.66 

Program  Total:  30.44  30.66 

Program:  BG4  CHIEF  OPERATING  OFFICER 

Subfund:  5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 


0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0932 

Manager  I V 

4,407 

B 

5,624 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

9.00 

9.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

1.00 

1.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

9.54 

10.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

19.77 

20.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

11.00 

11.00 

1051 

IS  Business  Analyst-Assistant 

2,543 

B 

3,199 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

5.77 

6.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

5.54 

6.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

13.31 

14.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

12.00 

12.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

7.00 

7.00 

1444 

Secretary  I 

1,849 

B 

2,247 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

3520 

Museum  Preparator 

1,818 

B 

2,209 

6.00 

6.00 

3522 

Senior  Museum  Preparator 

1,985 

B 

2,412 

2.00 

2.00 

3542 

Curator  II 

2,472 

B 

3,005 

3.00 

3.00 

3544 

Curator  in 

2,607 

B 

3,169 

6.00 

6.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

AIR  AIRPORT  COMMISSION 

Program:  BG4  CHIEF  OPERATING  OFFICER 

Subfund:  5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 


3546 

Curator  IV 

3,282 

B 

3,989 

3.00 

3.00 

3554 

Associate  Museum  Registrar 

1,862 

B 

2,264 

1.00 

1.00 

3556 

Museum  Registrar 

2,166 

B 

2,632 

3.00 

3.00 

3558 

Senior  Museum  Registrar 

2,607 

B 

3,169 

2.00 

2.00 

3632 

Librarian  II 

2,946 

B 

3,581 

1.00 

1.00 

7308 

Cable  Splicer 

3,295 

B 

4,006 

2.77 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.26 

3.17 

SubFund  Total: 

141.96 

144.17 

Program  Total: 

141.96 

144.17 

Program: 

BG5  AIRPORT  DIRECTOR 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

0114 

Board/Commission  Member,  Group  V 

8,000 

M 

8,240 

0.00 

0.00 

0922 

Manager  I 

3,547 

B 

4,527 

3.00 

3.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0965 

Department  Head  V 

8,291 

B 

10,582 

1.00 

1.00 

1231 

EEO  Programs  Senior  Specialist 

3,557 

B 

4,323 

1.00  • 

1.00 

1232 

Training  Officer 

2,896 

B 

3,520 

2.00 

2.00 

1404 

Clerk 

1,702 

B 

2,069 

2.00 

2.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

8151 

Claims  Investigator,  City  Attorney's 
Off 

3,304 

B 

4,017 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.38 

1.34 

SubFund  Total: 

19.38 

19.34 

Program  Total: 

19.38 

19.34 

Program: 

BG6  FACILITIES 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

0922 

Manager  I 

3,547 

B 

4,527 

2.00 

2.00 

0923 

Manager  II 

3,807 

B 

4,859 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

AIR  AIRPORT  COMMISSION 

Program:  BG6  FACILITIES 

Subfund:  5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

4.00 

4.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1444 

Secretary  I 

1,849 

B 

2,247 

3.00 

3.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1920 

Inventory  Clerk 

1,698 

B 

2,063 

1.00 

1.00 

1929 

Parts  Storekeeper 

2,094 

B 

2,545 

2.00 

2.00 

1934 

Storekeeper 

1,862 

B 

2,264 

1.00 

1.00 

1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

1.00 

1.00 

2486 

Chemist  I/n 

2,666 

B 

3,752 

4.00 

4.00 

2488 

Supervising  Chemist 

3,752 

B 

4,561 

1.00 

1.00 

2618 

Food  Service  Supervisor 

1,994 

B 

2,424 

2.00 

2.00 

2706 

Housekeeper/Food  Service  Cleaner 

1,565 

B 

1,899 

49.00 

49.00 

2708 

Custodian 

1,778 

B 

2,161 

421.54 

422.00 

2716 

Custodial  Assistant  Supervisor 

1,955 

B 

2,377 

18.00 

18.00 

2718 

Custodial  Supervisor 

2,156 

B 

2,621 

12.00 

12.00 

2719 

Janitorial  Services  Assistant  Supervisor 

2,337 

B 

2,841 

6.00 

6.00 

3417 

Gardener 

2,079 

B 

2,527 

16.54 

17.00 

3422 

Park  Section  Supervisor 

2,527 

B 

3,072 

2.00 

2.00 

3424 

Integrated  Pest  Mgmt  Specialst 

2,527 

B 

3,072 

3.00 

3.00 

5130 

Sewage  Treatment  Plant 
Superintendent 

4,323 

B 

5,255 

1.00 

1.00 

5266 

Architectural  Associate  II 

3,679 

B 

4,471 

1.00 

1.00 

5303 

Supervisor,  Traffic  And  Street  Signs 

3,056 

B 

3,714 

1.00 

1.00 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

1.00 

1.00 

6115 

Wastewater  Control  Inspector 

3,027 

B 

3,679 

1.00 

1.00 

6116 

Supervising  Wastewater  Control 
Inspector 

3,661 

B 

4,449 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

AIR  AIRPORT  COMMISSION 

Program: 

BG6  FACILITIES 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

6235 

Heating  And  Ventilating  Inspector 

3,547 

B 

4,311 

1.00 

1.00 

6242 

Plumbing  Inspector 

3,547 

B 

4,311 

2.00 

2.00 

6248 

Electrical  Inspector 

3,547 

B 

4,311 

2.00 

2.00 

6331 

Building  Inspector 

3,547 

B 

4,311 

3.00 

3.00 

7108 

Heavy  Equipment  Operations  Assistant 
Sup 

3,282 

B 

3,989 

1.00 

1.00 

7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

3.00 

3.00 

7208 

Heavy  Equipment  Operations 
Supervisor 

3,446 

B 

4,188 

1.00 

1.00 

7213 

Plumber  Supervisor  I 

3,566 

B 

4,334 

4.00 

4.00 

7215 

General  Laborer  Supervisor  I 

2,226 

B 

2,706 

7.00 

7.00 

7219 

Maintenance  Scheduler 

2,388 

B 

2,902 

2.00 

2.00 

7220 

Asphalt  Finisher  Supervisor  I 

2,882 

B 

3,503 

1.00 

1.00 

7226 

Carpenter  Supervisor  I 

3,359 

B 

4,082 

3.00 

3.00 

7238 

Electrician  Supervisor  I 

3,460 

B 

4,206 

4.00 

4.00 

7239 

Plumber  Supervisor  II 

3,931 

B 

4,779 

1.00 

1.00 

7242 

Painter  Supervisor  I 

2,847 

B 

3,653 

3.00 

3.00 

7247 

Sheet  Metal  Worker  Supervisor  II 

3,873 

B 

4,708 

1.00 

1.00 

7248 

Steamfitter  Supervisor  II 

3,931 

B 

4,779 

1.00 

1.00 

7252 

Chief  Stationary  Engineer,  Sewage 
Plant 

4,543 

B 

4,543 

2.00 

2.00 

7254 

Automotive  Machinist  Supervisor  I 

4,121 

B 

4,121 

1.00 

1.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

1.00 

1.00 

7268 

Window  Cleaner  Supervisor 

2,640 

B 

3,208 

1.00 

1.00 

7272 

Carpenter  Supervisor  II 

3,703 

B 

4,500 

1.00 

1.00 

7278 

Painter  Supervisor  II 

3,155 

B 

3,836 

1.00 

1.00 

7282 

Street  Repair  Supervisor  II 

3,189 

B 

3,873 

1.00 

1.00 

7287 

Supervising  Electronic  Maintenance 
Techn 

3,931 

B 

4,779 

1.00 

1.00 

7306 

Automotive  Body  And  Fender  Worker 

3,132 

B 

3,132 

1.00 

1.00 

7308 

Cable  Splicer 

3,295 

B 

4,006 

1.00 

1.00 

7313 

Automotive  Machinist 

3,168 

B 

3,168 

9.00 

9.00 

7315 

Automotive  Machinist  Assistant 
Superviso 

3,738 

B 

3,738 

4.00 

4.00 

7318 

Electronic  Maintenance  Technician 

3,396 

B 

4,128 

22.00 

22.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

AIR  AIRPORT  COMMISSION 

Program: 

BG6  FACILITIES 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

7328 

Operating  Engineer,  Universal 

2,969 

B 

3,608 

6.00 

6.00 

7329 

Electronic  Maint  Technician  Asst  Sprv 

3,668 

B 

4,458 

2.00 

2.00 

7333 

Apprentice  Stationary  Engineer 

2,112 

B 

3,087 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

45.77 

46.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

7.00 

7.00 

7342 

Locksmith 

2,726 

B 

3,313 

3.00 

3.00 

7344 

Carpenter 

2,726 

B 

3,313 

17.00  . 

17.00 

7345 

Electrician 

3,064 

B 

3,724 

28.00 

28.00 

7346 

Painter 

2,507 

B 

3,047 

28.00 

28.00 

7347 

Plumber 

3,169 

B 

3,851 

20.00 

20.00 

7348 

Steamfitter 

3,169 

B 

3,851 

6.00 

6.00 

7349 

Steamfitter  Supervisor  I 

3,566 

B 

4,334 

1.00 

1.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

17.00 

17.00 

7360 

Pipe  Welder 

3,169 

B 

3,851 

1.00 

1.00 

7372 

Stationary  Engineer,  Sewage  Plant 

3,583 

B 

3,583 

19.77 

20.00 

7373 

Senior  Stationary  Engineer,  Sewage 
Plant 

4,055 

B 

4,055 

3.00 

3.00 

7375 

Apprentice  Stationary  Engineer, 
Sewage  P 

2,329 

B 

3,404 

1.00 

1.00 

7376 

Sheet  Metal  Worker 

3,189 

B 

3,873 

13.00 

13.00 

7378 

Tile  Setter 

2,507 

B 

3,047 

1.00 

1.00 

7381 

Automotive  Mechanic 

3,102 

B 

3,102 

7.77 

8.00 

7392 

Window  Cleaner 

2,401 

B 

2,918 

17.54 

18.00 

7404 

Asphalt  Finisher 

2,120 

B 

2,577 

3.00 

3.00 

7410 

Automotive  Service  Worker 

2,069 

B 

2,514 

5.00 

5.00 

7457 

Sign  Worker 

2,130 

B 

2,589 

5.00 

5.00 

7502 

Asphalt  Worker 

2,048 

B 

2,490 

1.00 

1.00 

7510 

Lighting  Fixture  Maintenance  Worker 

1,773 

B 

2,156 

9.00 

9.00 

7514 

General  Laborer 

2,009 

B 

2,442 

30.00 

30.00 

9240 

Airport  Electrician 

3,378 

B 

4,106 

19.00 

19.00 

9241 

Airport  Electrician  Supervisor 

3,668 

B 

4,458 

2.77 

3.00 

9255 

Airport  Economic  Planner 

3,940 

B 

4,789 

1.00 

1.00 

9345 

Sheet  Metal  Supervisor  I 

3,566 

B 

4,334 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

5.33 

5.13 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

AIR  AIRPORT  COMMISSION 

Program: 

BG6  FACILITIES 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

SubFund  Total: 

984.03 

986.13 

Program  Total: 

984.03 

986.13 

Program: 

BG7  OPERATIONS  AND  SECURITY 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

0922 

Manager  I 

3,547 

B 

4,527 

2.00 

2.00 

0923 

Manager  II 

3,807 

B 

4,859 

23.00 

23.00 

0931 

Manager  III 

4,106 

B 

5,241 

3.00 

3.00 

0933 

Manager  V 

4,753 

B 

6,067 

4.00 

4.00 

0942 

Manager  VII 

5,460 

B 

6,968 

2.00 

2.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

0.00 

0.00 

1444 

Secretary  I 

1,849 

B 

2,247 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

2.00 

2.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

4.00 

4.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1706 

Telephone  Operator 

1,690 

B 

2,053 

4.00 

4.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

3.00 

3.00 

1929 

Parts  Storekeeper 

2,094 

B 

2,545 

1.00 

1.00 

4321 

Cashier  II 

1,895 

B 

2,303 

0.00 

0.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

2.00 

2.00 

5261 

Architectural  Assistant  II 

2,758 

B 

3,353 

1.00 

1.00 

5289 

Transit  Planner  III 

3,337 

B 

4,056 

1.00 

1.00 

5290 

Transit  Planner  IV 

3,957 

B 

4,810 

4.00 

4.00 

7362 

Communications  Systems  Technician 

3,547 

B 

4,311 

2.00 

2.00 

7368 

Senior  Communications  Systems 
Technician 

4,106 

B 

4,991 

1.00 

1.00 

8249 

Fingerprint  Technician  I 

1,955 

B 

2,377 

0.00 

0.00 

9144 

Investigator,  Taxi  and  Accessible 
Servic 

2,926 

B 

3,557 

6.00 

6.00 

9202 

Airport  Communications  Dispatcher 

2,647 

B 

3,217 

29.00 

29.00 

26 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

AIR  AIRPORT  COMMISSION 

Program:  BG7  OPERATIONS  AND  SECURITY 

Subfund:  5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 


9203 

Senior  Airport  Communications 
Dispatcher 

2,918 

B 

3,547 

10.00 

10.00 

9204 

Airport  Communications  Supervisor 

3,138 

B 

3,815 

2.00 

2.00 

9212 

Airport  Safety  Officer 

2,793 

B 

3,396 

45.00 

45.00 

9220 

Airport  Operations  Supervisor 

3,282 

B 

3,989 

12.77 

13.00 

9234 

Airport  Security  ID  Technician 

1,941 

B 

2,360 

15.00 

15.00 

9236 

Airport  Ground  Transport  Tech 

1,941 

B 

2,360 

7.00 

7.00 

9247 

Airport  Emergency  Planning 
Coordinator 

3,064 

B 

3,724 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.11 

1.06 

SubFund  Total: 

197.88 

198.06 

Program  Total: 

197.88 

198.06 

Program: 

BG8  BUREAU  OF  DESIGN  AND  CONSTRUCTION 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1033 

IS  Trainer-Senior 

3,353 

B 

4,075 

1.00 

1.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

42.31 

43.00 

5209 

Industrial  Engineer 

3,679 

B 

4,471 

1.00 

1.00 

5211 

Engineer/ Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

7.00 

7.00 

5212 

Engineer/Architect  Principal 

5,722 

B 

6,955 

1.00 

1.00 

5216 

Chief  Surveyor 

3,978 

B 

4,835 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

19.08 

20.00 

5261 

Architectural  Assistant  II 

2,758 

B 

3,353 

5.77 

6.00 

5265 

Architectural  Associate  I 

3,162 

B 

3,844 

3.00 

3.00 

5266 

Architectural  Associate  II 

3,679 

B 

4,471 

8.77 

9.00 

5268 

Architect 

4,258 

B 

5,176 

1.00 

1.00 

5272 

Landscape  Architectural  Associate  2 

3,679 

B 

4,471 

2.00 

2.00 

5305 

Materials  Testing  Technician 

2,337 

B 

2,841 

4.00 

4.00 

5312 

Survey  Assistant  n 

2,666 

B 

3,241 

3.00 

3.00 

5314 

Survey  Associate 

3,072 

B 

3,734 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

AIR  AIRPORT  COMMISSION 


Program:  BG8  BUREAU  OF  DESIGN  AND  CONSTRUCTION 

Subfund:  5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 


5362 

Engineering  Assistant 

2,360 

B 

2,868 

2.00 

2.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

5.00 

5.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

8.00 

8.00 

5504 

Project  Manager  II 

5,550 

B 

5,550 

1.00 

1.00 

5506 

Project  Manager  III 

6,737 

B 

6,737 

3.77 

4.00 

5508 

Project  Manager  IV 

7,514 

B 

7,514 

2.00 

2.00 

6317 

Assistant  Construction  Inspector 

2,627 

B 

3,193 

1.00 

1.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

10.54 

11.00 

6319 

Senior  Contruction  Inspector 

3,520 

B 

4,278 

3.00 

3.00 

7316 

Water  Service  Inspector 

3,199 

B 

3,888 

1.00 

1.00 

7317 

Senior  Water  Service  Inspector 

3,703 

B 

4,500 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.09 

2.99 

SubFund  Total: 

148.33 

150.99 

Subfund: 

5A  AAA  OHF  OVERHEAD  FUND 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1444 

Secretary  I 

1,849 

B 

2,247 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

2.00 

2.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.00 

2.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

5174 

Administrative  Engineer 

4,581 

B 

5,569 

2.00 

2.00 

5211 

Engineer/ Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

5.00 

5.00 

5212 

Engineer/Architect  Principal 

5,722 

B 

6,955 

3.00 

3.00 

5241 

Engineer 

4,258 

B 

5,176 

2.00 

2.00 

5362 

Engineering  Assistant 

2,360 

B 

2,868 

1.00 

1.00 

5504 

Project  Manager  II 

5,550 

B 

5,550 

1.00 

1.00 

5508 

Project  Manager  IV 

7,514 

B 

7,514 

1.00 

1.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

1.00 

1.00 

28 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

AIR  AIRPORT  COMMISSION 

Program: 

BG8  BUREAU  OF  DESIGN  AND  CONSTRUCTION 

Subfund: 

5A  AAA  OHF  OVERHEAD  FUND 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.81 

2.72 

SubFund  Total: 

32.81 

32.72 

Program  Total: 

181.14 

183.71 

Program: 

BG9  PLANNING  DIVISION 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

2483 

Biologist  I/II 

2,666 

B 

3,752 

1.00 

1.00 

5264 

Airport  Noise  Abatement  Specialist 

2,577 

B 

3,132 

3.00 

3.00 

5271 

Senior  Airport  Noise  Abatement 

2,806 

B 

3,410 

1.00 

1.00 

Special  is 

5278 

Planner  n 

2,813 

B 

3,418 

3.00 

3.00 

5283 

Planner  V 

4,695 

B 

5,707 

2.00 

2.00 

5293 

Planner  IV 

3,957 

B 

4,810 

1.00 

1.00 

5298 

Planner  Hi-Environmental  Review 

3,337 

B 

4,056 

1.00 

1.00 

5299 

Planner  IV-Environmental  Review 

3,957 

B 

4,810 

1.00 

1.00 

SubFund  Total: 

18.00 

18.00 

Program  Total: 

18.00 

18.00 

Program: 

BGQ  FIRE  AIRPORT  BUREAU  NON-PERSONNEL  COST 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Program  Total: 

1.00 

1.00 

Program: 

BGR  POLICE  AIRPORT  BUREAU  NON-PERSONNEL  COST 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

9255 

Airport  Economic  Planner 

3,940 

B 

4,789 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Program  Total: 

1.00 

1.00 

AIR  Department  Total: 

1,753.32 

1,760.23 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

ART  ARTS  COMMISSION 

Program: 

EEJ  ART  COMMISSION-ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0932 

Manager  IV 

4,407 

B 

5,624 

0.50 

0.50 

0951 

Deputy  Director  I 

3,547 

B 

4,527 

1.00 

1.00 

0961 

Department  Head  I 

4,407 

B 

5,624 

1.00 

1.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

0.00 

0.00 

1314 

Public  Relations  Officer 

3,027 

B 

3,679 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.55 

0.54 

SubFund  Total: 

12.05 

12.04 

Program  Total: 

12.05 

12.04 

Program: 

EEM  STREET  ARTISTS 

Subfund: 

2S  CRF  ACB  ARTS  COM-STREET  ARTIST  PROGRAM  FUND 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

3549 

Arts  Program  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

SubFund  Total: 

2.00 

2.00 

Program  Total: 

2.00 

2.00 

Program: 

EEN  PUBLIC  ART 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.90 

0.90 

1842 

Management  Assistant 

2,533 

B 

3,080 

3.00 

3.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.30 

1.30 

3549 

Arts  Program  Assistant 

2,230 

B 

2,711 

2.27 

2.50 

SubFund  Total: 

7.47 

7.70 

Program  Total: 

7.47 

7.70 

Program: 

EEP  CULTURAL  EQUITY 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.00 

0.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

ART  ARTS  COMMISSION 

Program: 

EEP 

CULTURAL  EQUITY 

Subfund: 

1G  AGF  ACP 

GF-CONTINUING  PROJECTS 

1842 

Management  Assistant 

2,533 

B 

3,080 

0.00 

0.00 

3549 

Arts  Program  Assistant 

2,230 

B 

2,711 

0.00 

0.00 

SubFund  Total: 

0.00 

0.00 

Program  Total: 

0.00 

0.00 

Program: 

EER 

CIVIC  COLLECTION 

Subfund: 

1G  AGF  AAP 

GF-ANNUAL  PROJECT 

1842 

Management  Assistant 

2,533 

B 

3,080 

0.70 

0.70 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

3549 

Arts  Program  Assistant 

2,230 

B 

2,711 

0.50 

0.50 

SubFund  Total: 

2.20 

2.20 

Subfund: 

1G  AGF  WOF 

GENERAL  FUND  WORK  ORDER  1 

=UND 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.10 

0.10 

SubFund  Total: 

O.IO 

0.10 

Program  Total: 

2.30 

2.30 

Program: 

EES 

GALLERY 

Subfund: 

1G  AGF  AAP 

GF-ANNUAL  PROJECT 

3541 

Curator  I 

2,023 

B 

2,459 

0.50 

0.50 

3542 

Curator  II 

2,472 

B 

3,005 

1.00 

1.00 

3544 

Curator  III 

2,607 

B 

3,169 

1.00 

1.00 

SubFund  Total: 

2.50 

2.50 

Program  Total: 

2.50 

2.50 

Program: 

EET 

CIVIC  DESIGN 

Subfund: 

2S  CRF  ACA 

ARTS  COM-PUBLIC  ARTS  FUND 

0932 

Manager  IV 

4,407 

B 

5,624 

0.50 

0.50 

SubFund  Total: 

0.50 

0.50 

Program  Total: 

0.50 

0.50 

Program: 

EEV 

EDUCATIONAL  PROGRAMS 

Subfund: 

1G  AGF  WOF 

GENERAL  FUND  WORK  ORDER  FUND 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

3549 

Arts  Program  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

SubFund  Total: 

2.00 

2.00 

Subfund:  2S  CRF  ACA  ARTS  COM-PUBLIC  ARTS  FUND 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

ART  ARTS  COMMISSION 

Program: 

EEV  EDUCATIONAL  PROGRAMS 

Subfund: 

2S  CRF  ACA  ARTS  COM-PUBLIC  ARTS  FUND 

1842 

Management  Assistant 

2,533 

B 

3,080 

0.00 

0.00 

3549 

Arts  Program  Assistant 

2,230 

B 

2,711 

0.50 

0.50 

SubFund  Total: 

0.50 

0.50 

Program  Total: 

2.50 

2.50 

Program: 

EEX  COMMUNITY  ARTS  & EDUCATION-GENERAL  ADMIN 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.00 

0.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

0.00 

0.00 

3549 

Arts  Program  Assistant 

2,230 

B 

2,711 

0.00 

0.00 

SubFund  Total: 

0.00 

0.00 

Program  Total: 

0.00 

0.00 

Program: 

EEY  COMMUNITY  INVESTMENTS 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

3.00 

3.00 

3549 

Arts  Program  Assistant 

2,230 

B 

2,711 

2.50 

2.50 

SubFund  Total: 

7.50 

7.50 

Program  Total: 

7.50 

7.50 

ART  Department  Total: 

36.82 

37.04 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Tide 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

ASR  ASSESSOR  / RECORDER 

Program: 

FCG  RECORDER 

Subfund: 

2S  GSF  SAF  STATE  AUTHORIZED  SPECIAL  REV  FUND 

1093 

IT  Operations  Support  Administrator 

in 

2,758 

B 

3,353 

1.00 

1.00 

1752 

Senior  Microphoto/Imaging  Technician 

1,985 

B 

2,412 

3.00 

3.00 

4214 

Assessor-Recorder  Office  Specialist 

2,028 

B 

2,466 

6.00 

6.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

10.00 

10.00 

Program  Total: 

10.00 

10.00 

Program: 

FDJ  REAL  PROPERTY 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.54 

2.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

4213 

Assessor-Recorder  Office  Assistant 

1,827 

B 

2,221 

6.00 

6.00 

4215 

Assessor-Recorder  Senior  Office 
Speciali 

2,242 

B 

2,862 

0.77 

1.00 

4260 

Real  Property  Appraiser  Trainee 

2,058 

B 

2,502 

2.31 

3.00 

4261 

Real  Property  Appraiser 

2,732 

B 

3,320 

29.00 

29.00 

4265 

Senior  Real  Property  Appraiser 

3,162 

B 

3,844 

14.00 

14.00 

4267 

Principal  Real  Property  Appraiser 

3,661 

B 

4,449 

5.25 

5.25 

5364 

Engineering  Associate  1 

2,614 

B 

3,178 

1.00 

1.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.42 

2.35 

SubFund  Total: 

69.29 

70.60 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

0931 

Manager  III 

4,106 

B 

5,241 

0.77 

1.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

0.77 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.54 

2.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

0.00 

0.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

0.00 

0.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

0.00 

0.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed)  Budget  Year  2015-2016  and  2016-2017 

Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

ASR  ASSESSOR  / RECORDER 

Program:  FDJ  REAL  PROPERTY 

Subfund:  1G  AGF  ACP  GF-CONTINUING  PROJECTS 


1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.00 

0.00 

SubFund  Total: 

4.08 

5.00 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

4213 

Assessor-Recorder  Office  Assistant 

1,827 

B 

2,221 

1.00 

1.00 

4215 

Assessor-Recorder  Senior  Office 
Speciali 

2,242 

B 

2,862 

1.00 

1.00 

4260 

Real  Property  Appraiser  Trainee 

2,058 

B 

2,502 

0.00 

0.00 

4261 

Real  Property  Appraiser 

2,732 

B 

3,320 

5.00 

5.00 

4265 

Senior  Real  Property  Appraiser 

3,162 

B 

3,844 

2.00 

2.00 

4267 

Principal  Real  Property  Appraiser 

3,661 

B 

4,449 

0.75 

0.75 

SubFund  Total: 

10.75 

10.75 

Subfund: 

2S  GSF  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

4214 

Assessor-Recorder  Office  Specialist 

2,028 

B 

2,466 

2.00 

2.00 

4215 

Assessor-Recorder  Senior  Office 
Speciali 

2,242 

B 

2,862 

1.00 

1.00 

4261 

Real  Property  Appraiser 

2,732 

B 

3,320 

2.00 

2.00 

SubFund  Total: 

5.00 

5.00 

Program  Total: 

89.12 

91.35 

Program: 

FDK  PERSONAL  PROPERTY 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

0.00 

0.00 

4213 

Assessor-Recorder  Office  Assistant 

1,827 

B 

2,221 

2.00 

2.00 

4214 

Assessor-Recorder  Office  Specialist 

2,028 

B 

2,466 

2.00 

2.00 

4215 

Assessor-Recorder  Senior  Office 
Speciali 

2,242 

B 

2,862 

2.00 

2.00 

4220 

Personal  Property  Auditor 

2,732 

B 

3,320 

8.00 

8.00 

4222 

Senior  Personal  Property  Auditor 

3,162 

B 

3,844 

7.00 

7.00 

4224 

Principal  Personal  Property  Auditor 

3,661 

B 

4,449 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.33 

1.29 

SubFund  Total: 

25.33 

25.29 

Program  Total: 

25.33 

25.29 

Program:  FDL  TECHNICAL  SERVICES 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

ASR  ASSESSOR  / RECORDER 

Program: 

FDL  TECHNICAL  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

2.00 

2.00 

0952 

Deputy  Director  n 

4,106 

B 

5,241 

1.00 

1.00 

0953 

Deputy  Director  HI 

5,101 

B 

6,510 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

1.00 

1.00 

1071 

IS  Manager 

4,568 

B 

6,507 

1.00 

1.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

1.00 

1.00 

1203 

Personnel  Technician 

2,297 

B 

2,793 

0.00 

0.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.77 

2.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1825 

Principal  Administrative  Analyst  II 

4,067 

B 

4,943 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

4202 

Assessment  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

4213 

Assessor-Recorder  Office  Assistant 

1,827 

B 

2,221 

3.00 

3.00 

4214 

Assessor-Recorder  Office  Specialist 

2,028 

B 

2,466 

5.00 

5.00 

4215 

Assessor- Recorder  Senior  Office 
Speciali 

2,242 

B 

2,862 

15.00 

15.00 

4267 

Principal  Real  Property  Appraiser 

3,661 

B 

4,449 

1.00 

1.00 

4290 

Assessor 

7,007 

B 

7,007 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.56 

0.54 

SubFund  Total: 

50.33 

50.54 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

4205 

Senior  Assessment  Services  Office 
Specia 

2,069 

B 

2,591 

0.00 

0.00 

4213 

Assessor- Recorder  Office  Assistant 

1,827 

B 

2,221 

1.00 

0.00 

4261 

Real  Property  Appraiser 

2,732 

B 

3,320 

5.00 

1.00 

4265 

Senior  Real  Property  Appraiser 

3,162 

B 

3,844 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

ASR  ASSESSOR  / RECORDER 

Program: 

FDL  TECHNICAL  SERVICES 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

4267 

Principal  Real  Property  Appraiser 

3,661 

B 

4,449 

1.00 

0.00 

SubFund  Total: 

8.00 

2.00 

Program  Total: 

58.33 

52.54 

Program: 

FEH  TRANSFER  TAX 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

0.77 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

4215 

Assessor-Recorder  Senior  Office 
Speciali 

2,242 

B 

2,862 

7.00 

7.00 

SubFund  Total: 

9.77 

10.00 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

0.00 

0.00 

SubFund  Total: 

0.00 

0.00 

Program  Total: 

9.77 

10.00 

ASR 

Department  Total: 

192.55 

189.18 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title  Low 

Type 

High 

FTE 

FTE 

BOS  BOARD  OF  SUPERVISORS 

Program: 

FAA  BOARD  OF  SUPERVISOR 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0720 

Member,  Board  Of  Supervisors 

4,264 

B 

4,264 

11.00 

11.00 

1835 

Legislative  Assistant 

3,179 

B 

3,862 

33.00 

33.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.60 

0.58 

SubFund  Total: 

44.60 

44.58 

Program  Total: 

44.60 

44.58 

Program: 

FAE  CLERK  OF  THE  BOARD 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0114 

Board/Commission  Member,  Group  V 

8,000 

M 

8,240 

0.00 

0.00 

0115 

Board/Commission  Member,  Group  VI 

8,000 

D 

8,240 

0.00 

0.00 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

3.00 

3.00 

0963 

Department  Head  in 

5,809 

B 

7,414 

1.00 

1.00 

1022 

IS  Administrator  n 

2,758 

B 

3,353 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 

m 

2,758 

B 

3,353 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

3.00 

2.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

3.00 

3.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

3.00 

3.00 

1492 

Assistant  Clerk,  Board  Of  Supervisors 

3,194 

B 

3,881 

5.50 

5.50 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

8118 

Legislation  Clerk 

2,577 

B 

3,132 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.39 

0.38 

SubFund  Total: 

28.89 

27.88 

Program  Total: 

28.89 

27.88 

Program: 

FAL  CHILDREN'S  BASELINE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0114 

Board/Commission  Member,  Group  V 

8,000 

M 

8,240 

0.00 

0.00 

1130 

Youth  Commission  Advisor 

2,094 

B 

2,545 

1.00 

1.00 

1362 

Special  Assistant  III 

1,796 

B 

2,183 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code  Title 


2015-2016  2016-2017 

Low  Type  High  FTE  FTE 


BOS  BOARD  OF  SUPERVISORS 

Program:  FAL  CHILDREN'S  BASELINE 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


SubFund  Total: 


Program  Total: 


3.00 

3.00 


3.00 

3.00 


Program:  FAT  LOCAL  AGENCY  FORMATION 

Subfund:  1G  AGF  ACP  GF-CONTINUING  PROJECTS 


0114 

Board/Commission  Member,  Group  V 

8,000  M 

8,240 

0.00 

0.00 

0115 

Board/Commission  Member,  Group  VI 

8,000  D 

8,240 

0.00 

0.00 

1492 

Assistant  Clerk,  Board  Of  Supervisors 

3,194  B 

3,881 

0.50 

0.50 

9770 

Community  Development  Assistant 

2,074  B 

2,521 

1.00 

1.00 

9775 

Senior  Community  Devi  Specialist  II 

3,581  B 

4,352 

1.00 

1.00 

SubFund  Total: 

2.50 

2.50 

Program  Total: 

2.50 

2.50 

BOS  Department  Total: 

78.99 

77.96 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

CAT  CITY  ATTORNEY 

Program: 

FA2  CLAIMS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

0.00 

0.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

0.00 

0.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1458 

Legal  Secretary  I 

2,483 

B 

3,018 

1.00 

1.00 

1474 

Claims  Process  Clerk 

2,009 

B 

2,442 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

2.00 

2.00 

8151 

Claims  Investigator,  City  Attorney's 
Off 

3,304 

B 

4,017 

18.50 

18.50 

8152 

Senior  Claims  Investigator,  City 
Attorne 

3,643 

B 

4,428 

6.00 

6.00 

8153 

Principal  Claims  Investigator,  City  Atto 

3,606 

B 

4,514 

0.00 

0.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

1.00 

1.00 

9155 

Claims  Investigator 

3,320 

B 

4,036 

6.00 

6.00 

9156 

Senior  Claims  Investigator 

3,661 

B 

4,449 

1.00 

1.00 

9157 

Claims  Adjuster 

3,661 

B 

4,449 

6.00 

6.00 

SubFund  Total: 

47.50 

47.50 

Program  Total: 

47.50 

47.50 

Program: 

FC2  LEGAL  SERVICE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0931 

Manager  III 

4,106 

B 

5,241 

3.00 

3.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1023 

IS  Administrator  III 

3,353 

B 

4,075 

0.00 

0.00 

1024 

IS  Administrator-Supervisor 

3,608 

B 

4,385 

0.00 

0.00 

1032 

IS  Trainer- Journey 

2,758 

B 

3,353 

1.00 

1.00 

1041 

IS  Engineer-Assistant 

3,296 

B 

4,144 

1.00 

1.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1071 

IS  Manager 

4,568 

B 

6,507 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

1.00 

1.00 

1094 

IT  Operations  Support  Administrator 

3,353 

B 

4,075 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

CAT  CITY  ATTORNEY 


Program:  FC2  LEGAL  SERVICE 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

IV 


1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

3.00 

3.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1458 

Legal  Secretary  I 

2,483 

B 

3,018 

38.50 

38.50 

1460 

Legal  Secretary  II 

2,672 

B 

3,248 

12.00 

12.00 

1522 

Confidential  Secretary  To  City 
Attorney 

2,983 

B 

3,626 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

3.00 

3.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

3616 

Library  Technical  Assistant  I 

2,287 

B 

2,779 

1.00 

1.00 

8113 

Court  Clerk 

2,806 

B 

3,410 

1.00 

1.00 

8151 

Claims  Investigator,  City  Attorney's 
Off 

3,304 

B 

4,017 

13.10 

13.10 

8169 

Legislative  Assistant,  City  Attorney's  O 

2,502 

B 

3,041 

0.00 

0.00 

8173 

Legal  Assistant 

2,627 

B 

3,193 

3.00 

3.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

128.00 

128.00 

8181 

Assistant  Chief  Attorney  I 

6,542 

B 

7,952 

17.00 

17.00 

8182 

Head  Attorney,  Civil  And  Criminal 

6,231 

B 

7,574 

16.00 

16.00 

8183 

Assistant  Chief  Attorney  II 

6,870 

B 

8,350 

4.00 

4.00 

8193 

Chief  Attorney  I (Civil  & Criminal) 

6,936 

B 

8,430 

2.00 

2.00 

8197 

City  Attorney 

9,024 

B 

9,024 

1.00 

1.00 

AB44 

Confidential  Chief  Attorney  II,  (Civil  & 

7,178 

B 

8,725 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.21 

2.15 

SubFund  Total: 

267.81 

267.75 

Subfund: 

2S  PPF  CAF  CITY  ATTORNEY-SPECIAL  REVENUE  FUND 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

1458 

Legal  Secretary  I 

2,483 

B 

3,018 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Type 


High 


2015-2016  2016-2017 
FTE  FTE 


CAT  CITY  ATTORNEY 

Program:  FC2 

Subfund:  2SPPFCAF 


LEGAL  SERVICE 

CITY  ATTORNEY-SPECIAL  REVENUE  FUND 


8169 

Legislative  Assistant,  City  Attorney's  O 

2,502  B 

3,041 

0.00 

0.00 

8173 

Legal  Assistant 

2,627  B 

3,193 

3.00 

3.00 

8177 

Attorney  (Civil/Criminal) 

4,021  B 

7,044 

8.00 

8.00 

SubFund  Total: 

14.00 

14.00 

Program  Total: 

281.81 

281.75 

CAT  Department  Total: 

329.31 

329.25 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

CFC  CHILDREN  AND  FAMILIES  COMMISSION 

Program: 

CFC  CHILDREN  AND  FAMILIES  FUND 

Subfund: 

2S  CFC  ACP  CFC-CONTINUING  PROJECTS 

0961 

Department  Head  I 

4,407 

B 

5,624 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

9770 

Community  Development  Assistant 

2,074 

B 

2,521 

1.00 

1.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

2.00 

0.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

4.00 

3.00 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

2.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.50 

0.00 

SubFund  Total: 

11.50 

7.00 

Subfund: 

2S  CFC  GPC  GRANTS;  PROJECT;  CONTINUING 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

0.00 

9770 

Community  Development  Assistant 

2,074 

B 

2,521 

1.00 

1.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

1.00 

2.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

1.00 

2.00 

9775 

Senior  Community  Devi  Specialist  n 

3,581 

B 

4,352 

0.00 

1.00 

SubFund  Total: 

4.00 

6.00 

Program  Total: 

15.50 

13.00 

CFC  Department  Total: 

15.50 

13.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

CHF  CHILDREN;  YOUTH  & THEIR  FAMILIES 


Program:  CAQ  CHILDREN'S  SVCS  - NON  - CHILDREN'S  FUND 

Subfund:  2S  CHF  GNC  GRANTS;  NON-PROJECT;  CONTINUING 


1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.00 

0.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

0.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

0.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

0.60 

0.60 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B’ 

0.00 

0.37 

0.36 

SubFund  Total: 

3.97 

1.96 

Program  Total: 

3.97 

1.96 

Program: 

CBI  CHILDREN'S  FUND  PROGRAMS 

Subfund: 

2S  CHF  NPR  CHILDREN'S  FUND-NON  PROJECT 

0922 

Manager  I 

3,547 

B 

4,527 

0.77 

1.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

2.00 

2.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

2.00 

2.00 

1444 

Secretary  I 

1,849 

B 

2,247 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

5.00 

5.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.00 

3.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.77 

2.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

1.77 

2.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

9.40 

9.40 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.42 

1.39 

SubFund  Total: 

37.13 

37.79 

Program  Total: 

37.13 

37.79 

Program:  CVP  VIOLENCE  PREVENTION 

Subfund:  2S  PPF  GNC  GRANTS;  NON-PROJECT;  CONTINUING 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

CHF  CHILDREN;  YOUTH  & THEIR  FAMILIES 


Program;  CVP  VIOLENCE  PREVENTION 

Subfund:  2S  PPF  GNC  GRANTS;  NON-PROJECT;  CONTINUING 


1822 

Administrative  Analyst 

2,752  B 

3,346 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208  B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714  B 

4,514 

1.00 

1.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018  B 

3,668 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

0.38 

0.37 

SubFund  Total: 

5.38 

5.37 

Program  Total: 

5.38 

5.37 

Program: 

FAL  CHILDREN'S  BASELINE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0962 

Department  Head  II 

5,460  B 

6,968 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208  B 

3,899 

0.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714  B 

4,514 

0.00 

1.00 

SubFund  Total: 

1.00 

3.00 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

9772 

Community  Development  Specialist 

2,607  B 

3,169 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Program  Total: 

2.00 

4.00 

CHF  Department  Total: 

48.48 

49.12 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

CON  CONTROLLER 

Program: 

FDC  PAYROLL  AND  PERSONNEL  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1218 

Payroll  Supervisor 

3,064 

B 

3,724 

2.00 

2.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

12.00 

12.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

3.00 

3.00 

1226 

Chief  Payroll  And  Personnel  Clerk 

2,779 

B 

3,378 

0.00 

0.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

0.00 

0.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

SubFund  Total: 

23.00 

23.00 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

1.00 

1.77 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

4.00 

4.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

0.00 

0.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

9.00 

9.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

16.00 

16.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

1.00 

1.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

5.00 

5.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

3.77 

4.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.23 

1.19 

SubFund  Total: 

45.00 

45.96 

Program  Total: 

68.00 

68.96 

Program: 

FDG  ACCOUNTING  OPERATIONS  AND  SYSTEMS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0932 

Manager  IV 

4,407 

B 

5,624 

2.00 

2.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

CON  CONTROLLER 

Program: 

FDG  ACCOUNTING  OPERATIONS  AND  SYSTEMS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1003 

IS  Operator-Senior 

2,215 

B 

2,693 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

3.00 

3.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

3.00 

3.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.77 

2.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

2.00 

2.00 

1652 

Accountant  II 

2,551 

B 

3,101 

11.00 

11.00 

1654 

Accountant  III 

3,087 

B 

3,752 

17.54 

18.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

14.77 

15.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

2.00 

2.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

SubFund  Total: 

64.08 

65.00 

Program  Total: 

64.08 

65.00 

Program: 

FDO  CITY  SERVICES  AUDITOR 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

2.00 

2.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1684 

Auditor  II 

3,256 

B 

3,957 

17.00 

17.00 

1686 

Auditor  III 

3,661 

B 

4,449 

9.50 

10.00 

1803 

Performance  Analyst  I 

2,303 

B 

2,800 

3.00 

4.00 

1805 

Performance  Analyst  II 

3,256 

B 

3,957 

17.00 

17.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.50 

1.00 

1830 

Performance  Analyst  III  - Project 
Manage 

4,017 

B 

4,882 

8.00 

8.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

1867 

Auditor  I 

2,303 

B 

2,800 

4.00 

4.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.66 

1.60 

SubFund  Total: 

67.66 

69.60 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

CON  CONTROLLER 

Program: 

FDO  CITY  SERVICES  AUDITOR 

Program  Total: 

67.66 

69.60 

Program: 

FDX  FINANCIAL  SYSTEMS  PROJECTS 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

0931 

Manager  III 

4,106 

B 

5,241 

0.46 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

2.77 

3.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

0.73 

1.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

0.73 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

0.23 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

10.00 

10.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

6.00 

5.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

4.38 

6.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

3.00 

3.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.23 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

SubFund  Total: 

35.53 

39.00 

Program  Total: 

35.53 

39.00 

Program: 

FEB  MANAGEMENT,  BUDGET  AND  ANALYSIS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1094 

IT  Operations  Support  Administrator 

3,353 

B 

4,075 

1.00 

1.00 

IV 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

CON  CONTROLLER 


Program:  FEB  MANAGEMENT,  BUDGET  AND  ANALYSIS 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

0.00 

0.00 

1203 

Personnel  Technician 

2,297 

B 

2,793 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

2.00 

2.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1574 

Executive  Assistant  To  The  Controller 

3,056 

B 

3,714 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1649 

Accountant  Intern 

2,221 

B 

2,331 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

2.00 

2.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1682 

Controller 

8,291 

B 

10,582 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

7.00 

7.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

4.00 

4.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

3.00 

3.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.22 

0.21 

SubFund  Total: 

39.22 

39.21 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Program  Total: 

40.22 

40.21 

Program: 

FFG  PUBLIC  FINANCE 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

1.00 

1.00 

SubFund  Total: 

4.00 

4.00 

Program  Total: 

4.00 

4.00 

Program: 

FFM  ECONOMIC  ANALYSIS 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code  Title 


Low  Type  High 


CON  CONTROLLER 

Program:  FFM  ECONOMIC  ANALYSIS 

Subfund:  1G  AGF  ACP  GF-CONTINUING  PROJECTS 

0931  Manager  III  4,106  B 

1825  Prinicipal  Administrative  Analyst  II  4,067  B 

SubFund  Total: 


Program  Total: 
CON  Department  Total: 


5,241 

4,943 


2015-2016  2016-2017 
FTE  FTE 


1.00  1.00 

1.00  1.00 

2.00  2.00 

2.00  2.00 

281.49  288.77 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

CPC  CITY  PLANNING 

Program: 

FAH  OTYWIDE  PLANNING 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

0.77 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

2.00 

2.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.77 

1.00 

5277 

Planner  I 

2,314 

B 

2,813 

1.00 

1.00 

5278 

Planner  II 

2,813 

B 

3,418 

11.31 

12.00 

5283 

Planner  V 

4,695 

B 

5,707  • 

1.00 

1.00 

5291 

Planner  in 

3,337 

B 

4,056 

11.64 

11.87 

5293 

Planner  IV 

3,957 

B 

4,810 

6.00 

6.00 

5299 

Planner  IV-Environmental  Review 

3,957 

B 

4,810 

1.00 

1.00 

9775 

Senior  Community  Devi  Specialist  n 

3,581 

B 

4,352 

2.04 

2.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.50 

2.00 

SubFund  Total: 

42.03 

43.37 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

5275 

Planner  Technician 

2,014 

B 

2,449 

0.00 

0.00 

5277 

Planner  I 

2,314 

B 

2,813 

1.00 

1.00 

5278 

Planner  n 

2,813 

B 

3,418 

2.00 

2.00 

5291 

Planner  in 

3,337 

B 

4,056 

2.00 

2.00 

5293 

Planner  IV 

3,957 

B 

4,810 

1.00 

1.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

1.00 

1.00 

SubFund  Total: 

8.00 

8.00 

Subfund: 

2S  NDF  ENH  EASTERN  NEIGHBORHOOD  PUBLIC  BENEFIT  FUND 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.38 

0.50 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.00 

0.00 

5291 

Planner  in 

3,337 

B 

4,056 

0.50 

0.50 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

0.50 

0.50 

SubFund  Total: 

1.38 

1.50 

Subfund: 

2S  NDF  MOC  MARKET  & OCTAVIA  COMMUNITY  IMPROVEMENT 

5291 

Planner  in 

3,337 

B 

4,056 

0.00 

0.00 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

0.00 

0.00 

SubFund  Total: 

0.00 

0.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

CPC  CITY  PLANNING 


Program: 

FAH 

CITYWIDE  PLANNING 

Program  Total: 

Program: 

FDP 

CURRENT  PLANNING 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

0112 

Board/Commission  Member,  Group  III 

4,000 

D 

4,120 

0.00 

0.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

0.00 

0.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

0.00 

0.00 

1404 

Clerk 

1,702 

B 

2,069 

2.00 

2.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

0.50 

0.50 

5275 

Planner  Technician 

2,014 

B 

2,449 

2.00 

2.00 

5277 

Planner  I 

2,314 

B 

2,813 

3.00 

3.00 

5278 

Planner  II 

2,813 

B 

3,418 

10.00 

10.00 

5283 

Planner  V 

4,695 

B 

5,707 

0.00 

0.00 

5291 

Planner  III 

3,337 

B 

4,056 

26.82 

27.05 

5293 

Planner  IV 

3,957 

B 

4,810 

8.00 

8.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.48 

3.37 

SubFund  Total: 

60.80 

60.92 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

0.00 

0.00 

5278 

Planner  II 

2,813 

B 

3,418 

5.00 

5.00 

5291 

Planner  III 

3,337 

B 

4,056 

4.77 

5.00 

SubFund  Total: 

10.77 

11.00 

Subfund: 

2S  CDB  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

5291 

Planner  III 

3,337 

B 

4,056 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.36 

0.35 

SubFund  Total: 

0.36 

0.35 

Program  Total: 

71.93 

72.27 

Program: 

FEF  ADMINISTRATION/PLANNING 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0116 

Board/Commission  Member,  Group  VII 

16,000 

B 

16,480 

0.00 

0.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

CPC  CITY  PLANNING 

Program: 

FEF  ADMINISTRATION/PLANNING 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0932 

Manager  IV 

4,407 

B 

5,624 

0.00 

0.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

0964 

Department  Head  IV 

6,668 

B 

8,511 

1.00 

1.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

2.00 

2.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

0.00 

0.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

2.00 

2.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1310 

Public  Relations  Assistant 

1,918 

B 

2,332 

1.00 

1.00 

1312 

Public  Information  Officer 

2,539 

B 

3,087 

0.00 

0.00 

1314 

Public  Relations  Officer 

3,027 

B 

3,679 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

2.00 

2.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.50 

1.50 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1632 

Senior  Account  Clerk 

-2,115 

B 

2,571 

0.00 

0.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

4.38 

4.50 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.00 

0.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

0.00 

0.00 

5275 

Planner  Technician 

2,014 

B 

2,449 

0.50 

0.50 

5277 

Planner  I 

2,314 

B 

2,813 

0.00 

0.00 

5283 

Planner  V 

4,695 

B 

5,707 

1.00 

1.00 

5291 

Planner  III 

3,337 

B 

4,056 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

CPC  CITY  PLANNING 

Program: 

FEF  ADMINISTRATION/PLANNING 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

5293 

Planner  IV 

3,957 

B 

4,810 

1.00 

1.00 

5299 

Planner  IV-Environmental  Review 

3,957 

B 

4,810 

0.00 

0.00 

5322 

Graphic  Artist 

2,014 

B 

2,449 

0.00 

0.00 

9382 

Government  And  Public  Affairs 
Manager 

3,851 

B 

4,681 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.31 

0.30 

SubFund  Total: 

38.69 

38.80 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

0.00 

0.00 

5275 

Planner  Technician 

2,014 

B 

2,449 

0.00 

0.00 

SubFund  Total: 

1.00 

1.00 

Program  Total: 

39.69 

39.80 

Program: 

FFP  ENVIRONMENTAL  PLANNING 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

0.00 

0.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

0.00 

0.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

5275 

Planner  Technician 

2,014 

B 

2,449 

1.77 

2.00 

5277 

Planner  I 

2,314 

B 

2,813 

1.00 

1.00 

5278 

Planner  II 

2,813 

B 

3,418 

4.00 

4.00 

5293 

Planner  IV 

3,957 

B 

4,810 

0.00 

0.00 

5298 

Planner  Ill-Environmental  Review 

3,337 

B 

4,056 

18.67 

19.36 

5299 

Planner  IV-Environmental  Review 

3,957 

B 

4,810 

7.77 

8.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.74 

1.69 

SubFund  Total: 

37.95 

39.05 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1404 

Clerk 

1,702 

B 

2,069 

O.oo 

0.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

5278 

Planner  II 

2,813 

B 

3,418 

1.00 

1.00 

5298 

Planner  III- Environmental  Review 

3,337 

B 

4,056 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

CPC  CITY  PLANNING 

Program: 

FFP 

ENVIRONMENTAL  PLANNING 

Subfund: 

1G  AGF  ACP 

GF-CONTINUING  PROJECTS 

SubFund  Total: 

4.00 

4.00 

Program  Total: 

41.95 

43.05 

Program: 

FZA 

ZONING  ADMINISTRATION  AND  COMPLIANCE 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

1450 

Executive  Secretary  I 2,332 

B 

2,835 

2.00 

2.00 

5275 

Planner  Technician 

i 2,014 

B 

2,449 

0.50 

0.50 

5278 

Planner  II 

2,813 

B 

3,418 

3.00 

3.00 

5283 

Planner  V 

4,695 

B 

5,707 

1.00 

1.00 

5291 

Planner  in 

3,337 

B 

4,056 

4.00 

4.00 

5293 

Planner  IV 

3,957 

B 

4,810 

2.00 

2.00 

SubFund  Total: 

12.50 

12.50 

Subfund: 

1G  AGF  ACP 

GF-CONTINUING  PROJECTS 

5277 

Planner  I 

2,314 

B 

2,813 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Subfund: 

2S  NDF  PCE 

PLANNING  CODE  ENFORCEMENT  FUND 

5275 

Planner  Technician 

i 2,014 

B 

2,449 

0.77 

1.00 

5278 

Planner  II 

2,813 

B 

3,418 

0.00 

0.00 

5291 

Planner  III 

3,337 

B 

4,056 

2.54 

3.00 

SubFund  Total: 

3.31 

4.00 

Program  Total: 

16.81 

17.50 

CPC  Department  Total: 

221.79 

225.49 
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Annua!  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

2015-2016  2016-2017 
High  FTE  FTE 

CSC  CIVIL  SERVICE  COMMISSION 

Program: 

FCV  CIVIL  SERVICE  COMMISSION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0114 

Board/Commission  Member,  Group  V 

8,000 

M 

8,240 

0.00 

0.00 

0951 

Deputy  Director  I 

3,547 

B 

4,527 

1.00 

1.00 

0961 

Department  Head  I 

4,407 

B 

5,624 

1.00 

1.00 

1203 

Personnel  Technician 

2,297 

B 

2,793 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.02 

0.02 

SubFund  Total: 

6.02 

6.02 

Program  Total: 

6.02 

6.02 

CSC  Department  Total: 

6.02 

6.02 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

CSS  CHILD  SUPPORT  SERVICES 


Program:  CAF  CHILD  SUPPORT  SERVICES  PROGRAM 

Subfund:  2S  CSS  ANP  CSS-OPERATING-NON-PROJECT  FUND 


0922 

Manager  I 

3,547 

B 

4,527 

4.00 

4.00 

0923 

Manager  n 

3,807 

B 

4,859 

0.00 

0.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

0963 

Department  Head  III 

5,809 

B 

7,414 

1.00 

1.00 

1062 

IS  Programmer  Analyst 

2,543 

B 

3,199 

1.00 

1.00 

1094 

IT  Operations  Support  Administrator 
I V 

3,353 

B 

4,075 

2.00 

2.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

1.00 

1.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

0.00 

0.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1310 

Public  Relations  Assistant 

1,918 

B 

2,332 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

2.00 

2.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

0.00 

0.00 

4320 

Cashier  I 

1,769 

B 

2,151 

1.00 

1.00 

8157 

Child  Support  Officer  I 

2,120 

B 

2,577 

0.00 

0.00 

8158 

Child  Support  Officer  II 

2,459 

B 

2,989 

54.00 

54.00 

8159 

Child  Support  Officer  III 

2,933 

B 

3,566 

9.00 

9.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

3.00 

3.00 

8182 

Head  Attorney,  Civil  And  Criminal 

6,231 

B 

7,574 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

92.00 

92.00 

Program  Total: 

92.00 

92.00 

CSS 

Department  Total: 

92.00 

92.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DAT  DISTRICT  ATTORNEY 

Program: 

AIA  FELONY  PROSECUTION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

1.00 

1.00 

8133 

Victim/Witness  Investigator  III 

2,960 

B 

3,597 

1.06 

1.06 

8146 

District  Attorney's  Investigator 

3,282 

B 

4,188 

1.93 

1.93 

8147 

Senior  District  Attorney's  Investigator 

3,566 

B 

4,551 

6.85 

6.85 

8148 

Chief  District  Attorney's  Investigator 

5,101 

B 

6,510 

1.00 

1.00 

8149 

Assistant  Chief  District  Attorney’s  Inve 

3,799 

B 

4,848 

3.00 

3.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

85.07 

85.30 

8181 

Assistant  Chief  Attorney  I 

6,542 

B 

7,952 

4.00 

4.00 

8182 

Head  Attorney,  Civil  And  Criminal 

6,231 

B 

7,574 

13.00 

13.00 

8550 

Dist  Atty  Investigator  (SFERS) 

3,282 

B 

4,188 

18.00 

18.00 

8558 

PrDAInvest,  SpecUnit  (SFERS) 

4,106 

B 

5,241 

1.00 

1.00 

SubFund  Total: 

135.91 

136.14 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

8146 

District  Attorney's  Investigator 

3,282 

B 

4,188 

1.00 

1.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

0.40 

0.40 

SubFund  Total: 

1.40 

1.40 

Subfund: 

2S  PPF  DAF  DA-SPECIAL  REVENUE  FUND 

8133 

Victim/Witness  Investigator  III 

2,960 

B 

3,597 

2.00 

2.00 

8146 

District  Attorney's  Investigator 

3,282 

B 

4,188 

1.00 

1.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.44 

0.43 

SubFund  Total: 

4.44 

4.43 

Program  Total: 

141.75 

141.97 

Program: 

AID  CAREER  CRIMINAL  PROSECUTION 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1458 

Legal  Secretary  I 

2,483 

B 

3,018 

1.00 

1.00 

8132 

District  Attorney's  Investigative  Assist 

2,309 

B 

2,946 

0.25 

0.25 

8147 

Senior  District  Attorney's  Investigator 

3,566 

B 

4,551 

1.00 

1.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

2.90 

2.90 

8182 

Head  Attorney,  Civil  And  Criminal 

6,231 

B 

7,574 

1.00 

1.00 

SubFund  Total: 

6.15 

6.15 

Program  Total: 

6.15 

6.15 

Program:  AIE  WORK  ORDERS  & GRANTS 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DAT  DISTRICT  ATTORNEY 

Program: 

AIE  WORK  ORDERS  & GRANTS 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

8132 

District  Attorney’s  Investigative  Assist 

2,309 

B 

2,946 

0.51 

0.51 

8133 

Victim/Witness  Investigator  III 

2,960 

B 

3,597 

2.00 

2.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

2.35 

2.35 

8181 

Assistant  Chief  Attorney  I 

6,542 

B 

7,952 

1.00 

1.00 

SubFund  Total: 

5.86 

5.86 

Subfund: 

2S  PPF  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

0923 

Manager  II 

3,807 

B 

4,859 

0.60 

0.60 

1458 

Legal  Secretary  I 

2,483 

B 

3,018 

0.25 

0.25 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

8129 

Victim/Witness  Investigator  I 

2,264 

B 

2,752 

8.75 

8.75 

8131 

Victim/Witness  Investigator  II 

2,483 

B 

3,018 

2.10 

2.10 

8132 

District  Attorney's  Investigative  Assist 

2,309 

B 

2,946 

1.80 

1.80 

8133 

Victim/Witness  Investigator  III 

2,960 

B 

3,597 

4.00 

4.00 

8135 

Assistant  Chief  Victim/Witness 

3,217 

B 

3,910 

3.01 

3.01 

Investiga 

8146 

District  Attorney's  Investigator 

3,282 

B 

4,188 

2.82 

2.82 

8147 

Senior  District  Attorney's  Investigator 

3,566 

B 

4,551 

0.30 

0.30 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

6.49 

6.49 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.83 

0.80 

SubFund  Total: 

31.95 

31.92 

Program  Total: 

37.81 

37.78 

Program: 

AIF  MISDEMEANOR  PROSECUTION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

15.00 

15.00 

SubFund  Total: 

15.00 

15.00 

Program  Total: 

15.00 

15.00 

Program: 

AIH  CHILD  ABDUCTION 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

8146 

District  Attorney's  Investigator 

3,282 

B 

4,188 

3.00 

3.00 

8147 

Senior  District  Attorney’s  Investigator 

3,566 

B 

4,551 

1.00 

1.00 

8149 

Assistant  Chief  District  Attorney's  Inve 

3,799 

B 

4,848 

1.00 

1.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

1.00 

1.00 

SubFund  Total: 

6.00 

6.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DAT  DISTRICT  ATTORNEY 

Program: 

AIH  CHILD  ABDUCTION 

Program  Total: 

6.00 

6.00 

Program: 

All  SUPPORT  SERVICES 

Subfund: 

1G  AGF  AAA  GPNON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

0.77 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

0.77 

1.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

1.00 

1.00 

1226 

Chief  Payroll  And  Personnel  Clerk 

2,779 

B 

3,378 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1458 

Legal  Secretary  I 

2,483 

B 

3,018 

2.78 

2.78 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

8129 

Victim/Witness  Investigator  I 

2,264 

B 

2,752 

1.00 

1.00 

8131 

Victim/Witness  Investigator  II 

2,483 

B 

3,018 

3.90 

3.90 

8132 

District  Attorney's  Investigative  Assist 

2,309 

B 

2,946 

30.31 

30.31 

8133 

Victim/Witness  Investigator  III 

2,960 

B 

3,597 

9.00 

9.00 

8135 

Assistant  Chief  Victim/ Witness 
Investiga 

3,217 

B 

3,910 

3.00 

3.00 

8173 

Legal  Assistant 

2,627 

B 

3,193 

1.00 

1.00 

SubFund  Total: 

65.53 

65.99 

Program  Total: 

65.53 

65.99 

Program: 

AIJ  FAMILY  VIOLENCE  PROGRAM 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

0923 

Manager  II 

3,807 

B 

4,859 

0.40 

0.40 

8129 

Victim/Witness  Investigator  I 

2,264 

B 

2,752 

10.90 

10.90 

8131 

Victim/Witness  Investigator  II 

2,483 

B 

3,018 

1.00 

1.00 

8135 

Assistant  Chief  Victim/Witness 
Investiga 

3,217 

B 

3,910 

0.64 

0.64 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016  2016-2017 
FTE  FTE 

DAT  DISTRICT  ATTORNEY 

Program: 

AIJ 

FAMILY  VIOLENCE  PROGRAM 

Subfund: 

1G  AGF  ACP 

GF-CONTINUING  PROJECTS 

8177 

Attorney  (G'vil/Criminal)  4,021 

B 

7,044 

0.42 

0.42 

SubFund  Total: 

13.36 

13.36 

Program  Total: 

13.36 

13.36 

Program: 

ASI 

ADMINISTRATION  - CRIMINAL  & CIVIL 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

0932 

Manager  I V 

4,407 

B 

5,624 

1.00 

1.00 

0943 

Manager  VIII 

6,187 

B 

7,896 

2.00 

2.00 

8183 

Assistant  Chief  Attorney  II  6,870 

B 

8,350 

2.00 

2.00 

8198 

District  Attorney 

9,697 

B 

9,697 

1.00 

1.00 

SubFund  Total: 

6.00 

6.00 

Program  Total: 

6.00 

6.00 

DAT  Department  Total: 

291.60 

292.25 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DBI  BUILDING  INSPECTION 


Program:  BAN  ADMINISTRATION/SUPPORT  SERVICES 

Subfund:  2S  BIF  ANP  BIF-OPERATING-NONPROJECT  FUND 


0923 

Manager  n 

3,807 

B 

4,859 

2.00 

2.00 

0931 

Manager  in 

4,106 

B 

5,241 

2.00 

2.00 

0953 

Deputy  Director  in 

5,101 

B 

6,510 

1.00 

1.00 

0963 

Department  Head  HI 

5,809 

B 

7,414 

1.00 

1.00 

1023 

IS  Administrator  HI 

3,353 

B 

4,075 

0.00 

0.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

4.00 

4.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

2.00 

2.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

3.00 

3.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

3.00 

3.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

ZOO 

ZOO 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

2.77 

3.00 

1203 

Personnel  Technician 

2,297 

B 

2,793 

1.00 

1.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

4.00 

4.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

10.00 

10.00 

1410 

Chief  Clerk 

2,672 

B 

3,248 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

3.00 

3.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1452 

Executive  Secretary  n 

2,564 

B 

3,117 

1.00 

1.00 

1555 

Secretary,  Building  Inspection 
Commissio 

3,027 

B 

3,679 

LOO 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1652 

Accountant  n 

2,551 

B 

3,101 

1.00 

1.00 

1654 

Accountant  HI 

3,087 

B 

3,752 

1.00 

1.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1752 

Senior  Microphoto/Imaging  Technician 

1,985 

B 

2,412 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

zoo 

2.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

4321 

Cashier  n 

1,895 

B 

2,303 

zoo 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DBI  BUILDING  INSPECTION 


Program:  BAN  ADMINISTRATION/SUPPORT  SERVICES 

Subfund:  2S  BIF  ANP  BIF-OPERATING-NONPROJECT  FUND 


5203 

Assistant  Engineer 

3,162 

B 

3,844 

0.00 

0.00 

5241 

Engineer 

4,258 

B 

5,176 

0.00 

0.00 

6321 

Permit  Technician  I 

1,765 

B 

2,145 

4.00 

4.00 

6322 

Permit  Technician  II 

2,332 

B 

2,835 

1.00 

1.00 

6323 

Permit  Technician  III 

2,672 

B 

3,248 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.37 

0.37 

SubFund  Total: 

66.14 

66.37 

Subfund: 

2S  BIF  CPR  BIF-CONTINUING  PROJECTS 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

2.00 

2.00 

5211 

Engineer/Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

1.00 

1.00 

5214 

Building  Plans  Engineer 

4,695 

B 

5,707 

1.00 

1.00 

6242 

Plumbing  Inspector 

3,547 

B 

4,311 

1.00 

1.00 

6248 

Electrical  Inspector 

3,547 

B 

4,311 

1.00 

1.00 

6270 

Housing  Inspector 

3,547 

B 

4,311 

1.00 

1.00 

6321 

Permit  Technician  I 

1,765 

B 

2,145 

4.00 

4.00 

6322 

Permit  Technician  II 

2,332 

B 

2,835 

6.00 

6.00 

6323 

Permit  Technician  III 

2,672 

B 

3,248 

1.00 

1.00 

6331 

Building  Inspector 

3,547 

B 

4,311 

4.00 

4.00 

SubFund  Total: 

24.00 

24.00 

Program  Total: 

90.14 

90.37 

Program: 

BHS  HOUSING  INSPECTION/CODE  ENFORCEMENT  SVCS 

Subfund: 

2S  BIF  ANP  BIF-OPERATING-NONPROJECT  FUND 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

4.00 

4.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1444 

Secretary  I 

1,849 

B 

2,247 

1.00 

.1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

6270 

Housing  Inspector 

3,547 

B 

4,311 

22.00 

22.00 

6272 

Senior  Housing  Inspector 

3,910 

B 

4,753 

4.00 

4.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DBI  BUILDING  INSPECTION 


Program:  BHS  HOUSING  INSPECTION/CODE  ENFORCEMENT  SVCS 

Subfund:  2S  BIF  ANP  BIF-OPERATING-NONPROJECT  FUND 


6274 

Chief  Housing  Inspector 

4,311 

B 

5,241 

1.00 

1.00 

6321 

Permit  Technician  I 

1,765 

B 

2,145 

2.00 

2.00 

6322 

Permit  Technician  II 

2,332 

B 

2,835 

1.00 

1.00 

6323 

Permit  Technician  III 

2,672 

B 

3,248 

1.00 

1.00 

6331 

Building  Inspector 

3,547 

B 

4,311 

16.00 

16.00 

6333 

Senior  Building  Inspector 

3,910 

B 

4,753 

1.00 

1.00 

6334 

Chief  Building  Inspector 

4,311 

B 

5,241 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.93 

0.90 

SubFund  Total: 

59.93 

59.90 

Program  Total: 

59.93 

59.90 

Program: 

BIS  INSPECTION  SERVICES 

Subfund: 

2S  BIF  ANP  BIF-OPERATING-NONPROJECT  FUND 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

6.00 

6.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

3.00 

3.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

3.00 

3.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

6242 

Plumbing  Inspector 

3,547 

B 

4,311 

17.00 

17.00 

6244 

Chief  Plumbing  Inspector 

4,311 

B 

5,241 

1.00 

1.00 

6246 

Senior  Plumbing  Inspector 

3,910 

B 

4,753 

4.00 

4.00 

6248 

Electrical  Inspector 

3,547 

B 

4,311 

20.00 

20.00 

6249 

Senior  Electrical  Inspector 

3,910 

B 

4,753 

4.00 

4.00 

6250 

Chief  Electrical  Inspector 

4,311 

B 

5,241 

1.00 

1.00 

6272 

Senior  Housing  Inspector 

3,910 

B 

4,753 

1.00 

1.00 

6321 

Permit  Technician  I 

1,765 

B 

2,145 

2.00 

2.00 

6323 

Permit  Technician  III 

2,672 

B 

3,248 

1.00 

1.00 

6331 

Building  Inspector 

3,547 

B 

4,311 

29.00 

29.00 

6333 

Senior  Building  Inspector 

3,910 

B 

4,753 

4.00 

4.00 

6334 

Chief  Building  Inspector 

4,311 

B 

5,241 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.37 

3.26 

SubFund  Total: 

103.37 

103.26 

Program  Total: 

103.37 

103.26 

Program:  BPS  PLAN  REVIEW  SERVICES 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DBI  BUILDING  INSPECTION 


Program:  BPS  PLAN  REVIEW  SERVICES 

Subfund:  2S  BIF  ANP  BIF-OPERATING-NONPROJECT  FUND 


0111 

Board/Commission  Member,  Group  II 

2,000 

D 

2,060 

0.00 

0.00 

0953 

Deputy  Director  in 

5,101 

B 

6,510 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

4.00 

4.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

19.00 

19.00 

1410 

Chief  Clerk 

2,672 

B 

3,248 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1446 

Secretary  n 

2,140 

B 

2,602 

1.00 

1.00 

1452 

Executive  Secretary  n 

2,564 

B 

3,117 

1.00 

1.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

0.00 

0.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

9.00 

9.00 

5212 

Engineer/Architect  Principal 

5,722 

B 

6,955 

1.00 

1.00 

5214 

Building  Plans  Engineer 

4,695 

B 

5,707 

2.00 

2.00 

5218 

Structural  Engineer 

4,695 

B 

5,707 

2.00 

2.00 

5241 

Engineer 

4,258 

B 

5,176 

16.00 

16.00 

6321 

Permit  Technician  I 

1,765 

B 

2,145 

3.00 

3.00 

6323 

Permit  Technician  in 

2,672 

B 

3,248 

3.00 

3.00 

6331 

Building  Inspector 

3,547 

B 

4,311 

15.00 

15.00 

6333 

Senior  Building  Inspector 

3,910 

B 

4,753 

3.00 

3.00 

6334 

Chief  Building  Inspector 

4,311 

B 

5,241 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.18 

1.14 

SubFund  Total: 

86.18 

86.14 

Program  Total: 

86.18 

86.14 

DBI 

Department  Total: 

339.62 

339.67 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DIF  SFGH  - ACUTE  CARE  - 

FORENSICS 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

1428 

Unit  Clerk 

2,063 

B 

2,507 

1.00 

1.00 

2303 

Patient  Care  Assistant 

1,756 

B 

2,135 

1.80 

1.80 

2305 

Psychiatric  Technician 

2,388 

B 

2,902 

3.00 

3.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

9.80 

9.80 

PI  03 

Special  Nurse 

5,423 

B 

7,124 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.02 

0.02 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

17.63 

17.63 

Program  Total: 

17.63 

17.63 

Program: 

D1H  SFGH  - ACUTE  CARE  - 

- HOSPITAL 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

0922 

Manager  I 

3,547 

B 

4,527 

4.77 

5.00 

0923 

Manager  II 

3,807 

B 

4,859 

9.00 

9.00 

0931 

Manager  III 

4,106 

B 

5,241 

11.00 

11.00 

0932 

Manager  IV 

4,407 

B 

5,624 

3.00 

3.00 

0933 

Manager  V 

4,753 

B 

6,067 

4.00 

4.00 

0941 

Manager  VI 

5,101 

B 

6,510 

6.00 

6.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

0943 

Manager  VIII 

6,187 

B 

7,896 

2.00 

2.00 

1021 

IS  Administrator  I 

2,269 

B 

2,758 

0.00 

0.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1023 

IS  Administrator  III 

3,353 

B 

4,075 

0.00 

0.00 

1024 

IS  Administrator-Supervisor 

3,608 

B 

4,385 

0.00 

0.00 

1041 

IS  Engineer-Assistant 

3,296 

B 

4,144 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

4.00 

4.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

2.00 

2.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

2.00 

2.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

6.00 

6.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

4.00 

4.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

21.00 

21.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

4.00 

4.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

2.00 

2.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

4.00 

4.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

D1H  SFGH  - ACUTE  CARE  - 

■ HOSPITAL 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

8.00 

8.00 

1093 

IT  Operations  Support  Administrator 

m 

2,758 

B 

3,353 

15.00 

15.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

1.00 

1.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

1.00 

1.00 

1161 

Executive  Assistant  To  The 
Administrator 

3,873 

B 

4,708 

0.00 

0.00 

1164 

Administrator,  SFGH  Medical  Center 

8,743 

B 

10,627 

1.00 

1.00 

1165 

Manager,  Department  of  Public  Health 

6,968 

B 

8,893 

1.00 

1.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

6.00 

6.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

7.00 

7.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

3.00 

3.00 

1226 

Chief  Payroll  And  Personnel  Clerk 

2,779 

B 

3,378 

1.00 

1.00 

1233 

Equal  Employment  Opportunity 
Programs  Sp 

2,806 

B 

3,410 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

6.00 

6.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

5.00 

5.00 

1404 

Clerk 

1,702 

B 

2,069 

38.32 

38.32 

1406 

Senior  Clerk 

1,765 

B 

2,145 

33.39 

33.62 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1422 

Junior  Clerk  Typist 

1,618 

B 

1,965 

1.00 

1.00 

1428 

Unit  Clerk 

2,063 

B 

2,507 

37.60 

37.60 

1429 

Nurses  Staffing  Assistant 

1,899 

B 

2,309 

11.90 

11.90 

1440 

Medical  Transcriber  Typist 

2,063 

B 

2,507 

3.00 

3.00 

1441 

Senior  Medical  Transcriber  Typist 

2,145 

B 

2,607 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

7.00 

7.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1635 

Health  Care  Billing  Clerk  I 

1,994 

B 

2,424 

10.00 

10.00 

1636 

Health  Care  Billing  Clerk  n 

2,242 

B 

2,726 

29.00 

29.00 

1637 

Patient  Accounts  Clerk 

2,326 

B 

2,827 

22.00 

22.00 

1652 

Accountant  II 

2,551 

B 

3,101 

6.00 

6.00 

1654 

Accountant  III 

3,087 

B 

3,752 

3.00 

3.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

2.00 

2.00 

Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

D1H  SFGH  - ACUTE  CARE 

- HOSPITAL 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

1662 

Patient  Accounts  Assistant  Supervisor 

2,412 

B 

2,933 

2.00 

2.00 

1663 

Patient  Accounts  Supervisor 

2,752 

B 

3,346 

6.00 

6.00 

1664 

Patient  Accounts  Manager 

3,155 

B 

3,836 

1.00 

1.00 

1708 

Senior  Telephone  Operator 

1,862 

B 

2,264 

11.00 

11.00 

1710 

Chief  Telephone  Operator 

2,115 

B 

2,571 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

3.00 

3.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.00 

3.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

2.00 

2.00 

1924 

Materials  And  Supplies  Supervisor 

1,773 

B 

2,156 

1.00 

1.00 

1932 

Assistant  Storekeeper 

1,698 

B 

2,063 

18.00 

18.00 

1934 

Storekeeper 

1,862 

B 

2,264 

2.00 

2.00 

1938 

Stores  And  Equipment  Assistant 
Superviso 

2,412 

B 

2,933 

1.00 

1.00 

1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

4.00 

4.00 

1944 

Materials  Coordinator 

3,714 

B 

4,514 

2.00 

2.00 

1950 

Assistant  Purchaser 

2,161 

B 

2,627 

1.00 

1.00 

2105 

Patient  Services  Finance  Technician 

1,946 

B 

2,365 

15.00 

15.00 

2106 

Medical  Staff  Services  Department 
Specia 

2,199 

B 

2,672 

3.00 

3.00 

2107 

Medical  Staff  Services  Department 
Analys 

2,779 

B 

3,378 

2.00 

2.00 

2110 

Medical  Records  Clerk 

2,009 

B 

2,442 

22.65 

22.65 

2112 

Medical  Records  Technician 

2,252 

B 

2,737 

21.00 

21.00 

2114 

Medical  Records  Technician  Supervisor 

2,632 

B 

3,199 

4.00 

4.00 

2119 

Health  Care  Analyst 

2,800 

B 

3,403 

15.00 

15.77 

2202 

Dental  Aide 

2,230 

B 

2,711 

2.00 

2.00 

2218 

Physician  Assistant 

5,374 

B 

7,608 

0.30 

0.30 

2273 

Post  M.D.  I 

2,332 

B 

2,332 

0.00 

0.00 

2302 

Nursing  Assistant 

2,209 

B 

2,685 

8.00 

8.00 

2303 

Patient  Care  Assistant 

1,756 

B 

2,135 

125.60 

125.60 

2310 

Surgical  Procedures  Technician 

2,412 

B 

2,933 

22.79 

22.79 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

18.12 

18.12 

2320 

Registered  Nurse 

4,338 

B 

5,699 

603.19 

603.88 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

D1H  SFGH  - ACUTE  CARE 

- HOSPITAL 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

2322 

Nurse  Manager 

5,038 

B 

7,336 

23.02 

23.25 

2323 

Clinical  Nurse  Specialist 

4,877 

B 

7,610 

10.03 

10.03 

2324 

Nursing  Supervisor 

5,553 

B 

8,086 

9.00 

9.00 

2326 

Nursing  Supervisor  Psychiatric 

5,553 

B 

8,086 

2.00 

2.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

19.25 

19.25 

2330 

Anesthetist 

7,079 

B 

10,012 

13.54 

13.54 

2340 

Operating  Room  Nurse 

4,338 

B 

5,699 

0.00 

0.00 

2390 

Central  Processing  And  Distribution 
Tech 

2,309 

B 

2,806 

24.80 

24.80 

2392 

Sr  Central  Processing  And  Distribution 
T 

2,835 

B 

3,446 

2.00 

2.00 

2406 

Pharmacy  Helper 

2,274 

B 

2,764 

7.00 

7.00 

2408 

Senior  Pharmacy  Helper 

2,287 

B 

2,779 

1.00 

1.00 

2409 

Pharmacy  Technician 

2,602 

B 

3,162 

53.00 

53.00 

2424 

X-Ray  Laboratory  Aide 

2,135 

B 

2,596 

32.93 

32.93 

2430 

Medical  Evaluations  Assistant 

1,975 

B 

2,401 

40.80 

40.80 

2434 

Senior  Electrocardiograph  Technician 

2,514 

B 

3,056 

5.00 

5.00 

2436 

Electroencephalograph  Technician  I 

2,287 

B 

2,779 

1.00 

1.00 

2450 

Pharmacist 

4,514 

B 

5,760 

30.50 

30.50 

2453 

Supervising  Pharmacist 

5,408 

B 

6,574 

7.00 

7.00 

2454 

Clinical  Pharmacist 

4,976 

B 

6,351 

31.36 

31.50 

2467 

Diagnostic  Imaging  Technologist  I 

3,194 

B 

4,278 

30.20 

30.20 

2468 

Diagnostic  Imaging  Technologist  II 

3,353 

B 

4,492 

40.95 

40.95 

2469 

Diagnostic  Imaging  Technologist  III 

3,520 

B 

4,717 

6.50 

6.50 

2470 

Diagnostic  Imaging  Technologist  IV 

3,581 

B 

4,799 

8.00 

8.00 

2496 

Radiologic  Technologist  Supervisor 

4,155 

B 

5,051 

6.00 

6.00 

2514 

Orthopedic  Technician  I 

2,115 

B 

2,571 

1.00 

1.00 

2515 

Orthopedic  Technician  II 

2,221 

B 

2,700 

1.00 

1.00 

2520 

Morgue  Attendant 

2,332 

B 

2,835 

0.60 

0.60 

2522 

Senior  Morgue  Attendant 

2,365 

B 

2,874 

1.00 

1.00 

2542 

Speech  Pathologist 

3,353 

B 

4,492 

4.10 

4.10 

2548 

Occupational  Therapist 

3,041 

B 

4,278 

9.24 

9.24 

2550 

Senior  Occupational  Therapist 

3,436 

B 

4,835 

1.00 

1.00 

2554 

Therapy  Aide 

2,412 

B 

2,933 

4.00 

4.00 

Annua!  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program:  D1H  SFGH  - ACUTE  CARE  - HOSPITAL 

Subfund:  5 H AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

2555  Physical  Therapist  Assistant  2,557  B 

3,426 

3.00 

3.00 

2556 

Physical  Therapist 

3,041 

B 

4,278 

23.18 

23.18 

2558 

Senior  Physical  Therapist 

3,436 

B 

4,835 

2.00 

2.00 

2561 

Optometrist 

3,734 

B 

4,539 

1.00 

1.00 

2585 

Health  Worker  I 

1,727 

B 

2,099 

1.00 

1.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

59.61 

59.61 

2587 

Health  Worker  III 

2,115 

B 

2,571 

4.00 

4.00 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

1.00 

1.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

3.77 

4.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

3.77 

4.00 

2604 

Food  Service  Worker 

1,543 

B 

1,965 

53.60 

53.60 

2606 

Senior  Food  Service  Worker 

1,618 

B 

2,063 

8.00 

8.00 

2608 

Supply  Room  Attendent 

1,666 

B 

2,023 

0.77 

1.00 

2618 

Food  Service  Supervisor 

1,994 

B 

2,424 

4.00 

4.00 

2619 

Senior  Food  Service  Supervisor 

2,199 

B 

2,672 

1.00 

1.00 

2620 

Food  Service  Manager  Administrator 

2,647 

B 

3,217 

1.00 

1.00 

2622 

Dietetic  Technician 

1,871 

B 

2,274 

3.77 

4.00 

2624 

Dietitian 

2,672 

B 

3,248 

7.77 

8.00 

2626 

Chief  Dietitian 

2,933 

B 

3,566 

1.00 

1.00 

2654 

Cook 

2,063 

B 

2,507 

11.00 

11.00 

2656 

Chef 

2,332 

B 

2,835 

1.00 

1.00 

2736 

Porter 

1,778 

B 

2,161 

187.97 

187.97 

2738 

Porter  Assistant  Supervisor 

1,955 

B 

2,377 

1.00 

1.00 

2740 

Porter  Supervisor  I 

2,156 

B 

2,621 

8.00 

8.00 

2770 

Senior  Laundry  Worker 

1,727 

B 

2,099 

3.00 

3.00 

2785 

Assistant  General  Services  Manager 

2,365 

B 

2,874 

4.00 

4.00 

2786 

General  Services  Manager 

2,552 

B 

3,195 

0.00 

0.00 

2820 

Senior  Health  Program  Planner 

3,327 

B 

4,044 

1.00 

1.00 

2822 

Health  Educator 

2,953 

B 

3,589 

4.00 

4.00 

2846 

Nutritionist 

2,953 

B 

3,589 

0.77 

1.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

59.63 

59.63 

2908 

Senior  Hospital  Eligibility  Worker 

2,424 

B 

2,946 

83.99 

83.99 

2909 

Hospital  Eligibility  Worker  Supervisor 

2,960 

B 

3,597 

10.00 

10.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program:  D1H  SFGH  - ACUTE  CARE  - HOSPITAL 

Subfund:  5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

37.32 

37.32 

2922 

Senior  Medical  Social  Worker 

3,064 

B 

3,724 

2.00 

2.00 

2924 

Medical  Social  Work  Supervisor 

3,282 

B 

3,989 

1.00 

1.00 

3417 

Gardener 

2,079 

B 

2,527 

2.50 

2.50 

4320 

Cashier  I 

1,769 

B 

2,151 

4.00 

4.00 

4321 

Cashier  n 

1,895 

B 

2,303 

2.00 

2.00 

4322 

Cashier  III 

2,124 

B 

2,582 

1.00 

1.00 

5177 

Safety  Officer 

4,117 

B 

5,005 

1.00 

1.00 

5504 

Project  Manager  n 

5,550 

B 

5,550 

1.00 

1.00 

6139 

Senior  Industrial  Hygienist 

4,117 

B 

5,005 

1.00 

1.00 

7120 

Buildings  And  Grounds  Maintenance 
Superi 

4,731 

B 

4,731 

1.00 

1.00 

7203 

Buildings  And  Grounds  Maintenance 
Superv 

4,043 

B 

4,043 

2.00 

2.00 

7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

2.00 

2.00 

7236 

Locksmith  Supervisor  I 

3,359 

B 

4,082 

1.00 

1.00 

7242 

Painter  Supervisor  I 

2,847 

B 

3,653 

1.00 

1.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

26.00 

26.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

6.00 

6.00 

7342 

Locksmith 

2,726 

B 

3,313 

2.00 

2.00 

7344 

Carpenter 

2,726 

B 

3,313 

2.00 

2.00 

7345 

Electrician 

3,064 

B 

3,724 

1.00 

1.00 

7346 

Painter 

2,507 

B 

3,047 

4.00 

4.00 

7347 

Plumber 

3,169 

B 

3,851 

1.00 

1.00 

7348 

Steamfitter 

3,169 

B 

3,851 

2.00 

2.00 

7450 

Shade  And  Drapery  Worker 

1,936 

B 

2,354 

1.00 

1.00 

7524 

Institution  Utility  Worker 

1,698 

B 

2,063 

3.00 

3.00 

9924 

Public  Service  Aide  - Health  Services 

1,462 

B 

1,462 

1.00 

1.00 

P103 

Special  Nurse 

5,423 

B 

7,124 

79.45 

79.45 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

33.18 

31.56 

TEMPN 

Temporary  - Nurses 

0.00  B 

SubFund  Total: 

0.00 

3.35 

2,487.85 

3.33 

2,489.88 

Subfund:  5H  AAA  ACP  SFGH-CONTINUING  PROJ-OPERATING  FD 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

D1H  SFGH  - ACUTE  CARE  ■ 

- HOSPITAL 

Subfund: 

5H  AAA  ACP  SFGH-CONTINUING  PROJ-OPERATING  FD 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

0.00 

0.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

0.77 

1.00 

1314 

Public  Relations  Officer 

3,027 

B 

3,679 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

0.00 

0.00 

1950 

Assistant  Purchaser 

2,161 

B 

2,627 

1.00 

1.00 

2322 

Nurse  Manager 

5,038 

B 

7,336 

1.00 

1.00 

2736 

Porter 

1,778 

B 

2,161 

3.00 

3.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

1.00 

1.00 

5504 

Project  Manager  II 

5,550 

B 

5,550 

2.00 

2.00 

5506 

Project  Manager  III 

6,737 

B 

6,737 

1.00 

1.00 

7203 

Buildings  And  Grounds  Maintenance 
Superv 

4,043 

B 

4,043 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

3.00 

3.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

2.00 

2.00 

7344 

Carpenter 

2,726 

B 

3,313 

1.00 

1.00 

7345 

Electrician 

3,064 

B 

3,724 

1.00 

1.00 

7347 

Plumber 

3,169 

B 

3,851 

1.00 

1.00 

SubFund  Total: 

26.77 

27.00 

Program  Total: 

2,514.62 

2,516.88 

Program: 

DIP  SFGH  - ACUTE  CARE  - 

PSYCHIATRY 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

1428 

Unit  Clerk 

2,063 

B 

2,507 

7.00 

7.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

2105 

Patient  Services  Finance  Technician 

1,946 

B 

2,365 

1.00 

1.00 

2303 

Patient  Care  Assistant 

1,756 

B 

2,135 

3.60 

3.60 

2305 

Psychiatric  Technician 

2,388 

B 

2,902 

14.60 

14.60 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DIP  SFGH  - ACUTE  CARE 

- PSYCHIATRY 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

2312 

Ucensed  Vocational  Nurse 

2,377 

B 

2,890 

1.75 

1.75 

2320 

Registered  Nurse 

4,338 

B 

5,699 

52.35 

52.35 

2322 

Nurse  Manager 

5,038 

B 

7,336 

3.00 

3.00 

2323 

Clinical  Nurse  Specialist 

4,877 

B 

7,610 

3.00 

3.00 

2326 

Nursing  Supervisor  Psychiatric 

5,553 

B 

8,086 

2.00 

2.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

3.50 

3.50 

2548 

Occupational  Therapist 

3,041 

B 

4,278 

6.93 

7.39 

2550 

Senior  Occupational  Therapist 

3,436 

B 

4,835 

1.00 

1.00 

2574 

Clinical  Psychologist 

3,396 

B 

4,128 

1.00 

1.00 

2587 

Health  Worker  in 

2,115 

B 

2,571 

0.00 

0.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

7.50 

7.50 

P103 

Special  Nurse 

5,423 

B 

7,124 

3.14 

3.14 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.02 

0.02 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

112.40 

112.86 

Program  Total: 

112.40 

112.86 

Program: 

D3A  SFGH  - AMBU  CARE  - 

ADULT  MED  HLTH  CNTR 

Subfund: 

5H  AAA  AAA  SFGH-OPERAT1NG-NON-PROJ-CONTROLLED  FD 

1406 

Senior  Clerk 

1,765 

B 

2,145 

24.80 

24.80 

1431 

Senior  Unit  Clerk 

2,145 

B 

2,607 

3.00 

3.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

0.00 

0.00 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

2.90 

2.90 

2320 

Registered  Nurse 

4,338 

B 

5,699 

39.35 

39.35 

2322 

Nurse  Manager 

5,038 

B 

7,336 

4.00 

4.00 

2325 

Nurse  Midwife 

4,877 

B 

7,610 

3.24 

3.24 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

28.66 

28.66 

2430 

Medical  Evaluations  Assistant 

1,975 

B 

2,401 

54.43 

54.43 

2454 

Clinical  Pharmacist 

4,976 

B 

6,351 

1.00 

1.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

24.80 

24.80 

2587 

Health  Worker  III 

2,115 

B 

2,571 

2.00 

2.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

0.50 

0.50 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

1.00 

1.00 

P103 

Special  Nurse 

5,423 

B 

7,124 

6.96 

6.96 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DPH  PUBLIC  HEALTH 


Program:  D3A  SFGH  - AMBU  CARE  - ADULT  MED  HLTH  CNTR 

Subfund:  5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 


TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.06 

0.06 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.67 

0.66 

SubFund  Total: 

197.37 

197.36 

Program  Total: 

197.37 

197.36 

Program: 

D3C  SFGH  - AMBU  CARE  ■ 

■ METHADONE  CLINIC 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

2110 

Medical  Records  Clerk 

2,009 

B 

2,442 

2.00 

2.00 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

1.00 

1.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

5.80 

5.80 

2322 

Nurse  Manager, 

5,038 

B 

7,336 

1.00 

1.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

1.75 

1.75 

2586 

Health  Worker  II 

1,932 

B 

2,348 

1.00 

1.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

6.00 

6.00 

P103 

Special  Nurse 

5,423 

B 

7,124 

1.20 

1.20 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.02 

0.02 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

20.78 

20.78 

Program  Total: 

20.78 

20.78 

Program: 

D30  SFGH  - AMBU  CARE  ■ 

- OCCUPATIONAL  HEALTH 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

2105 

Patient  Services  Finance  Technician 

1,946 

B 

2,365 

4.00 

4.00 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

8.00 

8.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

2.77 

3.00 

2326 

Nursing  Supervisor  Psychiatric 

5,553 

B 

8,086 

0.00 

0.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

5.45 

5.45 

2540 

Audiologist 

3,369 

B 

4,299 

1.00 

1.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

1.00 

1.00 

P103 

Special  Nurse 

5,423 

B 

7,124 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.52 

2.52 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

26.75 

26.98 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

D30  SFGH  - AMBU  CARE  - 

OCCUPATIONAL  HEALTH 

Program  Total: 

26.75 

26.98 

Program: 

D5E  SFGH  - EMERGENCY 

- EMERGENCY 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

2112 

Medical  Records  Technician 

2,252 

B 

2,737 

1.00 

1.00 

2114 

Medical  Records  Technician  Supervisor 

2,632 

B 

3,199 

1.00 

1.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

99.60 

99.60 

2322 

Nurse  Manager 

5,038 

B 

7,336 

2.00 

2.00 

2323 

Clinical  Nurse  Specialist 

4,877 

B 

7,610 

2.00 

2.00 

2326 

Nursing  Supervisor  Psychiatric 

5,553 

B 

8,086 

1.00 

1.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

21.38 

21.38 

2430 

Medical  Evaluations  Assistant 

1,975 

B 

2,401 

60.00 

60.00 

P103 

Special  Nurse 

5,423 

B 

7,124 

17.26 

18.46 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.21 

3.11 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

2.54 

2.52 

SubFund  Total: 

210.99 

212.07 

Program  Total: 

210.99 

212.07 

Program: 

D5S  SFGH  - EMERGENCY 

- PSYCHIATRIC  SERVICES 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

1428 

Unit  Clerk 

2,063 

B 

2,507 

3.00 

3.00 

2303 

Patient  Care  Assistant 

1,756 

B 

2,135 

1.80 

1.80 

2305 

Psychiatric  Technician 

2,388 

B 

2,902 

8.40 

8.40 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

1.00 

1.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

17.70 

17.70 

2322 

Nurse  Manager 

5,038 

B 

7,336 

1.00 

1.00 

2430 

Medical  Evaluations  Assistant 

1,975 

B 

2,401 

2.90 

2.90 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

0.20 

0.20 

P103 

Special  Nurse 

5,423 

B 

7,124 

3.65 

3.65 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.05 

0.05 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

39.71 

39.71 

Program  Total: 

39.71 

39.71 

Program: 

D6P  SFGH  - LONG  TERM  CARE  - RF  PSYCHIATRY 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

1404 

Clerk 

1,702 

B 

2,069 

2.00 

2.00 

74 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DPH  PUBLIC  HEALTH 


Program:  D6P  SFGH  - LONG  TERM  CARE  - RF  PSYCHIATRY 

Subfund:  5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 


1406 

Senior  Clerk 

1,765 

B 

2,145 

4.00 

4.00 

1428 

Unit  Clerk 

2,063 

B 

2,507 

0.00 

0.00 

2110 

Medical  Records  Clerk 

2,009 

B 

2,442 

1.00 

1.00 

2303 

Patient  Care  Assistant 

1,756 

B 

2,135 

48.80 

o 

00 

00 

2305 

Psychiatric  Technician 

2,388 

B 

2,902 

2.00 

2.00 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

3.99 

3.99 

2314 

Behavioral  Health  Team  Leader 

2,502 

B 

3,041 

13.80 

13.80 

2320 

Registered  Nurse 

4,338 

B 

5,699 

4.90 

4.90 

2322 

Nurse  Manager 

5,038 

B 

7,336 

1.00 

1.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

0.50 

0.50 

2551 

Mental  Health  Treatment  Specialist 

3,018 

B 

3,668 

5.00 

5.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

5.00 

5.00 

2604 

Food  Service  Worker 

1,543 

B 

1,965 

0.00 

0.00 

2618 

Food  Service  Supervisor 

1,994 

B 

2,424 

0.00 

0.00 

2619 

Senior  Food  Service  Supervisor 

2,199 

B 

2,672 

0.00 

0.00 

2624 

Dietitian 

2,672 

B 

3,248 

0.00 

0.00 

2654 

Cook 

2,063 

B 

2,507 

0.00 

0.00 

2736 

Porter 

1,778 

B 

2,161 

3.00 

3.00 

2740 

Porter  Supervisor  I 

2,156 

B 

2,621 

0.00 

0.00 

2908 

Senior  Hospital  Eligibility  Worker 

2,424 

B 

2,946 

1.00 

1.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

1.00 

1.00 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

1.00 

1.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

1.00 

1.00 

7342 

Locksmith 

2,726 

B 

3,313 

0.00 

0.00 

P103 

Special  Nurse 

5,423 

B 

7,124 

0.93 

0.93 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

5.02 

4.87 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

105.95 

105.80 

Program  Total: 

105.95 

105.80 

Program: 

DA4  LAGUNA  HONDA  ■ 

■ NON  LHH  PROGRAM  EXPENSES 

Subfund: 

5L  AAA  AAA  LHH-OPERATING-NON-PROJ-CONTROLLED  FD 

2736 

Porter 

1,778 

B 

2,161 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DA4  LAGUNA  HONDA  - 

NON  LHH  PROGRAM  EXPENSES 

Subfund: 

5L  AAA  AAA  LHH-OPERATING-NON-PROJ-CONTROLLED  FD 

SubFund  Total: 

3.00 

3.00 

Program  Total: 

3.00 

3.00 

Program: 

DA5  LAGUNA  HONDA  - 

LONG  TERM  CARE 

Subfund: 

5L  AAA  AAA  LHH-OPERATING-NON-PROJ-CONTROLLED  FD 

0922 

Manager  I 

3,547 

B 

4,527 

4.00 

4.00 

0923 

Manager  II 

3,807 

B 

4,859 

3.00 

3.00 

0931 

Manager  III 

4,106 

B 

5,241 

5.00 

5.00 

0932 

Manager  IV 

4,407 

B 

5,624 

3.00 

3.00 

0933 

Manager  V 

4,753 

B 

6,067 

2.00 

2.00 

0941 

Manager  VI 

5,101 

B 

6,510 

2.00 

2.00 

0943 

Manager  VIII 

6,187 

B 

7,896 

2.00 

2.00 

1022 

IS  Administrator  n 

2,758 

B 

3,353 

0.00 

0.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

2.00 

2.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

2.00 

2.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

2.00 

2.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

3.00 

3.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

4.00 

4.00 

1161 

Executive  Assistant  To  The 
Administrator 

3,873 

B 

4,708 

0.00 

0.00 

1165 

Manager,  Department  of  Public  Health 

6,968 

B 

8,893 

1.00 

1.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

5.00 

5.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

3.00 

3.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

2.00 

2.00 

1226 

Chief  Payroll  And  Personnel  Clerk 

2,779 

B 

3,378 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

2.00 

2.00 

1404 

Clerk 

1,702 

B 

2,069 

2.00 

2.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

9.00 

9.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1428 

Unit  Clerk 

2,063 

B 

2,507 

16.00 

16.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DA5  LAGUNA  HONDA  - 

LONG  TERM  CARE 

Subfund: 

5L  AAA  AAA  LHH-OPERATING-NON-PROJ-CONTROLLED  FD 

1429 

Nurses  Staffing  Assistant 

1,899 

B 

2,309 

7.00 

7.00 

1430 

Transcriber  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1440 

Medical  Transcriber  Typist 

2,063 

B 

2,507 

2.00 

2.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

3.00 

3.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1635 

Health  Care  Billing  Clerk  I 

1,994 

B 

2,424 

1.00 

1.00 

1636 

Health  Care  Billing  Clerk  II 

2,242 

B 

2,726 

8.00 

8.00 

1652 

Accountant  II 

2,551 

B 

3,101 

3.00 

3.00 

1654 

Accountant  III 

3,087 

B 

3,752 

2.00 

2.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1663 

Patient  Accounts  Supervisor 

2,752 

B 

3,346 

1.00 

1.00 

1664 

Patient  Accounts  Manager 

3,155 

B 

3,836 

1.00 

1.00 

1708 

Senior  Telephone  Operator 

1,862 

B 

2,264 

3.50 

3.50 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.00 

2.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

1934 

Storekeeper 

1,862 

B 

2,264 

6.82 

6.82 

1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

2.00 

2.00 

1944 

Materials  Coordinator 

3,714 

B 

4,514 

1.00 

1.00 

2105 

Patient  Services  Finance  Technician 

1,946 

B 

2,365 

1.00 

1.00 

2106 

Medical  Staff  Services  Department 
Specia 

2,199 

B 

2,672 

1.00 

1.00 

2110 

Medical  Records  Clerk 

2,009 

B 

2,442 

9.50 

9.50 

2112 

Medical  Records  Technician 

2,252 

B 

2,737 

11.00 

11.00 

2114 

Medical  Records  Technician  Supervisor 

2,632 

B 

3,199 

1.00 

1.00 

2119 

Health  Care  Analyst 

2,800 

B 

3,403 

1.00 

1.00 

2145 

Hospital  Associate  Administrator 

4,718 

B 

5,907 

1.00 

1.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

1.00 

1.00 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

26.30 

26.30. 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DA5  LAGUNA  HONDA  - 

LONG  TERM  CARE 

Subfund: 

5L  AAA  AAA  LHH-OPERAT1NG-NON-PROJ-CONTROLLED  FD 

2302 

Nursing  Assistant 

2,209 

B 

2,685 

105.10 

105.10 

2303 

Patient  Care  Assistant 

1,756 

B 

2,135 

342.36 

342.36 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

102.65 

102.65 

2320 

Registered  Nurse 

4,338 

B 

5,699 

169.46 

169.46 

2322 

Nurse  Manager 

5,038 

B 

7,336 

23.50 

23.50 

2323 

Clinical  Nurse  Specialist 

4,877 

B 

7,610 

7.00 

7.00 

2324 

Nursing  Supervisor 

5,553 

B 

8,086 

8.00 

8.00 

2326 

Nursing  Supervisor  Psychiatric 

5,553 

B 

8,086 

1.00 

1.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

0.00 

0.00 

2390 

Central  Processing  And  Distribution 
Tech 

2,309 

B 

2,806 

3.50 

3.50 

2392 

Sr  Central  Processing  And  Distribution 
T 

2,835 

B 

3,446 

1.00 

1.00 

2406 

Pharmacy  Helper 

2,274 

B 

2,764 

1.00 

1.00 

2409 

Pharmacy  Technician 

2,602 

B 

3,162 

9.10 

9.10 

2424 

X-Ray  Laboratory  Aide 

2,135 

B 

2,596 

1.00 

1.00 

2430 

Medical  Evaluations  Assistant 

1,975 

B 

2,401 

6.00 

6.00 

2450 

Pharmacist 

4,514 

B 

5,760 

8.50 

8.50 

2454 

Clinical  Pharmacist 

4,976 

B 

6,351 

4.00 

4.00 

2468 

Diagnostic  Imaging  Technologist  II 

3,353 

B 

4,492 

1.00 

1.00 

2469 

Diagnostic  Imaging  Technologist  III 

3,520 

B 

4,717 

1.00 

1.00 

2536 

Respiratory  Care  Practitioner 

2,424 

B 

2,946 

3.00 

3.00 

2542 

Speech  Pathologist 

3,353 

B 

4,492 

4.00 

4.00 

2548 

Occupational  Therapist 

3,041 

B 

4,278 

8.58 

8.58 

2550 

Senior  Occupational  Therapist 

3,436 

B 

4,835 

2.00 

2.00 

2554 

Therapy  Aide 

2,412 

B 

2,933 

7.00 

7.00 

2555 

Physical  Therapist  Assistant 

2,557 

B 

3,426 

2.00 

2.00 

2556 

Physical  Therapist 

3,041 

B 

4,278 

8.00 

8.00 

2558 

Senior  Physical  Therapist 

3,436 

B 

4,835 

1.00 

1.00 

2574 

Clinical  Psychologist 

3,396 

B 

4,128 

2.74 

2.74 

2576 

Supervising  Clinical  Psychologist 

3,788 

B 

4,604 

1.50 

1.50 

2583 

Home  Health  Aide 

1,440 

B 

1,744 

59.00 

59.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

1.00 

1.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

38.10 

38.10 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DA5  LAGUNA  HONDA  - 

LONG  TERM  CARE 

Subfund: 

5L  AAA  AAA  LHH-OPERATING-NON-PROJ-CONTROLLED  FD 

2588 

Health  Worker  IV 

2,472 

B 

3,005 

10.00 

10.00 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

1.00 

1.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

1.00 

1.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

1.00 

1.00 

2604 

Food  Service  Worker 

1,543 

B 

1,965 

68.75 

68.75 

2606 

Senior  Food  Service  Worker 

1,618 

B 

2,063 

10.00 

10.00 

2608 

Supply  Room  Attendent 

1,666 

B 

2,023 

1.00 

1.00 

2618 

Food  Service  Supervisor 

1,994 

B 

2,424 

2.00 

2.00 

2619 

Senior  Food  Service  Supervisor 

2,199 

B 

2,672 

1.00 

1.00 

2620 

Food  Service  Manager  Administrator 

2,647 

B 

3,217 

1.00 

1.00 

2622 

Dietetic  Technician 

1,871 

B 

2,274 

3.00 

3.00 

2624 

Dietitian 

2,672 

B 

3,248 

8.50 

8.50 

2626 

Chief  Dietitian 

2,933 

B 

3,566 

1.00 

1.00 

2650 

Assistant  Cook 

1,658 

B 

2,014 

3.00 

3.00 

2654 

Cook 

2,063 

B 

2,507 

7.00 

7.00 

2656 

Chef 

2,332 

B 

2,835 

3.00 

3.00 

2736 

Porter 

1,778 

B 

2,161 

98.00 

98.00 

2740 

Porter  Supervisor  I 

2,156 

B 

2,621 

7.00 

7.00 

2785 

Assistant  General  Services  Manager 

2,365 

B 

2,874 

2.00 

2.00 

2818 

Health  Program  Planner 

2,874 

B 

3,493 

1.00 

1.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

3.00 

3.00 

2908 

Senior  Hospital  Eligibility  Worker 

2,424 

B 

2,946 

4.50 

4.50 

2909 

Hospital  Eligibility  Worker  Supervisor 

2,960 

B 

3,597 

2.00 

2.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

16.00 

16.00 

2922 

Senior  Medical  Social  Worker 

3,064 

B 

3,724 

1.00 

1.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

3.00 

3.00 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

1.00 

1.00 

3417 

Gardener 

2,079 

B 

2,527 

2.00 

2.00 

4321 

Cashier  II 

1,895 

B 

2,303 

2.00 

2.00 

6138 

Industrial  Hygienist 

3,734 

B 

4,539 

1.00 

1.00 

6139 

Senior  Industrial  Hygienist 

4,117 

B 

5,005 

0.77 

1.00 

7120 

Buildings  And  Grounds  Maintenance 
Superi 

4,731 

B 

4,731 

1.00 

1.00 

7203 

Buildings  And  Grounds  Maintenance 

4,043 

B 

4,043 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DA5  LAGUNA  HONDA  ■ 

- LONG  TERM  CARE 

Subfund: 

5L  AAA  AAA  LHH-OPERATING-NON-PROJ-CONTROLLED  FD 

Superv 

7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

1.00 

1.00 

7324 

Beautician 

2,084 

B 

2,533 

2.00 

2.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

13.00 

13.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

3.00 

3.00 

7342 

Locksmith 

2,726 

B 

3,313 

2.00 

2.00 

7344 

Carpenter 

2,726 

B 

3,313 

2.00 

2.00 

7345 

Electrician 

3,064 

B 

3,724 

2.00 

2.00 

7346 

Painter 

2,507 

B 

3,047 

2.00 

2.00 

7347 

Plumber 

3,169 

B 

3,851 

2.00 

2.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

2.00 

2.00 

7524 

Institution  Utility  Worker 

1,698 

B 

2,063 

10.00 

10.00 

P103 

Special  Nurse 

5,423 

B 

7,124 

18.59 

18.59 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

17.12 

16.59 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

4.76 

4.74 

SubFund  Total: 

1,471.20 

1,470.88 

Subfund: 

5L  CPF  LOC  LHH-CAPITAL  PROJECTS-LOCAL  FUND 

0923 

Manager  II 

3,807 

B 

4,859 

0.00 

0.00 

0931 

Manager  III 

4,106 

B 

5,241 

0.00 

0.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1022 

IS  Administrator  n 

2,758 

B 

3,353 

0.00 

0.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

2.00 

2.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

3.00 

3.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.19 

1.19 

1246 

Principal  Personnel  Analyst 

3,978 

B 

4,835 

0.81 

0.81 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1430 

Transcriber  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

0.50 

0.50 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

0.00 

0.00 

1920 

Inventory  Clerk 

1,698 

B 

2,063 

1.00 

1.00 

1934 

Storekeeper 

1,862 

B 

2,264 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DPH  PUBLIC  HEALTH 


Program:  DA5  LAGUNA  HONDA  - LONG  TERM  CARE 

Subfund:  5L  CPF  LOC  LHH-CAPITAL  PROJECTS-LOCAL  FUND 


1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

1.00 

1.00 

1956 

Senior  Purchaser 

3,289 

B 

3,998 

2.00 

2.00 

2324 

Nursing  Supervisor 

5,553 

B 

8,086 

2.00 

2.00 

2390 

Central  Processing  And  Distribution 
Tech 

2,309 

B 

2,806 

2.00 

2.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

2.00 

2.00 

SubFund  Total: 

24.50 

24.50 

Program  Total: 

1,495.70 

1,495.38 

Program: 

DBG  LAGUNA  HONDA  HOSP  ■ 

■ ACUTE  CARE 

Subfund: 

5L  AAA  AAA  LHH-OPERATING-NON-PROJ-CONTROLLED  FD 

2302 

Nursing  Assistant 

2,209 

B 

2,685 

7.00 

7.00 

2303 

Patient  Care  Assistant 

1,756 

B 

2,135 

2.00 

2.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

12.50 

12.50 

2322 

Nurse  Manager 

5,038 

B 

7,336 

0.00 

0.00 

PI  03 

Special  Nurse 

5,423 

B 

7,124 

0.68 

0.68 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.12 

0.12 

SubFund  Total: 

22.30 

22.30 

Program  Total: 

22.30 

22.30 

Program: 

DHA  CENTRAL  ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0114 

Board/Commission  Member,  Group  V 

8,000 

M 

8,240 

0.00 

0.00 

0922 

Manager  I 

3,547 

B 

4,527 

2.80 

2.80 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

6.77 

7.00 

0932 

Manager  IV 

4,407 

B 

5,624 

3.00 

3.00 

0933 

Manager  V 

4,753 

B 

6,067 

4.00 

4.00 

0941 

Manager  VI 

5,101 

B 

6,510 

3.00 

3.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

0943 

Manager  VIII 

6,187 

B 

7,896 

5.00 

5.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

2.00 

2.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

0965 

Department  Head  V 

8,291 

B 

10,582 

1.00 

1.00 

1002 

IS  Operator- Journey 

1,932 

B 

2,348 

0.00 

0.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DHA  CENTRAL  ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1022 

IS  Administrator  n 

2,758 

B 

3,353 

0.00 

0.00 

1024 

IS  Administrator-Supervisor 

3,608 

B 

4,385 

0.00 

0.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

0.00 

0.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

3.00 

3.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

1.00 

1.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

2.00 

2.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

2.50 

3.00 

1091 

IT  Operations  Support  Administrator  I 

1,932 

B 

2,348 

2.00 

2.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

1.00 

1.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

1.00 

1.00 

1166 

Administrator,  Department  of  Public 
Heal 

7,743 

B 

9,882 

2.00 

2.00 

1202 

Personnel  Clerk 

1,895 

B 

2,303 

1.00 

1.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

5.00 

5.00 

1218 

Payroll  Supervisor 

3,064 

B 

3,724 

1.00 

1.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

3.00 

3.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

4.00 

4.00 

1226 

Chief  Payroll  And  Personnel  Clerk 

2,779 

B 

3,378 

1.00 

1.00 

1230 

Instructional  Designer 

3,194 

B 

3,881 

0.77 

1.00 

1231 

EEO  Programs  Senior  Specialist 

3,557 

B 

4,323 

2.00 

2.00 

1232 

Training  Officer 

2,896 

B 

3,520 

1.77 

2.00 

1233 

Equal  Employment  Opportunity 
Programs  Sp 

2,806 

B 

3,410 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

5.75 

6.52 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

4.77 

5.77 

1312 

Public  Information  Officer 

2,539 

B 

3,087 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

6.50 

7.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1551 

Secretary,  Health  Commission 

3,788 

B 

4,604 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DPH  PUBLIC  HEALTH 

Program:  DHA  CENTRAL  ADMINISTRATION 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1632  Senior  Account  Clerk  2,115 

B 

2,571 

3.00 

3.00 

1652 

Accountant  II 

2,551 

B 

3,101 

7.54 

8.00 

1654 

Accountant  III 

3,087 

B 

3,752 

10.82 

10.82 

1657 

Accountant  IV 

3,574 

B 

4,343 

3.50 

3.50 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

' 0.53 

0.53 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

6.50 

6.50 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

4.25 

4.25 

2112 

Medical  Records  Technician 

2,252 

B 

2,737 

1.00 

1.00 

2119 

Health  Care  Analyst 

2,800 

B 

3,403 

7.00 

7.00 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

0.80 

0.80 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

1.00 

1.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

4.50 

5.00 

2322 

Nurse  Manager 

5,038 

B 

7,336 

2.00 

2.00 

2324 

Nursing  Supervisor 

5,553 

B 

8,086 

1.00 

1.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

0.00 

0.00 

2588 

Health  Worker  IV 

2,472 

B 

3,005 

0.77 

1.00 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

0.77 

1.00 

2591 

Health  Program  Coordinator  n 

2,855 

B 

3,470 

3.00 

3.00 

2593 

Health  Program  Coordinator  HI 

3,194 

B 

3,881 

2.81 

3.50 

2736 

Porter 

1,778 

B 

2,161 

9.00 

9.00 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

2.05 

2.05 

2818 

Health  Program  Planner 

2,874 

B 

3,493 

2.38 

2.50 

2820 

Senior  Health  Program  Planner 

3,327 

B 

4,044 

7.20 

7.20 

2822 

Health  Educator 

2,953 

B 

3,589 

1.77 

2.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

1.00 

1.00 

5177 

Safety  Officer 

4,117 

B 

5,005 

1.00 

1.00 

6130 

Safety  Analyst 

3,734 

B 

4,539 

1.00 

1.00 

6138 

Industrial  Hygienist 

3,734 

B 

4,539 

0.50 

0.50 

6139 

Senior  Industrial  Hygienist 

4,117 

B 

5,005 

2.00 

2.00 

8139 

Industrial  Injury  Investigator 

2,424 

B 

2,946 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.36 

3.25 

SubFund  Total: 

183.68 

189.49 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DHA  CENTRAL  ADMINISTRATION 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

0933 

Manager  V 

4,753 

B 

6,067 

3.00 

3.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

0943 

Manager  VIII 

6,187 

B 

7,896 

1.00 

1.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1023 

IS  Administrator  III 

3,353 

B 

4,075 

0.00 

0.00 

1024 

IS  Administrator-Supervisor 

3,608 

B 

4,385 

0.00 

0.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

9.00 

9.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

6.00 

6.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

2.00 

2.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

3.00 

3.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1092 

IT  Operations  Support  Administrator  n 

2,269 

B 

2,758 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

6.00 

6.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

5.00 

5.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

42.01 

42.01 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1041 

IS  Engineer-Assistant 

3,296 

B 

4,144 

3.08 

4.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

1.54 

2.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

2.31 

3.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

2.31 

3.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

3.08 

4.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

11.28 

15.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

5.89 

8.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

0.77 

1.00 

1091 

IT  Operations  Support  Administrator  I 

1,932 

B 

2,348 

7.69 

20.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

5.39 

13.77 

1232 

Training  Officer 

2,896 

B 

3,520 

0.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DHA  CENTRAL  ADMINISTRATION 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1237 

Training  Coordinator 

3,282 

B 

3,989 

0.77 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.77 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.77 

1.00 

1934 

Storekeeper 

1,862 

B 

2,264 

0.77 

1.00 

1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

0.77 

1.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

1.54 

3.00 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

0.77 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.93 

1.22 

SubFund  Total: 

50.43 

84.99 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

0933 

Manager  V 

4,753 

B 

6,067 

0.00 

0.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

0.00 

0.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

0.00 

0.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

0.00 

0.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

0.00 

0.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

0.77 

1.00 

5177 

Safety  Officer 

4,117 

B 

5,005 

1.00 

1.00 

6138 

Industrial  Hygienist 

3,734 

B 

4,539 

1.50 

.1.50 

6139 

Senior  Industrial  Hygienist 

4,117 

B 

5,005 

0.77 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.77 

1.02 

SubFund  Total: 

5.81 

5.52 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.77 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

0.77 

1.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

0.77 

1.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

0.77 

1.00 

2533 

Emergency  Medical  Services  Agency 
Specia 

3,547 

B 

4,311 

0.50 

0.50 

2587 

Health  Worker  HI 

2,115 

B 

2,571 

3.08 

4.00 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

2.65 

2.88 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

0.77 

1.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

1.54 

2.00 

2803 

Epidemiologist  n 

3,241 

B 

3,940 

1.54 

2.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title  Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DHA  CENTRAL  ADMINISTRATION 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.28 

0.26 

SubFund  Total: 

13.44 

16.64 

Program  Total: 

295.37 

338.65 

Program: 

DHH  HEALTH  AT  HOME 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1021 

IS  Administrator  I 

2,269 

B 

2,758 

0.00 

0.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

2.10 

2.10 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1636 

Health  Care  Billing  Clerk  II 

2,242 

B 

2,726 

3.00 

3.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

2112 

Medical  Records  Technician 

2,252 

B 

2,737 

1.00 

1.00 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

2.00 

2.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

17.85 

17.85 

2322 

Nurse  Manager 

5,038 

B 

7,336 

2.00 

2.00 

2542 

Speech  Pathologist 

3,353 

B 

4,492 

0.20 

0.20 

2548 

Occupational  Therapist 

3,041 

B 

4,278 

3.30 

3.30 

2556 

Physical  Therapist 

3,041 

B 

4,278 

7.80 

7.80 

2558 

Senior  Physical  Therapist 

3,436 

B 

4,835 

1.00 

1.00 

2583 

Home  Health  Aide 

1,440 

B 

1,744 

2.03 

2.03 

2585 

Health  Worker  I 

1,727 

B 

2,099 

1.00 

1.00 

2736 

Porter 

1,778 

B 

2,161 

0.50 

0.50 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

3.50 

3.50 

2922 

Senior  Medical  Social  Worker 

3,064 

B 

3,724 

1.00 

1.00 

P103 

Special  Nurse 

5,423 

B 

7,124 

0.20 

0.20 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.37 

0.36 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

52.86 

52.85 

Program  Total: 

52.86 

52.85 

Program: 

DHM  SFHN-MANAGED  CARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program:  DHM  SFHN-MANAGED  CARE 

Subfund:  1GAGFAAA  GF-NON-PROJECT-CONTROLLED 

0931  Manager  III  4,106  B 

5,241 

0.00 

0.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

0943 

Manager  VIII 

6,187 

B 

7,896 

0.00 

0.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1664 

Patient  Accounts  Manager 

3,155 

B 

3,836 

0.00 

0.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

0.77 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

2119 

Health  Care  Analyst 

2,800 

B 

3,403 

0.00 

0.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

0.00 

0.00 

2430 

Medical  Evaluations  Assistant 

1,975 

B 

2,401 

0.00 

0.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

11.50 

11.96 

2587 

Health  Worker  III 

2,115 

B 

2,571 

1.00 

1.00 

2588 

Health  Worker  IV 

2,472 

B 

3,005 

2.00 

2.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

0.00 

0.00 

2818 

Health  Program  Planner 

2,874 

B 

3,493 

1.77 

2.00 

2820 

Senior  Health  Program  Planner 

3,327 

B 

4,044 

1.00 

1.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.02 

0.02 

Program: 

Subfund: 

0922 

SubFund  Total: 
Program  Total: 

DHP  PRIMARY  CARE  - AMBU  CARE  - HEALTH  CNTRS 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 
Manager  I 3,547  B 

4,527 

23.06 

23.06 

8.00 

23.98 

23.98 

8.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.60 

1.60 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

0.00 

0.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

0942 

Manager  VII 

5,460 

B 

6,968 

0.40 

0.40 

0943 

Manager  VIII 

6,187 

B 

7,896 

0.00 

0.00 

1002 

IS  Operator- Journey 

1,932 

B 

2,348 

0.00 

0.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DHP  PRIMARY  CARE  ■ 

- AMBU  CARE  - HEALTH  CNTRS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

2.00 

2.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1402 

Junior  Clerk 

1,565 

B 

1,899 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

12.00 

12.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

9.00 

9.00 

1652 

Accountant  II 

2,551 

B 

3,101 

1.00 

1.00 

1654 

Accountant  HI 

3,087 

B 

3,752 

2.00 

2.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.00 

2.00 

1926 

Senior  Materials  And  Supplies 
Supervisor 

1,918 

B 

2,332 

0.00 

0.00 

1934 

Storekeeper 

1,862 

B 

2,264 

1.00 

1.00 

1950 

Assistant  Purchaser 

2,161 

B 

2,627 

1.00 

1.00 

2110 

Medical  Records  Clerk 

2,009 

B 

2,442 

7.00 

7.00 

2112 

Medical  Records  Technician 

2,252 

B 

2,737 

5.00 

5.00 

2119 

Health  Care  Analyst 

2,800 

B 

3,403 

4.00 

4.00 

2202 

Dental  Aide 

2,230 

B 

2,711 

10.44 

10.44 

2204 

Dental  Hygienist 

3,035 

B 

3,689 

1.30 

1.30 

2210 

Dentist 

4,810 

B 

6,291 

6.10 

6.10 

2218 

Physician  Assistant 

5,374 

B 

7,608 

1.00 

1.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

40.78 

40.78 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

7.56 

7.56 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

10.00 

10.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

64.54 

65.77 

2322 

Nurse  Manager 

5,038 

B 

7,336 

10.00 

10.00 

2324 

Nursing  Supervisor 

5,553 

B 

8,086 

2.00 

2.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

23.60 

23.60 

2409 

Pharmacy  Technician 

2,602 

B 

3,162 

1.00 

1.00 

2430 

Medical  Evaluations  Assistant 

1,975 

B 

2,401 

70.40 

70.40 

2450 

Pharmacist 

4,514 

B 

5,760 

0.00 

0.00 

2453 

Supervising  Pharmacist 

5,408 

B 

6,574 

1.00 

1.00 

2454 

Clinical  Pharmacist 

4,976 

B 

6,351 

4.00 

4.00 

2574 

Clinical  Psychologist 

3,396 

B 

4,128 

1.00 

1.00 

Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DHP  PRIMARY  CARE  - 

AMBU  CARE  - HEALTH  CNTRS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2576 

Supervising  Clinical  Psychologist 

3,788 

B 

4,604 

1.00 

1.00 

2585 

Health  Worker  I 

1,727 

B 

2,099 

24.85 

29.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

58.56 

59.60 

2587 

Health  Worker  III 

2,115 

B 

2,571 

21.39 

21.39 

2588 

Health  Worker  IV 

2,472 

B 

3,005 

5.00 

5.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

1.00 

1.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

7.50 

7.50 

2736 

Porter 

1,778 

B 

2,161 

14.00 

14.00 

2738 

Porter  Assistant  Supervisor 

1,955 

B 

2,377 

1.00 

1.00 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

1.00 

1.00 

2818 

Health  Program  Planner 

2,874 

B 

3,493 

1.00 

1.00 

2822 

Health  Educator 

2,953 

B 

3,589 

4.00 

4.00 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

0.10 

0.10 

2846 

Nutritionist 

2,953 

B 

3,589 

5.00 

5.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

33.50 

33.50 

2908 

Senior  Hospital  Eligibility  Worker 

2,424 

B 

2,946 

1.00 

1.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

12.40 

12.40 

2922 

Senior  Medical  Social  Worker 

3,064 

B 

3,724 

2.60 

2.60 

2924 

Medical  Social  Work  Supervisor 

3,282 

B 

3,989 

1.00 

1.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

15.12 

15.50 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

1.00 

1.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

1.00 

1.00 

7524 

Institution  Utility  Worker 

1,698 

B 

2,063 

1.00 

1.00 

9924 

Public  Service  Aide  - Health  Services 

1,462 

B 

1,462 

5.38 

7.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

11.61 

6.42 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

6.12 

6.06 

SubFund  Total: 

556.85 

560.02 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

2230 

Physician  Specialist 

5,911 

B 

8,369 

0.50 

0.50 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

1.00 

1.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

2.50 

2.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.14 

0.14 

Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DPH  PUBLIC  HEALTH 


Program:  DHP  PRIMARY  CARE  - AMBU  CARE  - HEALTH  CNTRS 

Subfund:  1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 


TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.44 

0.44 

SubFund  Total: 

4.58 

4.58 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

2210 

Dentist 

4,810 

B 

6,291 

0.40 

0.40 

2230 

Physician  Specialist 

5,911 

B 

8,369 

0.60 

0.60 

2320 

Registered  Nurse 

4,338 

B 

5,699 

1.23 

1.23 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

1.80 

1.80 

2586 

Health  Worker  II 

1,932 

B 

2,348 

1.40 

1.40 

2587 

Health  Worker  III 

2,115 

B 

2,571 

0.60 

0.60 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

0.80 

0.80 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

1.00 

1.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

2.60 

2.60 

2922 

Senior  Medical  Social  Worker 

3,064 

B 

3,724 

0.90 

0.90 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.46 

3.35 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.85 

0.85 

SubFund  Total: 

15.64 

15.53 

Program  Total: 

577.07 

580.13 

Program: 

DHT  TRANSITIONS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

0.25 

0.25 

1021 

IS  Administrator  I 

2,269 

B 

2,758 

0.00 

0.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

0.25 

0.25 

1406 

Senior  Clerk 

1,765 

B 

2,145 

0.50 

0.50 

1636 

Health  Care  Billing  Clerk  II 

2,242 

B 

2,726 

1.00 

1.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

1.50 

1.50 

2323 

Clinical  Nurse  Specialist 

4,877 

B 

7,610 

0.00 

0.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

0.00 

0.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

1.00 

1.00 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

1.00 

1.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

1.00 

1.00 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

7.51 

7.51 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DHT  TRANSITIONS 

Program  Total: 

7.51 

7.51 

Program: 

DLT  MENTAL  HEALTH  • 

- LONG  TERM  CARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.52 

1.52 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

2.00 

2.00 

2235 

Medical  Director,  Department  Of 
Health 

6,296 

B 

7,883 

0.00 

0.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

5.00 

5.00 

2409 

Pharmacy  Technician 

2,602 

B 

3,162 

1.00 

1.00 

2454 

Clinical  Pharmacist 

4,976 

B 

6,351 

0.50 

0.50 

2575 

Research  Psychologist 

3,653 

B 

4,440 

1.00 

1.00 

2585 

Health  Worker  I 

• 1,727 

B 

2,099 

3.50 

3.50 

2586 

Health  Worker  II 

1,932 

B 

2,348 

1.00 

1.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

2.75 

2.75 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

2.00 

2.00 

2910 

Social  Worker 

2,178 

B 

2,647 

1.00 

1.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

4.00 

4.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

1.00 

1.00 

SubFund  Total: 

26.27 

26.27 

Program  Total: 

26.27 

26.27 

Program: 

DMF  FORENSICS  - AMBULATORY  CARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

0.00 

0.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0943 

Manager  VIII 

6,187 

B 

7,896 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1428 

Unit  Clerk 

2,063 

B 

2,507 

2.00 

2.00 

2110 

Medial  Records  Clerk 

2,009 

B 

2,442 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DMF  FORENSICS  - 

■ AMBULATORY  CARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2202 

Dental  Aide 

2,230 

B 

2,711 

2.00 

2.00 

2210 

Dentist 

4,810 

B 

6,291 

1.40 

1.40 

2230 

Physician  Specialist 

• 5,911 

B 

8,369 

0.26 

0.26 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

2.40 

2.40 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

1.00 

1.00 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

24.54 

24.54 

2320 

Registered  Nurse 

4,338 

B 

5,699 

57.96 

57.96 

2322 

Nurse  Manager 

5,038 

B 

7,336 

3.00 

3.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

7.55 

7.55 

2409 

Pharmacy  Technician 

2,602 

B 

3,162 

5.30 

5.30 

2450 

Pharmacist 

4,514 

B 

5,760 

2.24 

2.24 

2454 

Clinical  Pharmacist 

4,976 

B 

6,351 

1.00 

1.00 

2585 

Health  Worker  I 

1,727 

B 

2,099 

1.00 

1.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

2.00 

2.00 

2588 

Health  Worker  IV 

2,472 

B 

3,005 

1.00 

1.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

1.00 

2.00 

2736 

Porter 

1,778 

B 

2,161 

8.00 

8.00 

2738 

Porter  Assistant  Supervisor 

1,955 

B 

2,377 

1.00 

1.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

0.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.06 

1.03 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

9.03 

8.95 

SubFund  Total: 

145.74 

147.63 

Program  Total: 

145.74 

147.63 

Program: 

DMM  MENTAL  HEALTH  - COMMUNITY  CARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

2.00 

2.00 

0923 

Manager  II 

3,807 

B 

4,859 

6.70 

6.70 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.75 

1.75 

0941 

Manager  VI 

5,101 

B 

6,510 

3.00 

3.00 

1014 

IS  Technician-Supervisor 

2,953 

B 

3,589 

0.00 

0.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1023 

IS  Administrator  III 

3,353 

B 

4,075 

0.00 

0.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DMM  MENTAL  HEALTH  - 

COMMUNITY  CARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

2.00 

2.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

4.00 

4.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

3.00 

3.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.50 

1.50 

1092 

IT  Operations  Support  Administrator  n 

2,269 

B 

2,758 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

1.00 

1.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

, B 

2,145 

22.24 

22.24 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

4.00 

4.00 

1635 

Health  Care  Billing  Clerk  I 

1,994 

B 

2,424 

ZOO 

2.00 

1636 

Health  Care  Billing  Clerk  II 

2,242 

B 

2,726 

14.00 

14.00 

1652 

Accountant  II 

2,551 

B 

3,101 

8.00 

8.00 

1654 

Accountant  III 

3,087 

B 

3,752 

4.45 

4.45 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.45 

1.45 

1662 

Patient  Accounts  Assistant  Supervisor 

2,412 

B 

2,933 

2.00 

2.00 

1663 

Patient  Accounts  Supervisor 

2,752 

B 

3,346 

2.00 

2.00 

1670 

Financial  Systems  Supervisor 

4,155 

B 

5,051 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

3.00 

3.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

6.13 

6.13 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.75 

3.75 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

1.50 

1.50 

2107 

Medical  Staff  Services  Department 
Analys 

2,779 

B 

3,378 

1.00 

1.00 

2110 

Medical  Records  Clerk 

2,009 

B 

2,442 

2.00 

2.00 

2112 

Medical  Records  Technician 

2,252 

B 

2,737 

1.00 

1.00 

2114 

Medical  Records  Technician  Supervisor 

2,632 

B 

3,199 

1.00 

1.00 

2119 

Health  Care  Analyst 

2,800 

B 

3,403 

2.00 

2.00 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

46.00 

46.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DMM  MENTAL  HEALTH  ■ 

- COMMUNITY  CARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

0.99 

0.99 

2248 

Assistant  Director  Of  Clinical  Services 

4,637 

B 

5,636 

0.00 

0.00 

2305 

Psychiatric  Technician 

2,388 

B 

2,902 

6.00 

6.00 

2306 

Senior  Psychiatric  Orderly 

2,483 

B 

3,018 

1.00 

1.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

11.32 

11.32 

2322 

Nurse  Manager 

5,038 

B 

7,336 

0.89 

0.89 

2323 

Clinical  Nurse  Specialist 

4,877 

B 

7,610 

0.95 

0.95 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

5.00 

5.00 

2409 

Pharmacy  Technician 

2,602 

B 

3,162 

2.00 

2.00 

2450 

Pharmacist 

4,514 

B 

5,760 

1.75 

1.75 

2454 

Clinical  Pharmacist 

4,976 

B 

6,351 

4.85 

4.85 

2548 

Occupational  Therapist 

3,041 

B 

4,278 

0.99 

0.99 

2552 

Dir  Of  Activities,  Therapy  And 
Volunteer 

2,779 

B 

3,378 

1.00 

1.00 

2565 

Acupuncturist 

2,435 

B 

2,960 

1.00 

1.00 

2566 

Rehabilitation  Counselor 

2,442 

B 

2,969 

2.15 

2.15 

2574 

Clinical  Psychologist 

3,396 

B 

4,128 

16.00 

16.00 

2575 

Research  Psychologist 

3,653 

B 

4,440 

1.00 

1.00 

2576 

Supervising  Clinical  Psychologist 

3,788 

B 

4,604 

0.00 

0.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

1.25 

1.25 

2587 

Health  Worker  III 

2,115 

B 

2,571 

25.25 

25.25 

2588 

Health  Worker  IV 

2,472 

B 

3,005 

3.20 

3.20 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

1.00 

1.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

1.00 

1.00 

2593 

Health  Program  Coordinator  in 

3,194 

B 

3,881 

10.00 

10.00 

2708 

Custodian 

1,778 

B 

2,161 

1.00 

1.00 

2738 

Porter  Assistant  Supervisor 

1,955 

B 

2,377 

1.00 

1.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

1.00 

1.00 

2905 

Senior  Eligibility  Worker 

1,918 

B 

2,946 

1.00 

1.00 

2912 

Senior  Social  Worker 

2,496 

B 

3,035 

1.00 

1.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

1.00 

1.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

56.44 

56.44 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

12.74 

12.74 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

19.84 

19.84 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DMM  MENTAL  HEALTH 

- COMMUNITY  CARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2935 

Senior  Maniage,  Family  & Child 
Counselo 

3,064 

B 

3,724 

3.00 

3.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

1.00 

1.00 

9924 

Public  Service  Aide  - Health  Services 

1,462 

B 

1,462 

0.50 

0.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.37 

1.33 

SubFund  Total: 

359.95 

359.91 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

0.40 

0.40 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

1.00 

1.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

1.54 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.03 

1.00 

SubFund  Total: 

3.97 

4.40 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

0.50 

0.50 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

2.00 

2.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

0.20 

0.20 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

0.80 

0.80 

2320 

Registered  Nurse 

4,338 

B 

5,699 

1.25 

1.25 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

0.20 

0.20 

2430 

Medical  Evaluations  Assistant 

1,975 

B 

2,401 

1.00 

1.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

1.00 

1.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

2.00 

2.00 

2588 

Health  Worker  IV 

2,472 

B 

3,005 

0.80 

0.80 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

0.80 

0.80 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

0.77 

0.77 

2822 

Health  Educator 

2,953 

B 

3,589 

1.00 

1.00 

2910 

Social  Worker 

2,178 

B 

2,647 

2.00 

2.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

0.80 

0.80 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

2.08 

2.08 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

3.10 

3.10 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

0.75 

0.75 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.17 

0.10 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DMM  MENTAL  HEALTH 

- COMMUNITY  CARE 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

SubFund  Total: 

23.22 

23.15 

Subfund: 

2S  CHS  PHF  PUBLIC  HEALTH-SPEC  REV  FD 

0922 

Manager  I 

3,547 

B 

4,527 

3.00 

3.00 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

3.00 

3.00 

1636 

Health  Care  Billing  Clerk  II 

2,242 

B 

2,726 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

2119 

Health  Care  Analyst 

2,800 

B 

3,403 

1.00 

1.00 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

3.45 

3.45 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

0.00 

0.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

2.00 

2.00 

2322 

Nurse  Manager 

5,038 

B 

7,336 

2.00 

2.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

4.00 

4.00 

2409 

Pharmacy  Technician 

2,602 

B 

3,162 

1.00 

1.00 

2454 

Clinical  Pharmacist 

4,976 

B 

6,351 

2.00 

2.00 

2566 

Rehabilitation  Counselor 

2,442 

B 

2,969 

2.00 

2.00 

2574 

Clinical  Psychologist 

3,396 

B 

4,128 

1.58 

1.58 

2585 

Health  Worker  I 

1,727 

B 

2,099 

15.42 

15.42 

2586 

Health  Worker  II 

1,932 

B 

2,348 

1.54 

2.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

7.27 

7.50 

2588 

Health  Worker  IV 

2,472 

B 

3,005 

2.00 

2.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

2.00 

2.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

8.51 

9.20 

2802 

Epidemiologist  I 

2,539 

B 

3,087 

1.00 

1.00 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

4.00 

4.00 

2818 

Health  Program  Planner 

2,874 

B 

3,493 

1.00 

1.00 

2819 

Assistant  Health  Educator 

2,551 

B 

3,101 

2.50 

2.50 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DPH  PUBLIC  HEALTH 


Program:  DMM  MENTAL  HEALTH  - COMMUNITY  CARE 

Subfund:  2S  CHS  PHF  PUBLIC  HEALTH-SPEC  REV  FD 


2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

2.00 

2.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

10.78 

11.01 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

5.00 

5.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

1.00 

1.00 

2935 

Senior  Marriage,  Family  8i  Child 
Counselo 

3,064 

B 

3,724 

2.77 

3.00 

9924 

Public  Service  Aide  - Health  Services 

1,462 

B 

1,462 

5.44 

5.44 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.17 

1.14 

SubFund  Total: 

110.43 

112.24 

Program  Total: 

497.57 

499.70 

Program: 

DMS  SUBSTANCE  ABUSE  • 

- COMMUNITY  CARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.23 

1.23 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

0.25 

0.25 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

0.50 

0.50 

1093 

IT  Operations  Support  Administrator 
HI 

2,758 

B 

3,353 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

2.00 

2.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.13 

1.13 

1657 

Accountant  IV 

3,574 

B 

4,343 

2.00 

2.00 

1664 

Patient  Accounts  Manager 

3,155 

B 

3,836 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

6.37 

6.37 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

0.50 

0.50 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

0.20 

0.20 

2320 

Registered  Nurse 

4,338 

B 

5,699 

1.61 

1.61 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DMS  SUBSTANCE  ABUSE  ■ 

- COMMUNITY  CARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2409 

Pharmacy  Technician 

2,602 

B 

3,162 

0.50 

0.50 

2454 

Clinical  Pharmacist 

4,976 

B 

6,351 

0.50 

0.50 

2586 

Health  Worker  II 

1,932 

B 

2,348 

1.00 

1.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

7.80 

7.80 

2588 

Health  Worker  I V 

2,472 

B 

3,005 

2.00 

2.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

2.35 

2.35 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

7.75 

7.75 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

0.50 

0.50 

2819 

Assistant  Health  Educator 

2,551 

B 

3,101 

0.15 

0.15 

2822 

Health  Educator 

2,953 

B 

3,589 

1.00 

1.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

0.20 

0.20 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

3.00 

3.00 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

2.40 

2.40 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.15 

1.12 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.53 

0.53 

SubFund  Total: 

61.62 

61.59 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

2586 

Health  Worker  II 

1,932 

B 

2,348 

2.00 

2.00 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

0.23 

0.23 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

3.00 

3.00 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

1.00 

1.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

1.00 

1.00 

SubFund  Total: 

7.23 

7.23 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

2454 

Clinical  Pharmacist 

4,976 

B 

6,351 

0.00 

0.00 

2585 

Health  Worker  I 

1,727 

B 

2,099 

0.00 

0.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

0.00 

0.00 

2802 

Epidemiologist  I 

2,539 

B 

3,087 

0.00 

0.00 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

0.00 

0.00 

2819 

Assistant  Health  Educator 

2,551 

B 

3,101 

0.15 

0.15 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

0.19 

0.25 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

0.00 

0.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DMS  SUBSTANCE  ABUSE  ■ 

• COMMUNITY  CARE 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

0.38 

0.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.10 

0.00 

SubFund  Total: 

0.82 

0.90 

Subfund: 

2S  CHS  PHF  PUBLIC  HEALTH-SPEC  REV  FD 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

0.65 

0.65 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

0.25 

0.25 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.04 

0.03 

SubFund  Total: 

0.94 

0.93 

Program  Total: 

70.61 

70.65 

Program: 

DPA  HIV  HEALTH  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0932 

Manager  IV 

4,407 

B 

5,624 

0.10 

0.10 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

0.35 

0.35 

1652 

Accountant  II 

2,551 

B 

3,101 

0.50 

0.50 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.50 

1.50 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.10 

1.10 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

2119 

Health  Care  Analyst 

2,800 

B 

3,403 

1.00 

1.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

2.00 

2.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

3.60 

3.60 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

11.16 

11.16 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

0922 

Manager  I 

3,547 

B 

4,527 

0.20 

0.20 

0923 

Manager  II 

3,807 

B 

4,859 

0.90 

0.90 

0932 

Manager  IV 

4,407 

B 

5,624 

0.50 

0.50 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

0.50 

0.50 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.20 

0.20 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.50 

0.50 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.30 

0.30 

2402 

Laboratory  Technician  I 

1,840 

B 

2,236 

0.00 

0.00 

2416 

Laboratory  Technician  II 

2,079 

B 

2,527 

0.00 

0.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program:  DPA  HIV  HEALTH. SERVICES 

Subfund:  2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

2462  Microbiologist  2,960  B 

3,597 

0.00 

0.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

0.10 

0.10 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

1.00 

1.00 

2593 

Health  Program  Coordinator  in 

3,194 

B 

3,881 

2.35 

2.35 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

0.22 

0.22 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

0.90 

0.90 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.38 

3.11 

Program: 

Subfund: 

0922 

SubFund  Total: 
Program  Total: 

DPB  ENVIRONMENTAL  HEALTH  SERVICES 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 
Manager  I 3,547  B 

4,527 

12.05 

23.21 

2.50 

11.78 

22.94 

2.50 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1024 

IS  Administrator-Supervisor 

3,608 

B 

4,385 

0.00 

0.00 

1051 

IS  Business  Analyst-Assistant 

2,543 

B 

3,199 

1.00 

1.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

1.00 

1.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

7.00 

7.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1422 

Junior  Clerk  Typist 

1,618 

B 

1,965 

0.00 

0.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

2.00 

2.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.50 

0.50 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

1.00 

1.00 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

2.00 

2.00 

2818 

Health  Program  Planner 

2,874 

B 

3,493 

1.38 

1.50 

2819 

Assistant  Health  Educator 

2,551 

B 

3,101 

1.00 

1.00 

2820 

Senior  Health  Program  Planner 

3,327 

B 

4,044 

0.00 

0.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

1.00 

1.00 

3450 

Agricultural  Inspector 

2,120 

B 

2,577 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DPH  PUBLIC  HEALTH 


Program:  DPB  ENVIRONMENTAL  HEALTH  SERVICES 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


5174 

Administrative  Engineer 

4,581 

B 

5,569 

1.00 

1.00 

6108 

Environmental  Health  Technician  I 

2,287 

B 

2,779 

13.00 

13.00 

6110 

Environmental  Health  Technician  II 

2,582 

B 

3,138 

1.00 

1.00 

6120 

Environmental  Health  Inspector 

3,396 

B 

4,128 

24.77 

25.00 

6122 

Senior  Environmental  Health  Inspector 

3,633 

B 

4,416 

30.95 

30.95 

6124 

Principal  Environmental  Health 
Inspector 

3,910 

B 

4,753 

5.88 

6.00 

6138 

Industrial  Hygienist 

3,734 

B 

4,539 

4.00 

4.00 

6139 

Senior  Industrial  Hygienist 

4,117 

B 

5,005 

2.00 

2.00 

6220 

Inspector  Of  Weights  And  Measures 

2,120 

B 

2,577 

7.00 

7.00 

6222 

Deputy  Sealer  of  Weights  and 
Measures 

2,806 

B 

3,410 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.48 

0.47 

SubFund  Total: 

120.46 

120.92 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

0922 

Manager  I 

3,547 

B 

4,527 

0.50 

0.50 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1652 

Accountant  n 

2,551 

B 

3,101 

0.50 

0.50 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.50 

0.50 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.25 

0.25 

2802 

Epidemiologist  I 

2,539 

B 

3,087 

2.00 

2.00 

6122 

Senior  Environmental  Health  Inspector 

3,633 

B 

4,416 

4.00 

4.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.26 

0.25 

SubFund  Total: 

10.01 

10.00 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

1404 

Clerk 

1,702 

B 

2,069 

0.50 

0.50 

1406 

Senior  Clerk 

1,765 

B 

2,145 

0.50 

0.50 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.50 

1.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

1.00 

1.00 

2819 

Assistant  Health  Educator 

2,551 

B 

3,101 

1.00 

1.00 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

0.50 

0.50 

6108 

Environmental  Health  Technician  I 

2,287 

B 

2,779 

1.00 

1.00 

6120 

Environmental  Health  Inspector 

3,396 

B 

4,128 

0.50 

0.50 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DPB  ENVIRONMENTAL  HEALTH  SERVICES 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

6122 

Senior  Environmental  Health  Inspector 

3,633 

B 

4,416 

2.00 

2.00 

6124 

Principal  Environmental  Health 
Inspector 

3,910 

B 

4,753 

0.25 

0.25 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.62 

0.59 

SubFund  Total: 

8.37 

8.84 

Subfund: 

2S  CHS  PHF  PUBLIC  HEALTH-SPEC  REV  FD 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

6108 

Environmental  Health  Technician  I 

2,287 

B 

2,779 

3.00 

3.00 

6122 

Senior  Environmental  Health  Inspector 

3,633 

B 

4,416 

2.00 

2.00 

SubFund  Total: 

8.00 

8.00 

Program  Total: 

146.84 

147.76 

Program: 

DPC  COMM  HLTH  - PREVENTION  - AIDS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

0.66 

0.66 

0923 

Manager  II 

3,807 

B 

4,859 

0.50 

0.50 

1002 

IS  Operator-Journey 

1,932 

B 

2,348 

0.00 

0.00 

1024 

IS  Administrator-Supervisor 

3,608 

B 

4,385 

0.00 

0.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.50 

1.50 

1091 

IT  Operations  Support  Administrator  I 

1,932 

B 

2,348 

0.50 

0.50 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

0.60 

0.60 

1654 

Accountant  III 

3,087 

B 

3,752 

0.50 

0.50 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.60 

0.60 

2416 

Laboratory  Technician  II 

2,079 

B 

2,527 

0.06 

0.06 

2586 

Health  Worker  II 

1,932 

B 

2,348 

1.00 

1.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

2.05 

2.05 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

0.35 

0.35 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

0.70 

0.70 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

2.40 

2.40 

2802 

Epidemiologist  I 

2,539 

B 

3,087 

0.39 

0.39 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

1.30 

1.30 

2804 

Epidemiologist  III 

3,257 

B 

4,079 

0.00 

0.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DPC  COMM  HLTH  - PREVENTION  - AIDS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2806 

Disease  Control  Investigator 

2,309 

B 

2,806 

1.00 

1.00 

2819 

Assistant  Health  Educator 

2,551 

B 

3,101 

1.00 

1.00 

2822 

Health  Educator 

2,953 

B 

3,589 

0.55 

0.55 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

16.67 

16.67 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

0922 

Manager  I 

3,547 

B 

4,527 

1.10 

1.10 

0923 

Manager  II 

3,807 

B 

4,859 

2.40 

2.40 

0943 

Manager  vm 

6,187 

B 

7,896 

1.00 

1.00 

1002 

IS  Operator-Journey 

1,932 

B 

2,348 

0.00 

0.00 

1003 

IS  Operator-Senior 

2,215 

B 

2,693 

0.00 

0.00 

1024 

IS  Administrator-Supervisor 

3,608 

B 

4,385 

0.00 

0.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

0.50 

0.50 

1091 

IT  Operations  Support  Administrator  I 

1,932 

B 

2,348 

0.25 

0.25 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

2.00 

2.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

0.40 

0.40 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

0.25 

0.25 

1652 

Accountant  II 

2,551 

B 

3,101 

1.50 

1.50 

1657 

Accountant  IV 

3,574 

B 

4,343 

0.25 

0.25 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.50 

1.50 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.75 

0.75 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.45 

0.45 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

0.75 

0.75 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

4.53 

4.53 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

1.10 

1.10 

2416 

Laboratory  Technician  11 

2,079 

B 

2,527 

1.50 

1.50 

2462 

Microbiologist 

2,960 

B 

3,597 

0.25 

0.25 

2464 

Senior  Microbiologist 

3,378 

B 

4,106 

1.00 

1.00 

2585 

Health  Worker  I 

1,727 

B 

2,099 

3.00 

3.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

2.00 

2.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

8.00 

8.00 

103 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DPH  PUBLIC  HEALTH 


Program:  DPC  COMM  HLTH  - PREVENTION  - AIDS 

Subfund:  2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 


2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

4.00 

4.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

3.30 

3.30 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

5.85 

5.85 

2802 

Epidemiologist  I 

2,539 

B 

3,087 

1.40 

1.40 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

4.79 

5.55 

2806 

Disease  Control  Investigator 

2,309 

B 

2,806 

2.00 

2.00 

2822 

Health  Educator 

2,953 

B 

3,589 

1.45 

1.45 

2825 

Senior  Health  Educator 

3,179 

B 

3,862 

0.75 

0.75 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

0.10 

0.10 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

6.46 

6.19 

SubFund  Total: 

66.58 

67.07 

Program  Total: 

83.25 

83.74 

Program: 

DPD  COMM  HLTH  - PREVENTION  - DISEASE  CONTROL 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

2.00 

2.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

1002 

IS  Operator-Journey 

1,932 

B 

2,348 

0.00 

0.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1091 

IT  Operations  Support  Administrator  I 

1,932 

B 

2,348 

1.02 

1.02 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.77 

3.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1635 

Health  Care  Billing  Clerk  I 

1,994 

B 

2,424 

2.88 

2.88 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1950 

Assistant  Purchaser 

2,161 

B 

2,627 

1.00 

1.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

2.64 

2.64 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

2.52 

2.75 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

3.00 

3.00 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

3.00 

3.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DPD  COMM  HLTH  - PREVENTION  - DISEASE  CONTROL 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2320 

Registered  Nurse 

4,338 

B 

5,699 

8.02 

8.02 

2322 

Nurse  Manager 

5,038 

B 

7,336 

1.00 

1.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

6.25 

6.37 

2402 

Laboratory  Technician  I 

1,840 

B 

2,236 

1.00 

1.00 

2416 

Laboratory  Technician  n 

2,079 

B 

2,527 

7.26 

7.26 

2462 

Microbiologist 

2,960 

B 

3,597 

5.30 

5.30 

2464 

Senior  Microbiologist 

3,378 

B 

4,106 

3.00 

3.00 

2585 

Health  Worker  I 

1,727 

B 

2,099 

5.00 

5.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

9.90 

9.90 

2587 

Health  Worker  III 

2,115 

B 

2,571 

7.78 

8.47 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

1.80 

1.80 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

3.40 

3.75 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

1.00 

1.00 

2736 

Porter 

1,778 

B 

2,161 

1.00 

1.00 

2802 

Epidemiologist  I 

2,539 

B 

3,087 

1.00 

1.00 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

3.10 

3.10 

2806 

Disease  Control  Investigator 

2,309 

B 

2,806 

7.00 

7.23 

2822 

Health  Educator 

2,953 

B 

3,589 

1.00 

1.00 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

0.77 

1.00 

2908 

Senior  Hospital  Eligibility  Worker 

2,424 

B 

2,946 

0.69 

0.69 

8106 

Legal  Process  Clerk 

1,849 

B 

2,247 

3.00 

3.00 

9924 

Public  Service  Aide  - Health  Services 

1,462 

B 

1,462 

0.20 

0.20 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.11 

2.05 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

1.08 

1.07 

SubFund  Total: 

110.49 

112.50 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

1002 

IS  Operator-Journey 

1,932 

B 

2,348 

0.00 

0.00 

1021 

IS  Administrator  I 

2,269 

B 

2,758 

0.00 

0.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1091 

IT  Operations  Support  Administrator  I 

1,932 

B 

2,348 

0.25 

0.25 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 

2,758 

B 

3,353 

1.00 

1.00 

III 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DPH  PUBLIC  HEALTH 

Program:  DPD  COMM  HLTH  - PREVENTION  - DISEASE  CONTROL 

Subfund:  2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

1406  Senior  Clerk  1,765  B 

2,145 

2.77 

3.00 

1635 

Health  Care  Billing  Clerk  I 

1,994 

B 

2,424 

1.12 

1.12 

1636 

Health  Care  Billing  Clerk  II 

2,242 

B 

2,726 

0.00 

0.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

0.77 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.30 

1.30 

2230 

Physician  Specialist 

5,911 

B 

8,369 

1.25 

1.25 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

0.25 

0.25 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

1.00 

1.00 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

0.00 

0.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

1.39 

1.50 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

0.00 

0.00 

2416 

Laboratory  Technician  II 

2,079 

B 

2,527 

1.00 

1.00 

2462 

Microbiologist 

2,960 

B 

3,597 

0.70 

0.70 

2586 

Health  Worker  II 

1,932 

B 

2,348 

7.38 

7.50 

2587 

Health  Worker  III 

2,115 

B 

2,571 

6.00 

6.00 

2588 

Health  Worker  IV 

2,472 

B 

3,005 

2.00 

2.00 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

3.32 

3.32 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

4.37 

4.25 

2593 

Health  Program  Coordinator  in 

3,194 

B 

3,881 

3.30 

3.30 

2802 

Epidemiologist  I 

2,539 

B 

3,087 

5.20 

5.20 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

4.46 

4.69 

2806 

Disease  Control  Investigator 

2,309 

B 

2,806 

2.00 

2.00 

2818 

Health  Program  Planner 

2,874 

B 

3,493 

1.00 

1.00 

2820 

Senior  Health  Program  Planner 

3,327 

B 

4,044 

1.00 

1.00 

2822 

Health  Educator 

2,953 

B 

3,589 

1.00 

1.00 

2825 

Senior  Health  Educator 

3,179 

B 

3,862 

0.77 

1.00 

2908 

Senior  Hospital  Eligibility  Worker 

2,424 

B 

2,946 

0.30 

0.30 

2909 

Hospital  Eligibility  Worker  Supervisor 

2,960 

B 

3,597 

0.00 

0.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

4.27 

4.07 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.44 

0.35 

Subfund: 

2S  CHS  PHF  PUBLIC  HEALTH-SPEC  REV  FD 

SubFund  Total: 

62.61 

63.35 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

2015-2016  2016-2017 
High  FTE  FTE 

DPH  PUBLIC  HEALTH 

Program: 

DPD  COMM  HLTH  - 

■ PREVENTION  - DISEASE  CONTROL 

Subfund: 

2S  CHS  PHF  PUBLIC  HEALTH-SPEC  REV  FD 

2585 

Health  Worker  I 

1,727 

B 

2,099 

0.25 

0.25 

2586 

Health  Worker  II 

1,932 

B 

2,348 

1.01 

1.01 

SubFund  Total: 

1.26 

1.26 

Program  Total: 

174.36 

177.11 

Program: 

DPE  EMERGENCY  SERVICES  AGENCY 

Subfund: 

2S  CHS  PHF  PUBLIC  HEALTH-SPEC  REV  FD 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.25 

0.25 

SubFund  Total: 

0.25 

0.25 

Program  Total: 

0.25 

0.25 

Program: 

DPH  COMM  HLTH  ■ 

- PREVENTION  - HLTH  EDUCATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

0.60 

0.60 

1406 

Senior  Cleric 

1,765 

B 

2,145 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

0.10 

0.10 

2586 

Health  Worker  II 

1,932 

B 

2,348 

0.75 

0.75 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

0.20 

0.20 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

0.50 

0.50 

2818 

Health  Program  Planner 

2,874 

B 

3,493 

0.00 

0.00 

2820 

Senior  Health  Program  Planner 

3,327 

B 

4,044 

1.00 

1.00 

2822 

Health  Educator 

2,953 

B 

3,589 

2.45 

2.46 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.13 

0.13 

SubFund  Total: 

6.73 

6.74 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

0.50 

0.50 

2586 

Health  Worker  II 

1,932 

B 

2,348 

0.25 

0.25 

2822 

Health  Educator 

2,953 

B 

3,589 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

1.76 

1.76 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

2822 

Health  Educator 

2,953 

B 

3,589 

0.50 

0.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.04 

0.03 

SubFund  Total: 

0.54 

0.53 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DPH  PUBLIC  HEALTH 


Program:  DPH  COMM  HLTH  - PREVENTION  - HLTH  EDUCATION 

Subfund:  2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 


0922 

Manager  I 

3,547 

B 

4,527 

0.00 

0.00 

1654 

Accountant  III 

3,087 

B 

3,752 

. 0.10 

0.10 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

0.80 

0.80 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

0.10 

0.10 

2802 

Epidemiologist  I 

2,539 

B 

3,087 

0.00 

0.00 

2818 

Health  Program  Planner 

2,874 

B 

3,493 

0.77 

1.00 

2822 

Health  Educator 

2,953 

B 

3,589 

1.64 

1.64 

2825 

Senior  Health  Educator 

3,179 

B 

3,862 

0.00 

0.00 

9924 

Public  Service  Aide  - Health  Services 

1,462 

B 

1,462 

0.43 

0.43 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.84 

0.45 

SubFund  Total: 

4.68 

4.52 

Subfund: 

2S  CHS  PHF  PUBLIC  HEALTH-SPEC  REV  FD 

0922 

Manager  I 

3,547 

B 

4,527 

0.40 

0.40 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

0.40 

0.40 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

0.90 

0.90 

2818 

Health  Program  Planner 

2,874 

B 

3,493 

1.00 

1.00 

2822 

Health  Educator 

2,953 

B 

3,589 

1.40 

1.40 

2825 

Senior  Health  Educator 

3,179 

B 

3,862 

0.25 

0.25 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.90 

0.87 

SubFund  Total: 

5.25 

5.22 

Program  Total: 

18.96 

18.77 

Program: 

DPM  COMM  HLTH  - PREV  ■ 

• MATERNAL  & CHILD  HLTH 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

2.44 

2.44 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

0.95 

0.95 

1406 

Senior  Clerk 

1,765 

B 

2,145 

11.76 

11.76 

1408 

Principal  Clerk 

2,332 

B 

2,835 

0.59 

0.59 

1636 

Health  Care  Billing  Clerk  II 

2,242 

B 

2,726 

4.00 

4.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.65 

1.65 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.21 

0.21 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.69 

0.69 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DPM  COMM  HLTH  ■ 

■ PREV  - MATERNAL  & CHILD  HLTH 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2119 

Health  Care  Analyst 

2,800 

B 

3,403 

0.62 

0.62 

2204 

Dental  Hygienist 

3,035 

B 

3,689 

0.87 

0.87 

2230 

Physician  Specialist 

5,911 

B 

8,369 

0.60 

0.60 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

2.70 

2.70 

2322 

Nurse  Manager 

5,038 

B 

7,336 

3.58 

3.58 

2324 

Nursing  Supervisor 

5,553 

B 

8,086 

0.86 

0.86 

2538 

Audiometrist 

3,117 

B 

3,978 

0.50 

0.50 

2548 

Occupational  Therapist 

3,041 

B 

4,278 

9.79 

9.79 

2550 

Senior  Occupational  Therapist 

3,436 

B 

4,835 

1.00 

1.00 

2556 

Physical  Therapist 

3,041 

B 

4,278 

10.90 

10.90 

2558 

Senior  Physical  Therapist 

3,436 

B 

4,835 

1.00 

1.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

3.12 

3.12 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

0.08 

0.08 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

2.02 

2.02 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

0.64 

0.64 

2820 

Senior  Health  Program  Planner 

3,327 

B 

4,044 

1.36 

1.36 

2822 

Health  Educator 

2,953 

B 

3,589 

1.45 

1.45 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

20.42 

20.42 

2846 

Nutritionist 

2,953 

B 

3,589 

0.07 

0.07 

2908 

Senior  Hospital  Eligibility  Worker 

2,424 

B 

2,946 

3.00 

3.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

0.62 

0.62 

2922 

Senior  Medical  Social  Worker 

3,064 

B 

3,724 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.35 

0.34 

SubFund  Total: 

88.84 

88.83 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

1406 

Senior  Clerk 

1,765 

B 

2,145 

4.00 

4.00 

2204 

Dental  Hygienist 

3,035 

B 

3,689 

0.73 

0.87 

2230 

Physician  Specialist 

5,911 

B 

8,369 

0.40 

0.40 

2320 

Registered  Nurse 

4,338 

B 

5,699 

0.67 

0.67 

2322 

Nurse  Manager 

5,038 

B 

7,336 

0.17 

0.17 

2538 

Audiometrist 

3,117 

B 

3,978 

0.38 

0.50 

2586 

Health  Worker  II 

1,932 

B 

2,348 

1.00 

1.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

0.99 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

DPM  COMM  HLTH  - PREV  - 

MATERNAL  & CHILD  HLTH 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

0.48 

0.62 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

8.62 

8.85 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.71 

0.47 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

1.09 

0.70 

SubFund  Total: 

19.24 

19.25 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

0923 

Manager  II 

3,807 

B 

4,859 

0.22 

0.22 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

0.05 

0.05 

1406 

Senior  Clerk 

1,765 

B 

2,145 

3.94 

3.94 

1408 

Principal  Clerk 

2,332 

B 

2,835 

0.41 

0.41 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

0.40 

0.40 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.35 

0.35 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.31 

0.31 

2119 

Health  Care  Analyst 

2,800 

B 

3,403 

0.38 

0.38 

2204 

Dental  Hygienist 

3,035 

B 

3,689 

0.97 

1.06 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

0.79 

0.79 

2320 

Registered  Nurse 

4,338 

B 

5,699 

0.33 

0.33 

2322 

Nurse  Manager 

5,038 

B 

7,336 

3.55 

3.55 

2324 

Nursing  Supervisor 

5,553 

B 

8,086 

0.53 

0.53 

2585 

Health  Worker  I 

1,727 

B 

2,099 

12.50 

12.50 

2586 

Health  Worker  II 

1,932 

B 

2,348 

8.50 

8.50 

2587 

Health  Worker  III 

2,115 

B 

2,571 

4.81 

5.04 

2589 

Health  Program  Coordinator  I 

2,507 

B 

3,047 

0.88 

0.88 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

1.09 

1.18 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

2.90 

2.90 

2803 

Epidemiologist  II 

3,241 

B 

3,940 

0.36 

0.36 

2819 

Assistant  Health  Educator 

2,551 

B 

3,101 

1.75 

1.75 

2820 

Senior  Health  Program  Planner 

3,327 

B 

4,044 

0.64 

0.64 

2822 

Health  Educator 

2,953 

B 

3,589 

0.97 

0.97 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

28.05 

28.29 

2846 

Nutritionist 

2,953 

B 

3,589 

12.98 

12.98 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DPH  PUBLIC  HEALTH 


Program:  DPM  COMM  HLTH  - PREV  - MATERNAL  & CHILD  HLTH 

Subfund:  2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 


2920 

Medical  Social  Worker 

2,933 

B 

3,566 

0.38 

0.38 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.18 

1.57 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

3.36 

2.79 

SubFund  Total: 

94.58 

94.05 

Subfund: 

2S  CHS  PHF  PUBLIC  HEALTH-SPEC  REV  FD 

2322 

Nurse  Manager 

5,038 

B 

7,336 

0.34 

0.34 

2830 

Public  Health  Nurse 

4,338 

B 

5,699 

0.50 

0.50 

SubFund  Total: 

0.84 

0.84 

Program  Total: 

203.50 

202.97 

Program: 

DSP  COMM  HLTH  - COMM  SUPPORT 

- HOUSING 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.00 

2.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

4.00 

4.00 

2322 

Nurse  Manager 

5,038 

B 

7,336 

1.00 

1.00 

2586 

Health  Worker  n 

1,932 

B 

2,348 

0.15 

0.15 

2587 

Health  Worker  HI 

2,115 

B 

2,571 

0.00 

0.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

1.00 

1.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

1.00 

1.00 

2818 

Health  Program  Planner 

2,874 

B 

3,493 

1.00 

1.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

0.00 

0.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

0.00 

0.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

14.15 

14.15 

Program  Total: 

14.15 

14.15 

Program: 

FAL  CHILDREN'S  BASELINE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0923 

Manager  II 

3,807 

B 

4,859 

0.00 

0.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

FAL  CHILDREN'S  BASELINE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0932 

Manager  IV 

4,407 

B 

5,624 

0.00 

0.00 

0942 

Manager  VII 

5,460 

B 

6,968 

0.60 

0.60 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

0.00 

0.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

0.50 

0.50 

2112 

Medical  Records  Technician 

2,252 

B 

2,737 

1.00 

1.00 

2202 

Dental  Aide 

2,230 

B 

2,711 

4.56 

4.56 

2204 

Dental  Hygienist 

3,035 

B 

3,689 

1.70 

1.70 

2210 

Dentist 

4,810 

B 

6,291 

3.50 

3.50 

2230 

Physician  Specialist 

5,911 

B 

8,369 

1.12 

1.12 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

0.90 

0.90 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

0.91 

0.91 

2305 

Psychiatric  Technician 

2,388 

B 

2,902 

1.52 

1.52 

2320 

Registered  Nurse 

4,338 

B 

5,699 

13.00 

13.00 

2322 

Nurse  Manager 

5,038 

B 

7,336 

1.00 

1.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

3.10 

3.10 

2430 

Medical  Evaluations  Assistant 

1,975 

B 

2,401 

4.60 

4.60 

2538 

Audiometrist 

3,117 

B 

3,978 

0.00 

0.00 

2552 

Dir  Of  Activities,  Therapy  And 
Volunteer 

2,779 

B 

3,378 

0.00 

0.00 

2574 

Clinical  Psychologist 

3,396 

B 

4,128 

1.00 

1.00 

2585 

Health  Worker  I 

1,727 

B 

2,099 

1.48 

1.48 

2586 

Health  Worker  II 

1,932 

B 

2,348 

2.50 

2.50 

2587 

Health  Worker  III 

2,115 

B 

2,571 

0.00 

0.00 

2588 

Health  Worker  IV 

2,472 

B 

3,005 

0.00 

0.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

0.00 

0.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

0.50 

0.50 

2736 

Porter 

1,778 

B 

2,161 

1.00 

1.00 

2806 

Disease  Control  Investigator 

2,309 

B 

2,806 

0.00 

0.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

0.50 

0.50 

2912 

Senior  Social  Worker 

2,496 

B 

3,035 

1.00 

1.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

1.00 

1.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

4.00 

4.00 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

FAL  CHILDREN'S  BASELINE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.14 

0.14 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.29 

0.29 

SubFund  Total: 

54.42 

54.42 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

1.64 

1.64 

2574 

Clinical  Psychologist 

3,396 

B 

4,128 

0.73 

0.73 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

3.85 

5.00 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

2.31 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.84 

1.77 

SubFund  Total: 

10.37 

12.14 

Subfund: 

5H  AAA  AAA  SFGH-OPERATING-NON-PROJ-CONTROLLED  FD 

1406 

Senior  Clerk 

1,765 

B 

2,145 

4.00 

4.00 

1428 

Unit  Clerk 

2,063 

B 

2,507 

3.00 

3.00 

1431 

Senior  Unit  Clerk 

2,145 

B 

2,607 

1.00 

1.00 

2312 

Licensed  Vocational  Nurse 

2,377 

B 

2,890 

3.00 

3.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

44.25 

44.25 

2322 

Nurse  Manager 

5,038 

B 

7,336 

3.00 

3.00 

2323 

Clinical  Nurse  Specialist 

4,877 

B 

7,610 

1.00 

1.00 

2325 

Nurse  Midwife 

4,877 

B 

7,610 

0.00 

0.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

7.90 

7.90 

2430 

Medical  Evaluations  Assistant 

1,975 

B 

2,401 

7.14 

7.14 

2548 

Occupational  Therapist 

3,041 

B 

4,278 

0.00 

0.00 

2586 

Health  Worker  n 

1,932 

B 

2,348 

5.00 

5.00 

2587 

Health  Worker  III 

2,115 

B 

2,571 

0.00 

0.00 

2846 

Nutritionist 

2,953 

B 

3,589 

5.00 

5.00 

P103 

Special  Nurse 

5,423 

B 

7,124 

1.35 

1.35 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.30 

0.29 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.72 

0.71 

SubFund  Total: 

86.66 

86.64 

Program  Total: 

151.45 

153.20 

Program: 

FAN  MENTAL  HEALTH  - 

• CHILDREN'S  PROGRAM 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPH  PUBLIC  HEALTH 

Program: 

FAM  MENTAL  HEALTH  ■ 

- CHILDREN'S  PROGRAM 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.80 

1.80 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

9.25 

9.25 

1652 

Accountant  II 

2,551 

B 

3,101 

1.00 

1.00 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

5.16 

5.16 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

0.75 

0.75 

2322 

Nurse  Manager 

5,038 

B 

7,336 

0.00 

0.00 

2323 

Clinical  Nurse  Specialist 

4,877 

B 

7,610 

0.50 

0.50 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

0.50 

0.50 

2552 

Dir  Of  Activities,  Therapy  And 
Volunteer 

2,779 

B 

3,378 

1.00 

1.00 

2574 

Clinical  Psychologist 

3,396 

B 

4,128 

6.15 

6.15 

2585 

Health  Worker  I 

1,727 

B 

2,099 

1.53 

1.53 

2586 

Health  Worker  II 

1,932 

B 

2,348 

11.50 

11.50 

2587 

Health  Worker  III 

2,115 

B 

2,571 

9.00 

9.00 

2588 

Health  Worker  IV 

2,472 

B 

3,005 

5.00 

5.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

1.00 

1.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

10.80 

10.80 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

0.00 

0.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

1.50 

1.50 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

48.65 

49.57 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

4.09 

4.09 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

13.11 

13.11 

2935 

Senior  Marriage,  Family  Child 
Counselo 

3,064 

B 

3,724 

0.77 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.25 

1.21 

TEMPN 

Temporary  - Nurses 

0.00 

B 

0.00 

0.36 

0.36 

SubFund  Total: 

135.67 

136.78 

Subfund: 

2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

2574 

Clinical  Psychologist 

3,396 

B 

4,128 

0.92 

0.92 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

1.77 

2.00 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

0.00 

0.00 

2931 

Marriage,  Family  And  Child  Counselor 

2,933 

B 

3,566 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code  Title 


2015-2016  2016-2017 

Low  Type  High  FTE  FTE 


DPH  PUBLIC  HEALTH 

Program:  FAM  MENTAL  HEALTH  - CHILDREN'S  PROGRAM 

Subfund:  2S  CHS  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

TEMPM  Temporary  - Miscellaneous  0.00  B 0.00 

SubFund  Total: 

Program  Total: 

DPH  Department  Total: 


0.06  0.00 

4.75  4.92 

140.42  141.70 

7,419.65  7,480.71 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 

Program: 

BA1  URBAN  FORESTRY 

Subfund: 

1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

3417 

Gardener 

2,079 

B 

2,527 

7.00 

7.00 

3422 

Park  Section  Supervisor 

2,527 

B 

3,072 

1.00 

1.00 

3434 

Arborist  Technician 

2,292 

B 

3,138 

8.00 

8.00 

3436 

Arborist  Technician  Supervisor  I 

2,882 

B 

3,503 

1.00 

1.00 

7211 

Cement  Finisher  Supervisor  II 

3,446 

B 

4,188 

1.00 

1.00 

7227 

Cement  Finisher  Supervisor  I 

3,248 

B 

3,948 

5.77 

6.00 

7311 

Cement  Mason 

2,412 

B 

2,933 

32.08 

33.00 

7328 

Operating  Engineer,  Universal 

2,969 

B 

3,608 

1.00 

1.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

4.00 

4.00 

7378 

Tile  Setter 

2,507 

B 

3,047 

2.00 

2.00 

7514 

General  Laborer 

2,009 

B 

2,442 

12.00 

12.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

4.56 

4.42 

SubFund  Total: 

80.41 

81.42 

Subfund: 

2S  GTF  GTN  GAS  TAX  - ANNUALLY  BUDGETED 

0922 

Manager  I 

3,547 

B 

4,527 

0.00 

0.00 

3410 

Apprentice  Gardener 

1,390 

B 

2,022 

0.77 

1.00 

3417 

Gardener 

2,079 

B 

2,527 

17.54 

18.00 

3422 

Park  Section  Supervisor 

2,527 

B 

3,072 

3.00 

3.00 

3424 

Integrated  Pest  Mgmt  Specialst 

2,527 

B 

3,072 

0.00 

0.00 

3425 

Senior  Integrated  Pest  Management 
Specia 

2,706 

B 

3,289 

1.00 

1.00 

3434 

Arborist  Technician 

2,292 

B 

3,138 

4.31 

5.00 

3436 

Arborist  Technician  Supervisor  I 

2,882 

B 

3,503 

2.00 

2.00 

7281 

Street  Environmental  Services 
Operations 

3,056 

B 

3,714 

1.00 

1.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

3.00 

3.00 

7514 

General  Laborer 

2,009 

B 

2,442 

15.50 

15.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.80 

0.78 

SubFund  Total: 

48.92 

50.28 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

0.77 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 

Program: 

BA1  URBAN  FORESTRY 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

0.00 

0.00 

7281 

Street  Environmental  Services 
Operations 

3,056 

B 

3,714 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.39 

0.38 

SubFund  Total: 

4.16 

4.38 

Program  Total: 

133.49 

136.08 

Program: 

BA2  STREET  AND  SEWER  REPAIR 

Subfund: 

1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 

0932 

Manager  IV 

4,407 

B 

5,624 

0.00 

0.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

7220 

Asphalt  Finisher  Supervisor  I 

2,882 

B 

3,503 

7.00 

7.00 

7221 

Asphalt  Plant  Supervisor  I 

3,162 

B 

3,844 

1.00 

1.00 

7246 

Sewer  Repair  Supervisor 

3,337 

B 

4,056 

2.00 

2.00 

7282 

Street  Repair  Supervisor  II 

3,189 

B 

3,873 

3.00 

3.00 

7307 

Bricklayer 

2,989 

B 

3,633 

7.00 

7.00 

7328 

Operating  Engineer,  Universal 

2,969 

B 

3,608 

8.77 

9.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

18.00 

18.00 

7404 

Asphalt  Finisher 

2,120 

B 

2,577 

5.00 

5.00 

7421 

Sewer  Maintenance  Worker 

2,247 

B 

2,732 

11.00 

11.00 

7428 

Hodcarrier 

2,424 

B 

2,946 

8.00 

8.00 

7449 

Sewer  Service  Worker 

2,989 

B 

3,633 

1.00 

1.00 

7502 

Asphalt  Worker 

2,048 

B 

2,490 

17.00 

17.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

6.05 

5.87 

SubFund  Total: 

95.82 

95.87 

Subfund: 

2S  GTF  RDN  ROAD  FUND  - ANNUALLY  BUDGETED 

7220 

Asphalt  Finisher  Supervisor  I 

2,882 

B 

3,503 

2.00 

2.00 

7328 

Operating  Engineer,  Universal 

2,969 

B 

3,608 

1.00 

1.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

2.00 

2.00 

7404 

Asphalt  Finisher 

2,120 

B 

2,577 

2.65 

2.65 

7502 

Asphalt  Worker 

2,048 

B 

2,490 

1.00 

1.00 

7514 

General  Laborer 

2,009 

B 

2,442 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.07 

0.07 

SubFund  Total: 

10.72 

10.72 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 

Program: 

BA2  STREET  AND  SEWER  REPAIR 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

0932 

Manager  IV 

4,407 

B 

5,624 

2.00 

2.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

0.00 

0.00 

SubFund  Total: 

5.00 

5.00 

Program  Total: 

111.54 

111.59 

Program: 

BAA  ENGINEERING 

Subfund: 

1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1314 

Public  Relations  Officer 

3,027 

B 

3,679 

2.00 

2.00 

1404 

Clerk 

1,702 

B 

2,069 

5.00 

5.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.77 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

2.00 

2.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

0.77 

1.00 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

1.00 

1.00 

5174 

Administrative  Engineer 

4,581 

B 

5,569 

3.00 

3.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

104.73 

110.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

47.39 

53.00 

5211 

Engineer/ Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

2.00 

2.00 

5212 

Engineer/Architect  Principal 

5,722 

B 

6,955 

2.00 

2.00 

5218 

Structural  Engineer 

4,695 

B 

5,707 

2.00 

2.00 

5241 

Engineer 

4,258 

B 

5,176 

31.00 

31.00 

5262 

Landscape  Architectural  Associate  1 

3,162 

B 

3,844 

9.00 

9.00 

5265 

Architectural  Associate  I 

3,162 

B 

3,844 

1.00 

1.00 

5362 

Engineering  Assistant 

2,360 

B 

2,868 

8.00 

8.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

12.50 

13.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Tide  Low  Type  High  FTE  FTE 

DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 


Program:  BAA  ENGINEERING 

Subfund:  1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 


5366 

Engineering  Associate  II 

3,027 

B 

3,679 

3.00 

3.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

4.77 

7.00 

5504 

Project  Manager  n 

5,550 

B 

5,550 

1.50 

2.00 

5508 

Project  Manager  IV 

7,514 

B 

7,514 

1.00 

1.00 

5601 

Utility  Analyst 

2,174 

B 

3,376 

1.00 

1.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

1.00 

1.00 

5620 

Regulatory  Specialist 

3,337 

B 

4,056 

1.00 

1.00 

6317 

Assistant  Construction  Inspector 

2,627 

B 

3,193 

9.00 

9.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

33.54 

35.00 

6319 

Senior  Contruction  Inspector 

3,520 

B 

4,278 

2.50 

3.00 

9254 

Assistant  To  The  Director,  Public  Affair 

3,111 

B 

4,168 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

5.09 

4.94 

SubFund  Total: 

303.56 

319.94 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

2.00 

2.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.00 

2.00 

1924 

Materials  And  Supplies  Supervisor 

1,773 

B 

2,156 

1.00 

1.00 

5174 

Administrative  Engineer 

4,581 

B 

5,569 

1.00 

1.00 

5211 

Engineer/  Architect/  Landscape 
Architect  S 

4,929 

B 

5,991 

6.00 

6.00 

5212 

Engineer/ Architect  Principal 

5,722 

B 

6,955 

2.00 

2.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

1.00 

1.00 

5508 

Project  Manager  IV 

7,514 

B 

7,514 

1.00 

1.00 

6335 

Disability  Access  Coordinator 

4,859 

B 

5,906 

1.00 

1.00 

9251 

Public  Relations  Manager 

4,017 

B 

4,882 

LOO 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

6.57 

6.38 

SubFund  Total: 

32.57 

32.38 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 

Program: 

BAA  ENGINEERING 

Program  Total: 

336.13 

352.32 

Program: 

BAM  ARCHITECTURE 

Subfund: 

1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

1360 

Special  Assistant  I 

1,554 

B 

1,886 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1410 

Chief  Clerk 

2,672 

B 

3,248 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

0.00 

0.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

4.50 

5.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

4.00 

4.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

5120 

Architectural  Administrator 

3,752 

B 

4,561 

1.00 

1.00 

5174 

Administrative  Engineer 

4,581 

B 

5,569 

2.77 

3.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

12.77 

13.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

10.77 

11.00 

5211 

Engineer/ Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

9.00 

9.00 

5241 

Engineer 

4,258 

B 

5,176 

7.77 

8.00 

5260 

Architectural  Assistant  I 

2,502 

B 

3,041 

14.00 

14.00 

5261 

Architectural  Assistant  II 

2,758 

B 

3,353 

19.54 

20.00 

5262 

Landscape  Architectural  Associate  1 

3,162 

B 

3,844 

6.77 

7.00 

5265 

Architectural  Associate  I 

3,162 

B 

3,844 

16.00 

16.00 

5266 

Architectural  Associate  II 

3,679 

B 

4,471 

13.00 

14.00 

5268 

Architect 

4,258 

B 

5,176 

19.00 

19.00 

5272 

Landscape  Architectural  Associate  2 

3,679 

B 

4,471 

11.00 

11.00 

5274 

Landscape  Architect 

4,258 

B 

5,176 

2.00 

2.00 

5304 

Materials  Testing  Aide 

2,183 

B 

2,654 

6.00 

6.00 

5305 

Materials  Testing  Technician 

2,337 

B 

2,841 

3.50 

4.00 

5362 

Engineering  Assistant 

2,360 

B 

2,868 

3.00 

3.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

1.00 

1.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

1.00 

1.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

3.54 

4.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code  Title 


2015-2016  2016-2017 

Low  Type  High  FTE  FTE 


DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 


Program:  BAM  ARCHITECTURE 

Subfund:  1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 


5504 

Project  Manager  II 

5,550 

B 

5,550 

4.00 

4.00 

5506 

Project  Manager  III 

6,737 

B 

6,737 

3.00 

3.00 

5508 

Project  Manager  IV 

7,514 

B 

7,514 

3.00 

3.00 

5620 

Regulatory  Specialist 

3,337 

B 

4,056 

4.50 

5.00 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

1.00 

2.00 

6317 

Assistant  Construction  Inspector 

2,627 

B 

3,193 

2.00 

2.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

11.00 

11.00 

6319 

Senior  Contruction  Inspector 

3,520 

B 

4,278 

2.00 

2.00 

6331 

Building  Inspector 

3,547 

B 

4,311 

7.00 

7.00 

6333 

Senior  Building  Inspector 

3,910 

B 

4,753 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

4.27 

4.15 

SubFund  Total: 

228.70 

234.15 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

0931 

Manager  m 

4,106 

B 

5,241 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1402 

Junior  Clerk 

1,565 

B 

1,899 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

6.00 

6.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

2.00 

2.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

0.00 

0.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

2.00 

2.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

2.00 

2.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.77 

1.00 

1827 

Administrative  Services  Manager 

3,241 

B 

3,940 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

5120 

Architectural  Administrator 

3,752 

B 

4,561 

2.00 

2.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

0.00 

0.00 

5211 

Engineer/Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

5.00 

5.00 

5212 

Engineer/Architect  Principal 

5,722 

B 

6,955 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 

Program: 

BAM  ARCHITECTURE 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

5266 

Architectural  Associate  II 

3,679 

B 

4,471 

1.00 

1.00 

5268 

Architect 

4,258 

B 

5,176 

1.00 

1.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

0.00 

0.00 

6335 

Disability  Access  Coordinator 

4,859 

B 

5,906 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

7.27 

7.05 

SubFund  Total: 

41.04 

41.05 

Program  Total: 

269.74 

275.20 

Program: 

BAN  ADMINISTRATION/SUPPORT  SERVICES 

Subfund: 

1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 

1051 

IS  Business  Analyst-Assistant 

2,543 

B 

3,199 

0.00 

0.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

3.00 

3.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.00 

0.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

0.00 

0.00 

5502 

Project  Manager  I 

4,796 

B 

4,7% 

0.00 

0.00 

SubFund  Total: 

7.00 

7.00 

Program  Total: 

7.00 

7.00 

Program: 

BAR  BUILDING  REPAIR  AND  MAINTENANCE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2708 

Custodian 

1,778 

B 

2,161 

2.00 

2.00 

7120 

Buildings  And  Grounds  Maintenance 
Superi 

4,731 

B 

4,731 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

4.00 

4.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

1.00 

1.00 

7345 

Electrician 

3,064 

B 

3,724 

1.00 

1.00 

7346 

Painter 

2,507 

B 

3,047 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.41 

1.36 

SubFund  Total: 

10.41 

10.36 

Subfund: 

1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 

7120 

Buildings  And  Grounds  Maintenance 

4,731 

B 

4,731 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 

Program:  BAR  BUILDING  REPAIR  AND  MAINTENANCE 

Subfund:  1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 


Superi 


7213 

Plumber  Supervisor  I 

3,566 

B 

4,334 

2.00 

2.00 

7226 

Carpenter  Supervisor  I 

3,359 

B 

4,082 

2.00 

2.00 

7233 

Glazier  Supervisor  I 

3,359 

B 

4,082 

1.00 

1.00 

7236 

Locksmith  Supervisor  I 

3,359 

B 

4,082 

1.00 

1.00 

7238 

Electrician  Supervisor  I 

3,460 

B 

4,206 

2.00 

2.00 

7242 

Painter  Supervisor  I 

2,847 

B 

3,653 

2.00 

2.00 

7276 

Electrician  Supervisor  n 

3,851 

B 

4,681 

1.00 

1.00 

7326 

Glazier 

2,752 

B 

3,346 

5.00 

5.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

1.00 

1.00 

7342 

Locksmith 

2,726 

B 

3,313 

7.00 

7.00 

7344 

Carpenter 

2,726 

B 

3,313 

11.77 

12.00 

7345 

Electrician 

3,064 

. B 

3,724 

15.00 

15.00 

7346 

Painter 

2,507 

B 

3,047 

10.00 

10.00 

7347 

Plumber 

3,169 

B 

3,851 

11.00 

11.00 

7348 

Steamfitter 

3,169 

B 

3,851 

5.00 

5.00 

7349 

Steamfitter  Supervisor  I 

3,566 

B 

4,334 

1.00 

1.00 

7376 

Sheet  Metal  Worker 

3,189 

B 

3,873 

11.00 

11.00 

7393 

Soft  Floor  Coverer 

2,726 

B 

3,313 

2.00 

2.00 

7394 

Soft  Floor  Coverer  Supervisor 

3,359 

B 

4,082 

1.00 

1.00 

7510 

Lighting  Fixture  Maintenance  Worker 

1,773 

B 

2,156 

1.00 

1.00 

7514 

General  Laborer 

2,009 

B 

2,442 

3.00 

3.00 

9343 

Roofer 

2,545 

B 

3,093 

1.00 

1.00 

9345 

Sheet  Metal  Supervisor  I 

3,566 

B 

4,334 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.30 

3.20 

SubFund  Total: 

104.07 

104.20 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

0.00 

0.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 

Program: 

BAR  BUILDING  REPAIR  AND  MAINTENANCE 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.90 

0.87 

SubFund  Total: 

5.90 

5.87 

Program  Total: 

120.38 

120.43 

Program: 

BAT  STREET  USE  MANAGEMENT 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

3435 

Urban  Forestry  Inspector 

2,292 

B 

2,786 

3.00 

3.00 

5201 

Junior  Engineer 

2,800 

B 

3,403 

1.00 

1.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

4.00 

4.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

1.00 

1.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

3.00 

3.00 

6230 

Street  Inspector 

2,514 

B 

3,056 

10.00 

10.00 

6231 

Senior  Street  Inspector 

2,910 

B 

3,537 

1.00 

1.00 

6232 

Street  Inspection  Supervisor 

3,369 

B 

4,094 

0.50 

0.50 

6266 

Senior  Plan  Checker 

3,788 

B 

4,604 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.22 

0.21 

SubFund  Total: 

29.72 

29.71 

Subfund: 

1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

4.00 

4.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

3.77 

4.00 

1827 

Administrative  Sen/ices  Manager 

3,241 

B 

3,940 

1.00 

1.00 

3435 

Urban  Forestry  Inspector 

2,292 

B 

2,786 

1.00 

1.00 

3436 

Arborist  Technician  Supervisor  I 

2,882 

B 

3,503 

1.00 

1.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

7.00 

7.00 

5211 

Engineer/Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

1.00 

1.00 

5216 

Chief  Surveyor 

3,978 

B 

4,835 

6.31 

7.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 

Program: 

BAT  STREET  USE  MANAGEMENT 

Subfund: 

1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 

5241 

Engineer 

4,258 

B 

5,176 

2.00 

2.00 

5310 

Survey  Assistant  I 

2,371 

B 

2,882 

9.08 

10.00 

5312 

Survey  Assistant  n 

2,666 

B 

3,241 

7.00 

7.00 

5314 

Survey  Associate 

3,072 

B 

3,734 

6.00 

6.00 

5362 

Engineering  Assistant 

2,360 

B 

2,868 

2.00 

2.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

0.00 

0.00 

5366 

Engineering  Associate  n 

3,027 

B 

3,679 

3.00 

3.00 

5506 

Project  Manager  in 

6,737 

B 

6,737 

1.00 

1.00 

6230 

Street  Inspector 

2,514 

B 

3,056 

15.00 

15.00 

6231 

Senior  Street  Inspector 

2,910 

B 

3,537 

3.00 

3.00 

6232 

Street  Inspection  Supervisor 

3,369 

B 

4,094 

1.50 

1.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.33 

1.30 

SubFund  Total: 

78.99 

80.80 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1827 

Administrative  Services  Manager 

3,241 

B 

3,940 

1.00 

1.00 

5320 

Illustrator  And  Art  Designer 

2,614 

B 

3,178 

0.77 

1.00 

5508 

Project  Manager  IV 

7,514 

B 

7,514 

1.00 

1.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.23 

0.22 

SubFund  Total: 

10.00 

10.22 

Program  Total: 

118.71 

120.73 

Program: 

BAZ  STREET  ENVIRONMENTAL  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

1312 

Public  Information  Officer 

2,539 

B 

3,087 

7.00 

7.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

0.00 

0.00 

1704 

Communications  Dispatcher  I 

1,881 

B 

2,287 

7.00 

7.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPW  GENERAL  SERVICES  AGENCY  - 

PUBLIC  WORKS 

Program: 

BAZ  STREET  ENVIRONMENTAL  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

3.50 

3.50 

7215 

General  Laborer  Supervisor  I 

2,226 

B 

2,706 

26.54 

27.00 

7281 

Street  Environmental  Services 
Operations 

3,056 

B 

3,714 

10.00 

10.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

8.08 

9.00 

7501 

Environmental  Service  Worker 

1,225 

B 

1,955 

14.00 

14.00 

7514 

General  Laborer 

2,009 

B 

2,442 

134.73 

137.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.93 

1.88 

SubFund  Total: 

213.78 

217.88 

Subfund: 

1G  AGF  PWF  GF-DPW  WORK  ORDER  FUND 

1704 

Communications  Dispatcher  I 

1,881 

B 

2,287 

2.00 

2.00 

7215 

General  Laborer  Supervisor  I 

2,226 

B 

2,706 

1.00 

1.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

7.00 

7.00 

7501 

Environmental  Service  Worker 

1,225 

B 

1,955 

5.00 

5.00 

7514 

General  Laborer 

2,009 

B 

2,442 

6.00 

6.00 

SubFund  Total: 

21.00 

21.00 

Subfund: 

2S  GTF  GTN  GAS  TAX  - 

ANNUALLY  BUDGETED 

7215 

General  Laborer  Supervisor  I 

2,226 

B 

2,706 

5.00 

5.00 

7281 

Street  Environmental  Services 
Operations 

3,056 

B 

3,714 

1.00 

1.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

25.00 

25.00 

7514 

General  Laborer 

2,009 

B 

2,442 

13.00 

13.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

6.78 

6.58 

SubFund  Total: 

50.78 

50.58 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

0932 

Manager  IV 

4,407 

B 

5,624 

3.00 

3.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

SubFund  Total: 

7.00 

7.00 

Program  Total: 

292.56 

296.46 

Program:  BKJ  GENERAL  ADMINISTRATION 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 

Program: 

BKJ  GENERAL  ADMINISTRATION 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0932 

Manager  IV 

4,407 

B 

5,624 

4.00 

4.00 

0933 

Manager  V 

4,753 

B 

6,067 

3.00 

3.00 

0941 

Manager  VI 

5,101 

B 

6,510 

3.00 

3.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

4.00 

4.00 

0964 

Department  Head  IV 

6,668 

B 

8,511 

1.00 

1.00 

1042 

IS  Engineer- Journey 

3,649 

B 

4,591 

2.77 

3.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

3.00 

3.00 

1051 

IS  Business  Analyst-Assistant 

2,543 

B 

3,199 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

0.77 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

6.77 

7.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

7.00 

7.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

3.00 

3.00 

1091 

IT  Operations  Support  Administrator  I 

1,932 

B 

2,348 

0.77 

1.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 

m 

2,758 

B 

3,353 

3.00 

3.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

3.00 

3.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

1.00 

1.00 

1237 

Training  Coordinator 

3,282 

B 

3,989 

0.00 

0.00 

1312 

Public  Information  Officer 

2,539 

B 

3,087 

1.00 

1.00 

1314 

Public  Relations  Officer 

3,027 

B 

3,679 

1.00 

1.00 

1326 

Customer  Service  Agent  Supervisor 

2,627 

B 

3,193 

1.00 

1.00 

1402 

Junior  Clerk 

1,565 

B 

1,899 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

1.77 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

0.00 

0.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1632 

Senior  Account  Qerk 

2,115 

B 

2,571 

2.77 

3.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DPW  GENERAL  SERVICES  AGENCY  - PUBLIC  WORKS 

Program: 

BKJ  GENERAL  ADMINISTRATION 

Subfund: 

2S  PWF  OHF  DPW-OVERHEAD  FUND 

1652 

Accountant  II 

2,551 

B 

3,101 

2.00 

2.00 

1654 

Accountant  III 

3,087 

B 

3,752 

4.00 

4.00 

1657 

Accountant  I V 

3,574 

B 

4,343 

2.00 

2.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

9.77 

10.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

12.77 

13.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

7.00 

7.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

7.00 

7.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

2.00 

2.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1932 

Assistant  Storekeeper 

1,698 

B 

2,063 

2.50 

2.50 

1936 

Senior  Storekeeper 

1,985 

B 

2,412 

2.00 

2.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

1.00 

1.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

0.00 

0.00 

7108 

Heavy  Equipment  Operations  Assistant 
Sup 

3,282 

B 

3,989 

2.00 

2.00 

7208 

Heavy  Equipment  Operations 
Supervisor 

3,446 

B 

4,188 

1.00 

1.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

2.77 

3.00 

8207 

Building  And  Grounds  Patrol  Officer 

1,985 

B 

2,412 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

4.64 

4.51 

SubFund  Total: 

132.07 

134.01 

Program  Total: 

132.07 

134.01 

DPW 

Department  Total: 

1,521.62 

1,553.82 

128 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DSS  HUMAN  SERVICES 

Program: 

CAG  CALWORKS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

. B 

4,859 

3.00 

3.00 

0932 

Manager  IV 

4,407 

B 

5,624 

0.77 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

7.00 

7.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

2.00 

ZOO 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

17.00 

17.00 

1446 

Secretary  n 

2,140 

B 

2,602 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.00 

0.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

0.00 

0.00 

2574 

Clinical  Psychologist 

3,396 

B 

4,128 

0.00 

0.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

0.00 

0.00 

2905 

Senior  Eligibility  Worker 

1,918 

B 

2,946 

59.00 

59.00 

2907 

Eligibility  Worker  Supervisor 

2,685 

B 

3,263 

6.00 

6.00 

2910 

Social  Worker 

2,178 

B 

2,647 

0.00 

0.00 

2912 

Senior  Social  Worker 

2,496 

B 

3,035 

0.00 

0.00 

2913 

Program  Specialist 

2,685 

B 

3,263 

3.00 

3.00 

2915 

Program  Specialist  Supervisor 

3,108 

B 

3,777 

1.00 

1.00 

2916 

Social  Work  Specialist 

2,685 

B 

3,263 

13.31 

14.00 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

1.00 

1.00 

2918 

HSA  Social  Worker 

1,975 

B 

3,035 

19.69 

22.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

3.08 

4.00 

2944 

Protective  Services  Supervisor 

3,295 

B 

4,206 

1.00 

1.00 

4308 

Senior  Collections  Officer 

2,360 

B 

2,868 

0.00 

0.00 

9702 

Employment  And  Training  Specialist  I 

2,199 

B 

2,672 

0.00 

0.00 

9703 

Employment  & Training  Specialist  II 

1,994 

B 

3,126 

50.00 

50.00 

9704 

Employment  & Training  Specialist  III 

2,632 

B 

3,199 

1.00 

1.00 

9705 

Employment  8i  Training  Specialist  IV 

2,902 

B 

3,527 

10.00 

10.00 

SubFund  Total: 

203.85 

208.00 

Program  Total: 

203.85 

208.00 

Program:  CAI  COUNTY  ADULT  ASSISTANCE  PROGRAM 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DSS  HUMAN  SERVICES 

Program: 

CAI  COUNTY  ADULT  ASSISTANCE  PROGRAM 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

4.00 

4.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

4.54 

5.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

21.00 

21.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

2110 

Medical  Records  Clerk 

2,009 

B 

2,442 

2.77 

3.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

4.00 

4.00 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

0.75 

0.75 

2574 

Clinical  Psychologist 

3,396 

B 

4,128 

9.00 

9.00 

2576 

Supervising  Clinical  Psychologist 

3,788 

B 

4,604 

1.00 

1.00 

2586 

Health  Worker  II 

1,932 

B 

2,348 

7.62 

9.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

0.00 

0.00 

2905 

Senior  Eligibility  Worker 

1,918 

B 

2,946 

86.00 

86.00 

2907 

Eligibility  Worker  Supervisor 

2,685 

B 

3,263 

11.77 

12.00 

2913 

Program  Specialist 

2,685 

B 

3,263 

4.00 

4.00 

2916 

Social  Work  Specialist 

2,685 

B 

3,263 

19.00 

19.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

1.00 

1.00 

2935 

Senior  Marriage,  Family  & Child 
Counselo 

3,064 

B 

3,724 

2.00 

2.00 

9705 

Employment  & Training  Specialist  IV 

2,902 

B 

3,527 

1.00 

1.00 

SubFund  Total: 

182.45 

184.75 

Program  Total: 

182.45 

184.75 

Program: 

CAL  FAMILY  AND  CHILDREN'S  SERVICE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

7.08 

8.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

5.00 

5.00 

1404 

Clerk 

1,702 

B 

2,069 

11.00 

11.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

3.00 

3.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

16.00 

16.00 

1430 

Transcriber  Typist 

1,941 

B 

2,360 

4.00 

4.00 

1444 

Secretary  I 

1,849 

B 

2,247 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DSS  HUMAN  SERVICES 

Program: 

CAL  FAMILY  AND  CHILDREN'S  SERVICE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

2.00 

2.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

2.00 

2.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

0.00 

0.00 

2904 

Human  Services  Technician 

2,058 

B 

2,502 

32.15 

34.00 

2905 

Senior  Eligibility  Worker 

1,918 

B 

2,946 

22.54 

23.00 

2907 

Eligibility  Worker  Supervisor 

2,685 

B 

3,263 

3.00 

3.00 

2910 

Social  Worker 

2,178 

B 

2,647 

0.00 

0.00 

2912 

Senior  Social  Worker 

2,496 

B 

3,035 

0.00 

0.00 

2913 

Program  Specialist 

2,685 

B 

3,263 

1.00 

1.00 

2914 

Social  Work  Supervisor 

2,806 

B 

3,410 

7.54 

8.00 

2916 

Social  Work  Specialist 

2,685 

B 

3,263 

9.77 

10.00 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

3.77 

4.00 

2918 

HSA  Social  Worker 

1,975 

B 

3,035 

49.31 

50.00 

2919 

Child  Care  Specialist 

1,565 

B 

1,899 

0.00 

0.00 

2940 

Protective  Services  Worker 

2,933 

B 

3,744 

150.00 

150.00 

2944 

Protective  Services  Supervisor 

3,295 

B 

4,206 

31.77 

32.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.23 

3.13 

SubFund  Total: 

371.16 

376.13 

Program  Total: 

371.16 

376.13 

Program: 

CAN  HOMELESS  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

0.00 

0.00 

0923 

Manager  II 

3,807 

B 

4,859 

3.00 

3.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

0.00 

0.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

0.00 

0.00 

131 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DSS  HUMAN  SERVICES 

Program:  CAN  HOMELESS  SERVICES 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


2905 

Senior  Eligibility  Worker 

1,918 

B 

2,946 

3.00 

3.00 

2910 

Social  Worker 

2,178 

B 

'2,647 

0.00 

0.00 

2912 

Senior  Social  Worker 

2,496 

B 

3,035 

0.00 

0.00 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

8.04 

8.50 

2918 

HSA  Social  Worker 

1,975 

B 

3,035 

5.54 

6.00 

SubFund  Total: 

25.58 

26.50 

Subfund: 

2S  HWF  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

2.77 

3.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

0.00 

0.00 

2905 

Senior  Eligibility  Worker 

1,918 

B 

2,946 

3.77 

4.00 

2914 

Social  Work  Supervisor 

2,806 

B 

3,410 

0.00 

0.00 

2935 

Senior  Marriage,  Family  &.  Child 
Counselo 

3,064 

B 

3,724 

1.00 

1.00 

SubFund  Total: 

9.54 

10.00 

Program  Total: 

35.12 

36.50 

Program: 

CAO  ADMINISTRATIVE  SUPPORT 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

2.00 

2.00 

0923 

Manager  II 

3,807 

B 

4,859 

2.77 

3.00 

0931 

Manager  III 

4,106 

B 

5,241 

5.00 

5.00 

0932 

Manager  IV 

4,407 

B 

5,624 

4.00 

4.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

2.00 

2.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

2.00 

2.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

3.00 

3.00 

0965 

Department  Head  V 

8,291 

B 

10,582 

1.00 

1.00 

1031 

IS  Trainer-Assistant 

2,269 

B 

2,758 

1.00 

1.00 

1032 

IS  Trainer- Journey 

2,758 

B 

3,353 

1.00 

1.00 

1042 

IS  Engineer- Journey 

3,649 

B 

4,591 

2.00 

2.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

2.00 

2.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DSS  HUMAN  SERVICES 

Program: 

CAO  ADMINISTRATIVE  SUPPORT 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

1.00 

1.00 

1051 

IS  Business  Analyst-Assistant 

2,543 

B 

3,199 

2.77 

3.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

5.00 

5.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

13.77 

14.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

4.00 

4.00 

1062 

IS  Programmer  Analyst 

2,543 

B 

3,199 

2.00 

2.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

5.00 

5.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

4.00 

’ 4.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1091 

IT  Operations  Support  Administrator  I 

1,932 

B 

2,348 

3.00 

3.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

9.00 

9.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

7.00 

7.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

3.00 

3.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

1.00 

1.00 

1202 

Personnel  Clerk 

1,895 

B 

2,303 

3.00 

3.00 

1203 

Personnel  Technician 

2,297 

B 

2,793 

1.00 

1.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

7.00 

7.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

6.00 

6.00 

1226 

Chief  Payroll  And  Personnel  Clerk 

2,779 

B 

3,378 

1.00 

1.00 

1232 

Training  Officer 

2,896 

B 

3,520 

6.00 

6.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

11.08 

12.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

9.77 

10.00 

1404 

Clerk 

1,702 

B 

2,069 

9.77 

10.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

9.00 

9.00 

1408 

Principal  Qerk 

2,332 

B 

2,835 

5.00 

5.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

0.00 

0.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

6.00 

6.00 

1446 

Secretary  II 

2,140 

B 

2,602 

2.00 

2.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

2.00 

2.00 

1548 

Secretary,  Human  Services 
Commission 

3,027 

B 

3,679 

0.50 

0.50 

1630 

Account  Clerk 

1,827 

B 

2,221 

19.08 

20.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

DSS  HUMAN  SERVICES 

Program: 

CAO  ADMINISTRATIVE  SUPPORT 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

27.00 

27.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

6.77 

7.00 

1652 

Accountant  II 

2,551 

B 

3,101 

4.00 

4.00 

1654 

Accountant  III 

3,087 

B 

3,752 

3.00 

3.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1706 

Telephone  Operator 

1,690 

B 

2,053 

3.00 

3.00 

1760 

Offset  Machine  Operator 

1,970 

B 

2,395 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

3.54 

4.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

12.77 

13.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

15.04 

15.50 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

9.77 

10.00 

1827 

Administrative  Services  Manager 

3,241 

B 

3,940 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

2.00 

2.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.77 

3.00 

1934 

Storekeeper 

1,862 

B 

2,264 

1.00 

1.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

1.00 

1.00 

2907 

Eligibility  Worker  Supervisor 

2,685 

B 

3,263 

0.00 

0.00 

2913 

Program  Specialist 

2,685 

B 

3,263 

34.00 

34.00 

2915 

Program  Specialist  Supervisor 

3,108 

B 

3,777 

0.00 

0.00 

2916 

Social  Work  Specialist 

2,685 

B 

3,263 

2.00 

2.00 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

5.00 

5.00 

2944 

Protective  Services  Supervisor 

3,295 

B 

4,206 

0.00 

0.00 

2966 

Welfare  Fraud  Investigator 

3,132 

B 

3,807 

6.00 

6.00 

2967 

Supervising  Welfare  Fraud 
Investigator 

3,403 

B 

4,137 

1.00 

1.00 

4308 

Senior  Collections  Officer 

2,360 

B 

2,868 

7.00 

7.00 

4366 

Collection  Supervisor 

2,539 

B 

3,087 

1.00 

1.00 

5265 

Architectural  Associate  I 

3,162 

B 

3,844 

1.00 

1.00 

7203 

Buildings  And  Grounds  Maintenance 
Superv 

4,043 

B 

4,043 

1.00 

1.00 

7219 

Maintenance  Scheduler 

2,388 

B 

2,902 

1.00 

1.00 

7333 

Apprentice  Stationary  Engineer 

2,112 

B 

3,087 

2.00 

2.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

4.00 

4.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Tide  Low  Type  High  FTE  FTE 

DSS  HUMAN  SERVICES 

Program:  CAO  ADMINISTRATIVE  SUPPORT 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


7524 

Institution  Utility  Worker 

1,698  B 

2,063 

5.54 

6.00 

8177 

Attorney  (Civil/Criminal) 

4,021  B 

7,044 

1.00 

1.00 

8247 

Emergency  Planning  Coordinator 

2,813  B 

3,418 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

1.69 

1.64 

SubFund  Total: 

359.40 

364.64 

Program  Total: 

359.40 

364.64 

Program: 

CGO  ADULT  PROTECTIVE  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0931 

Manager  III 

4,106  B 

5,241 

1.00 

1.00 

1408 

Principal  Clerk 

2,332  B 

2,835 

0.00 

0.00 

1426 

Senior  Clerk  Typist 

1,941  B 

2,360 

3.00 

3.00 

1822 

Administrative  Analyst 

2,752  B 

3,346 

1.00 

1.00 

2320 

Registered  Nurse 

4,338  B 

5,699 

0.00 

0.00 

2904 

Human  Services  Technician 

2,058  B 

2,502 

1.00 

1.00 

2910 

Social  Worker 

2,178  B 

2,647 

0.00 

0.00 

2912 

Senior  Social  Worker 

2,496  B 

3,035 

0.00 

0.00 

2918 

HSA  Social  Worker 

1,975  B 

3,035 

2.00 

2.00 

2940 

Protective  Services  Worker 

2,933  B 

3,744 

37.31 

38.00 

2944 

Protective  Services  Supervisor 

3,295  B 

4,206 

7.00 

7.00 

SubFund  Total: 

52.31 

53.00 

Program  Total: 

52.31 

53.00 

Program: 

CGP  DIVERSION  AND  COMMUNITY  INTEGRATION  PROG 

Subfund: 

2S  HWF  DSS  DSS-SPECIAL  REVENUE  FUND 

1822 

Administrative  Analyst 

2,752  B 

3,346 

1.00 

1.00 

2930 

Psychiatric  Social  Worker 

2,933  B 

3,566 

1.00 

1.00 

2940 

Protective  Services  Worker 

2,933  B 

3,744 

2.00 

2.00 

SubFund  Total: 

4.00 

4.00 

Program  Total: 

4.00 

4.00 

Program: 

CGQ  INTEGRATED  INTAKE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807  B 

4,859 

1.00 

1.00 

1404 

Clerk 

1,702  B 

2,069 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230  B 

2,711 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DSS  HUMAN  SERVICES 


Program:  CGQ  INTEGRATED  INTAKE 

Subfund:  1GAGFAAA  GF-NON-PROJECT-CONTROLLED 


2912 

Senior  Social  Worker 

2,496 

B 

3,035 

0.00 

0.00 

2918 

HSA  Social  Worker 

1,975 

B 

3,035 

2.00 

2.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

7.54 

8.00 

2924 

Medical  Social  Work  Supervisor 

3,282 

B 

3,989 

1.00 

1.00 

2940 

Protective  Services  Worker 

2,933 

B 

3,744 

5.00 

5.00 

2944 

Protective  Services  Supervisor 

3,295 

B 

4,206 

1.00 

1.00 

SubFund  Total: 

19.54 

20.00 

Program  Total: 

19.54 

20.00 

Program: 

CGR  PUBLIC  CONSERVATOR 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1430 

Transcriber  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1432 

Senior  Transcriber  Typist 

2,140 

B 

2,602 

1.00 

1.00 

2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

0.20 

0.20 

2908 

Senior  Hospital  Eligibility  Worker 

2,424 

B 

2,946 

0.50 

0.50 

2930 

Psychiatric  Social  Worker 

2,933 

B 

3,566 

11.77 

12.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

1.00 

1.00 

2933 

Conservatorship/Case  Management 
Supervis 

3,248 

B 

3,948 

1.00 

1.00 

SubFund  Total: 

16.47 

16.70 

Program  Total: 

16.47 

16.70 

Program: 

CGS  PUBLIC  GUARDIAN 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1458 

Legal  Secretary  I 

2,483 

B 

3,018 

5.00 

5.00 

4230 

Estate  Investigator 

2,666 

B 

3,241 

10.00 

10.00 

4231 

Senior  Estate  Investigator 

2,868 

B 

3,486 

2.00 

2.00 

8173 

Legal  Assistant 

2,627 

B 

3,193 

3.00 

3.00 

8177 

Attorney  (Civil/Crimina!) 

4,021 

B 

7,044 

3.00 

3.00 

SubFund  Total: 

23.00 

23.00 

Program  Total: 

23.00 

23.00 

Program: 

CGT  REPRESENTATIVE  PAYEE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title  Low 

Type 

High 

FTE 

FTE 

DSS  HUMAN  SERVICES 

Program: 

CGT  REPRESENTATIVE  PAYEE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

4230 

Estate  Investigator 

2,666 

B 

3,241 

5.00 

5.00 

SubFund  Total: 

7.00 

7.00 

Program  Total: 

7.00 

7.00 

Program: 

CGU  DSS  CHILDCARE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0953 

Deputy  Director  in 

5,101 

B 

6,510 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

2919 

Child  Care  Specialist 

1,565 

B 

1,899 

6.00 

6.00 

SubFund  Total: 

15.00 

15.00 

Subfund: 

2S  CHF  CPR  CHILDREN'S  FUND-CONTINUING  PROJECT 

0961 

Department  Head  I 

4,407 

B 

5,624 

0.00 

0.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

0.00 

0.00 

9770 

Community  Development  Assistant 

2,074 

B 

2,521 

0.00 

1.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

0.00 

2.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

0.00 

2.00 

9775 

Senior  Community  Devi  Specialist  H 

3,581 

B 

4,352 

0.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.48 

1.16 

SubFund  Total: 

0.48 

7.16 

Program  Total: 

15.48 

22.16 

Program: 

CGV  WELFARE  TO  WORK 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0931 

Manager  HI 

4,106 

B 

5,241 

2.00 

2.00 

1031 

IS  Trainer-Assistant 

2,269 

B 

2,758 

0.00 

0.00 

1404 

Clerk 

1,702 

B 

2,069 

9.00 

9.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

8.00 

8.00 

1446 

Secretary  II 

2,140 

B 

2,602 

2.00 

2.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DSS  HUMAN  SERVICES 

Program:  CGV  WELFARE  TO  WORK 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

2591 

Health  Program  Coordinator  II 

2,855 

B 

3,470 

1.00 

1.00 

2905 

Senior  Eligibility  Worker 

1,918 

B 

2,946 

2.00 

2.00 

2912 

Senior  Social  Worker 

2,496 

B 

3,035 

0.00 

0.00 

2913 

Program  Specialist 

2,685 

B 

3,263 

5.00 

5.00 

2915 

Program  Specialist  Supervisor 

3,108 

B 

3,777 

1.00 

1.00 

2916 

Social  Work  Specialist 

2,685 

B 

3,263 

2.00 

2.00 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

2.00 

2.00 

2918 

HSA  Social  Worker 

1,975 

B 

3,035 

1.00 

1.00 

8158 

Child  Support  Officer  II 

2,459 

B 

2,989 

1.54 

2.00 

9702 

Employment  And  Training  Specialist  I 

2,199 

B 

2,672 

0.00 

0.00 

9703 

Employment  & Training  Specialist  II 

1,994 

B 

3,126 

3.00 

3.00 

9704 

Employment  & Training  Specialist  III 

2,632 

B 

3,199 

60.77 

61.00 

9705 

Employment  & Training  Specialist  IV 

2,902 

B 

3,527 

10.00 

10.00 

9706 

Employment  & Training  Specialist  V 

3,199 

B 

3,888 

3.50 

3.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

33.01 

32.02 

SubFund  Total: 

155.82 

155.52 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

61.30 

59.47 

SubFund  Total: 

61.30 

59.47 

Subfund: 

2S  HWF  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

1404 

Clerk 

1,702 

B 

2,069 

0.00 

0.00 

9704 

Employment  & Training  Specialist  III 

2,632 

B 

3,199 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

0.00 

0.00 

Program  Total: 

217.12 

214.99 

Program: 

CGW  SF  BENEFITS  NET 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

8.00 

8.00 

0932 

Manager  IV 

4,407 

B 

5,624 

2.00 

2.00 

1404 

Clerk 

1,702 

B 

2,069 

20.00 

20.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

DSS  HUMAN  SERVICES 

Program: 

CGW  SF  BENEFITS  NET 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1406 

Senior  Clerk 

1,765 

B 

2,145 

27.62 

29.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

4.00 

4.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

3.00 

3.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

42.00 

42.00 

1446 

Secretary  n 

2,140 

B 

2,602 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

2.00 

2.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

0.00 

0.00 

2905 

Senior  Eligibility  Worker 

1,918 

B 

2,946 

358.77 

368.00 

2907 

Eligibility  Worker  Supervisor 

2,685 

B 

3,263 

49.85 

51.00 

2910 

Social  Worker 

2,178 

B 

2,647 

0.00 

0.00 

2912 

Senior  Social  Worker 

2,496 

B 

3,035 

0.00 

0.00 

2913 

Program  Specialist 

2,685 

B 

3,263 

27.62 

29.00 

2914 

Social  Work  Supervisor 

2,806 

B 

3,410 

1.00 

1.00 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

4.00 

4.00 

2918 

HSA  Social  Worker 

1,975 

B 

3,035 

4.00 

4.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.55 

0.54 

SubFund  Total: 

561.41 

574.54 

Program  Total: 

561.41 

574.54 

Program: 

CIF  OFFICE  ON  AGING 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0111 

Board/Commission  Member,  Group  II 

2,000 

D 

2,060 

0.00 

0.00 

0922 

Manager  I 

3,547 

B 

4,527 

0.63 

0.63 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

0963 

Department  Head  III 

5,809 

B 

7,414 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

0.00 

0.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

139 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

DSS  HUMAN  SERVICES 


Program:  CIF  OFFICE  ON  AGING 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.77 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

0.00 

0.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

4.00 

4.00 

2846 

Nutritionist 

2,953 

B 

3,589 

2.54 

3.00 

2904 

Human  Services  Technician 

2,058 

B 

2,502 

1.00 

1.00 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

4.00 

4.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.09 

0.09 

SubFund  Total: 

23.03 

23.72 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

SubFund  Total: 

2.00 

2.00 

Subfund: 

2S  HWF  DSS  DSS-SPECIAL  REVENUE  FUND 

2913 

Program  Specialist 

2,685 

B 

3,263 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Subfund: 

2S  SCP  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

1.00 

1.00 

2920 

Medical  Social  Worker 

2,933 

B 

3,566 

4.00 

4.00 

2924 

Medical  Social  Work  Supervisor 

3,282 

B 

3,989 

1.00 

1.00 

SubFund  Total: 

6.00 

6.00 

Subfund: 

7E  GIF  GIF  ETF-GIFT  FUND 

1458 

Legal  Secretary  I 

2,483 

B 

3,018 

1.00 

1.00 

4230 

Estate  Investigator 

2,666 

B 

3,241 

2.00 

2.00 

8173 

Legal  Assistant 

2,627 

B 

3,193 

1.00 

1.00 

SubFund  Total: 

4.00 

4.00 

Program  Total: 

36.03 

36.72 

Program: 

CIH  PUBLIC  ADMINISTRATOR 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1458 

Legal  Secretary  I 

2,483 

B 

3,018 

2.00 

2.00 

140 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Tide 

Low 

Type 

High 

FTE 

FTE 

DSS  HUMAN  SERVICES 

Program: 

CIH  PUBLIC  ADMINISTRATOR 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1460 

Legal  Secretary  n 

2,672 

B 

3,248 

1.00 

1.00 

1827 

Administrative  Services  Manager 

3,241 

B 

3,940 

1.00 

1.00 

4230 

Estate  Investigator 

2,666 

B 

3,241 

5.00 

5.00 

4231 

Senior  Estate  Investigator 

2,868 

B 

3,486 

1.00 

1.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

1.00 

1.00 

8182 

Head  Attorney,  Civil  And  Criminal 

6,231 

B 

7,574 

1.00 

1.00 

SubFund  Total: 

14.00 

14.00 

Program  Total: 

14.00 

14.00 

Program: 

CIJ  COUNTY  VETERANS  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1404 

Clerk 

1,702 

B 

2,069 

0.77 

1.00 

4230 

Estate  Investigator 

2,666 

B 

3,241 

4.54 

5.00 

4231 

Senior  Estate  Investigator 

2,868 

B 

3,486 

1.00 

1.00 

SubFund  Total: 

6.31 

7.00 

Program  Total: 

6.31 

7.00 

Program: 

CIM  IN  HOME  SUPPORTIVE  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

3.00 

3.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

5.00 

5.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

7.00 

7.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

11.00 

11.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

2.00 

2.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.77 

1.00 

2320 

Registered  Nurse 

4,338 

B 

5,699 

1.00 

1.00 

2903 

Hospital  Eligibility  Worker 

2,115 

B 

2,571 

0.00 

0.00 

2904 

Human  Services  Technician 

2,058 

B 

2,502 

12.00 

12.00 

2905 

Senior  Eligibility  Worker 

1,918 

B 

2,946 

14.00 

14.00 

2907 

Eligibility  Worker  Supervisor 

2,685 

B 

3,263 

2.00 

2.00 

2910 

Social  Worker 

2,178 

B 

2,647 

0.00 

0.00 

2912 

Senior  Social  Worker 

2,496 

B 

3,035 

0.00 

0.00 

2913 

Program  Specialist 

2,685 

B 

3,263 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

2015-2016  2016-2017 
High  FTE  FTE 

DSS  HUMAN  SERVICES 

Program: 

CIM  IN  HOME  SUPPORTIVE  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2914 

Social  Work  Supervisor 

2,806 

B 

3,410 

15.77 

16.00 

2918 

HSA  Social  Worker 

1,975 

B 

3,035 

89.00 

89.00 

2932 

Senior  Psychiatric  Social  Worker 

3,064 

B 

3,724 

1.54 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.71 

0.69 

SubFund  Total: 

170.79 

171.69 

Program  Total: 

170.79 

171.69 

Program: 

FAL  CHILDREN'S  BASELINE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

2904 

Human  Services  Technician 

2,058 

B 

2,502 

1.00 

1.00 

2910 

Social  Worker 

2,178 

B 

2,647 

0.00 

0.00 

2916 

Social  Work  Specialist 

2,685 

B 

3,263 

1.00 

1.00 

2918 

HSA  Social  Worker 

1,975 

B 

3,035 

4.00 

4.00 

2940 

Protective  Services  Worker 

2,933 

B 

3,744 

19.00 

19.00 

2944 

Protective  Services  Supervisor 

3,295 

B 

4,206 

1.00 

1.00 

SubFund  Total: 

28.00 

28.00 

Program  Total: 

28.00 

28.00 

Program: 

FAY  TRANSITIONAL-AGED  YOUTH  BASELINE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

2910 

Social  Worker 

2,178 

B 

2,647 

0.00 

0.00 

2912 

Senior  Social  Worker 

2,496 

B 

3,035 

0.00 

0.00 

2917 

Program  Support  Analyst 

3,295 

B 

4,006 

0.50 

0.50 

2918 

HSA  Social  Worker 

1,975 

B 

3,035 

0.00 

0.00 

9706 

Employment  & Training  Specialist  V 

3,199 

B 

3,888 

0.50 

0.50 

SubFund  Total: 

1.00 

1.00 

Program  Total: 

1.00 

1.00 

DSS  Department  Total: 

2,324.44 

2,363.82 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

ECD  EMERGENCY  MANAGEMENT 

Program: 

BIR  EMERGENCY  COMMUNICATIONS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

3.00 

3.00 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

2.00 

2.00 

0964 

Department  Head  IV 

6,668 

B 

8,511 

1.00 

1.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

3.00 

3.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

5.00 

5.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

3.00 

3.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

8238 

Public  Safetycommunications 
Dispatcher 

2,946 

B 

3,581 

170.00 

170.00 

8239 

Public  SafetyComm  Supv 

3,313 

B 

4,028 

24.00 

24.00 

8240 

Public  Safety  Communications 
Coordinator 

3,273 

B 

3,978 

8.00 

8.00 

8600 

Emergency  Services  Assistant 

2,014 

B 

2,449 

1.00 

1.00 

8601 

Emergency  Services  Coordinator  I 

2,314 

B 

2,813 

0.00 

0.00 

8603 

Emergency  Services  Coordinator  III 

3,337 

B 

4,056 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.42 

1.37 

SubFund  Total: 

240.42 

240.37 

Subfund:  1GAGFACP  GF-CONTINUING  PROJECTS 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

ECD  EMERGENCY  MANAGEMENT 

Program:  BIR  EMERGENCY  COMMUNICATIONS 

Subfund:  1G  AGF  ACP  GF-CONTINUING  PROJECTS 


0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1071 

IS  Manager 

4,568 

B 

6,507 

0.00 

0.00 

SubFund 

Total: 

1.00 

1.00 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

2533 

Emergency  Medical  Services  Agency 
Specia 

3,547 

B 

4,311 

1.50 

1.00 

8603 

Emergency  Services  Coordinator  III 

3,337 

B 

4,056 

0.50 

0.50 

SubFund 

Total: 

2.00 

1.50 

Program 

Total: 

243.42 

242.87 

Program: 

BIV  EMERGENCY  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  n 

3,807 

B 

4,859 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1806 

Senior  Statistician 

3,241 

B 

3,940 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

2533 

Emergency  Medical  Services  Agency 
Specia 

3,547 

B 

4,311 

2.50 

3.00 

8603 

Emergency  Services  Coordinator  III 

3,337 

B 

4,056 

0.50 

0.50 

8604 

Emergency  Services  Coordinator  IV 

3,957 

B 

4,810 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.28 

0.00 

SubFund 

Total: 

12.28 

11.50 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

8602 

Emergency  Services  Coordinator  II 

2,813 

B 

3,418 

1.00 

1.00 

8603 

Emergency  Services  Coordinator  III 

3,337 

B 

4,056 

3.00 

3.00 

8604 

Emergency  Services  Coordinator  IV 

3,957 

B 

4,810 

1.00 

1.00 

SubFund 

Total: 

6.00 

6.00 

Subfund: 

2S  PPF  HLS  HOMELAND  SECURITY 

0931 

Manager  III 

4,106 

B 

5,241 

3.00 

3.00 

0932 

Manager  IV 

4,407 

B 

5,624 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

ECD  EMERGENCY  MANAGEMENT 


Program:  BIV  EMERGENCY  SERVICES 

Subfund:  2S  PPF  HLS  HOMELAND  SECURITY 


0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

1.00 

1.00 

1657 

Accountant  I V 

3,574 

B 

4,343 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.00 

2.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

8600 

Emergency  Services  Assistant 

2,014 

B 

2,449 

1.00 

1.00 

8601 

Emergency  Services  Coordinator  I 

2,314 

B 

2,813 

0.00 

0.00 

8602 

Emergency  Services  Coordinator  II 

2,813 

B 

3,418 

4.00 

4.00 

8603 

Emergency  Services  Coordinator  III 

3,337 

B 

4,056 

1.50 

1.50 

8604 

Emergency  Services  Coordinator  IV 

3,957 

B 

4,810 

1.00 

1.00 

SubFund  Total: 

18.50 

18.50 

Program  Total: 

36.78 

36.00 

ECD 

Department  Total: 

280.20 

278.87 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

ECN  ECONOMIC  AND  WORKFORCE  DEVELOPMENT 

Program: 

BFS  FILM  SERVICES 

Subfund: 

2S  CRF  MFP  MOBED-FILM  PROD  SP  FUND 

0961 

Department  Head  I 

4,407 

B 

5,624 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

0.77 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.17 

0.17 

SubFund  Total: 

3.94 

4.17 

Program  Total: 

3.94 

4.17 

Program: 

BK5  ECONOMIC  DEVELOPMENT 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

0922 

Manager  I 

3,547 

B 

4,527 

4.00 

4.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

0.50 

0.50 

0933 

Manager  V 

4,753 

B 

6,067 

0.00 

0.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

0.20 

0.20 

0963 

Department  Head  III 

5,809 

B 

7,414 

0.00 

0.00 

1652 

Accountant  II 

2,551 

B 

3,101 

0.00 

0.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

4.77 

4.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.50 

3.50 

1842 

Management  Assistant 

2,533 

B 

3,080 

0.00 

0.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

4.77 

5.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

6.77 

7.00 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.94 

0.91 

SubFund  Total: 

29.45 

29.11 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

0923 

Manager  II 

3,807 

B 

4,859 

0.00 

0.00 

0932 

Manager  IV 

4,407 

B 

5,624 

0.00 

0.00 

0942 

Manager  VII 

5,460 

B 

6,968 

0.00 

0.00 

1381 

Special  Assistant  XXII 

6,968 

B 

8,470 

0.00 

0.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

0.00 

0.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.00 

0.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.00 

0.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title  Low 

Type 

2015-2016  2016-2017 
High  FTE  FTE 

ECN  ECONOMIC  AND  WORKFORCE  DEVELOPMENT 

Program: 

BK5  ECONOMIC  DEVELOPMENT 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

0.00 

0.00 

Subfund: 

2S  CDB  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.50 

0.50 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

2.00 

2.00 

SubFund  Total: 

2.50 

2.50 

Subfund: 

2S  CDB  GPC  GRANTS;  PROJECT;  CONTINUING 

9775 

Senior  Community  Devi  Specialist  n 

3,581 

B 

4,352 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

1.00 

1.00 

Program  Total: 

32.95 

32.61 

Program: 

BK7  OFFICE  OF  SMALL  BUSINESS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0961 

Department  Head  I 

4,407 

B 

5,624 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.08 

0.08 

SubFund  Total: 

5.08 

5.08 

Program  Total: 

5.08 

5.08 

Program: 

BL1  WORKFORCE  TRAINING 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

0922 

Manager  I 

3,547 

B 

4,527 

1.75 

1.75 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

0.00 

0.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

0.00 

0.00 

1654 

Accountant  III 

3,087 

B 

3,752 

0.00 

0.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.00 

0.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

0.00 

0.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

0.00 

0.00 

2978 

Contract  Compliance  Officer  II 

4,082 

B 

4,961 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title  Low 

Type 

High 

FTE 

FTE 

ECN  ECONOMIC  AND  WORKFORCE  DEVELOPMENT 

Program: 

BL1  WORKFORCE  TRAINING 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

2992 

Contract  Compliance  Officer  I 

3,117 

B 

3,788 

6.77 

7.00 

9704 

Employment  & Training  Specialist  III 

2,632 

B 

3,199 

5.00 

5.00 

9705 

Employment  & Training  Specialist  IV 

2,902 

B 

3,527 

1.00 

1.00 

9706 

Employment  & Training  Specialist  V 

3,199 

B 

3,888 

2.77 

3.77 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

1.00 

1.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

4.25 

4.25 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.46 

0.45 

SubFund  Total: 

28.00 

29.22 

Subfund: 

2S  CDB  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

1654 

Accountant  III 

3,087 

B 

3,752 

0.00 

0.00 

2992 

Contract  Compliance  Officer  I 

3,117 

B 

3,788 

1.00 

1.00 

9704 

Employment  & Training  Specialist  III 

2,632 

B 

3,199 

2.00 

2.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

3.00 

3.00 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

4.00 

4.00 

SubFund  Total: 

10.00 

10.00 

Subfund: 

2S  CDB  GPC  GRANTS;  PROJECT;  CONTINUING 

0922 

. Manager  I 

3,547 

B 

4,527 

1.25 

1.25 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

2.00 

2.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

1.00 

1.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

3.75 

3.75 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

3.00 

3.00 

SubFund  Total: 

14.00 

14.00 

Program  Total: 

52.00 

53.22 

Program: 

BL2  FINANCE  AND  ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON- PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.77 

2.00 

0931 

Manager  III 

4,106 

B 

5,241 

0.00 

0.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0963 

Department  Head  III 

5,809 

B 

7,414 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Tide 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

ECN  ECONOMIC  AND  WORKFORCE  DEVELOPMENT 

Program: 

BL2  FINANCE  AND  ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

M50 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

4.00 

4.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

SubFund  Total: 

14.77 

15.00 

Program  Total: 

14.77 

15.00 

Program: 

BL3  JOINT  DEVELOPMENT 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.50 

1.50 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

0.80 

0.80 

1381 

Special  Assistant  XXII 

6,968 

B 

8,470 

0.00 

0.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.00 

2.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.35 

0.34 

SubFund  Total: 

8.65 

8.64 

Program  Total: 

8.65 

8.64 

ECN 

Department  Total: 

117.39 

118.72 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

ENV  ENVIRONMENT 

Program: 

BA1  URBAN  FORESTRY 

Subfund: 

2S  ENV  ANP  ENV-OPERATING-NON-PROJECT  FUND 

1543 

Secretary,  Commission  on  the 
Environment 

3,208 

B 

3,899 

0.00 

0.00 

5638 

Environmental  Assistant 

2,281 

B 

2,772 

0.70 

0.70 

SubFund  Total: 

0.70 

0.70 

Program  Total: 

0.70 

0.70 

Program: 

CIG  ENVIRONMENT 

Subfund: 

2S  ENV  ANP  ENV-OPERATING-NON-PROJECT  FUND 

0111 

Board/Commission  Member,  Group  II 

2,000 

D 

2,060 

0.00 

0.00 

0923 

Manager  II 

3,807 

B 

4,859 

0.46 

0.46 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

0.46 

0.46 

0962 

Department  Head  II 

5,460 

B 

6,968 

0.46 

0.46 

1023 

IS  Administrator  III 

3,353 

B 

4,075 

0.46 

0.46 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

0.46 

0.46 

1310 

Public  Relations  Assistant 

1,918 

B 

2,332 

0.46 

0.46 

1543 

Secretary,  Commission  on  the 
Environment 

3,208 

B 

3,899 

0.46 

0.46 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

0.46 

0.46 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.00 

0.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.46 

0.46 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.46 

0.46 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

0.46 

0.46 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

0.46 

0.46 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.70 

0.70 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.46 

0.46 

SubFund  Total: 

6.68 

6.68 

Subfund: 

2S  PWF  SWN  SOLID  WASTE  NON-PROJECT 

0111 

Board/Commission  Member,  Group  II 

2,000 

D 

2,060 

0.00 

0.00 

0923 

Manager  II 

3,807 

B 

4,859 

0.54 

0.54 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

0.54 

0.54 

0962 

Department  Head  II 

5,460 

B 

6,968 

0.54 

0.54 

1023 

IS  Administrator  III 

3,353 

B 

4,075 

0.54 

0.54 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

0.54 

0.54 

1310 

Public  Relations  Assistant 

1,918 

B 

2,332 

0.54 

0.54 

1543 

Secretary,  Commission  on  the 

3,208 

B 

3,899 

0.54 

0.54 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

ENV  ENVIRONMENT 

Program: 

CIG  ENVIRONMENT 

Subfund: 

2S  PWF  SWN  SOLID  WASTE  NON-PROJECT 

Environment 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

0.54 

0.54 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.00 

0.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.54 

0.54 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.54 

0.54 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

0.54 

0.54 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

0.54 

0.54 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.30 

0.30 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.54 

0.54 

SubFund  Total: 

7.32 

7.32 

Program  Total: 

14.00 

14.00 

Program: 

CIO  CLEAN  AIR 

Subfund: 

2S  ENV  ANP  ENV-OPERAT1NG-NON-PROJECT  FUND 

5638 

Environmental  Assistant 

2,281 

B 

2,772 

0.89 

0.89 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.00 

0.00 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.49 

0.49 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

0.41 

0.41 

9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580 

B 

1,580 

0.75 

0.75 

SubFund  Total: 

2.54 

2.54 

Subfund: 

2S  ENV  CPR  ENV-CONTINUING  PROJECTS 

5638 

Environmental  Assistant 

2,281 

B 

2,772 

0.16 

0.16 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.61 

0.61 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.22 

0.22 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

0.02 

0.02 

9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580 

B 

1,580 

0.11 

0.11 

SubFund  Total: 

1.12 

1.12 

Subfund: 

2S  ENV  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

5638 

Environmental  Assistant 

2,281 

B 

2,772 

0.95 

0.95 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.39 

0.39 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.29 

0.29 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

0.57 

0.57 
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Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

ENV  ENVIRONMENT 


Program:  CIO  CLEAN  AIR 

Subfund:  2S  ENV  GNC  GRANTS;  NON-PROJECT;  CONTINUING 


9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580 

B 

1,580 

0.14 

0.14 

SubFund  Total: 

2.34 

2.34 

Program  Total: 

6.00 

6.00 

Program: 

CIP  CLIMATE  CHANGE/ENERGY 

Subfund: 

2S  ENV  ANP  ENV-OPERATING-NON-PROJECT  FUND 

5638 

Environmental  Assistant 

2,281 

B 

2,772 

1.20 

1.20 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.94 

0.94 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

1.09 

1.32 

9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580 

B 

1,580 

0.00 

0.00 

SubFund  Total: 

3.23 

3.46 

Subfund: 

2S  ENV  CPR  ENV-CONTINUING  PROJECTS 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.10 

0.10 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.10 

0.10 

SubFund  Total: 

0.20 

0.20 

Subfund: 

2S  ENV  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

1630 

Account  Clerk 

1,827 

B 

2,221 

0.00 

0.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

1.00 

1.00 

5638 

Environmental  Assistant 

2,281 

B 

2,772 

1.68 

1.68 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

6.50 

6.50 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

3.66 

3.66 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

1.30 

1.30 

9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580 

B 

1,580 

2.99 

2.99 

SubFund  Total: 

19.13 

19.13 

Subfund: 

2S  PWF  SWN  SOLID  WASTE  NON-PROJECT 

5638 

Environmental  Assistant 

2,281 

B 

2,772 

0.62 

0.62 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.47 

0.47 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

0.38 

0.38 

SubFund  Total: 

1.47 

1.47 

Program  Total: 

24.03 

24.26 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

ENV  ENVIRONMENT 

Program:  CIQ  ENVIRONMENTAL  JUSTICE  / YOUTH  EMPLOYMENT 

Subfund:  1G  AGF  ACP  GF-CONTINUING  PROJECTS 


5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.15 

0.15 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.47 

0.47 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

0.14 

0.14 

SubFund  Total: 

0.76 

0.76 

Subfund: 

2S  PWF  SWN  SOLID  WASTE  NON-PROJECT 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.35 

0.35 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.53 

0.53 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

0.61 

0.61 

SubFund  Total: 

1.49 

1.49 

Program  Total: 

2.25 

2.25 

Program: 

CIR  GREEN  BUILDING 

Subfund: 

2S  ENV  ANP  ENV-OPERATING-NON-PROJECT  FUND 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.00 

0.00 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.49 

0.49 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

0.05 

0.05 

9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580 

B 

1,580 

0.75 

0.75 

SubFund  Total: 

1.29 

1.29 

Subfund: 

2S  ENV  ARA  AMERICAN  RECOVERY  AND  REINVESTMENT  ACT 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.73 

0.73 

SubFund  Total: 

0.73 

0.73 

Subfund: 

2S  ENV  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.00 

0.00 

9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580 

B 

1,580 

0.00 

0.00 

SubFund  Total: 

0.00 

0.00 

Subfund: 

2S  PWF  SWN  SOLID  WASTE  NON-PROJECT 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.00 

0.00 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

1.62 

1.62 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

0.10 

0.10 

9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580 

B 

1,580 

0.25 

0.25 

SubFund  Total: 

1.97 

1.97 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

ENV  ENVIRONMENT 

Program: 

C1R  GREEN  BUILDING 

Program  Total: 

3.99 

3.99 

Program: 

CIS  RECYCLING 

Subfund: 

2S  PWF  SWN  SOLID  WASTE  NON-PROJECT 

5638 

Environmental  Assistant 

2,281 

B 

2,772 

5.00 

5.00 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

1.00 

1.00 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

3.01 

3.01 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

1.00 

1.00 

9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580 

B 

1,580 

3.00 

3.00 

SubFund  Total: 

13.01 

13.01 

Subfund: 

2S  PWF  SWP  SOLID  WASTE  PROJECTS 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

5638 

Environmental  Assistant 

2,281 

B 

2,772 

4.90 

4.90 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

3.80 

3.80 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

1.84 

1.84 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

0.86 

0.86 

9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580 

B 

1,580 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.58 

0.57 

SubFund  Total: 

15.98 

15.97 

Program  Total: 

28.99 

28.98 

Program: 

CIT  TOXICS 

Subfund: 

2S  ENV  ANP  ENV-OPERATING-NON-PROJECT  FUND 

5638 

Environmental  Assistant 

2,281 

B 

2,772 

0.30 

0.30 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.29 

0.29 

5644 

Principal  Environmental  Specialist 

3,679 

B 

4,471 

0.03 

0.03 

SubFund  Total: 

0.62 

0.62 

Subfund: 

2S  ENV  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.75 

0.75 

5642 

Senior  Environmental  Specialist 

3,226 

B 

3,921 

0.05 

0.05 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

0.80 

0.80 

Subfund: 

2S  PWF  SWN  SOLID  WASTE  NON-PROJECT 

5638 

Environmental  Assistant 

2,281 

B 

2,772 

2.00 

2.00 
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Amual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 


ENV  ENVIRONMENT 

Program:  CIT  TOXICS 

Subfund:  2S  PWF  SWN  SOLID  WASTE  NON-PROJECT 


5640 

Environmental  Specialist 

2,772  B 

3,369 

0.25 

0.25 

5642 

Senior  Environmental  Specialist 

3,226  B 

3,921 

2.66 

2.66 

5644 

Principal  Environmental  Specialist 

3,679  B 

4,471 

0.98 

0.98 

9922 

Public  Service  Aide  - Associate  To 
Profe 

1,580  B 

1,580 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

0.18 

0.17 

SubFund  Total: 

9.07 

9.06 

Program  Total: 

10.49 

10.48 

Program: 

QU  ENVIRONMENT-OUTREACH 

Subfund: 

2S  ENV  ANP  ENV-OPERATING-NON-PROJECT  FUND 

5642 

Senior  Environmental  Specialist 

3,226  B 

3,921 

0.11 

0.11 

SubFund  Total: 

0.11 

0.11 

Subfund: 

2S  ENV  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

5638 

Environmental  Assistant 

2,281  B 

2,772 

0.60 

0.60 

5640 

Environmental  Specialist 

2,772  B 

3,369 

0.20 

0.20 

5642 

Senior  Environmental  Specialist 

3,226  B 

3,921 

1.05 

1.05 

5644 

Principal  Environmental  Specialist 

3,679  B 

4,471 

0.14 

0.14 

SubFund  Total: 

1.99 

1.99 

Program  Total: 

2.10 

2.10 

Program: 

CIY  BIO-DIVERSITY 

Subfund: 

2S  ENV  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

0.20 

0.20 

SubFund  Total: 

0.20 

0.20 

Subfund: 

2S  PWF  SWN  SOLID  WASTE  NON-PROJECT 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

0.44 

0.43 

SubFund  Total: 

0.44 

0.43 

Program  Total: 

0.64 

0.63 

ENV  Department  Total: 

93.19 

93.39 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

ETH  ETHICS  COMMISSION 

Program: 

FET  ETHICS  COMMISSION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0951 

Deputy  Director  I 

3,547 

B 

4,527 

1.00 

1.00 

0961 

Department  Head  I 

4,407 

B 

5,624 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

0.00 

0.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

4.00 

4.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

3.00 

3.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.85 

0.83 

SubFund  Total: 

19.85 

19.83 

Program  Total: 

19.85 

19.83 

ETH 

Department  Total: 

19.85 

19.83 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

FAM  FINE  ARTS  MUSEUM 

Program: 

EEB  ADMISSIONS 

Subfund: 

2S  CRF  RPD  MUSEUMS  ADMISSION  FUND 

3302 

Admission  Attendant 

1,513 

B 

1,835 

9.40 

10.01 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

9.03 

8.22 

SubFund  Total: 

18.43 

18.23 

Program  Total: 

18.43 

18.23 

Program: 

EEC  OPER  & MAINT  OF  MUSEUMS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

2.00 

2.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0963 

Department  Head  III 

5,809 

B 

7,414 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

1.00 

1.00 

3302 

Admission  Attendant 

1,513 

B 

1,835 

0.00 

0.00 

3525 

Chief  Preparator 

2,602 

B 

3,162 

1.00 

1.00 

3546 

Curator  IV 

3,282 

B 

3,989 

1.00 

1.00 

3554 

Associate  Museum  Registrar 

1,862 

B 

2,264 

2.00 

2.00 

7120 

Buildings  And  Grounds  Maintenance 
Superi 

4,731 

B 

4,731 

. 1.00 

1.00 

7203 

Buildings  And  Grounds  Maintenance 
Superv 

4,043 

B 

4,043 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

5.00 

5.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

2.00 

2.00 

8202 

Security  Guard 

1,634 

B 

1,985 

21.29 

22.50 

8211 

Supervising  Building  and  Grounds 
Patrol 

2,135 

B 

2,596 

0.00 

0.00 

8226 

Museum  Guard 

1,985 

B 

2,412 

55.55 

55.55 

8228 

Museum  Security  Supervisor 

2,209 

B 

2,685 

6.00 

6.00 

8229 

Manager  of  Museum  Security  Services 

2,607 

B 

3,169 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.82 

2.01 

SubFund  Total: 

106.66 

107.06 

Program  Total: 

106.66 

107.06 

FAM 

Department  Total: 

125.09 

125.29 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

FIR  FIRE  DEPARTMENT 

Program:  AAD  ADMINISTRATION  & SUPPORT  SERVICES 

Subfund:  1GAGFAAA  GF-NON-PROJECT-CONTROLLED 


0114 

Board/Commission  Member,  Group  V 

8,000 

M 

8,240 

0.00 

0.00 

0140 

Chief  Of  Department,  (Fire 
Department) 

11,618 

B 

11,618 

1.00 

1.00 

0150 

Deputy  Chief  Of  Department,  (Fire 
Depart 

10,028 

B 

10,028 

1.00 

1.00 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

0.77 

1.00 

1041 

IS  Engineer-Assistant 

3,296 

B 

4,144 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

1.77 

2.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

0.77 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

1.77 

2.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

4.00 

4.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

0.00 

0.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1804 

Statistician 

2,539 

B 

3,087 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.54 

4.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

4.54 

5.00 

1934 

Storekeeper 

1,862 

B 

2,264 

3.00 

3.00 

1936 

Senior  Storekeeper 

1,985 

B 

2,412 

2.31 

4.00 

1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

1.00 

1.00 

2112 

Medical  Records  Technician 

2,252 

B 

2,737 

1.00 

1.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

0.00 

0.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

FIR  FIRE  DEPARTMENT 


Program:  AAD  ADMINISTRATION  & SUPPORT  SERVICES 

Subfund:  1GAGFAAA  GF-NON-PROJECT-CONTROLLED 


2232 

Senior  Physician  Specialist 

6,517 

B 

9,008 

0.15 

0.15 

2233 

Supervising  Physician  Specialist 

7,015 

B 

9,688 

1.00 

1.00 

2328 

Nurse  Practitioner 

5,374 

B 

7,608 

1.00 

1.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

1.00 

1.00 

H002 

Firefighter 

2,795 

B 

4,315 

13.00 

13.00 

H020 

Lieutenant,  (Fire  Department) 

5,014 

B 

5,014 

4.00 

4.00 

H030 

Captain,  (Fire  Department) 

5,725 

B 

5,725 

2.00 

2.00 

H033 

EMS  Captain 

5,725 

B 

5,725 

2.00 

2.00 

H040 

Battalion  Chief,  (Fire  Department) 

6,871 

B 

6,871 

1.00 

1.00 

H051 

Assistant  Deputy  Chief  II 

8,861 

B 

8,861 

1.00 

1.00 

SubFund  Total: 

69.62 

73.15 

Program  Total: 

69.62 

73.15 

Program: 

AEC  FIRE  SUPPRESSION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0150 

Deputy  Chief  Of  Department,  (Fire 
Depart 

10,028 

B 

10,028 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

H001 

Fire  Rescue  Paramedic 

3,904 

B 

4,749 

4.00 

4.00 

H002 

Firefighter 

2,795 

B 

4,315 

853.54 

853.54 

H003 

EMT/Paramedic/  Firefighter 

2,561 

B 

4,986 

342.20 

342.20 

H010 

Incident  Support  Specialist 

4,700 

B 

4,700 

21.50 

21.50 

H020 

Lieutenant,  (Fire  Department) 

5,014 

B 

5,014 

187.17 

187.17 

H030 

Captain,  (Fire  Department) 

5,725 

B 

5,725 

74.00 

74.00 

H033 

EMS  Captain 

5,725 

B 

5,725 

25.74 

26.20 

H040 

Battalion  Chief,  (Fire  Department) 

6,871 

B 

6,871 

37.80 

37.80 

H043 

EMS  Section  Chief 

6,871 

B 

6,871 

2.00 

2.00 

H050 

Assistant  Chief  Of  Department,  (Fire 
Dep 

7,942 

B 

7,942 

7.50 

7.50 

H053 

Emergency  Medical  Services  Chief 

8,861 

B 

8,861 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.05 

1.02 

SubFund  Total: 

1,560.50 

1,560.93 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

5215 

Fire  Protection  Engineer 

4,514 

B 

5,486 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

FIR  FIRE  DEPARTMENT 


Program:  AEC  FIRE  SUPPRESSION 

Subfund:  5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 


6281 

Fire  Safety  Inspector  II 

5,172 

B 

5,172 

1.00 

1.00 

H002 

Firefighter 

2,795 

B 

4,315 

68.00 

68.00 

H003 

EMT/Paramedic/Firefighter 

2,561 

B 

4,986 

11.00 

11.00 

H004 

Inspector,  Bur  Of  Fire  Prevention  & 
Publ 

5,172 

B 

5,172 

2.00 

2.00 

H020 

Lieutenant,  (Fire  Department) 

5,014 

B 

5,014 

11.00 

11.00 

H022 

Lt,  Bureau  Of  Fire  Prevention  & Public 

s 

5,660 

B 

5,660 

2.00 

2.00 

H030 

Captain,  (Fire  Department) 

5,725 

B 

5,725 

3.00 

3.00 

H032 

Captain,  Bureau  Of  Fire  Prevention  & 
Pub 

6,464 

B 

6,464 

2.00 

2.00 

H033 

EMS  Captain 

5,725 

B 

5,725 

3.00 

3.00 

H039 

Captain,  Division  Of  Training 

6,870 

B 

6,870 

1.00 

1.00 

H040 

Battalion  Chief,  (Fire  Department) 

6,871 

B 

6,871 

2.31 

3.00 

H051 

Assistant  Deputy  Chief  II 

8,861 

B 

8,861 

1.00 

1.00 

SubFund  Total: 

108.31 

109.00 

Subfund: 

5P  AAA  AAA  PORT-OPERATING-NON-PROJ-CONTROLLED  FD 

6281 

Fire  Safety  Inspector  II 

5,172 

B 

5,172 

1.00 

1.00 

H020 

Lieutenant,  (Fire  Department) 

5,014 

B 

5,014 

2.00 

2.00 

H030 

Captain,  (Fire  Department) 

5,725 

B 

5,725 

1.00 

1.00 

H032 

Captain,  Bureau  Of  Fire  Prevention  & 
Pub 

6,464 

B 

6,464 

1.00 

1.00 

H110 

Marine  Engineer  Of  Fire  Boats 

5,725 

B 

5,725 

3.00 

3.00 

H120 

Pilot  Of  Fire  Boats 

5,725 

B 

5,725 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.94 

1.88 

SubFund  Total: 

12.94 

12.88 

Program  Total: 

1,681.75 

1,682.81 

Program: 

AEH  WORK  ORDER  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

5277 

Planner  I 

2,314 

B 

2,813 

1.00 

1.00 

H020 

Lieutenant,  (Fire  Department) 

5,014 

B 

5,014 

1.00 

1.00 

H051 

Assistant  Deputy  Chief  II 

8,861 

B 

8,861 

1.00 

1.00 

SubFund  Total: 

3.00 

3.00 

Program  Total: 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

FIR  FIRE  DEPARTMENT 

Program: 

AGE  FIRE  GENERAL 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Program  Total: 

1.00 

1.00 

Program: 

API  PREVENTION  & INVESTIGATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

1.00 

1.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

1.77 

2.00 

1093 

]T  Operations  Support  Administrator 
HI 

2,758 

B 

3,353 

0.77 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

3.00 

3.00 

5215 

Fire  Protection  Engineer 

4,514 

B 

5,486 

4.00 

4.00 

6281 

Fire  Safety  Inspector  II 

5,172 

B 

5,172 

9.00 

9.00 

H004 

Inspector,  Bur  Of  Fire  Prevention  & 
Publ 

5,172 

B 

5,172 

31.85 

33.00 

H006 

Investigator,  Bureau  Of  Fire 
Investigati 

5,172 

B 

5,172 

11.00 

11.00 

H022 

Lt,  Bureau  Of  Fire  Prevention  & Public 
s 

5,660 

B 

5,660 

9.54 

10.00 

H024 

Lieutenant,  Bureau  Of  Fire 
Investigation 

5,660 

B 

5,660 

1.00 

1.00 

H032 

Captain,  Bureau  Of  Fire  Prevention  8i 
Pub 

6,464 

B 

6,464 

4.00 

4.00 

H051 

Assistant  Deputy  Chief  II 

8,861 

B 

8,861 

1.00 

1.00 

SubFund  Total: 

81.93 

84.00 

Program  Total: 

81.93 

84.00 

Program: 

ATR  TRAINING 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

H020 

Lieutenant,  (Fire  Department) 

5,014 

B 

5,014 

1.00 

1.00 

H028 

Lieutenant,  Division  Of  Training 

5,724 

B 

5,724 

7.00 

7.00 

H033 

EMS  Captain 

5,725 

B 

5,725 

5.00 

5.00 

H039 

Captain,  Division  Of  Training 

6,870 

B 

6,870 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annuel  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code  Title  Low  Type  High 

FIR  FIRE  DEPARTMENT 

Program:  ATR  TRAINING 

Subfund:  1GAGFAAA  GF-NON-PROJECT-CONTROLLED 

H043  EMS  Section  Chief  6,871  B 6,871 

H051  Assistant  Deputy  Chief  H 8,861  B 8,861 

SubFund  Total: 


Program: 

Subfund: 

H020 

H030 


Program  Total: 

BAW  CITY  CAPITAL  PROJECTS 

3C  XCF  10B  2010  EARTHQK  SAFETY&EMER  RESP-2ND  S2012A 

Lieutenant,  (Fire  Department)  5,014  B 

Captain,  (Fire  Department)  5,725  B 

SubFund  Total: 


5,014 

5,725 


Program  Total: 
FIR  Department  Total: 


2015-2016  2016-2017 
FTE  FTE 


1.00  1.00 

1.00  1.00 

20.00  20.00 

20.00  20.00 


1.00  1.00 

1.00  1.00 

2.00  2.00 

2.00  2.00 

1,859.30  1,865.96 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

HRC  HUMAN  RIGHTS  COMMISSION 

Program: 

CAD  HUMAN  RIGHTS  COMMISSION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0112 

Board/Commission  Member,  Group  III 

4,000 

D 

4,120 

0.00 

0.00 

0962 

Department  Head  n 

5,460 

B 

6,968 

1.00 

1.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

0.00 

0.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

2991 

Coordinator,  Human  Rights 
Commission 

3,479 

B 

4,229 

4.00 

4.00 

2992 

Contract  Compliance  Officer  I 

3,117 

B 

3,788 

1.00 

1.00 

2996 

Rep,  Human  Rights  Commission 

2,862 

B 

3,479 

3.00 

3.00 

SubFund  Total: 

12.00 

12.00 

Program  Total: 

12.00 

12.00 

HRC 

Department  Total: 

12.00 

12.00 

163 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

HRD  HUMAN  RESOURCES 

Program:  FAR  WORKFORCE  DEVELOPMENT 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

1232 

Training  Officer 

2,896 

B 

3,520 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

0.00 

0.00 

1250 

Recruiter 

3,353 

B 

4,075 

1.00 

1.00 

SubFund  Total: 

3.00 

3.00 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

0922 

Manager  I 

3,547 

B 

4,527 

8.00 

8.00 

1230 

Instructional  Designer 

3,194 

B 

3,881 

1.00 

1.00 

1232 

Training  Officer 

2,896 

B 

3,520 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

2.00 

2.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

SubFund  Total: 

13.00 

13.00 

Program  Total: 

16.00 

16.00 

Program: 

FC4  EMPLOYEE  RELATIONS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1280 

Employee  Relations  Representative 

2,896 

B 

4,075 

3.00 

3.00 

1281 

Senior  Employee  Relations 
Representative 

3,714 

B 

4,514 

1.00 

1.00 

1282 

Manager,Employee  Relations  Division 

4,407 

B 

5,624 

1.00 

1.00 

1283 

Director,  Employee  Relations  Division 

5,809 

B 

7,414 

1.00 

1.00 

SubFund  Total: 

6.00 

6.00 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

1280 

Employee  Relations  Representative 

2,896 

B 

4,075 

1.00 

1.00 

1281 

Senior  Employee  Relations 
Representative 

3,714 

B 

4,514 

1.00 

1.54 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.00 

0.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

9979 

Labor  and  Employment  Advisor 

4,106 

B 

5,241 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.21 

9.66 

SubFund  Total: 

6.21 

14.20 

Program  Total: 

12.21 

20.20 

Program:  FC5  RECRUIT/  ASSESS/  CLIENT  SERVICES 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low  Type 

High 

FTE 

FTE 

HRD  HUMAN  RESOURCES 

Program: 

FC5  RECRUIT/  ASSESS/  CLIENT  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

4.00 

4.00 

1202 

Personnel  Clerk 

1,895 

B 

2,303 

7.00 

7.00 

1203 

Personnel  Technician 

2,297 

B 

2,793 

1.00 

1.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

21.00 

21.00 

1404 

Clerk 

1,702 

B 

2,069 

2.00 

2.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

0.00 

0.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.66 

0.65 

SubFund  Total: 

42.66 

42.65 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

2.00 

2.00 

1249 

Personnel  Trainee 

2,259 

B 

2,372 

10.00 

10.00 

1402 

Junior  Clerk 

1,565 

B 

1,899 

0.00 

0.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

SubFund  Total: 

14.00 

14.00 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

1233 

Equal  Employment  Opportunity 
Programs  Sp 

2,806 

B 

3,410 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

4.00 

4.00 

SubFund  Total: 

5.00 

5.00 

Program  Total: 

61.66 

61.65 

Program: 

FC8  EQUAL  EMPLOYMENT  OPPORTUNITY 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1231 

EEO  Programs  Senior  Specialist 

3,557 

B 

4,323 

8.77 

9.00 

1233 

Equal  Employment  Opportunity 

2,806 

B 

3,410 

2.00 

2.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

HRD  HUMAN  RESOURCES 


Program: 

FC8  EQUAL  EMPLOYMENT  OPPORTUNITY 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

Programs  Sp 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

SubFund  Total: 

13.77 

14.00 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

0923 

Manager  n 

3,807 

B 

4,859 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

SubFund  Total: 

2.00 

2.00 

Program  Total: 

15.77 

16.00 

Program: 

FCW  ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  n 

3,807 

B 

4,859 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0952 

Deputy  Director  n 

4,106 

B 

5,241 

1.00 

1.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

1.00 

1.00 

1042 

IS  Engineer- Journey 

3,649 

B 

4,591 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

0.00 

0.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491  . 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

2.00 

2.00 

1293 

Human  Resources  Director 

6,668 

B 

8,511 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.00 

0.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

0.00 

0.00 

9910 

Public  Service  Trainee 

0.00 

C 

0.00 

15.00 

15.00 

SubFund  Total: 

27.00 

27.00 

Program  Total: 

27.00 

27.00 

Program: 

FDE  WORKERS  COMPENSATION 

Subfund: 

2S  GSF  AAA  WORKERS'  COMPENSATION  FUND 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

HRD  HUMAN  RESOURCES 


Program:  FDE  WORKERS  COMPENSATION 

Subfund:  2S  GSF  AAA  WORKERS'  COMPENSATION  FUND 


1053 

IS  Business  Analyst-Senior 

3,409  B 

4,289 

1.00 

1.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353  B 

4,075 

1.00 

1.00 

1209 

Benefits  Technician 

2,004  B 

2,435 

7.00 

7.00 

1244 

Senior  Personnel  Analyst 

3,353  B 

4,075 

0.00 

0.00 

1402 

Junior  Clerk 

1,565  B 

1,899 

0.00 

0.00 

1404 

Clerk 

1,702  B 

2,069 

4.00 

4.00 

1424 

Clerk  Typist 

1,769  B 

2,151 

1.00 

1.00 

1636 

Health  Care  Billing  Clerk  n 

2,242  B 

2,726 

1.00 

1.00 

1654 

Accountant  III 

3,087  B 

3,752 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094  B 

2,545 

0.00 

0.00 

1822 

Administrative  Analyst 

2,752  B 

3,346 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208  B 

3,899 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230  B 

2,711 

1.00 

1.00 

1842 

Management  Assistant 

2,533  B 

3,080 

1.00 

1.00 

8141 

Worker's  Compensation  Adjuster 

2,752  B 

3,346 

26.00 

26.00 

8165 

Worker's  Compensation  Supervisor  I 

3,493  B 

4,246 

6.00 

6.00 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

0.68 

0.66 

SubFund  Total: 

57.68 

57.66 

Program  Total: 

57.68 

57.66 

Program: 

FH1  CLASS  AND  COMPENSATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1244 

Senior  Personnel  Analyst 

3,353  B 

4,075 

0.00 

0.00 

1282 

Manager, Employee  Relations  Division 

4,407  B 

5,624 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208  B 

3,899 

2.00 

2.00 

SubFund  Total: 

3.00 

3.00 

Program  Total: 

3.00 

3.00 

HRD  Department  Total: 

193.32 

201.51 

167 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

HSS  HEALTH  SERVICE  SYSTEM 

Program: 

FEE  HEALTH  SERVICE  SYSTEM 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

3.00 

3.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

2.00 

2.00 

0963 

Department  Head  III 

5,809 

B 

7,414 

1.00 

1.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

1.00 

1.00 

1209 

Benefits  Technician 

2,004 

B 

2,435 

3.00 

3.00 

1210 

Benefits  Analyst 

2,377 

B 

2,890 

14.00 

14.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

2.00 

2.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

0.00 

0.00 

1652 

Accountant  II 

2,551 

B 

3,101 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1802 

Research  Assistant 

2,274 

B 

2,764 

1.00 

1.00 

1813 

Senior  Benefits  Analyst 

2,874 

B 

3,493 

4.00 

4.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1827 

Administrative  Services  Manager 

3,241 

B 

3,940 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

2593 

Health  Program  Coordinator  III 

3,194 

B 

3,881 

2.00 

2.00 

2594 

Employee  Assistance  Counselor 

2,933 

B 

3,566 

1.77 

2.00 

2595 

Senior  Employee  Assistance  Counselor 

3,064 

B 

3,724 

1.00 

1.00 

2820 

Senior  Health  Program  Planner 

3,327 

B 

4,044 

.1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.11 

0.12 

SubFund  Total: 

52.88 

53.12 

Subfund: 

7Q  HSS  ADM  HSS  ADMINISTRATION  GF  SUPPORT  FD 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 


Job  Code 

Title 

Low  Type 

High 

FTE 

FTE 

HSS  HEALTH  SERVICE  SYSTEM 

Program: 

FEE 

HEALTH  SERVICE  SYSTEM 

Subfund: 

7Q  HSS  ADM 

HSS  ADMINISTRATION  GF  SUPPORT  FD 

2822 

Health  Educator 

2,953  B 

3,589 

0.77 

1.00 

SubFund  Total: 

2.77 

3.00 

Program  Total: 

55.65 

56.12 

HSS  Department  Total: 

55.65 

56.12 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

JUV  JUVENILE  PROBATION 

Program: 

AKC  PROBATION  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1426 

Senior  Cleric  Typist 

1,941 

B 

2,360 

4.00 

4.00 

1430 

Transcriber  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1444 

Secretary  I 

1,849 

B 

2,247 

2.00 

2.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.77 

2.00 

2910 

Social  Worker 

2,178 

B 

2,647 

2.00 

2.00 

8414 

Sprv  Probation  Officer,  Juvenile  Court 

3,493 

B 

4,246 

7.00 

7.00 

8415 

Sr  Supv  Probation  Officer,  Juvenile’ 
Prob 

3,844 

B 

4,672 

0.00 

0.00 

8416 

Director,  Probation  Services 

3,547 

B 

4,527 

1.00 

1.00 

8444 

Deputy  Probation  Officer 

2,349 

B 

3,809 

32.10 

32.10 

8530 

Deputy  Probation  Officer  (SFERS) 

2,349 

B 

3,809 

1.00 

1.00 

8532 

Sprv  Prob  Ofc,  Juv  Crt  (SFERS) 

3,493 

B 

4,246 

1.00 

1.00 

8540 

Sr  Sprv  Prob  Ofc,  Juv  Prb  (SFERS) 

3,844 

B 

4,672 

1.00 

1.00 

SubFund  Total: 

55.87 

56.10 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.77 

1.00 

2910 

Social  Worker 

2,178 

B 

2,647 

1.00 

1.00 

8444 

Deputy  Probation  Officer 

2,349 

B 

3,809 

21.90 

21.90 

SubFund  Total: 

24.67 

24.90 

Subfund: 

2S  PPF  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

8321 

Counselor,  Log  Cabin  Ranch 

2,348 

B 

2,855 

3.00 

4.00 

8322 

Senior  Counselor,  Juvenile  Hall 

2,827 

B 

3,436 

1.00 

1.00 

8326 

Assistant  Director,  Log  Cabin  Ranch 

2,806 

B 

3,410 

1.00 

1.00 

8444 

Deputy  Probation  Officer 

2,349 

B 

3,809 

1.00 

1.00 

8564 

Counselor,  Log  Cabin  Ranch  (SFERS) 

2,348 

B 

2,855 

1.00 

1.00 

9708 

Employment  & Training  Specialist  VI 

3,799 

B 

4,617 

0.77 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.15 

1.12 

SubFund  Total: 

8.92 

10.12 

Program  Total: 

89.46 

91.12 

Program:  AKE  JUVENILE  HALL 

Subfund:  1GAGFAAA  GF-NON-PROJECT-CONTROLLED 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

JUV  JUVENILE  PROBATION 

Program: 

AKE  JUVENILE  HALL 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

0.75 

0.75 

1444 

Secretary  I 

1,849 

B 

2,247 

2.00 

2.00 

2604 

Food  Service  Worker 

1,543 

B 

1,965 

6.00 

6.00 

2620 

Food  Service  Manager  Administrator 

2,647 

B 

3,217 

1.00 

1.00 

2654 

Cook 

2,063 

B 

2,507 

4.00 

4.00 

2708 

Custodian 

1,778 

B 

2,161 

1.00 

1.00 

2770 

Senior  Laundry  Worker 

1,727 

B 

2,099 

2.00 

2.00 

8318 

Counselor  II 

2,627 

B 

3,193 

8.00 

8.00 

8320 

Counselor,  Juvenile  Hall 

2,183 

B 

2,654 

62.25 

62.25 

8322 

Senior  Counselor,  Juvenile  Hall 

2,827 

B 

3,436 

11.00 

11.00 

8324 

Supervising  Counselor,  Juvenile  Court 

2,910 

B 

3,537 

1.00 

1.00 

8562 

Counselor,  Juvenile  Hall  (SFERS) 

2,183 

B 

2,654 

13.00 

13.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

7.11 

6.90 

SubFund  Total: 

121.11 

120.90 

Program  Total: 

121.11 

120.90 

Program: 

AKF  LOG  CABIN  RANCH 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1444 

Secretary  I 

1,849 

B 

2,247 

1.00 

1.00 

2654 

Cook 

2,063 

B 

2,507 

2.00 

2.00 

7341 

Stationary  Engineer,  Water  Treatment 
Pla 

3,583 

B 

3,583 

1.00 

1.00 

7524 

Institution  Utility  Worker 

1,698 

B 

2,063 

1.00 

1.00 

8321 

Counselor,  Log  Cabin  Ranch 

2,348 

B 

2,855 

12.00 

11.00 

8322 

Senior  Counselor,  Juvenile  Hall 

2,827 

B 

3,436 

3.00 

3.00 

8330 

Director,  Log  Cabin  Ranch 

3,547 

B 

4,527 

0.00 

0.00 

8564 

Counselor,  Log  Cabin  Ranch  (SFERS) 

2,348 

B 

2,855 

2.00 

2.00 

8576 

Dir,  Log  Cabin  Ranch  (SFERS) 

3,547 

B 

4,527 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.88 

0.86 

SubFund  Total: 

23.88 

22.86 

Program  Total: 

23.88 

22.86 

Program:  ASC  ADMINISTRATION 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

JUV  JUVENILE  PROBATION 

Program: 

ASC  ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0111 

Board/Commission  Member,  Group  II 

2,000 

D 

2,060 

0.00 

0.00 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

2.00 

2.00 

0963 

Department  Head  III 

5,809 

B 

7,414 

1.00 

1.00 

1003 

IS  Operator-Senior 

2,215 

B 

2,693 

0.00 

0.00 

1024 

IS  Administrator-Supervisor 

3,608 

B 

4,385 

1.00 

1.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

.1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

2.00 

2.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1549 

Secretary,  Juvenile  Probation 
Commission 

2,514 

B 

3,056 

0.50 

0.50 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1936 

Senior  Storekeeper 

1,985 

B 

2,412 

1.00 

1.00 

2708 

Custodian 

1,778 

B 

2,161 

4.00 

4.00 

2716 

Custodial  Assistant  Supervisor 

1,955 

B 

2,377 

1.00 

1.00 

4321 

Cashier  II 

1,895 

B 

2,303 

1.00 

1.00 

6138 

Industrial  Hygienist 

3,734 

B 

4,539 

1.00 

1.00 

7120 

Buildings  And  Grounds  Maintenance 
Superi 

4,731 

B 

4,731 

1.00 

1.00 

7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

7.00 

7.00 

7524 

Institution  Utility  Worker 

1,698 

B 

2,063 

4.00 

4.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.31 

0.30 

SubFund  Total: 

43.81 

43.80 

Program  Total: 

43.81 

43.80 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Tide 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

JUV  JUVENILE  PROBATION 

Program: 

FAL  CHILDREN'S  BASELINE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1444 

Secretary  I 

1,849 

B 

2,247 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

9706 

Employment  & Training  Specialist  V 

3,199 

B 

3,888 

1.00 

1.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

1.00 

1.00 

SubFund  Total: 

4.00 

4.00 

Program  Total: 

4.00 

4.00 

JUV 

Department  Total: 

282.26 

282.68 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

LIB  PUBLIC  LIBRARY 

Program: 

EEF  MAIN  PROGRAM 

Subfund: 

2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

1436 

Braillist 

1,858 

B 

2,258 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

0.00 

0.00 

3602 

Library  Page 

1,584 

B 

1,923 

54.00 

54.00 

3610 

Library  Assistant 

1,941 

B 

2,360 

18.48 

18.48 

3616 

Library  Technical  Assistant  I 

2,287 

B 

2,779 

25.50 

25.50 

3618 

Library  Technical  Assistant  II 

2,483 

B 

3,018 

10.00 

10.00 

3630 

Librarian  I 

2,660 

B 

3,234 

44.83 

44.83 

3632 

Librarian  II 

2,946 

B 

3,581 

15.00 

15.00 

3634 

Librarian  III 

3,248 

B 

3,948 

7.00 

7.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.30 

1.26 

SubFund  Total: 

179.11 

179.07 

Program  Total: 

179.11 

179.07 

Program: 

EEG  BRANCH  PROGRAM 

Subfund: 

2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

3602 

Library  Page 

1,584 

B 

1,923 

76.00 

76.00 

3610 

Library  Assistant 

1,941 

B 

2,360 

39.50 

39.50 

3616 

Library  Technical  Assistant  I 

2,287 

B 

2,779 

29.50 

29.50 

3618 

Library  Technical  Assistant  II 

2,483 

B 

3,018 

17.00 

17.00 

3630 

Librarian  I 

2,660 

B 

3,234 

30.00 

30.00 

3632 

Librarian  II 

2,946 

B 

3,581 

20.00 

20.00 

3634 

Librarian  III 

3,248 

B 

3,948 

5.00 

5.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

5.10 

5.10 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.61 

2.53 

SubFund  Total: 

226.71 

226.63 

Program  Total: 

226.71 

226.63 

Program: 

EGD  COLLECTION  TECHNICAL  SERVICES 

Subfund: 

2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code  Title 


2015-2016  2016-2017 

Low  Type  High  FTE  FTE 


UB  PUBLIC  LIBRARY 


Program:  EGD  COLLECTION  TECHNICAL  SERVICES 

Subfund:  2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 


3602 

Library  Page 

1,584 

B 

1,923 

4.50 

4.50 

3610 

Ubrary  Assistant 

1,941 

B 

2,360 

11.50 

11.50 

3616 

Library  Technical  Assistant  I 

2,287 

B 

2,779 

15.20 

15.20 

3618 

Library  Technical  Assistant  II 

2,483 

B 

3,018 

6.00 

6.00 

3630 

Librarian  I 

2,660 

B 

3,234 

14.00 

14.00 

3632 

Librarian  II 

2,946 

B 

3,581 

5.00 

5.00 

3634 

Librarian  III 

3,248 

B 

3,948 

2.00 

2.00 

7416 

Book  Repairer 

1,853 

B 

2,252 

3.00 

3.00 

7418 

Senior  Book  Repairer 

2,242 

B 

2,726 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.06 

0.05 

SubFund  Total: 

64.26 

64.25 

Program  Total: 

64.26 

64.25 

Program: 

EGF  COMMUNITY  PARTNERSHIPS  AND  PROGRAMMING 

Subfund: 

2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

3.00 

3.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

3374 

Volunteer/Outreach  Coordinator 

2,418 

B 

2,940 

1.00 

1.00 

3520 

Museum  Preparator 

1,818 

B 

2,209 

1.00 

1.00 

3541 

Curator  I 

2,023 

B 

2,459 

1.00 

1.00 

3542 

Curator  II 

2,472 

B 

3,005 

2.00 

2.00 

3610 

Library  Assistant 

1,941 

B 

2,360 

1.00 

1.00 

3630 

Librarian  I 

2,660 

B 

3,234 

2.00 

2.00 

3632 

Librarian  II 

2,946 

B 

3,581 

1.00 

1.00 

3634 

Librarian  III 

3,248 

B 

3,948 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.06 

0.05 

SubFund  Total: 

15.06 

15.05 

Program  Total: 

15.06 

15.05 

Program: 

EGG  INFORMATION  TECHNOLOGY 

Subfund: 

2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

1042 

IS  Engineer- Journey 

3,649 

B 

4,591 

3.00 

3.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

175 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

LIB  PUBLIC  LIBRARY 

Program: 

EGG  INFORMATION  TECHNOLOGY 

Subfund: 

2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1062 

IS  Programmer  Analyst 

2,543 

B 

3,199 

2.00 

2.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

8.00 

8.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

1.00 

1.00 

1766 

Media  Production  Technician 

2,019 

B 

2,454 

1.00 

1.00 

1771 

Media  Production  Specialist 

2,297 

B 

2,793 

1.00 

1.00 

1773 

Media  Training  Specialist 

2,953 

B 

3,589 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

3602 

Library  Page 

1,584 

B 

1,923 

1.00 

1.00 

3610 

Library  Assistant 

1,941 

B 

2,360 

1.50 

1.50 

3616 

Library  Technical  Assistant  I 

2,287 

B 

2,779 

3.50 

3.50 

3630 

Librarian  I 

2,660 

B 

3,234 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.06 

0.05 

SubFund  Total: 

30.06 

30.05 

Program  Total: 

30.06 

30.05 

Program: 

EGH  FACIUTES 

Subfund: 

2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1926 

Senior  Materials  And  Supplies 
Supervisor 

1,918 

B 

2,332 

1.00 

1.00 

2708 

Custodian 

1,778 

B 

2,161 

41.50 

41.50 

2716 

Custodial  Assistant  Supervisor 

1,955 

B 

2,377 

3.00 

3.00 

2718 

Custodial  Supervisor 

2,156 

B 

2,621 

1.00 

1.00 

2720 

Janitorial  Services  Supervisor 

2,377 

B 

2,890 

1.00 

1.00 

3602 

Library  Page 

1,584 

B 

1,923 

2.00 

2.00 

3610 

Library  Assistant 

1,941 

B 

2,360 

0.00 

0.00 

3616 

Library  Technical  Assistant  I 

2,287 

B 

2,779 

0.00 

0.00 

3618 

Library  Technical  Assistant  II 

2,483 

B 

3,018 

0.00 

0.00 

7120 

Buildings  And  Grounds  Maintenance 

4,731 

B 

4,731 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

LIB  PUBLIC  LIBRARY 

Program:  EGH  FACILITES 

Subfund:  2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 


Superi 


7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

7.00 

7.00 

7344 

Carpenter 

2,726 

B 

3,313 

1.00 

1.00 

7345 

Electrician 

3,064 

B 

3,724 

1.00 

1.00 

7346 

Painter 

2,507 

B 

3,047 

1.00 

1.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

0.00 

0.00 

7514 

General  Laborer 

2,009 

B 

2,442 

1.00 

1.00 

8207 

Building  And  Grounds  Patrol  Officer 

1,985 

B 

2,412 

16.50 

16.50 

8211 

Supervising  Building  and  Grounds 
Patrol 

2,135 

B 

2,596 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.11 

1.07 

SubFund  Total: 

85.11 

85.07 

Program  Total: 

85.11 

85.07 

Program: 

EIB  LIBRARY  ADMINISTRATION 

Subfund: 

2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

0964 

Department  Head  IV 

6,668 

B 

8,511 

1.00 

1.00 

1202 

Personnel  Clerk 

1,895 

B 

2,303 

1.00 

1.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

2.00 

2.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

1.00 

1.00 

1232 

Training  Officer 

2,896 

B 

3,520 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

3.00 

3.00 

1314 

Public  Relations  Officer 

3,027 

B 

3,679 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1544 

Secretary,  Library  Commission 

3,056 

B 

3,714 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

LIB  PUBLIC  LIBRARY 

Program: 

EIB  LIBRARY  ADMINISTRATION 

Subfund: 

2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 

1654 

Accountant  III 

3,087 

B 

3,752 

2.00 

2.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

3602 

Library  Page 

1,584 

B 

1,923 

0.50 

0.50 

3610 

Library  Assistant 

1,941 

B 

2,360 

0.50 

0.50 

3616 

Library  Technical  Assistant  I 

2,287 

B 

2,779 

1.00 

1.00 

5320 

Illustrator  And  Art  Designer 

2,614 

B 

3,178 

1.00 

1.00 

5322 

Graphic  Artist 

2,014 

B 

2,449 

1.50 

1.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.11 

1.07 

SubFund  Total: 

33.61 

33.57 

Program  Total: 

33.61 

33.57 

Program: 

FAL  CHILDREN’S  BASELINE 

Subfund: 

2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

3602 

Library  Page 

1,584 

B 

1,923 

4.50 

4.50 

3610 

Library  Assistant 

1,941 

B 

2,360 

0.60 

0.60 

3616 

Library  Technical  Assistant  I 

2,287 

B 

2,779 

2.00 

2.00 

3630 

Librarian  I 

2,660 

B 

3,234 

46.50 

46.50 

3632 

Librarian  II 

2,946 

B 

3,581 

17.00 

17.00 

3634 

Librarian  III 

3,248 

B 

3,948 

2.00 

2.00 

9912 

Public  Service  Aide  - Technical 

1,008 

B 

1,220 

0.50 

0.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.18 

0.15 

SubFund  Total: 

74.28 

74.25 

Program  Total: 

74.28 

74.25 

Program: 

FAY  TRANSITIONAL-AGED  YOUTH  BASELINE 

Subfund: 

2S  LIB  NPR  PUBLIC  LIBRARY  PRESERVATION  FUND 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.81 

1.75 

SubFund  Total: 

1.81 

1.75 

Program  Total: 

1.81 

1.75 

LIB  Department  Total: 

710.01 

709.69 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code  Title  Low 


LLB  LAW  LIBRARY 


Program: 

EEA 

LAW  LIBRARY 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

0170 

Assistant  Law  Librarian  5,000 

0180 

Law  Librarian 

6,808 

0190 

Bookbinder 

3,293 

Type 


B 

B 

B 


SubFund  Total: 


High 


5,000 

6,808 

3,293 


Program  Total: 
LLB  Department  Total: 


2015-2016  2016-2017 
FTE  FTE 


1.00  1.00 

1.00  1.00 

1.00  1.00 

3.00  3.00 

3.00  3.00 

3.00  3.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BE1  ADMINISTRATION 

Subfund: 

5M  AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 

1041 

IS  Engineer-Assistant 

3,2% 

B 

4,144 

1.00 

1.00 

1091 

IT  Operations  Support  Administrator  I 

1,932 

B 

2,348 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

3.00 

3.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

6.00 

6.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

2.00 

2.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.00 

2.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

2.00 

2.00 

1929 

Parts  Storekeeper 

2,094 

B 

2,545 

31.00 

31.00 

1931 

Senior  Parts  Storekeeper 

2,274 

B 

2,764 

5.00 

5.00 

1935 

Principal  Parts  Storekeeper 

2,388 

B 

2,902 

2.00 

2.00 

1937 

Supervising  Parts  Storekeeper 

2,507 

B 

3,047 

1.00 

1.00 

1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

4.00 

4.00 

1950 

Assistant  Purchaser 

2,161 

B 

2,627 

11.00 

11.00 

9110 

Fare  Collections  Receiver 

1,975 

B 

2,401 

44.00 

44.00 

9116 

Senior  Fare  Collections  Receiver 

2,287 

B 

2,779 

13.00 

13.00 

9117 

Principal  Fare  Collections  Receiver 

2,874 

B 

3,493 

2.00 

2.00 

9118 

Transit  Revenue  Supervisor 

2,989 

B 

3,633 

1.00 

1.00 

9122 

Transit  Information  Clerk 

2,156 

B 

2,621 

2.00 

2.00 

9124 

Senior  Transit  Information  Clerk 

2,252 

B 

2,737 

1.00 

1.00 

9141 

Transit  Manager  II 

3,826 

B 

4,650 

1.00 

1.00 

9172 

Manager  II,  Municipal  Transportation 
Age 

3,547 

B 

4,527 

2.00 

2.00 

9174 

Manager  IV,  Municipal  Transportation 

4,106 

B 

5,241 

2.00 

2.00 

Age 


180 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BE1  ADMINISTRATION 

Subfund: 

5M  AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 

9177 

Manager  III,  Municipal  Transportation 
Ag 

3,807 

B 

4,859 

1.00 

1.00 

9180 

Manager  VI,  Municipal  Transportation 
Age 

4,753 

B 

6,067 

1.00 

1.00 

9181 

Manager  VII,  Municipal  Transportation 
Ag 

5,101 

B 

6,510 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.89 

2.80 

SubFund  Total: 

154.89 

154.80 

Subfund: 

5M  AAA  OHF  MTA-GENERAL  ADMINISTRATION  OVERHEAD  FUND 

01 14 

Board/Commission  Member,  Group  V 

8,000 

M 

8,240 

0.00 

0.00 

1041 

IS  Engineer-Assistant 

3,296 

B 

4,144 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

5.00 

5.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

2.00 

2.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

17.00 

17.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

5.00 

5.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

2.00 

2.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

2.00 

2.00 

1202 

Personnel  Clerk 

1,895 

B 

2,303 

3.00 

3.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

6.00 

6.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

6.00 

6.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

8.00 

8.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

3.00 

3.00 

1231 

EEO  Programs  Senior  Specialist 

3,557 

B 

4,323 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

16.00 

16.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

8.00 

8.00 

1246 

Principal  Personnel  Analyst 

3,978 

B 

4,835 

1.00 

1.00 

1310 

Public  Relations  Assistant 

1,918 

B 

2,332 

2.00 

2.00 

1312 

Public  Information  Officer 

2,539 

B 

3,087 

3.00 

3.00 

1314 

Public  Relations  Officer 

3,027 

B 

3,679 

5.00 

5.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1410 

Chief  Clerk 

2,672 

B 

3,248 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 


Program:  BE1  ADMINISTRATION 

Subfund:  5M  AAA  OHF  MTA-GENERAL  ADMINISTRATION  OVERHEAD  FUND 


1444 

Secretary  I 

1,849 

B 

2,247 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

4.00 

4.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

2.00 

2.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

3.00 

3.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

4.00 

4.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

8.00 

8.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

8.00 

8.00 

1652 

Accountant  II 

2,551 

B 

3,101 

5.00 

5.00 

1654 

Accountant  III 

3,087 

B 

3,752 

9.00 

9.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

3.00 

3.00 

1770 

Photographer 

2,074 

B 

2,521 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

3.00 

3.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

11.00 

11.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

10.00 

10.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

3.00 

3.00 

5320 

Illustrator  And  Art  Designer 

2,614 

B 

3,178 

2.00 

2.00 

9151 

Real  Estate  Development  Manager 

3,957 

B 

4,810 

1.00 

1.00 

9172 

Manager  II,  Municipal  Transportation 
Age 

3,547 

B 

4,527 

8.00 

8.00 

9174 

Manager  IV,  Municipal  Transportation 
Age 

4,106 

B 

5,241 

12.00 

12.00 

9177 

Manager  III,  Municipal  Transportation 
Ag 

3,807 

B 

4,859 

3.00 

3.00 

9179 

Manager  V,  Municipal  Transportation 
Agen 

4,407 

B 

5,624 

6.00 

6.00 

9180 

Manager  VI,  Municipal  Transportation 
Age 

4,753 

B 

6,067 

2.00 

2.00 

9181 

Manager  VII,  Municipal  Transportation 
Ag 

5,101 

B 

6,510 

1.00 

1.00 

9182 

Manager  VIII,  Municipal  Transporation 
Ag 

5,460 

B 

6,968 

2.50 

2.50 

9183 

Deputy  Director  I,  Municipal 

5,809 

B 

7,414 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program:  BE1  ADMINISTRATION 

Subfund:  5M  AAA  OHF  MTA-GENERAL  ADMINISTRATION  OVERHEAD  FUND 

Transportat 


9186 

General  Manager,  Public 
Transportation  D 

11,647 

B 

11,647 

1.00 

1.00 

9187 

Deputy  Director  n Municipal 
Transportat 

6,187 

B 

7,896 

2.00 

2.00 

9190 

Board  Secretary,  Municipal 
Transportatio 

4,407 

B 

5,624 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

9.89 

9.58 

SubFund  Total: 

233.39 

233.08 

Subfund: 

5M  AAA  PSF  MUNI  RAILWAY  PERSONNEL  FUND 

1402 

Junior  Clerk 

1,565 

B 

1,899 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

6.00 

6.00 

1652 

Accountant  II 

2,551 

B 

3,101 

4.00 

4.00 

1654 

Accountant  III 

3,087 

B 

3,752 

5.00 

5.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

4.00 

4.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

5.00 

5.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

4.00 

4.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

13.00 

13.00 

2978 

Contract  Compliance  Officer  II 

4,082 

B 

4,961 

4.00 

4.00 

2992 

Contract  Compliance  Officer  I 

3,117 

B 

3,788 

2.00 

2.00 

5289 

Transit  Planner  III 

3,337 

B 

4,056 

1.00 

1.00 

9172 

Manager  II,  Municipal  Transportation 
Age 

3,547 

B 

4,527 

1.00 

1.00 

9174 

Manager  IV,  Municipal  Transportation 
Age 

4,106 

B 

5,241 

2.00 

2.00 

9177 

Manager  III,  Municipal  Transportation 
Ag 

3,807 

B 

4,859 

1.00 

1.00 

9179 

Manager  V,  Municipal  Transportation 
Agen 

4,407 

B 

5,624 

1.00 

1.00 

9181 

Manager  VII,  Municipal  Transportation 
Ag 

5,101 

B 

6,510 

2.00 

2.00 

9182 

Manager  VIII,  Municipal  Transporation 
Ag 

5,460 

B 

6,968 

1.50 

1.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.76 

2.68 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BE1  ADMINISTRATION 

Subfund: 

5M  AAA  PSF  MUNI  RAILWAY  PERSONNEL  FUND 

SubFund  Total: 

62.26 

62.18 

Program  Total: 

450.54 

450.06 

Program: 

BE2  PARKING  & TRAFFIC 

Subfund: 

5N  AAA  AAA  PTC-OPERATING-NON-PROJ-CONTROLLED  FD 

1406 

Senior  Clerk 

1,765 

B 

2,145 

7.00 

7.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

4.00 

4.00 

1410 

Chief  Clerk 

2,672 

B 

3,248 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

7.00 

7.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.00 

3.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

4.00 

4.00 

1936 

Senior  Storekeeper 

1,985 

B 

2,412 

2.00 

2.00 

1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

1.00 

1.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

5.00 

5.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

5.00 

5.00 

5211 

Engineer/ Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

3.00 

3.00 

5212 

Engineer/Architect  Prindpal 

5,722 

B 

6,955 

2.00 

2.00 

5241 

Engineer 

4,258 

B 

5,176 

4.00 

4.00 

5288 

Transit  Planner  II 

2,813 

B 

3,418 

1.00 

1.00 

5289 

Transit  Planner  III 

3,337 

B 

4,056 

1.00 

1.00 

5290 

Transit  Planner  IV 

3,957 

B 

4,810 

1.00 

1.00 

5302 

Traffic  Survey  Technician 

2,326 

B 

2,827 

12.00 

12.00 

5303 

Supervisor,  Traffic  And  Street  Signs 

3,056 

B 

3,714 

3.00 

3.00 

5306 

Traffic  Sign  Manager 

3,618 

B 

4,397 

1.00 

1.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

2.00 

2.00 

6231 

Senior  Street  Inspector 

2,910 

B 

3,537 

2.00 

2.00 

7242 

Painter  Supervisor  I 

2,847 

B 

3,653 

3.00 

3.00 

7243 

Parking  Meter  Repairer  Supervisor  I 

2,685 

B 

3,263 

4.00 

4.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BE2  PARKING  & TRAFFIC 

Subfund: 

5N  AAA  AAA  PTC-OPERATING-NON-PROJ-CONTROLLED  FD 

7258 

Maintenance  Machinist  Supervisor  I 

4,121 

B 

4,121 

1.00 

1.00 

7332 

Maintenance  Machinist 

2,660 

B 

3,234 

3.00 

3.00 

7346 

Painter 

2,507 

B 

3,047 

14.00 

14.00 

7432 

Electrical  Line  Helper 

2,527 

B 

3,072 

2.00 

2.00 

7444 

Parking  Meter  Repairer 

2,309 

B 

2,806 

21.00 

21.00 

7457 

Sign  Worker 

2,130 

B 

2,589 

23.00 

23.00 

8167 

Parking  Hearing  Examiner 

2,997 

B 

3,643 

8.00 

8.00 

8168 

Parking  Hearing  Supervisor 

3,426 

B 

4,164 

1.00 

1.00 

8214 

Parking  Control  Officer 

1,895 

B 

2,371 

1.00 

1.00 

9145 

Traffic  Signal  Electrician 

4,088 

B 

4,088 

16.00 

16.00 

9147 

Traffic  Signal  Electrician  Supervisor  I 

4,593 

B . 

4,593 

1.00 

1.00 

9149 

Traffic  Signal  Electrician  Supervisor  n 

5,131 

B 

5,131 

1.00 

1.00 

9172 

Manager  II,  Municipal  Transportation 
Age 

3,547 

B 

4,527 

7.00 

7.00 

9174 

Manager  IV,  Municipal  Transportation 
Age 

4,106 

B 

5,241 

2.00 

2.00 

9177 

Manager  III,  Municipal  Transportation 
Ag 

3,807 

B 

4,859 

2.00 

2.00 

9179 

Manager  V,  Municipal  Transportation 
Agen 

4,407 

B 

5,624 

1.00 

1.00 

9180 

Manager  VI,  Municipal  Transportation 
Age 

4,753 

B 

6,067 

2.00 

2.00 

9187 

Deputy  Director  II  Municipal 
Transportat 

6,187 

B 

7,896 

1.00 

1.00 

9504 

Permit  and  Citation  Clerk 

2,161 

B 

2,627 

18.00 

18.00 

9506 

Senior  Permit  and  Citation  Clerk 

2,371 

B 

2,882 

20.00 

20.00 

9508 

Principal  Permit  and  Citation  Clerk 

2,582 

B 

3,138 

8.00 

8.00 

TEMPM  Temporary  - Miscellaneous  0.00  B 0.00  29.80  28.92 


SubFund  Total:  267.80  266.92 

Subfund:  5N  AAA  PSF  PARKING  & TRAFFIC  PERSONNEL  FUND 


5203 

Assistant  Engineer 

3,162 

B 

3,844 

6.00 

6.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

5.00 

5.00 

5211 

Engi  neer/Architect/Landsca  pe 
Architect  S 

4,929 

B 

5,991 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

4.00 

4.00 

5302 

Traffic  Survey  Technician 

2,326 

185 

B 

2,827 

3.00 

3.00 

Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BE2  PARKING  & TRAFFIC 

Subfund: 

5N  AAA  PSF  PARKING  & TRAFFIC  PERSONNEL  FUND 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

1.00 

1.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

1.00 

1.00 

7346 

Painter 

2,507 

B 

3,047 

16.00 

16.00 

7432 

Electrical  Line  Helper 

2,527 

B 

3,072 

2.00 

2.00 

7457 

Sign  Worker 

2,130 

B 

2,589 

2.00 

2.00 

9145 

Traffic  Signal  Electrician 

4,088 

B 

4,088 

6.00 

6.00 

9147 

Traffic  Signal  Electrician  Supervisor  I 

4,593 

B 

4,593 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.02 

0.02 

SubFund  Total: 

48.02 

48.02 

Program  Total: 

315.82 

314.94 

Program: 

BE3  SECURITY,  SAFETY,  TRAINING  & ENFORCEMENT 

Subfund: 

5M  AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 

1406 

Senior  Clerk 

1,765 

B 

2,145 

5.00 

5.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

2.00 

2.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

1.00 

1.00 

8121 

Fare  Inspections 
Supervisor/Investigator 

2,758 

B 

3,353 

10.00 

10.00 

8602 

Emergency  Services  Coordinator  II 

2,813 

B 

3,418 

1.00 

1.00 

9132 

Transit  Fare  Inspector 

2,069 

B 

2,514 

60.00 

60.00 

9139 

Transit  Supervisor 

2,868 

B 

3,486 

60.00 

60.00 

9140 

Transit  Manager  I 

3,387 

B 

4,117 

6.00 

6.00 

9141 

Transit  Manager  II 

3,826 

B 

4,650 

1.00 

1.00 

9172 

Manager  II,  Municipal  Transportation 
Age 

3,547 

B 

4,527 

1.00 

1.00 

9174 

Manager  IV,  Municipal  Transportation 
Age 

4,106 

B 

5,241 

3.00 

3.00 

9179 

Manager  V,  Municipal  Transportation 
Agen 

4,407 

B 

5,624 

1.00 

1.00 

9183 

Deputy  Director  I,  Municipal 

5,809 

B 

7,414 

1.00 

1.00 

Transportat 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BE3  SECURITY,  SAFETY,  TRAINING  & ENFORCEMENT 

Subfund: 

5M  AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 

9520 

Transportation  Safety  Specialist 

3,566 

B 

4,334 

10.00 

10.00 

9708 

Employment  & Training  Specialist  VI 

3,799 

B 

4,617 

1.00 

1.00 

9910 

Public  Service  Trainee 

0.00 

C 

0.00 

1.00 

1.00 

9914 

Public  Service  Aide  - Administration 

1,440 

B 

1,440 

3.00 

3.00 

9916 

Public  Service  Aide  - Public  Works 

1,102 

B 

1,291 

33.00 

33.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

16.87 

16.37 

SubFund  Total: 

221.87 

221.37 

Subfund: 

5M  AAA  OHF  MTA-GENERAL  ADMINISTRATION  OVERHEAD  FUND 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

2.00 

2.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

5177 

Safety  Officer 

4,117 

B 

5,005 

2.00 

2.00 

6130 

Safety  Analyst 

3,734 

B 

4,539 

4.00 

4.00 

8121 

Fare  Inspections 
Supervisor/Investigator 

2,758 

B 

3,353 

1.00 

1.00 

9174 

Manager  IV,  Municipal  Transportation 
Age 

4,106 

B 

5,241 

1.00 

1.00 

9179 

Manager  V,  Municipal  Transportation 
Agen 

4,407 

B 

5,624 

1.00 

1.00 

SubFund  Total: 

14.00 

14.00 

Subfund: 

5N  AAA  AAA  PTC-OPERATING-NON-PROJ-CONTROLLED  FD 

1091 

IT  Operations  Support  Administrator  I 

1,932 

B 

2,348 

2.00 

2.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1704 

Communications  Dispatcher  I 

1,881 

B 

2,287 

15.00 

15.00 

1705 

Communications  Dispatcher  II 

2,084 

B 

2,533 

6.00 

6.00 

1708 

Senior  Telephone  Operator 

1,862 

B 

2,264 

3.00 

3.00 

1934 

Storekeeper 

1,862 

B 

2,264 

2.00 

2.00 

5288 

Transit  Planner  II 

2,813 

B 

3,418 

1.00 

1.00 

7410 

Automotive  Service  Worker 

2,009 

B 

2,442 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BE3  SECURITY,  SAFETY, 

TRAINING  & ENFORCEMENT 

Subfund: 

5N  AAA  AAA  PTC-OPERATING-NON-PROJ-CONTROLLED  FD 

8214 

Parking  Control  Officer 

1,895 

B 

2,371 

299.00 

299.00 

8216 

Senior  Parking  Control  Officer 

2,264 

B 

2,835 

34.00 

34.00 

8219 

Parking  Enforcement  Administrator 

2,997 

B 

3,643 

3.00 

3.00 

9179 

Manager  V,  Municipal  Transportation 
Agen 

4,407 

B 

5,624 

1.00 

1.00 

9182 

Manager  VIII,  Municipal  Transporation 
Ag 

5,460 

B 

6,968 

1.00 

1.00 

SubFund  Total: 

375.00 

375.00 

Program  Total: 

610.87 

610.37 

Program: 

BE5  PARKING  GARAGES  & LOTS 

Subfund: 

5X  OPF  AAA  OFF-STREET  PARKING  OPERATING-NON  PROJ 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

9177 

Manager  III,  Municipal  Transportation 
Ag 

3,807 

B 

4,859 

2.00 

2.00 

9180 

Manager  VI,  Municipal  Transportation 
Age 

4,753 

B 

6,067 

1.00 

1.00 

9183 

Deputy  Director  I,  Municipal 
Transportat 

5,809 

B 

7,414 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.29 

0.28 

SubFund  Total: 

8.29 

8.28 

Program  Total: 

8.29 

8.28 

Program: 

BE6  TAXI  SERVICES 

Subfund: 

50  AAA  AAA  TAXI  COMMISS-OPER-NON-PROJ-CONTROLLED  FD 

1406 

Senior  Clerk 

1,765 

B 

2,145 

3.00 

3.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

9144 

Investigator,  Taxi  and  Accessible 
Servic 

2,926 

B 

3,557 

8.00 

8.00 

9177 

Manager  III,  Municipal  Transportation 
Ag 

3,807 

B 

4,859 

1.00 

1.00 

9183 

Deputy  Director  I,  Municipal 
Transportat 

5,809 

B 

7,414 

1.00 

1.00 

9504 

Permit  and  Citation  Clerk 

2,161 

B 

2,627 

2.00 

2.00 

Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BE6  TAXI  SERVICES 

Subfund: 

50  AAA  AAA  TAXI  COMMISS-OPER-NON-PROJ-CONTROLLED  FD 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.88 

0.86 

SubFund  Total: 

18.88 

18.86 

Program  Total: 

18.88 

18.86 

Program: 

BE7  CAPITAL  PROGRAMS  & CONSTRUCTION 

Subfund: 

5M  AAA  PSF  MUNI  RAILWAY  PERSONNEL  FUND 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

2.00 

2.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1446 

Secretary  n 

2,140 

B 

2,602 

4.00 

4.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

5.00 

5.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

2.00 

2.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

34.00 

34.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

26.00 

26.00 

5211 

Engineer/ Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

16.00 

16.00 

5212 

Engineer/Architect  Principal 

5,722 

B 

6,955 

3.00 

3.00 

5241 

Engineer 

4,258 

B 

5,176 

23.00 

23.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

1.00 

1.00 

5380 

Student  Design  Trainee  I,  Arch., 
Engr., 

2,007 

B 

2,007 

3.50 

3.50 

5502 

Project  Manager  I 

4,796 

B 

4,796 

3.00 

3.00 

5504 

Project  Manager  II 

5,550 

B 

5,550 

6.00 

6.00 

5506 

Project  Manager  III 

6,737 

B 

6,737 

2.00 

2.00 

6317 

Assistant  Construction  Inspector 

2,627 

B 

3,193 

2.00 

2.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

8.00 

8.00 

6319 

Senior  Contraction  Inspector 

3,520 

B 

4,278 

3.00 

3.00 

9172 

Manager  II,  Municipal  Transportation 

3,547 

B 

4,527 

1.00 

1.00 

Age 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program:  BE7  CAPITAL  PROGRAMS  & CONSTRUCTION 

Subfund:  5M  AAA  PSF  MUNI  RAILWAY  PERSONNEL  FUND 


9174 

Manager  IV,  Municipal  Transportation 
Age 

4,106 

B 

5,241 

1.00 

1.00 

9177 

Manager  III,  Municipal  Transportation 
Ag 

3,807 

B 

4,859 

1.00 

1.00 

9182 

Manager  VIII,  Municipal  Transporation 
Ag 

5,460 

B 

6,968 

1.00 

1.00 

9183 

Deputy  Director  I,  Municipal 
Transportat 

5,809 

B 

7,414 

1.00 

1.00 

9187 

Deputy  Director  II  Municipal 
Transportat 

6,187 

B 

7,896 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.38 

0.36 

SubFund  Total: 

158.88 

158.86 

Program  Total: 

158.88 

158.86 

Program: 

BEB  DEVELOPMENT  AND  PLANNING 

Subfund: 

5M  AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 

5290 

Transit  Planner  IV 

3,957 

B 

4,810 

1.00 

1.00 

9174 

Manager  IV,  Municipal  Transportation 
Age 

4,106 

B 

5,241 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.16 

0.15 

SubFund  Total: 

2.16 

2.15 

Subfund: 

5M  AAA  PSF  MUNI  RAILWAY  PERSONNEL  FUND 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

3630 

Librarian  I 

2,660 

B 

3,234 

1.00 

1.00 

5288 

Transit  Planner  II 

2,813 

B 

3,418 

6.00 

6.00 

5289 

Transit  Planner  III 

3,337 

B 

4,056 

5.00 

5.00 

5290 

Transit  Planner  IV 

3,957 

B 

4,810 

4.00 

4.00 

5298 

Planner  Ill-Environmental  Review 

3,337 

B 

4,056 

1.00 

1.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

1.00 

1.00 

9172 

Manager  II,  Municipal  Transportation 
Age 

3,547 

B 

4,527 

1.00 

1.00 

9174 

Manager  IV,  Municipal  Transportation 
Age 

4,106 

B 

5,241 

1.00 

1.00 

9180 

Manager  VI,  Municipal  Transportation 
Age 

4,753 

B 

6,067 

1.00 

1.00 

9181 

Manager  VII,  Municipal  Transportation 

5,101 

B 

6,510 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BEB  DEVELOPMENT  AND  PLANNING 

Subfund: 

5M  AAA  PSF  MUNI  RAILWAY  PERSONNEL  FUND 

Ag 

9182 

Manager  VIII,  Municipal  Transporation 

5,460 

B 

6,968 

1.00 

1.00 

Ag 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.24 

3.14 

SubFund  Total: 

28.24 

28.14 

Subfund: 

5N  AAA  AAA  PTC-OPERATING-NON-PROJ-CONTROLLED  FD 

1314 

Public  Relations  Officer 

3,027 

B 

3,679 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

1.00 

1.00 

5290 

Transit  Planner  IV 

3,957 

B 

4,810 

1.00 

1.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.38 

3.28 

SubFund  Total: 

7.38 

7.28 

Subfund: 

5N  AAA  PSF  PARKING  & TRAFFIC  PERSONNEL  FUND 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

7.00 

7.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

5.00 

5.00 

5211 

Engineer/Architect/Landscape 

4,929 

B 

5,991 

1.00 

1.00 

Architect  S 

5241 

Engineer 

4,258 

B 

5,176 

1.00 

1.00 

5277 

Planner  I 

2,314 

B 

2,813 

1.00 

1.00 

5283 

Planner  V 

4,695 

B 

5,707 

1.00 

1.00 

5288 

Transit  Planner  II 

2,813 

B 

3,418 

3.00 

3.00 

5289 

Transit  Planner  in 

3,337 

B 

4,056 

5.00 

5.00 

5290 

Transit  Planner  IV 

3,957 

B 

4,810 

1.00 

1.00 

5362 

Engineering  Assistant 

2,360 

B 

2,868 

1.00 

1.00 

9180 

Manager  VI,  Municipal  Transportation 

4,753 

B 

6,067 

1.00 

1.00 

Age 

SubFund  Total: 

27.00 

27.00 

Program  Total: 

64.78 

64.57 

Program: 

BEG  AGENCY  WIDE  EXPENSES 

Subfund: 

5M  AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

4.42 

4.29 

SubFund  Total: 

4.42 

4.29 

Subfund: 

5M  AAA  ACP  MUNI-CONTINUING  PROJ-OPERATING  FD 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annua!  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 


Program:  BEG  AGENCY  WIDE  EXPENSES 

Subfund:  5M  AAA  ACP  MUNI-CONTINUING  PROJ-OPERATING  FD 


1052 

IS  Business  Analyst 

2,945 

B 

3,705 

5.00 

5.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.00 

3.00 

1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

1.00 

1.00 

5289 

Transit  Planner  III 

3,337 

B 

4,056 

1.00 

1.00 

9179 

Manager  V,  Municipal  Transportation 
Agen 

4,407 

B 

5,624 

1.00 

1.00 

SubFund  Total: 

14.00 

14.00 

Subfund: 

5M  AAA  OHF  MTA-GENERAL  ADMINISTRATION  OVERHEAD  FUND 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

3.00 

3.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

2.00 

2.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

6.00 

6.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

2.00 

2.00 

1704 

Communications  Dispatcher  I 

1,881 

B 

2,287 

2.00 

2.00 

1705 

Communications  Dispatcher  II 

2,084 

B 

2,533 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

5.00 

5.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

4.00 

4.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

4.00 

4.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

2.00 

2.00 

1920 

Inventory  Clerk 

1,698 

B 

2,063 

2.00 

2.00 

1926 

Senior  Materials  And  Supplies 
Supervisor 

1,918 

B 

2,332 

1.00 

1.00 

1929 

Parts  Storekeeper 

2,094 

B 

2,545 

8.00 

8.00 

1931 

Senior  Parts  Storekeeper 

2,274 

B 

2,764 

1.00 

1.00 

1935 

Principal  Parts  Storekeeper 

2,388 

B 

2,902 

1.00 

1.00 

2708 

Custodian 

1,778 

B 

2,161 

1.00 

1.00 

2716 

Custodial  Assistant  Supervisor 

1,955 

B 

2,377 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 


Program:  BEG  AGENCY  WIDE  EXPENSES 

Subfund:  5M  AAA  OHF  MTA-GENERAL  ADMINISTRATION  OVERHEAD  FUND 


5203 

Assistant  Engineer 

3,162 

B 

3,844 

15.00 

15.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

15.00 

15.00 

5241 

Engineer 

4,258 

B 

5,176 

10.00 

10.00 

5303 

Supervisor,  Traffic  And  Street  Signs 

3,056 

B 

3,714 

1.00 

1.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

1.00 

1.00 

5380 

Student  Design  Trainee  I,  Arch., 
Engr., 

2,007 

B 

2,007 

4.00 

4.00 

5381 

Student  Design  Trainee  II,  Arch,  Engr, 

8i 

2,155 

B 

2,155 

0.75 

0.75 

5504 

Project  Manager  n 

5,550 

B 

5,550 

2.00 

2.00 

6130 

Safety  Analyst 

3,734 

B 

4,539 

2.00 

2.00 

6138 

Industrial  Hygienist 

3,734 

B 

4,539 

1.00 

1.00 

6231 

Senior  Street  Inspector 

2,910 

B 

3,537 

2.00 

2.00 

7120 

Buildings  And  Grounds  Maintenance 
Superi 

4,731 

B 

4,731 

1.00 

1.00 

7215 

General  Laborer  Supervisor  I 

2,226 

B 

2,706 

1.00 

1.00 

7216 

Electrical  Transit  Shop  Supervisor  I 

3,744 

B 

4,551 

1.00 

1.00 

7219 

Maintenance  Scheduler 

2,388 

B 

2,902 

1.00 

1.00 

7242 

Painter  Supervisor  I 

2,847 

B 

3,653 

1.00 

1.00 

7251 

Track  Maintenance  Worker  Supervisor 

2,693 

B 

3,273 

1.00 

1.00 

7255 

Power  House  Electrician  Supervisor  I 

3,460 

B 

4,206 

1.00 

1.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

1.00 

1.00 

7274 

Transit  Power  Line  Worker  Supervisor 

n 

3,769 

B 

4,581 

1.00 

1.00 

7306 

Automotive  Body  And  Fender  Worker 

3,132 

B 

3,132 

2.00 

2.00 

7309 

Car  And  Auto  Painter 

3,132 

B 

3,132 

1.00 

1.00 

7318 

Electronic  Maintenance  Technician 

3,396 

B 

4,128 

4.00 

4.00 

7319 

Electric  Motor  Repairer 

2,660 

B 

3,234 

2.00 

2.00 

7326 

Glazier 

2,752 

B 

3,346 

1.00 

1.00 

7329 

Electronic  Maint  Technician  Asst  Sprv 

3,679 

B 

4,471 

5.00 

5.00 

7332 

Maintenance  Machinist 

2,660 

B 

3,234 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

2.00 

2.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

1.00 

1.00 

7340 

Maintenance  Controller 

3,738 

B 

3,738 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 


Program:  BEG  AGENCY  WIDE  EXPENSES 

Subfund:  5M  AAA  OHF  MTA-GENERAL  ADMINISTRATION  OVERHEAD  FUND 


7347 

Plumber 

3,169 

B 

3,851 

1.00 

1.00 

7371 

Electical  Transit  System  Mechanic 

2,660 

B 

3,234 

6.00 

6.00 

7457 

Sign  Worker 

2,130 

B 

2,589 

2.00 

2.00 

7458 

Switch  Repairer 

2,151 

B 

2,614 

1.00 

1.00 

7514 

General  Laborer 

2,009 

B 

2,442 

3.00 

3.00 

7540 

Track  Maintenance  Worker 

2,048 

B 

2,490 

3.00 

3.00 

8214 

Parking  Control  Officer 

1,895 

B 

2,371 

40.00 

40.00 

9102 

Transit  Car  Cleaner 

1,975 

B 

2,401 

4.00 

4.00 

9104 

Transit  Car  Cleaner  Assistant 
Supervisor 

2,166 

B 

2,632 

1.00 

1.00 

9110 

Fare  Collections  Receiver 

1,975 

B 

2,401 

7.00 

7.00 

9116 

Senior  Fare  Collections  Receiver 

2,287 

B 

2,779 

2.00 

2.00 

9122 

Transit  Information  Clerk 

2,156 

B 

2,621 

1.00 

1.00 

9124 

Senior  Transit  Information  Clerk 

2,252 

B 

2,737 

1.00 

1.00 

9131 

Station  Agent,  Municipal  Railway 

2,596 

B 

3,155 

11.00 

11.00 

9132 

Transit  Fare  Inspector 

2,069 

B 

2,514 

14.00 

14.00 

9139 

Transit  Supervisor 

2,868 

B 

3,486 

13.00 

13.00 

9140 

Transit  Manager  I 

3,387 

B 

4,117 

11.00 

11.00 

9141 

Transit  Manager  11 

3,826 

B 

4,650 

7.00 

7.00 

9145 

Traffic  Signal  Electrician 

4,088 

B 

4,088 

2.00 

2.00 

9163 

Transit  Operator 

1,513.8480 

H 

2,402.93 

75.00 

75.00 

9179 

Manager  V,  Municipal  Transportation 
Agen 

4,407 

B 

5,624 

1.00 

1.00 

9504 

Permit  and  Citation  Clerk 

2,161 

B 

2,627 

4.00 

4.00 

9520 

Transportation  Safety  Specialist 

3,566 

B 

4,334 

5.00 

5.00 

9704 

Employment  &.  Training  Specialist  III 

2,632 

B 

3,199 

1.00 

1.00 

9706 

Employment  & Training  Specialist  V 

3,199 

B 

3,888 

1.00 

1.00 

SubFund  Total: 

353.75 

353.75 

Subfund: 

5M  AAA  PSF  MUNI  RAILWAY  PERSONNEL  FUND 

1091 

IT  Operations  Support  Administrator  I 

1,932 

B 

2,348 

1.00 

1.00 

1092 

IT  Operations  Support  Administrator  n 

2,269 

B 

2,758 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 


Program:  BEG  AGENCY  WIDE  EXPENSES 

Subfund:  5M  AAA  PSF  MUNI  RAILWAY  PERSONNEL  FUND 


5203 

Assistant  Engineer 

3,162 

B 

3,844 

6.00 

6.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

10.00 

10.00 

5211 

Engineer/ Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

2.00 

2.00 

5241 

Engineer 

4,258 

B 

5,176 

4.00 

4.00 

5362 

Engineering  Assistant 

2,360 

B 

2,868 

1.00 

1.00 

5380 

Student  Design  Trainee  I,  Arch., 
Engr., 

2,007 

B 

2,007 

1.50 

1.50 

5381 

Student  Design  Trainee  II,  Arch,  Engr, 
& 

2,155 

B 

2,155 

2.00 

2.00 

7457 

Sign  Worker 

2,130 

B 

2,589 

1.00 

1.00 

9910 

Public  Service  Trainee 

0.00 

C 

0.00 

1.00 

1.00 

SubFund  Total: 

34.50 

34.50 

Program  Total: 

406.67 

406.54 

Program: 

BEN  RAIL  & BUS  SERVICES 

Subfund: 

5M  AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1312 

Public  Information  Officer 

2,539 

B 

3,087 

3.00 

4.00 

1404 

Clerk 

1,702 

B 

2,069 

7.00 

7.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

4.00 

4.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

7.00 

7.00 

1444 

Secretary  I 

1,849 

B 

2,247 

3.00 

3.00 

1446 

Secretary  II 

2,140 

B 

2,602 

9.00 

9.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1760 

Offset  Machine  Operator 

1,970 

B 

2,395 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.00 

3.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

2708 

Custodian 

1,778 

B 

2,161 

47.00 

47.00 

2716 

Custodial  Assistant  Supervisor 

1,955 

B 

2,377 

4.00 

4.00 

2719 

Janitorial  Services  Assistant  Supervisor 

2,337 

B 

2,841 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BEN  RAIL  & BUS  SERVICES 

Subfund: 

5M  AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 

3417 

Gardener 

2,079 

B 

2,527 

3.00 

3.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

1.00 

1.00 

5211 

Engineer/Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

1.00 

1.00 

5283 

Planner  V 

4,695 

B 

5,707 

1.00 

1.00 

5288 

Transit  Planner  II 

2,813 

B 

3,418 

5.00 

6.00 

5289 

Transit  Planner  III 

3,337 

B 

4,056 

4.00 

4.00 

5290 

Transit  Planner  IV 

3,957 

B 

4,810 

3.00 

3.00 

5506 

Project  Manager  III 

6,737 

B 

6,737 

1.00 

1.00 

6235 

Heating  And  Ventilating  Inspector 

3,547 

B 

4,311 

1.00 

1.00 

6252 

Line  Inspector 

3,557 

B 

4,323 

1.00 

1.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

1.00 

1.00 

7126 

Mechanical  Shop  And  Equipment 
Superinten 

3,396 

B 

4,128 

3.00 

3.00 

7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

2.00 

2.00 

7215 

General  Laborer  Supervisor  I 

2,226 

B 

2,706 

2.00 

2.00 

7216 

Electrical  Transit  Shop  Supervisor  I 

3,744 

B 

4,551 

6.00 

6.00 

7219 

Maintenance  Scheduler 

2,388 

B 

2,902 

3.00 

3.00 

7225 

Transit  Paint  Shop  Supervisor  I 

4,121 

B 

4,121 

1.00 

1.00 

7226 

Carpenter  Supervisor  I 

3,359 

B 

4,082 

2.00 

2.00 

7228 

Automotive  Transit  Shop  Supervisor  I 

4,546 

B 

4,546 

7.00 

7.00 

7235 

Transit  Power  Line  Supervisor  I 

3,503 

B 

4,258 

8.00 

8.00 

7238 

Electrician  Supervisor  I 

3,460 

B 

4,206 

1.00 

1.00 

7241 

Senior  Maintenance  Controller 

4,121 

B 

4,121 

1.00 

1.00 

7242 

Painter  Supervisor  I 

2,847 

B 

3,653 

1.00 

1.00 

7244 

Power  Plant  Supervisor  I 

2,933 

B 

3,566 

1.00 

1.00 

7249 

Automotive  Mechanic  Supervisor  I 

4,121 

B 

4,121 

6.00 

6.00 

7251 

Track  Maintenance  Worker  Supervisor 
I 

2,693 

B 

3,273 

9.00 

9.00 

7253 

Electrical  Transit  Mechanic  Supervisor 

I 

3,396 

B 

4,128 

4.00 

4.00 

7254 

Automotive  Machinist  Supervisor  I 

4,121 

B 

4,121 

1.00 

1.00 

7256 

Electric  Motor  Repair  Supervisor  I 

3,396 

B 

4,128 

1.00 

1.00 

7258 

Maintenance  Machinist  Supervisor  I 

4,121 

B 

4,121 

2.00 

2.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BEN  RAIL  & BUS  SERVICES 

Subfund: 

5M  AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

2.00 

2.00 

7264 

Automotive  Body  And  Fender  Worker 
Superv 

4,121 

B 

4,121 

1.00 

1.00 

7274 

Transit  Power  Line  Worker  Supervisor 

n 

3,769 

B 

4,581 

1.00 

1.00 

7286 

Wire  Rope  Cable  Maintenance 
Supervisor 

3,799 

B 

3,799 

1.00 

1.00 

7287 

Supervising  Electronic  Maintenance 
Techn 

3,931 

B 

4,779 

3.00 

3.00 

7305 

Metal  Fabricator 

2,459 

B 

2,989 

1.00 

1.00 

7306 

Automotive  Body  And  Fender  Worker 

3,132 

B 

3,132 

34.00 

34.00 

7309  , 

Car  And  Auto  Painter 

3,132 

B 

3,132 

16.00 

16.00 

7310 

Transit  Power  Cable  Splicer 

3,418 

B 

4,155 

2.00 

2.00 

7313 

Automotive  Machinist 

3,168 

B 

3,168 

22.00 

22.00 

7318 

Electronic  Maintenance  Technician 

3,396 

B 

4,128 

137.00 

137.00 

7319 

Electric  Motor  Repairer 

2,660 

B 

3,234 

7.00 

7.00 

7326 

Glazier 

2,752 

B 

3,346 

3.00 

3.00 

7328 

Operating  Engineer,  Universal 

2,969 

B 

3,608 

3.00 

3.00 

7329 

Electronic  Maint  Technician  Asst  Sprv 

3,679 

B 

4,471 

13.00 

13.00 

7332 

Maintenance  Machinist 

2,660 

B 

3,234 

25.00 

25.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

19.50 

20.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

3.00 

3.00 

7340 

Maintenance  Controller 

3,738 

B 

3,738 

9.00 

9.00 

7342 

Locksmith 

2,726 

B 

3,313 

1.00 

1.00 

7344 

Carpenter 

2,726 

B 

3,313 

10.00 

10.00 

7345 

Electrician 

3,072 

B 

3,734 

5.00 

5.00 

7346 

Painter 

2,507 

B 

3,047 

7.00 

7.00 

7347 

Plumber 

3,169 

B 

3,851 

2.00 

2.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

4.00 

4.00 

7358 

Pattern  Maker 

2,862 

B 

3,479 

1.00 

1.00 

7364 

Power  House  Operator 

2,442 

B 

2,969 

5.00 

5.00 

7365 

Senior  Power  House  Operator 

2,752 

B 

3,346 

6.00 

7.00 

7366 

Transit  Power  Line  Worker 

3,599 

B 

3,871 

25.00 

25.00 

7371 

Electical  Transit  System  Mechanic 

2,660 

B 

3,234 

246.00 

248.00 

7376 

Sheet  Metal  Worker 

3,189 

B 

3,873 

2.00 

2.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 


Program:  BEN  RAIL  & BUS  SERVICES 

Subfund:  5M  AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 


7380 

Electrical  Transit  Mechanic,  Assistant  S 

3,080 

B 

3,744 

26.00 

26.00 

7381 

Automotive  Mechanic 

3,102 

B 

3,102 

141.00 

142.00 

7382 

Automotive  Mechanic  Assistant 
Supervisor 

3,738 

B 

3,738 

14.00 

14.00 

7390 

Welder 

2,679 

B 

3,256 

12.00 

12.00 

7408 

Assistant  Power  House  Operator 

1,941 

B 

2,360 

2.00 

2.00 

7410 

Automotive  Service  Worker 

2,009 

B 

2,442 

88.00 

88.00 

7412 

Automotive  Service  Worker  Assistant 
Sprv 

2,209 

B 

2,685 

3.00 

3.00 

7430 

Assistant  Electronic  Maintenance 
Technic 

2,933 

B 

3,566 

2.00 

2.00 

7432 

Electrical  Line  Helper 

2,527 

B 

3,072 

8.00 

8.00 

7434 

Maintenance  Machinist  Helper 

1,955 

B 

2,377 

1.00 

1.00 

7454 

Traffic  Signal  Operator 

1,477 

B 

1,791 

1.00 

1.00 

7458 

Switch  Repairer 

2,151 

B 

2,614 

13.00 

13.00 

7472 

Wire  Rope  Cable  Maintenance 
Mechanic 

3,363 

B 

3,363 

10.00 

10.00 

7510 

Lighting  Fixture  Maintenance  Worker 

1,782 

B 

2,166 

2.00 

2.00 

7514 

General  Laborer 

2,009 

B 

2,442 

28.00 

28.00 

7540 

Track  Maintenance  Worker 

2,048 

B 

2,490 

37.50 

38.00 

9102 

Transit  Car  Cleaner 

1,975 

B 

2,401 

111.00 

111.00 

9104 

Transit  Car  Cleaner  Assistant 
Supervisor 

2,166 

B 

2,632 

11.00 

11.00 

9126 

Transit  Traffic  Checker 

2,178 

B 

2,647 

6.00 

6.00 

9128 

Senior  Transit  Traffic  Checker 

2,342 

B 

2,847 

1.00 

1.00 

9131 

Station  Agent,  Municipal  Railway 

2,596 

B 

3,155 

51.00 

51.00 

9139 

Transit  Supervisor 

2,868 

B 

3,486 

164.50 

164.50 

9140 

Transit  Manager  I 

3,387 

B 

4,117 

9.00 

9.00 

9141 

Transit  Manager  II 

3,826 

B 

4,650 

6.00 

6.00 

9150 

Train  Controller 

3,320 

B 

4,036 

25.00 

25.00 

9160 

Transit  Operations  Specialist 

3,537 

B 

4,299 

10.00 

10.00 

9163 

Transit  Operator 

1,513.8480 

H 

2,402.93 

2,449.50 

2,449.50 

9172 

Manager  II,  Municipal  Transportation 
Age 

3,547 

B 

4,527 

8.00 

8.00 

9174 

Manager  IV,  Municipal  Transportation 
Age 

4,106 

B 

5,241 

7.00 

7.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program: 

BEN  RAIL  & BUS  SERVICES 

Subfund: 

5M  AAA  AAA  MUNI-OPERAT1NG-NON-PROJ-CONTROLLED  FD 

9177 

Manager  III,  Municipal  Transportation 
Ag 

3,807 

B 

4,859 

2.00 

2.00 

9179 

Manager  V,  Municipal  Transportation 
Agen 

4,407 

B 

5,624 

1.00 

1.00 

9180 

Manager  VI,  Municipal  Transportation 
Age 

4,753 

B 

6,067 

7.00 

7.00 

9181 

Manager  VII,  Municipal  Transportation 
Ag 

5,101 

B 

6,510 

1.00 

1.00 

9182 

Manager  VIII,  Municipal  Transporation 
Ag 

5,460 

B 

6,968 

4.00 

4.00 

9187 

Deputy  Director  II  Municipal 
Transportat 

6,187 

B 

7,896 

1.00 

1.00 

9197 

Signal  And  Systems  Engineer 

5,828 

B 

5,828 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

13.27 

12.88 

SubFund  Total: 

4,075.27 

4,081.88 

Subfund: 

5M  AAA  PSF  MUNI  RAILWAY  PERSONNEL  FUND 

5174 

Administrative  Engineer 

4,581 

B 

5,569 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

2.00 

2.00 

5211 

Engineer/  Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

1.00 

1.00 

5212 

Engineer/Architect  Principal 

5,722 

B 

6,955 

2.00 

2.00 

5241 

Engineer 

4,258 

B 

5,176 

4.00 

4.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

1.00 

1.00 

7319 

Electric  Motor  Repairer 

2,660 

B 

3,234 

1.00 

1.00 

7332 

Maintenance  Machinist 

2,660 

B 

3,234 

2.00 

2.00 

7371 

Electical  Transit  System  Mechanic 

2,660 

B 

3,234 

10.00 

10.00 

9195 

Light  Rail  Vehicle  Equipment  Engineer 

4,258 

B 

5,176 

1.00 

1.00 

91% 

Senior  Light  Rail  Vehicle  Equipment 
Engi 

4,929 

B 

5,991 

1.00 

1.00 

SubFund  Total: 

26.00 

26.00 

Program  Total: 

4,101.27 

4,107.88 

Program: 

BEV  ACCESSIBLE  SERVICES 

Subfund: 

5M  AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 

1444 

Secretary  I 

1,849 

B 

2,247 

1.00 

1.00 

5288 

Transit  Planner  II 

2,813 

B 

3,418 

3.00 

3.00 

5289 

Transit  Planner  III 

3,337 

B 

4,056 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code  Title 


2015-2016  2016-2017 

Low  Type  High  FTE  FTE 


MTA  MUNICIPAL  TRANSPORTATION  AGENCY 

Program:  BEV  ACCESSIBLE  SERVICES 

Subfund:  5 M AAA  AAA  MUNI-OPERATING-NON-PROJ-CONTROLLED  FD 


5290 

Transit  Planner  IV 

3,957 

B 

9122 

Transit  Information  Clerk 

2,156 

B 

9124 

Senior  Transit  Information  Clerk 

2,252 

B 

9174 

Manager  IV,  Municipal  Transportation 

4,106 

B 

Age 

SubFund  Total: 

Program  Total: 

MTA 

Department  Total: 

4,810 

2,621 

2,737 

5,241 


1.00  1.00 

2.00  2.00 

1.00  1.00 

1.00  1.00 

10.00  10.00 

10.00  10.00 

6,146.00  6,150.36 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 


MYR  MAYOR 

Program:  FAB  COMMUNITY  INVESTMENT 

Subfund:  1GAGFAAP  GF-ANNUAL  PROJECT 


0890 

Mayoral  Staff  X 

2,862 

B 

3,479 

0.77 

1.00 

0891 

Mayoral  Staff  XI 

3,080 

B 

3,744 

3.00 

3.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

1.00 

1.00 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

0.50 

0.50 

SubFund  Total: 

5.27 

5.50 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

1.00 

1.00 

SubFund  Total: 

2.00 

2.00 

Subfund: 

2S  CDB  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

0904 

Mayoral  Staff  XVI 

4,440 

B 

5,667 

3.01 

3.01 

0905 

Mayoral  Staff  XVII 

4,789 

B 

6,112 

1.00 

1.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

3.00 

3.00 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

3.50 

3.50 

0615 

Dvlpmnt  Spec  (OCII) 

3,717 

B 

4,519 

1.00 

1.00 

SubFund  Total: 

12.51 

12.51 

Program  Total: 

19.78 

20.01 

Program: 

FAJ  NEIGHBORHOOD  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0884 

Mayoral  Staff  IV 

1,844 

B 

2,242 

3.00 

3.00 

0887 

Mayoral  Staff  VII 

2,287 

B 

2,779 

3.00 

3.00 

9920 

Public  Service  Aide  - Assistant  To 

1,444 

B 

1,444 

0.75 

0.75 

Profe 

SubFund  Total: 

6.75 

6.75 

Program  Total: 

6.75 

6.75 

Program: 

FEA  CITY  ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0882 

Mayoral  Staff  n 

1,596 

B 

1,936 

1.00 

1.00 

0884 

Mayoral  Staff  IV 

1,844 

B 

2,242 

1.00 

1.00 

0885 

Mayoral  Staff  V 

1,985 

B 

2,412 

1.00 

1.00 

0886 

Mayoral  Staff  VI 

2,124 

B 

2,582 

1.00 

1.00 

0887 

Mayoral  Staff  VII 

2,287 

B 

2,779 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

MYR  MAYOR 

Program: 

FEA 

CITY  ADMINISTRATION. 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

0889 

Mayoral  Staff  IX 

2,647 

B 

3,217 

2.00 

2.00 

0890 

Mayoral  Staff  X 

2,862 

B 

3,479 

1.20 

1.20 

0891 

Mayoral  Staff  XI 

3,080 

B 

3,744 

0.50 

0.50 

0902 

Mayoral  Staff  XIV 

3,836 

B 

4,895 

1.00 

1.00 

0904 

Mayoral  Staff  XVI 

4,440 

B 

5,667 

1.00 

1.00 

0905 

Mayoral  Staff  XVII 

4,789 

B 

6,112 

3.00 

3.00 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

1190 

Mayor 

10,974 

B 

10,974 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

SubFund  Total: 

17.70 

17.70 

Subfund: 

1G  AGF  WOF 

GENERAL  FUND  WORK  ORDER  FUND 

0884 

Mayoral  Staff  IV 

1,844 

B 

2,242 

1.00 

1.00 

0889 

Mayoral  Staff  IX 

2,647 

B 

3,217 

3.00 

3.00 

0901 

Mayoral  Staff  XIII 

3,574 

B 

4,561 

2.00 

2.00 

0902 

Mayoral  Staff  XIV 

3,836 

B 

4,895 

2.00 

2.00 

0903 

Mayoral  Staff  XV 

4,137 

B 

5,280 

2.00 

2.00 

0904 

Mayoral  Staff  XVI 

4,440 

B 

5,667 

1.00 

1.00 

0905 

Mayoral  Staff  XVII 

4,789 

B 

6,112 

1.00 

1.00 

SubFund  Total: 

12.00 

12.00 

Program  Total: 

29.70 

29.70 

Program: 

FEY 

PUBLIC  POLICY  & FINANCE 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

0889 

Mayoral  Staff  IX 

2,647 

B 

3,217 

1.00 

1.00 

0890 

Mayoral  Staff  X 

2,862 

B 

3,479 

1.00 

1.00 

0891 

Mayoral  Staff  XI 

3,080 

B 

3,744 

1.00 

1.00 

0892 

Mayoral  Staff  XII 

3,313 

B 

4,028 

1.00 

1.00 

0901 

Mayoral  Staff  XIII 

3,574 

B 

4,561 

4.00 

4.00 

0902 

Mayoral  Staff  XIV 

3,836 

B 

4,895 

1.77 

2.00 

0903 

Mayoral  Staff  XV 

4,137 

B 

5,280 

1.00 

1.00 

0905 

Mayoral  Staff  XVII 

4,789 

B 

6,112 

1.00 

1.00 

SubFund  Total: 

11.77 

12.00 

Program  Total: 

11.77 

12.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Tide 

Low 

Type 

High 

FTE 

FTE 

MYR  MAYOR 

Program: 

FFC  AFFORDABLE  HOUSING 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

9770 

Community  Development  Assistant 

2,074 

B 

2,521 

1.00 

1.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

3.00 

3.00 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

2.00 

2.00 

SubFund  Total: 

6.00 

6.00 

Subfund: 

2S  CDB  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

0902 

Mayoral  Staff  XIV 

3,836 

B 

4,895 

1.00 

1.00 

0903 

Mayoral  Staff  XV 

4,137 

B 

5,280 

6.30 

6.30 

0904 

Mayoral  Staff  XVI 

4,440 

B 

5,667 

2.77 

3.00 

0905 

Mayoral  Staff  XVn 

4,789 

B 

6,112 

0.88 

0.88 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1362 

Special  Assistant  m 

1,796 

B 

2,183 

1.00 

1.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

9770 

Community  Development  Assistant 

2,074 

B 

2,521 

2.00 

2.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

3.00 

3.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

13.96 

13.96 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

12.65 

12.65 

0615 

Dvlpmnt  Spec  (OCII) 

3,717 

B 

4,519 

0.77 

1.00 

0670 

Financial  Sys  Acctnt  (OCII) 

3,575 

B 

4,345 

0.77 

1.00 

SubFund  Total: 

47.10 

47.79 

Subfund: 

2S  NDF  AHF  AFFORDABLE  HOUSING  FUND-FEES 

0903 

Mayoral  Staff  XV 

4,137 

B 

5,280 

0.60 

0.60 

0905 

Mayoral  Staff  XVII 

4,789 

B 

6,112 

0.12 

0.12 

9770 

Community  Development  Assistant 

2,074 

B 

2,521 

1.00 

1.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

1.00 

1.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

0.35 

0.35 

9775 

Senior  Community  Devi  Specialist  II 

3,581 

B 

4,352 

1.15 

1.15 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.44 

0.43 

SubFund  Total: 

4.66 

4.65 

Subfund: 

2S  ROF  LMF  LMIHAF  NON-BOND  FUNDS 

1657 

Accountant  IV 

3,574 

B 

4,343 

0.00 

0.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

0.00 

0.00 

9770 

Community  Development  Assistant 

2,074 

B 

2,521 

1.00 

1.00 

9774 

Senior  Community  Devi  Specialist  I 

3,018 

B 

3,668 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annua!  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low  Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

MYR  MAYOR 

Program: 

FFC 

AFFORDABLE  HOUSING 

Subfund: 

2S  ROF  LMF 

LMIHAF  NON-BOND  FUNDS 

0035 

Management  Assistant  II  (OCII)  2,534  B 

3,080 

1.00 

1.00 

SubFund  Total: 

3.00 

3.00 

Program  Total: 

60.76 

61.44 

Program: 

FFG 

PUBLIC  FINANCE 

Subfund: 

2S  NDF  SSL 

SEISMIC  SAFETY  LOAN  FUND-UMB  BONDS 

0903 

Mayoral  Staff  XV 

4,137  B 

5,280 

0.10 

0.10 

9774 

Senior  Community  Devi  Specialist  I 3,018  B 

3,668 

1.70 

1.70 

9775 

Senior  Community  Devi  Specialist  II  3,581  B 

4,352 

0.20 

0.20 

SubFund  Total: 

2.00 

2.00 

Program  Total: 

2.00 

2.00 

Program: 

FSP 

OFFICE  OF  STRATEGIC  PARTNERSHIPS 

Subfund: 

1G  AGF  ACP 

GF-CONTINUING  PROJECTS 

0903 

Mayoral  Staff  XV 

4,137  B 

5,280 

0.50 

0.50 

SubFund  Total: 

0.50 

0.50 

Subfund: 

2S  GSF  GPC 

GRANTS;  PROJECT;  CONTINUING 

0890 

Mayoral  Staff  X 

2,862  B 

3,479 

0.23 

0.00 

0902 

Mayoral  Staff  XIV 

3,836  B 

4,895 

0.23 

0.00 

0903 

Mayoral  Staff  XV 

4,137  B 

5,280 

0.50 

0.50 

SubFund  Total: 

0.96 

0.50 

Program  Total: 

1.46 

1.00 

MYR  Department  Total: 

132.22 

132.90 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PAB  BOARD  OF  APPEALS 

Program:  BAH  APPEALS  PROCESSING 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


0112 

Board/Commission  Member,  Group  III 

4,000  D 

4,120 

0.00 

0.00 

0961 

Department  Head  I 

4,407  B 

5,624 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941  B 

2,360 

0.00 

0.00 

8106 

Legal  Process  Clerk 

1,849  B 

2,247 

3.00 

3.00 

8173 

Legal  Assistant 

2,627  B 

3,193 

1.00 

1.00 

SubFund  Total: 

5.00 

5.00 

Program  Total: 

5.00 

5.00 

PAB  Department  Total: 

5.00 

5.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed)  Budget  Year  2015-2016  and  2016-2017 

Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PDR  PUBLIC  DEFENDER 

Program:  AIB  CRIMINAL  AND  SPECIAL  DEFENSE 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


0922 

Manager  I 

3,547 

B 

4,527 

0.00 

0.00 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

1023 

IS  Administrator  m 

3,353 

B 

4,075 

1.77 

2.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

2.00 

2.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1430 

Transcriber  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1458 

Legal  Secretary  I 

2,483 

B 

3,018 

1.00 

1.00 

1512 

Conf  Sec'y  And  Exec  Asst  To  Public 
Defen 

2,983 

B 

3,626 

0.00 

0.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1708 

Senior  Telephone  Operator 

1,862 

B 

2,264 

1.17 

1.17 

2910 

Social  Worker 

2,178 

B 

2,647 

6.00 

6.00 

2940 

Protective  Services  Worker 

2,933 

B 

3,744 

1.00 

1.00 

8106 

Legal  Process  Clerk 

1,849 

B 

2,247 

6.00 

6.00 

8108 

Senior  Legal  Process  Clerk 

2,028 

B 

2,466 

3.00 

3.00 

8142 

Public  Defender's  Investigator 

2,940 

B 

3,574 

11.00 

11.00 

8143 

Senior  Public  Defender's  Investigator 

3,194 

B 

3,881 

7.00 

7.00 

8173 

Legal  Assistant 

2,627 

B 

3,193 

16.00 

16.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

78.77 

79.00 

8182 

Head  Attorney,  Civil  And  Criminal 

,6,231 

B 

7,574 

12.00 

12.00 

8193 

Chief  Attorney  I (Civil  & Criminal) 

6,936 

B 

8,430 

1.00 

1.00 

8196 

Public  Defender 

8,775 

B 

8,775 

1.00 

1.00 

8446 

Court  Alternative  Specialist  I 

2,215 

B 

2,693 

3.00 

3.00 

8452 

Criminal  Justice  Specialist  n 

3,018 

B 

3,668 

6.00 

6.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.92 

0.88 

SubFund  Total: 

166.63 

167.05 

Program  Total: 

166.63 

167.05 

Program: 

AKI  GRANT  SERVICES 

Subfund: 

2S  PPF  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

2910 

Social  Worker 

2,178 

B 

2,647 

0.98 

0.98 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.23 

1.20 

SubFund  Total: 

2.21 

2.18 
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Annual  Salary  Ordinance  (2  year)  (Mayor*s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PDR  PUBLIC  DEFENDER 

Program:  AKI  GRANT  SERVICES 


Program  Total: 
PDR  Department  Total: 


2.21 

168.84 


2.18 

169.23 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

POL  POLICE 

Program: 

AC5  AIRPORT  POLICE 

Subfund: 

5A  AAA  AAA  SFIA-OPERATING-NON-PROJ-CONTROLLED  FD 

0402 

Deputy  Chief  III 

10,332 

B 

10,332 

1.00 

1.00 

0490 

Commander  III 

8,397 

B 

8,397 

1.00 

1.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

2.00 

2.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

3.00 

3.00 

1430 

Transcriber  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

8217 

Comm  Pol  Svcs  Aide  Supervisor 

2,472 

B 

3,005 

13.08 

14.00 

9209 

Community  Police  Services  Aide 

2,135 

B 

2,596 

161.47 

173.00 

Q004 

Police  Officer  III 

3,289 

B 

4,573 

143.00 

143.00 

Q052 

Sergeant  III 

5,307 

B 

5,307 

27.00 

27.00 

Q062 

Lieutenant  III 

6,062 

B 

6,062 

10.00 

10.00 

Q082 

Captain  III 

7,660 

B 

7,660 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.01 

0.01 

SubFund  Total: 

371.56 

384.01 

Program  Total: 

371.56 

384.01 

Program: 

ACB  INVESTIGATIONS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0490 

Commander  III 

8,397 

B 

8,397 

1.00 

1.00 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

0.00 

0.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

4.00 

4.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

12.00 

12.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

0.00 

0.00 

1444 

Secretary  I 

1,849 

B 

2,247 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

4.00 

4.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1770 

Photographer 

2,074 

B 

2,521 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

POL  POLICE 

Program: 

ACB  INVESTIGATIONS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

5322 

Graphic  Artist 

2,014 

B 

2,449 

1.00 

1.00 

8249 

Fingerprint  Technician  I 

1,955 

B 

2,377 

7.00 

7.00 

8250 

Fingerprint  Technician  n 

2,115 

B 

2,571 

7.00 

7.00 

8251 

Fingerprint  Technician  III 

2,274 

B 

2,764 

5.00 

5.00 

8259 

Criminalist  I 

2,654 

B 

3,226 

5.00 

5.00 

8260 

Criminalist  n 

3,574 

B 

4,343 

19.00 

19.00 

8262 

Criminalist  III 

4,561 

B 

5,544 

7.00 

7.00 

8263 

Crime  Laboratory  Manager 

4,695 

B 

5,707 

0.00 

0.00 

Q004 

Police  Officer  III 

3,289 

B 

4,573 

81.00 

81.00 

Q052 

Sergeant  IE 

5,307 

B 

5,307 

247.00 

247.00 

Q062 

Lieutenant  III 

6,062 

B 

6,062 

10.00 

10.00 

Q082 

Captain  IE 

7,660 

B 

7,660 

2.00 

2.00 

SubFund  Total: 

417.00 

417.00 

Subfund: 

2S  PPF  PDF  SFPD-AUTOMATED  FINGERPRINT  ID  FUND 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

8260 

Criminalist  II 

3,574 

B 

4,343 

2.00 

2.00 

8262 

Criminalist  III 

4,561 

B 

5,544 

1.00 

1.00 

SubFund  Total: 

5.00 

5.00 

Program  Total: 

422.00 

422.00 

Program: 

ACM  OPERATIONS  AND  ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0114 

Board/Commission  Member,  Group  V 

8,000 

M 

8,240 

0.00 

0.00 

0390 

Chief  Of  Police 

11,825 

B 

11,825 

1.00 

1.00 

0402 

Deputy  Chief  III 

10,332 

B 

10,332 

1.00 

1.00 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

2.00 

2.00 

0941 

Manager  VI 

5,101 

B 

6,510 

2.00 

2.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.77 

2.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

1.00 

1.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

4.54 

5.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

POL  POLICE 

Program:  ACM  OPERATIONS  AND  ADMINISTRATION 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


1052 

IS  Business  Analyst 

2,945 

B 

3,705 

2.00 

2.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

2.00 

2.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

3.00 

•3.00 

1062 

IS  Programmer  Analyst 

2,543 

B 

3,199 

4.00 

4.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

3.00 

3.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

3.00 

3.00 

1071 

IS  Manager 

4,568 

B 

6,507 

1.00 

1.00 

1092 

IT  Operations  Support  Administrator  n 

2,269 

B 

2,758 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

3.77 

4.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

4.00 

4.00 

1202 

Personnel  Clerk 

1,895 

B 

2,303 

2.00 

2.00 

1203 

Personnel  Technician 

2,297 

B 

2,793 

2.00 

2.00 

1209 

Benefits  Technician 

2,004 

B 

2,435 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

7.23 

7.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

1.23 

1.00 

1231 

EEO  Programs  Senior  Specialist 

3,557 

B 

4,323 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

3.54 

4.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

2.00 

2.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

13.00 

13.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1410 

Chief  Clerk 

2,672 

B 

3,248 

2.00 

2.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

23.46 

23.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

12.00 

12.00 

1446 

Secretary  II 

2,140 

B 

2,602 

3.00 

3.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1460 

Legal  Secretary  II 

2,672 

B 

3,248 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

3.00 

3.00 

1652 

Accountant  n 

2,551 

B 

3,101 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.77 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title  Low 

Type 

High 

FTE 

FTE 

POL  POLICE 

Program: 

ACM  OPERATIONS  AND  ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1760 

Offset  Machine  Operator 

1,970 

B 

2,395 

1.00 

1.00 

1766 

Media  Production  Technician 

2,019 

B 

2,454 

2.54 

3.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

7.00 

7.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

6.00 

6.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

4.00 

4.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

5.00 

5.00 

1934 

Storekeeper 

1,862 

B 

2,264 

8.00 

8.00 

1938 

Stores  And  Equipment  Assistant 
Superviso 

2,412 

B 

2,933 

1.00 

1.00 

1942 

Assistant  Materials  Coordinator 

3,132 

B 

3,807 

11.00 

11.00 

2230 

Physician  Specialist 

5,911 

B 

8,369 

1.00 

1.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

1.00 

1.00 

7410 

Automotive  Service  Worker 

2,069 

B 

2,514 

5.00 

5.00 

7412 

Automotive  Service  Worker  Assistant 
Sprv 

2,274 

B 

2,764 

1.00 

1.00 

8108 

Senior  Legal  Process  Clerk 

2,028 

B 

2,466 

5.00 

5.00 

8139 

Industrial  Injury  Investigator 

2,424 

B 

2,946 

1.00 

1.00 

8173 

Legal  Assistant 

2,627 

B 

3,193 

5.31 

6.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

4.00 

4.00 

8259 

Criminalist  I 

2,654 

B 

3,226 

0.00 

0.00 

8274 

Police  Cadet 

1,279 

B 

1,550 

1.00 

1.00 

9209 

Community  Police  Services  Aide 

2,135 

B 

2,596 

19.62 

21.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

0.00 

0.00 

Q004 

Police  Officer  III 

3,289 

B 

4,573 

100.00 

100.00 

Q052 

Sergeant  III 

5,307 

B 

5,307 

34.00 

34.00 

Q062 

Lieutenant  III 

6,062 

B 

6,062 

14.00 

14.00 

Q082 

Captain  in 

7,660 

B 

7,660 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.90 

0.87 

SubFund  Total: 

369.68 

372.87 

Program  Total: 

369.68 

372.87 

Program: 

ACP  WORK  ORDER  SERVICES 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

0490 

Commander  III 

8,397 

B 

8,397 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

POL  POLICE 


Program:  ACP  WORK  ORDER  SERVICES 

Subfund:  1GAGFWOF  GENERAL  FUND  WORK  ORDER  FUND 


0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

8202 

Security  Guard 

1,634 

B 

1,985 

1.01 

1.01 

Q004 

Police  Officer  III 

3,289 

B 

4,573 

21.00 

21.00 

Q052 

Sergeant  III 

5,307 

B 

5,307 

3.00 

3.00 

Q082 

Captain  III 

7,660 

B 

7,660 

3.00 

. 3.00 

SubFund  Total: 

33.01 

33.01 

Program  Total: 

33.01 

33.01 

Program: 

ACV  OFFICE  OF  CITIZEN  COMPLAINTS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0951 

Deputy  Director  I 

3,547 

B 

4,527 

1.00 

1.00 

0961 

Department  Head  I 

4,407 

B 

5,624 

1.00 

1.00 

1051 

IS  Business  Analyst-Assistant 

2,543 

B 

3,199 

0.77 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151' 

3.00 

3.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

8124 

Investigator,  Office  Of  Citizen 
Complain 

2,940 

B 

3,574 

17.77 

18.00 

8126 

Senior  Investigator,  Office  Of  Citizen  C 

3,226 

B 

3,921 

3.77 

4.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

4.77 

5.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.23 

0.23 

SubFund  Total: 

38.31 

39.23 

Program  Total: 

38.31 

39.23 

Program: 

ACX  PATROL 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0402 

Deputy  Chief  III 

10,332 

B 

10,332 

3.00 

3.00 

0490 

Commander  III 

8,397 

B 

8,397 

2.00 

2.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

2015-2016  2016-2017 
High  FTE  FTE 

POL  POLICE 

Program: 

ACX  PATROL 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1408 

Principal  Clerk 

2,332 

B 

2,835 

2.00 

2.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

4.00 

4.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

4.00 

4.00 

1444 

Secretary  I 

1,849 

B 

2,247 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

2.00 

2.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

4.00 

4.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

0.00 

0.00 

3310 

Stable  Attendant 

1,765 

B 

2,145 

6.00 

6.00 

7410 

Automotive  Service  Worker 

2,069 

B 

2,514 

9.00 

9.00 

8274 

Police  Cadet 

1,279 

B 

1,550 

14.00 

14.00 

9209 

Community  Police  Services  Aide 

2,135 

B 

2,596 

51.00 

51.00 

Q004 

Police  Officer  III 

3,289 

B 

4,573 

1,519.00 

1,519.00 

Q052 

Sergeant  III 

5,307 

B 

5,307 

187.00 

187.00 

Q062 

Lieutenant  III 

6,062 

B 

6,062 

69.00 

69.00 

Q082 

Captain  III 

7,660 

B 

7,660 

22.00 

22.00 

SubFund  Total: 

1,903.00 

1,903.00 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

8274 

Police  Cadet 

1,279 

B 

1,550 

6.50 

6.50 

SubFund  Total: 

6.50 

6.50 

Subfund: 

2S  PPF  PDO  TRAFFIC  OFFENDER  FUND 

Q004 

Police  Officer  III 

3,289 

B 

4,573 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Subfund: 

2S  PPF  SRC  PUBLIC  PROTECTION-STATE  RECURRING  GRANTS 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.03 

1.00 

SubFund  Total: 

1.03 

1.00 

Subfund: 

7E  GIF  GIF  ETF-GIFT  FUND 

8274 

Police  Cadet 

1,279 

B 

1,550 

7.00 

7.00 

SubFund  Total: 

7.00 

7.00 

Program  Total: 

1,918.53 

1,918.50 

Program:  BIV  EMERGENCY  SERVICES 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

POL  POLICE 

Program: 

BIV 

EMERGENCY  SERVICES 

Subfund: 

2S  PPF  HLS 

HOMELAND  SECURITY 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.00 

0.00 

Q052 

Sergeant  III 

5,307 

B 

5,307 

0.00 

0.00 

Q082 

Captain  III 

7,660 

B 

7,660 

0.00 

0.00 

SubFund  Total: 

0.00 

0.00 

Program  Total: 

0.00 

0.00 

POL 

Department  Total: 

3,153.09 

3,169.62 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PRT  PORT 


Program:  BK9  ENGINEERING  & ENVIRONMENTAL 

Subfund:  5P  AAA  AAA  PORT-OPERATING-NON-PROJ-CONTROLLED  FD 


0954 

Deputy  Director  IV 

5,809 

B 

7,414 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

5174 

Administrative  Engineer 

4,581 

B 

5,569 

1.00 

1.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

3.00 

3.00 

5211 

Engineer/ Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

1.00 

1.00 

5212 

Engineer/ Architect  Principal 

5,722 

B 

6,955 

1.00 

1.00 

5218 

Structural  Engineer 

4,695 

B 

5,707 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

6.00 

6.00 

5266 

Architectural  Associate  II 

3,679 

B 

4,471 

LOO 

1.00 

5268 

Architect 

4,258 

B 

5,176 

1.00 

1.00 

5312 

Survey  Assistant  II 

2,666 

B 

3,241 

1.00 

1.00 

5314 

Survey  Associate 

3,072 

B 

3,734 

1.00 

1.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

1.00 

1.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

2.00 

2.00 

6331 

Building  Inspector 

3,547 

B 

4,311 

2.00 

2.00 

6334 

Chief  Building  Inspector 

4,311 

B 

5,241 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.49 

0.47 

SubFund  Total: 

26.49 

26.47 

Program  Total: 

26.49 

26.47 

Program: 

BKD  MARITIME  OPERATIONS  & MARKETING 

Subfund: 

5P  AAA  AAA  PORT-OPERATING-NON-PROJ-CONTROLLED  FD 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

9355 

Wharfinger  I 

2,354 

B 

2,862 

1.00 

1.00 

9356 

Wharfinger  II 

2,706 

B 

3,289 

3.00 

3.00 

9376 

Market  Research  Specialists,  Port 

3,027 

B 

3,679 

1.00 

1.00 

9393 

Maritime  Marketing  Representative 

3,696 

B 

4,492 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.73 

0.71 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PRT  PORT 

Program:  BKD  MARITIME  OPERATIONS  & MARKETING 

Subfund:  5P  AAA  AAA  PORT-OPERATING-NON-PROJ-CONTROLLED  FD 

SubFund  Total:  13.73  13.71 


Subfund:  5P  SBH  AAP  PORT-SOUTH  BEACH  HARBOR-ANNUAL  PROJECTS 


0030 

Management  Assistant  III  (OCII) 

2,905 

B 

3,531 

1.00 

1.00 

0740 

Harbormaster  (OCII) 

3,728 

B 

4,531 

1.00 

1.00 

0840 

Harbor  Attendant  (OCII) 

2,011 

B 

2,444 

3.00 

3.00 

0865 

Harbor  Office  Assistant  (OCII) 

1,772 

B 

2,152 

1.60 

1.60 

0890 

Harbor  Security  Officer  (OCII) 

1,637 

B 

1,986 

2.00 

2.00 

R030 

Management  Assistant  III  (SFRA) 

2,737 

B 

3,427 

0.00 

0.00 

R740 

Harbormaster  (SFRA) 

3,513 

B 

4,398 

0.00 

0.00 

R840 

Harbor  Attendant  (SFRA) 

1,895 

B 

2,372 

0.00 

0.00 

R865 

Harbor  Office  Assistant  (SFRA) 

1,670 

B 

2,089 

0.00 

0.00 

R890 

Harbor  Security  Officer  (SFRA) 

1,543 

B 

1,927 

0.00 

0.00 

SubFund  Total: 

8.60 

8.60 

Program  Total: 

22.33 

22.31 

Program: 

BKO  ADMINISTRATION 

Subfund: 

5P  AAA  AAA  PORT-OPERATING-NON-PROJ-CONTROLLED  FD 

0114 

Board/Commission  Member,  Group  V 

8,000 

M 

8,240 

0.00 

0.00 

0923 

Manager  n 

3,807 

B 

4,859 

3.00 

3.00 

0932 

Manager  IV 

4,407 

B 

5,624 

3.00 

3.00 

0933 

Manager  V 

4,753 

B 

6,067 

2.00 

2.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

2.00 

2.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

2.00 

2.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

2.00 

2.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

PRT  PORT 

Program: 

BKO  ADMINISTRATION 

Subfund: 

5P  AAA  AAA  PORT-OPERATING-NON-PROJ-CONTROLLED  FD 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

3.00 

3.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

5.00 

5.00 

1654 

Accountant  IH 

3,087 

B 

3,752 

3.00 

3.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

6.00 

6.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1934 

Storekeeper 

1,862 

B 

2,264 

2.00 

2.00 

1936 

Senior  Storekeeper 

1,985 

B 

2,412 

1.00 

1.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

1.00 

1.00 

5504 

Project  Manager  II 

5,550 

B 

5,550 

1.00 

1.00 

9399 

Port  Director 

10,077 

B 

10,077 

1.00 

1.00 

AC35 

Board/Commission  Secretary  3 

3,426 

B 

4,164 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.80 

2.72 

SubFund  Total: 

55.80 

55.72 

Program  Total: 

55.80 

55.72 

Program: 

BKW  PLANNING  & DEVELOPMENT 

Subfund: 

5P  AAA  AAA  PORT-OPERATING-NON-PROJ-CONTROLLED  FD 

0923 

Manager  11 

3,807 

B 

4,859 

3.00 

3.00 

0931 

Manager  III 

4,106 

B 

5,241 

3.00 

3.00 

0932 

Manager  IV 

4,407 

B 

5,624 

2.00 

2.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

5277 

Planner  I 

2,314 

B 

2,813 

1.00 

1.00 

5283 

Planner  V 

4,695 

B 

5,707 

1.00 

1.00 

5291 

Planner  III 

3,337 

B 

4,056 

2.00 

2.00 

5293 

Planner  IV 

3,957 

B 

4,810 

1.00 

1.00 

5299 

Planner  IV-Environmental  Review 

3,957 

B 

4,810 

1.00 

1.00 

9377 

Feasibility  Analyst,  Port 

3,147 

B 

3,826 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.30 

2.23 

SubFund  Total: 

19.30 

19.23 

Program  Total: 

19.30 

19.23 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

PRT  PORT 

Program: 

BKY  MAINTENANCE 

Subfund: 

5P  AAA  AAA  PORT-OPERATING-NON-PROJ-CONTROLLED  FD 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0953 

Deputy  Director  in 

5,101 

B 

6,510 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

3417 

Gardener 

2,079 

B 

2,527 

2.00 

2.00 

5177 

Safety  Officer 

4,117 

B 

5,005 

1.00 

1.00 

6139 

Senior  Industrial  Hygienist 

4,117 

B 

5,005 

1.00 

1.00 

7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

1.00 

1.00 

7213 

Plumber  Supervisor  I 

3,566 

B 

4,334 

1.00 

1.00 

7215 

General  Laborer  Supervisor  I 

2,226 

B 

2,706 

2.00 

2.00 

7226 

Carpenter  Supervisor  I 

3,359 

B 

4,082 

1.00 

1.00 

7238 

Electrician  Supervisor  I 

3,460 

B 

4,206 

1.00 

1.00 

7242 

Painter  Supervisor  I 

2,847 

B 

3,653 

1.00 

1.00 

7258 

Maintenance  Machinist  Supervisor  I 

4,121 

B 

4,121 

1.00 

1.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

1.00 

1.00 

7282 

Street  Repair  Supervisor  n 

3,189 

B 

3,873 

1.00 

1.00 

7328 

Operating  Engineer,  Universal 

2,969 

B 

3,608 

1.00 

1.00 

7332 

Maintenance  Machinist 

2,660 

B 

3,234 

2.00 

2.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

2.00 

2.00 

7344 

Carpenter 

2,726 

B 

3,313 

4.00 

4.00 

7345 

Electrician 

3,064 

B 

3,724 

4.00 

4.00 

7346 

Painter 

2,507 

B 

3,047 

4.00 

4.00 

7347 

Plumber 

3,169 

B 

3,851 

6.00 

6.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

4.00 

4.00 

7376 

Sheet  Metal  Worker 

3,189 

B 

3,873 

3.00 

3.00 

7395 

Ornamental  Iron  Worker 

2,632 

B 

3,199 

4.00 

4.00 

7404 

Asphalt  Finisher 

2,120 

B 

2,577 

1.00 

1.00 

7502 

Asphalt  Worker 

2,048 

B 

2,490 

2.00 

2.00 

7514 

General  Laborer 

2,009 

B 

2,442 

16.00 

16.00 

9329 

Apprentice  Pile  Worker  II 

2,822 

B 

3,351 

1.00 

1.00 

9330 

Pile  Worker 

2,902 

B 

3,527 

11.00 

11.00 

9331 

Piledriver  Engine  Operator 

3,012 

B 

3,661 

2.00 

2.00 

218 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

PRT  PORT 

Program: 

BKY  MAINTENANCE 

Subfund: 

5P  AAA  AAA  PORT-OPERATING-NON-PROJ-CONTROLLED  FD 

9332 

Piledriver  Supervisor  I 

3,248 

B 

3,948 

3.00 

3.00 

9342 

Ornamental  Iron  Worker  Supervisor  I 

2,989 

B 

3,633 

1.00 

1.00 

9343 

Roofer 

2,545 

B 

3,093 

4.00 

4.00 

9344 

Roofer  Supervisor  I 

2,933 

B 

3,566 

1.00 

1.00 

9345 

Sheet  Metal  Supervisor  I 

3,566 

B 

4,334 

1.00 

1.00 

9346 

Fusion  Welder 

3,126 

B 

3,799 

3.00 

3.00 

9354 

Elevator  and  Crane  Technician 

3,547 

B 

4,311 

2.00 

2.00 

9358 

Crane  Mechanic  Supervisor 

3,724 

B 

4,527 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.32 

1.28 

SubFund  Total: 

104.32 

104.28 

Subfund: 

5P  AAA  AAP  PORT-OPERATING-ANNUAL  PROJECTS 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

3.50 

3.50 

SubFund  Total: 

4.50 

4.50 

Subfund: 

5P  AAA  ACP  PORT-CONTINUING  PROJ-OPERATING  FD 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

1.00 

1.00 

5506 

Project  Manager  III 

6,737 

B 

6,737 

1.00 

1.00 

7347 

Plumber 

3,169 

B 

3,851 

4.00 

4.00 

7376 

Sheet  Metal  Worker 

3,189 

B 

3,873 

4.00 

4.00 

9330 

Pile  Worker 

2,902 

B 

3,527 

8.00 

8.00 

9331 

Piledriver  Engine  Operator 

3,012 

B 

3,661 

1.00 

1.00 

9332 

Piledriver  Supervisor  I 

3,248 

B 

3,948 

1.00 

1.00 

9343 

Roofer 

2,545 

B 

3,093 

2.00 

2.00 

SubFund  Total: 

23.00 

23.00 

Program  Total: 

131.82 

131.78 

Program: 

BKZ  REAL  ESTATE  & MANAGEMENT 

Subfund: 

5P  AAA  AAA  PORT-OPERATING-NON-PROJ-CONTROLLED  FD 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

2.00 

2.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

2015-2016  2016-2017 
High  FTE  FTE 

PRT  PORT 

Program: 

BKZ  REAL  ESTATE  & MANAGEMENT 

Subfund: 

5P  AAA  AAA  PORT-OPERATING-NON-PROJ-CONTROLLED  FD 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

4308 

Senior  Collections  Officer 

2,360 

B 

2,868 

1.00 

1.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

1.00 

1.00 

5620 

Regulatory  Specialist 

3,337 

B 

4,056 

1.00 

1.00 

9386 

Senior  Property  Manager,  Port 

3,844 

B 

4,672 

3.00 

3.00 

9395 

Property  Manager,  Port 

3,313 

B 

4,028 

7.00 

7.00 

SubFund  Total: 

22.00 

22.00 

Program  Total: 

22.00 

22.00 

PRT  Department  Total: 

277.74 

277.51 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 


Program:  BAX  WASTEWATER  OPERATIONS 

Subfund:  5C  AAA  AAA  CWP-OPERATING-NON-PROJ-CONTROLLED  FD 


1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1843 

Exec  Dir,  Southeast  Community 
Facility  C 

3,527 

B 

4,286 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

7372 

Stationary  Engineer,  Sewage  Plant 

3,583 

B 

3,583 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.48 

0.46 

SubFund  Total: 

5.48 

5.46 

Program  Total: 

5.48 

5.46 

Program: 

BCE  CUSTOMER  SERVICES 

Subfund: 

5W  PUC  OPF  PUC  OPERATING  FUND 

0922 

Manager  I 

3,547 

B 

4,527 

6.00 

6.00 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

2.00 

2.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1466 

Meter  Reader 

2,043 

B 

2,483 

6.00 

6.00 

1478 

Senior  Water  Services  Clerk 

2,199 

B 

2,672 

42.00 

42.00 

1480 

Principal  Water  Services  Clerk 

2,412 

B 

2,933 

12.00 

12.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

4310 

Commercial  Division  Assistant 
Supervisor 

2,737 

B 

3,327 

7.00 

7.00 

4321 

Cashier  II 

1,895 

B 

2,303 

1.00 

1.00 

4322 

Cashier  III 

2,124 

B 

2,582 

1.00 

1.00 

5260 

Architectural  Assistant  I 

2,502 

B 

3,041 

1.00 

1.00 

5261 

Architectural  Assistant  II 

2,758 

B 

3,353 

1.00 

1.00 

5601 

Utility  Analyst 

2,174 

B 

3,376 

1.00 

1.00 

7204 

Chief  Water  Service  Inspector 

4,082 

B 

4,961 

1.00 

1.00 

7316 

Water  Service  Inspector 

3,199 

B 

3,888 

17.00 

17.00 

7317 

Senior  Water  Service  Inspector 

3,703 

B 

4,500 

5.00 

5.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.63 

0.61 

SubFund  Total: 

109.63 

109.61 

Program  Total: 

109.63 

109.61 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BCR  GENERAL  MANAGEMENT 

Subfund: 

5W  PUC  OPF  PUC  OPERATING  FUND 

0114 

Board/Commission  Member,  Group  V 

8,000 

M 

8,240 

0.00 

0.00 

0922 

Manager  I 

3,547 

B 

4,527 

2.00 

2.00 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

3.00 

3.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

2.00 

2.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

2.00 

2.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

3.00 

3.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

4.00 

4.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.00 

3.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

2.00 

2.00 

5382 

Student  Design  Trainee  III,  Arch, 
Engr, 

2,258 

B 

2,258 

1.00 

1.00 

9989 

Executive  Contract  Employee  with  FBP 

0.00 

C 

0.00 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.14 

2.07 

SubFund  Total: 

29.14 

29.07 

Program  Total: 

29.14 

29.07 

Program: 

BCS  MANAGEMENT  INFORMATION 

Subfund: 

5W  PUC  OPF  PUC  OPERATING  FUND 

0941 

Manager  VI 

5,101 

B 

6,510 

4.00 

4.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

3.00 

3.00 

1032 

IS  Trainer-Journey 

2,758 

B 

3,353 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

11.00 

11.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

13.00 

13.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

15.00 

15.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

4.00 

4.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

9.00 

9.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

3.00 

3.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

5.00 

5.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BCS  MANAGEMENT  INFORMATION 

Subfund: 

5W  PUC  OPF  PUC  OPERATING  FUND 

1092 

IT  Operations  Support  Administrator  n 

2,269 

B 

2,758 

1.00 

1.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

7.00 

7.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

2.00 

2.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

5211 

Engineer/Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

1.00 

1.00 

5212 

Engineer/ Architect  Principal 

5,722 

B 

6,955 

1.00 

1.00 

5299 

Planner  IV-Environmental  Review 

3,957 

B 

4,810 

1.00 

1.00 

7362 

Communications  Systems  Technician 

3,547 

B 

4,311 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.51 

0.50 

SubFund  Total: 

85.51 

85.50 

Program  Total: 

85.51 

85.50 

Program: 

BCT  FINANCE 

Subfund: 

5W  PUC  OPF  PUC  OPERATING  FUND 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0931 

Manager  III 

4,106 

B 

5,241 

3.00 

3.00 

0932 

Manager  IV 

4,407 

B 

5,624 

2.00 

2.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

2.00 

2.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1452 

Executive  Secretary  n 

2,564 

B 

3,117 

1.00 

1.00 

1474 

Claims  Process  Clerk 

2,009 

B 

2,442 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

6.00 

6.00 

1652 

Accountant  II 

2,551 

B 

3,101 

10.00 

10.00 

1654 

Accountant  III 

3,087 

B 

3,752 

15.00 

15.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

7.00 

7.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

6.00 

6.00 

223 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BCT  FINANCE 

Subfund: 

5W  PUC  OPF  PUC  OPERATING  FUND 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

4.00 

4.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

3.00 

3.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.51 

0.50 

SubFund  Total: 

71.51 

71.50 

Program  Total: 

71.51 

71.50 

Program: 

BCU  ENGINEERING 

Subfund: 

5W  PUC  PSF  PUC-UEB  PERSONNEL  FUND 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

3.00 

3.00 

0932 

Manager  IV 

4,407 

B 

5,624 

4.00 

4.00 

0933 

Manager  V 

4,753 

B 

6,067 

7.00 

7.00 

0941 

Manager  VI 

5,101 

B 

6,510 

9.00 

9.00 

0943 

Manager  VIII 

6,187 

B 

7,896 

6.00 

6.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

3.00 

3.00 

1404 

Clerk 

1,702 

B 

2,069 

3.00 

3.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

ZOO 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

3.00 

3.00 

1446 

Secretary  II 

2,140 

B 

2,602 

5.00 

5.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

5.00 

5.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

2.00 

2.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

3.00 

3.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

3.00 

3.00 

1770 

Photographer 

2,074 

B 

2,521 

2.00 

2.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

9.00 

9.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

14.00 

14.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

16.00 

16.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

8.00 

8.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BCU  ENGINEERING 

Subfund: 

5W  PUC  PSF  PUC-UEB  PERSONNEL  FUND 

2992 

Contract  Compliance  Officer  I 

3,117 

B 

3,788 

1.00 

1.00 

4143 

Principal  Real  Property  Officer 

4,440 

B 

5,397 

1.00 

1.00 

5174 

Administrative  Engineer 

4,581 

B 

5,569 

2.00 

2.00 

5201 

Junior  Engineer 

2,800 

B 

3,403 

1.00 

1.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

19.00 

19.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

60.00 

60.00 

5211 

Engineer/ Architect/ Landscape 
Architect  S 

4,929 

B 

5,991 

36.00 

36.00 

5212 

Engineer/ Architect  Principal 

5,722 

B 

6,955 

8.00 

8.00 

5218 

Structural  Engineer 

4,695 

B 

5,707 

2.00 

2.00 

5241 

Engineer 

4,258 

B 

5,176 

47.00 

47.00 

5277 

Planner  I 

2,314 

B 

2,813 

1.00 

1.00 

5278 

Planner  II 

2,813 

B 

3,418 

1.00 

1.00 

5293 

Planner  IV 

3,957 

B 

4,810 

2.00 

2.00 

5298 

Planner  Ill-Environmental  Review 

3,337 

B 

4,056 

8.00 

8.00 

5299 

Planner  IV-Environmental  Review 

3,957 

B 

4,810 

4.00 

4.00 

5322 

Graphic  Artist 

2,014 

B 

2,449 

1.00 

1.00 

5362 

Engineering  Assistant 

2,360 

B 

2,868 

5.00 

5.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

10.00 

10.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

3.00 

3.00 

5381 

Student  Design  Trainee  II,  Arch,  Engr, 
& 

2,155 

B 

2,155 

2.00 

2.00 

5382 

Student  Design  Trainee  III,  Arch, 
Engr, 

2,258 

B 

2,258 

4.00 

4.00 

5408 

Coordinator  Of  Citizen  Involvement 

3,527 

B 

4,286 

1.00 

1.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

1.00 

1.00 

5504 

Project  Manager  II 

5,550 

B 

5,550 

3.00 

3.00 

5506 

Project  Manager  III 

6,737 

B 

6,737 

3.00 

3.00 

5601 

Utility  Analyst 

2,174 

B 

3,376 

1.00 

1.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

9.00 

9.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

29.00 

29.00 

6319 

Senior  Contraction  Inspector 

3,520 

B 

4,278 

6.00 

6.00 

7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

1.00 

1.00 

9705 

Employment  & Training  Specialist  IV 

2,902 

B 

3,527 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title  , 

Low 

Type 

High 

FTE 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BCU  ENGINEERING 

Subfund: 

5W  PUC  PSF  PUC-UEB  PERSONNEL  FUND 

9706 

Employment  & Training  Specialist  V 

3,199 

B 

3,888 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

4.58 

4.46 

SubFund  Total: 

393.58 

393.46 

Program  Total: 

393.58 

393.46 

Program: 

BCV  STRATEGIC  PLANNING/COMPLIANCE 

Subfund: 

5C  AAA  AAA  CWP-OPERATING-NON-PROJ-CONTROLLED  FD 

0932 

Manager  IV 

4,407 

B 

5,624 

2.00 

2.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1003 

IS  Operator-Senior 

2,215 

B 

2,693 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

5130 

Sewage  Treatment  Plant 
Superintendent 

4,323 

B 

5,255 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

1.00 

1.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

9.00 

9.00 

5620 

Regulatory  Specialist 

3,337 

B 

4,056 

1.00 

1.00 

7252 

Chief  Stationary  Engineer,  Sewage 
Plant 

4,543 

B 

4,543 

1.00 

1.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

2.00 

2.00 

7336 

Electronic  Instrumentation  Tech  Wtr 
Poll 

3,453 

B 

4,197 

1.00 

1.00 

7372 

Stationary  Engineer,  Sewage  Plant 

3,583 

B 

3,583 

2.00 

2.00 

7375 

Apprentice  Stationary  Engineer, 
Sewage  P 

2,329 

B 

3,404 

16.00 

16.00 

9910 

Public  Service  Trainee 

0.00 

C 

0.00 

7.00 

7.00 

SubFund  Total: 

48.00 

48.00 

Subfund: 

5W  PUC  OPF  PUC  OPERATING  FUND 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

2.00 

2.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1310 

Public  Relations  Assistant 

1,918 

B 

2,332 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BCV  STRATEGIC  PLANNING/COMPLIANCE 

Subfund: 

5W  PUC  OPF  PUC  OPERATING  FUND 

1312 

Public  Information  Officer 

2,539 

B 

3,087 

1.00 

1.00 

1314 

Public  Relations  Officer 

3,027 

B 

3,679 

9.00 

9.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

4.00 

4.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

5320 

Illustrator  And  Art  Designer 

2,614 

B 

3,178 

1.00 

1.00 

5408 

Coordinator  Of  Citizen  Involvement 

3,527 

B 

4,286 

7.00 

7.00 

9382 

Government  And  Public  Affairs 
Manager 

3,851 

B 

4,681 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.81 

3.69 

SubFund  Total: 

38.81 

38.69 

Program  Total: 

86.81 

86.69 

Program: 

BCW  HUMAN  RESOURCES 

Subfund: 

5W  PUC  OPF  PUC  OPERATING  FUND 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0932 

Manager  IV 

4,407 

B 

5,624 

3.00 

3.00 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1203 

Personnel  Technician 

2,297 

B 

2,793 

2.00 

2.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

5.00 

5.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

1.00 

1.00 

1232 

Training  Officer 

2,896 

B 

3,520 

3.77 

4.00 

1237 

Training  Coordinator 

3,282 

B 

3,989 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

9.00 

9.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

12.00 

12.00 

1246 

Principal  Personnel  Analyst 

3,978 

B 

4,835 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

2.00 

2.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

4.00 

4.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annuai  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BCW  HUMAN  RESOURCES 

Subfund: 

5W  PUC  OPF  PUC  OPERATING  FUND 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

5177 

Safety  Officer 

4,117 

B 

5,005 

2.00 

2.00 

6130 

Safety  Analyst 

3,734 

B 

4,539 

3.00 

3.00 

6138 

Industrial  Hygienist 

3,734 

B 

4,539 

3.00 

3.00 

6139 

Senior  Industrial  Hygienist 

4,117 

B 

5,005 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.39 

1.35 

SubFund  Total: 

64.16 

64.35 

Program  Total: 

64.16 

64.35 

Program: 

BDA  ADMINISTRATION 

Subfund: 

5C  AAA  AAA  CWP-OPERATING-NON-PROJ-CONTROLLED  FD 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1003 

IS  Operator-Senior 

2,215 

B 

2,693 

1.00 

1.00 

1402 

Junior  Clerk 

1,565 

B 

1,899 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

4.00 

4.00 

1446 

Secretary  n 

2,140 

B 

2,602 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

1.00 

1.00 

7372 

Stationary  Engineer,  Sewage  Plant 

3,583 

B 

3,583 

2.00 

2.00 

7373 

Senior  Stationary  Engineer,  Sewage 
Plant 

4,055 

B 

4,055 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.14 

0.14 

SubFund  Total: 

25.14 

25.14 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BDA  ADMINISTRATION 

Subfund: 

5T  AAA  AAA  HETCHY  OPERAT1NG-NON-PROJ-CONTROLLED  FD 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0933 

Manager  V 

4,753 

B 

6,067 

2.00 

2.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

2.00 

2.00 

5241 

Engineer 

4,258 

B 

5,176 

4.00 

4.00 

5601 

Utility  Analyst 

2,174 

B 

3,376 

2.00 

2.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

2.00 

2.00 

7120 

Buildings  And  Grounds  Maintenance 
Superi 

4,731 

B 

4,731 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.20 

0.20 

SubFund  Total: 

25.20 

25.20 

Subfund: 

5W  AAA  AAA  SFWD-OPERATING-NON-PROJ-CONTROLLED  FD 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

2.00 

2.00 

0942 

Manager  VII 

5,460 

B 

6,968 

2.00 

2.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

1.00 

1.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

2.00 

2.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

3.00 

3.00 

1446 

Secretary  n 

2,140 

B 

2,602 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

3.00 

3.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

3.00 

3.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

2.00 

2.00 

1752 

Senior  Microphoto/Imaging  Technician 

1,985 

B 

2,412 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BDA  ADMINISTRATION 

Subfund: 

5W  AAA  AAA  SFWD-OPERATING-NON-PROJ-CONTROLLED  FD 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

2.00 

2.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

2.00 

2.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

1929 

Parts  Storekeeper 

2,094 

B 

2,545 

1.00 

1.00 

1930 

Warehouse  Worker 

1,871 

B 

2,274 

1.00 

1.00 

1934 

Storekeeper 

1,862 

B 

2,264 

4.00 

4.00 

1936 

Senior  Storekeeper 

1,985 

B 

2,412 

1.00 

1.00 

1944 

Materials  Coordinator 

3,714 

B 

4,514 

1.00 

1.00 

1950 

Assistant  Purchaser 

2,161 

B 

2,627 

2.00 

2.00 

5148 

Water  Operations  Analyst 

4,941 

B 

4,941 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

5.00 

5.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

1.00 

1.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

1.00 

1.00 

9382 

Government  And  Public  Affairs 
Manager 

3,851 

B 

4,681 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.28 

1.24 

SubFund  Total: 

55.28 

55.24 

Program  Total: 

105.62 

105.58 

Program: 

BDC  WASTEWATER  TREATMENT 

Subfund: 

5C  AAA  AAA  CWP-OPERATING-NON-PROJ-CONTROLLED  FD 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

1042 

IS  Engineer- Journey 

3,649 

B 

4,591 

5.00 

5.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

3.00 

3.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1446 

Secretary  n 

2,140 

B 

2,602 

2.00 

2.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 


Program:  BDC  WASTEWATER  TREATMENT 

Subfund:  5C  AAA  AAA  CWP-OPERATING-NON-PROJ-CONTROLLED  FD 


1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

1920 

Inventory  Clerk 

1,698 

B 

2,063 

1.00 

1.00 

1934 

Storekeeper 

1,862 

B 

2,264 

2.00 

2.00 

1938 

Stores  And  Equipment  Assistant 
Superviso 

2,412 

B 

2,933 

1.00 

1.00 

1944 

Materials  Coordinator 

3,714 

B 

4,514 

1.00 

1.00 

1950 

Assistant  Purchaser 

2,161 

B 

2,627 

3.00 

3.00 

2481 

Water  Quality  Technician  I/II 

2,247 

B 

3,162 

7.50 

7.50 

2482 

Water  Quality  Technician  III 

2,800 

B 

3,403 

2.00 

2.00 

2486 

Chemist  I/II 

2,666 

B 

3,752 

13.00 

13.00 

2487 

Chemist  III 

3,752 

B 

4,561 

3.00 

3.00 

2488 

Supervising  Chemist 

3,752 

B 

4,561 

4.00 

4.00 

2489 

Laboratory  Services  Manager 

4,385 

B 

5,330 

1.00 

1.00 

3417 

Gardener 

2,079 

B 

2,527 

5.00 

5.00 

3422 

Park  Section  Supervisor 

2,527 

B 

3,072 

1.00 

1.00 

5130 

Sewage  Treatment  Plant 
Superintendent 

4,323 

B 

5,255 

8.00 

8.00 

5174 

Administrative  Engineer 

4,581 

B 

5,569 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

22.00 

22.00 

5211 

Engineer/Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

6.50 

6.50 

5212 

Engineer/Architect  Principal 

5,722 

B 

6,955 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

8.00 

8.00 

5299 

Planner  IV-Environmental  Review 

3,957 

B 

4,810 

1.00 

1.00 

5304 

Materials  Testing  Aide 

2,183 

B 

2,654 

1.00 

1.00 

5362 

Engineering  Assistant 

2,360 

B 

2,868 

1.00 

1.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

2.00 

2.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

3.00 

3.00 

5382 

Student  Design  Trainee  III,  Arch, 
Engr, 

2,258 

B 

2,258 

1.00 

1.00 

7208 

Heavy  Equipment  Operations 
Supervisor 

3,446 

B 

4,188 

1.00 

1.00 

7213 

Plumber  Supervisor  I 

3,566 

B 

4,334 

1.00 

1.00 

7215 

General  Laborer  Supervisor  I 

2,226 

B 

2,706 

2.00 

2.00 

7238 

Electrician  Supervisor  I 

3,460 

B 

4,206 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BDC  WASTEWATER  TREATMENT 

Subfund: 

5C  AAA  AAA  CWP-OPERATING-NON-PROJ-CONTROLLED  FD 

7242 

Painter  Supervisor  I 

2,847 

B 

3,653 

1.00 

1.00 

7252 

Chief  Stationary  Engineer,  Sewage 
Plant 

4,543 

B 

4,543 

17.00 

17.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

6.00 

6.00 

7263 

Maintenance  Manager 

3,760 

B 

4,570 

1.00 

1.00 

7276 

Electrician  Supervisor  II 

3,851 

B 

4,681 

1.00 

1.00 

7329 

Electronic  Maint  Technician  Asst  Sprv 

3,668 

B 

4,458 

3.00 

3.00 

7332 

Maintenance  Machinist 

2,660 

B 

3,234 

2.00 

2.00 

7336 

Electronic  Instrumentation  Tech  Wtr 
Poll 

3,453 

B 

4,197 

11.00 

11.00 

7337 

Maintenance  Machinist  Assistant 
Supervis 

3,047 

B 

3,703 

1.00 

1.00 

7344 

Carpenter 

2,726 

B 

3,313 

2.00 

2.00 

7345 

Electrician 

3,064 

B 

3,724 

14.00 

14.00 

7346 

Painter 

2,507 

B 

3,047 

4.00 

4.00 

7347 

Plumber 

3,169 

B 

3,851 

3.00 

3.00 

7372 

Stationary  Engineer,  Sewage  Plant 

3,583 

B 

3,583 

121.00 

121.00 

7373 

Senior  Stationary  Engineer,  Sewage 
Plant 

4,055 

B 

4,055 

39.00 

39.00 

7410 

Automotive  Service  Worker 

2,069 

B 

2,514 

1.00 

1.00 

7510 

Lighting  Fixture  Maintenance  Worker 

1,773 

B 

2,156 

1.00 

1.00 

7514 

General  Laborer 

2,009 

B 

2,442 

23.00 

23.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.74 

2.65 

SubFund  Total: 

376.74 

376.65 

Program  Total: 

376.74 

376.65 

Program: 

BDE  WASTEWATER  COLLECTION 

Subfund: 

5C  AAA  AAA  CWP-OPERATING-NON-PROJ-CONTROLLED  FD 

0932 

Manager  IV 

4,407 

B 

5,624 

2.00 

2.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 


Program:  BDE  WASTEWATER  COLLECTION 

Subfund:  5C  AAA  AAA  CWP-OPERATING-NON-PROJ-CONTROLLED  FD 


1704 

Communications  Dispatcher  I 

1,881 

B 

2,287 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

2481 

Water  Quality  Technician  I/II 

2,247 

B 

3,162 

7.00 

7.00 

2482 

Water  Quality  Technician  in 

2,800 

B 

3,403 

4.00 

4.00 

2488 

Supervising  Chemist 

3,752 

B 

4,561 

1.00 

1.00 

5148 

Water  Operations  Analyst 

4,941 

B 

4,941 

2.00 

2.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

2.00 

2.00 

5212 

Engineer/Architect  Principal 

5,722 

B 

6,955 

1.00 

1.00 

5408 

Coordinator  Of  Citizen  Involvement 

3,527 

B 

4,286 

1.00 

1.00 

5620 

Regulatory  Specialist 

3,337 

B 

4,056 

2.00 

2.00 

6115 

Wastewater  Control  Inspector 

3,027 

B 

3,679 

8.00 

8.00 

6116 

Supervising  Wastewater  Control 
Inspector 

3,661 

B 

4,449 

4.00 

4.00 

7132 

Telecommunication  Supervisor 

3,998 

B 

4,859 

1.00 

1.00 

7246 

Sewer  Repair  Supervisor 

3,337 

B 

4,056 

4.00 

4.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

1.00 

1.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

15.00 

15.00 

7449 

Sewer  Service  Worker 

2,989 

B 

3,633 

30.00 

30.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.33 

0.32 

SubFund  Total: 

94.33 

94.32 

Program  Total: 

94.33 

94.32 

Program: 

BDG  POWER  PURCHASING/  SCHEDULING 

Subfund: 

5T  AAA  AAA  HETCHY  OPERAT1NG-NON-PROJ-CONTROLLED  FD 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

4.00 

4.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.00 

1.00 

5601 

Utility  Analyst 

2,174 

B 

3,376 

7.00 

7.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

16.00 

16.00 

5620 

Regulatory  Specialist 

3,337 

B 

4,056 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program:  BDG  POWER  PURCHASING/  SCHEDULING 

Subfund:  5T  AAA  AAA  HETCHY  OPERATING-NON-PROJ-CONTROLLED  FD 


SubFund  Total: 

33.00 

33.00 

Program  Total: 

33.00 

33.00 

Program: 

BDI  POWER  INFRASTRUCTURE  DEVELOPMENT 

Subfund: 

5T  AAA  AAA  HETCHY  OPERATING-NON-PROJ-CONTROLLED  FD 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1446 

Secretary  n 

2,140 

B 

2,602 

2.00 

2.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1932 

Assistant  Storekeeper 

1,698 

B 

2,063 

1.00 

1.00 

1934 

Storekeeper 

1,862 

B 

2,264 

1.00 

1.00 

1944 

Materials  Coordinator 

3,714 

B 

4,514 

1.00 

1.00 

5174 

Administrative  Engineer 

4,581 

B 

5,569 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

1.00 

1.00 

5362 

Engineering  Assistant 

2,360 

B 

2,868 

2.00 

2.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

2.00 

2.00 

5601 

Utility  Analyst 

2,174 

B 

3,376 

2.00 

2.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

11.00 

11.00 

6252 

Une  Inspector 

3,547 

B 

4,311 

1.00 

1.00 

7219 

Maintenance  Scheduler 

2,388 

B 

2,902 

1.00 

1.00 

7229 

Transmission  Line  Supervisor  I 

3,788 

B 

4,604 

1.00 

1.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

1.00 

1.00 

7318 

Electronic  Maintenance  Technician 

3,396 

B 

4,128 

1.00 

1.00 

7329 

Electronic  Maint  Technician  Asst  Sprv 

3,668 

B 

4,458 

1.00 

1.00 

7338 

Electrical  Line  Worker 

3,597 

B 

3,597 

4.00 

4.00 

7345 

Electrician 

3,064 

B 

3,724 

2.00 

2.00 

7350 

Transmission  Distribution  Line  Worker 

4,106 

B 

4,106 

5.00 

5.00 

7432 

Electrical  Line  Helper 

2,521 

B 

3,064 

4.00 

4.00 

7514 

General  Laborer 

2,009 

B 

2,442 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.88 

0.86 

SubFund  Total: 

53.88 

53.86 

Program  Total: 

53.88 

53.86 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program:  BDJ  WATER  SOURCE  OF  SUPPLY 

Subfund:  5W  AAA  AAA  SFWD-OPERATING-NON-PROJ-CONTROLLED  FD 


0922 

Manager  I 

3,547 

B 

4,527 

6.00 

6.00 

0931 

Manager  in 

4,106 

B 

5,241 

3.00 

3.00 

0932 

Manager  I V 

4,407 

B 

5,624 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

2.00 

2.00 

0942 

Manager  VD 

5,460 

B 

6,968 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1450 

Executive  Secretary  I 

2,332 

B 

2,835 

1.00 

1.00 

1478 

Senior  Water  Services  Clerk 

2,199 

B 

2,672 

2.00 

2.00 

1480 

Principal  Water  Services  Qerk 

2,412 

B 

2,933 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1839 

Water  Conservation  Administrator 

3,668 

B 

4,458 

4.00 

4.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

2483 

Biologist  I/II 

2,666 

B 

3,752 

20.00 

20.00 

2484 

Biologist  III 

3,752 

B 

4,561 

6.00 

6.00 

2485 

Supervising  Biologist 

3,752 

B 

4,561 

4.00 

4.00 

3424 

Integrated  Pest  Mgmt  Specialst 

2,527 

B 

3,072 

2.00 

2.00 

3434 

Arborist  Technician 

2,292 

B 

3,138 

2.00 

2.00 

3436 

Arborist  Technician  Supervisor  I 

2,882 

B 

3,503 

1.00 

1.00 

3486 

Watershed  Forester 

3,248 

B 

3,948 

2.00 

2.00 

5148 

Water  Operations  Analyst 

4,941 

B 

4,941 

4.00 

4.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

1.00 

1.00 

5278 

Planner  n 

2,813 

B 

3,418 

2.00 

2.00 

5291 

Planner  m 

3,337 

B 

4,056 

1.00 

1.00 

5293 

Planner  IV 

3,957 

B 

4,810 

3.00 

3.00 

5298 

Planner  Ill-Environmental  Review 

3,337 

B 

4,056 

1.00 

1.00 

5382 

Student  Design  Trainee  III,  Arch, 
Engr, 

2,258 

B 

2,258 

0.50 

0.50 

5601 

Utility  Analyst 

2,174 

B 

3,376 

2.00 

2.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

5.00 

5.00 

5620 

Regulatory  Specialist 

3,337 

B 

4,056 

3.00 

3.00 

7270 

Watershed  Keeper  Supervisor 

2,472 

B 

3,005 

2.00 

2.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BDJ  WATER  SOURCE  OF  SUPPLY 

Subfund: 

5W  AAA  AAA  SFWD-OPERATING-NON-PROJ-CONTROLLED  FD 

7316 

Water  Service  Inspector 

3,199 

B 

3,888 

5.00 

5.00 

7317 

Senior  Water  Service  Inspector 

3,703 

B 

4,500 

1.00 

1.00 

7470 

Watershed  Keeper 

2,209 

B 

2,685 

18.00 

18.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

4.09 

3.97 

SubFund  Total: 

116.59 

116.47 

Program  Total: 

116.59 

116.47 

Program: 

BDK  WATER  TRANSMISSION/  DISTRIBUTION 

Subfund: 

5W  AAA  AAA  SFWD-OPERATING-NON-PROJ-CONTROLLED  FD 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

2.00 

2.00 

1478 

Senior  Water  Services  Clerk 

2,199 

B 

2,672 

1.00 

1.00 

1705 

Communications  Dispatcher  II 

2,084 

B 

2,533 

9.00 

9.00 

1950 

Assistant  Purchaser 

2,161 

B 

2,627 

LOO 

1.00 

2708 

Custodian 

1,778 

B 

2,161 

6.00 

6.00 

3417 

Gardener 

2,079 

B 

2,527 

12.00 

12.00 

3422 

Park  Section  Supervisor 

2,527 

B 

3,072 

2.00 

2.00 

3424 

Integrated  Pest  Mgmt  Specialst 

2,527 

B 

3,072 

1.00 

1.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

2.00 

2.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

4.77 

5.00 

5211 

Engineer/Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

1.00 

1.00 

5212 

Engineer/Architect  Principal 

5,722 

B 

6,955 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

3.00 

3.00 

5362 

Engineering  Assistant 

2,360 

B 

2,868 

1.00 

1.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

6.00 

6.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

1.00 

1.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

2.00 

2.00 

7120 

Buildings  And  Grounds  Maintenance 
Superi 

4,731 

B 

4,731 

2.00 

2.00 

7134 

Water  Construction  And  Maintenance 
Super 

4,044 

B 

4,915 

2.00 

2.00 

7208 

Heavy  Equipment  Operations 

3,446 

B 

4,188 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program:  BDK  WATER  TRANSMISSION/  DISTRIBUTION 

Subfund:  5W  AAA  AAA  SFWD-OPERATING-NON-PROJ-CONTROLLED  FD 

Supervisor 


7215 

General  Laborer  Supervisor  I 

2,226 

B 

2,706 

8.00 

8.00 

7226 

Carpenter  Supervisor  I 

3,359 

B 

4,082 

2.00 

2.00 

7238 

Electrician  Supervisor  I 

3,460 

B 

4,206 

2.00 

2.00 

7240 

Water  Meter  Shop  Supervisor  I 

2,660 

B 

3,234 

1.00 

1.00 

7245 

Chief  Stationary  Engineer,  Water 
Treatme 

4,543 

B 

4,543 

1.00 

1.00 

7250 

Utility  Plumber  Supervisor  I 

3,566 

B 

4,334 

31.00 

31.00 

7254 

Automotive  Machinist  Supervisor  I 

4,121 

B 

4,121 

2.00 

2.00 

7258 

Maintenance  Machinist  Supervisor  I 

4,121 

B 

4,121 

1.00 

1.00 

7259 

Water  And  Power  Maintenance 
Supervisor  I 

2,737 

B 

3,327 

1.00 

1.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

6.00 

6.00 

7276 

Electrician  Supervisor  II 

3,851 

B 

4,681 

2.00 

2.00 

7281 

Street  Environmental  Services 
Operations 

3,056 

B 

3,714 

1.00 

1.00 

7284 

Utility  Plumber  Supervisor  II 

3,931 

B 

4,779 

6.00 

6.00 

7287 

Supervising  Electronic  Maintenance 
Techn 

3,931 

B 

4,779 

1.00 

1.00 

7306 

Automotive  Body  And  Fender  Worker 

3,132 

B 

3,132 

1.00 

1.00 

7309 

Car  And  Auto  Painter 

3,132 

B 

3,132 

1.00 

1.00 

7313 

Automotive  Machinist 

3,168 

B 

3,168 

10.00 

10.00 

7315 

Automotive  Machinist  Assistant 
Superviso 

3,738 

B 

3,738 

1.00 

1.00 

7317 

Senior  Water  Service  Inspector 

3,703 

B 

4,500 

2.00 

2.00 

7318 

Electronic  Maintenance  Technician 

3,396 

B 

4,128 

10.00 

10.00 

7328 

Operating  Engineer,  Universal 

2,969 

B 

3,608 

16.00 

16.00 

7329 

Electronic  Maint  Technician  Asst  Sprv 

3,668 

B 

4,458 

3.00 

3.00 

7332 

Maintenance  Machinist 

2,660 

B 

3,234 

13.00 

13.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

1.00 

1.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

1.00 

1.00 

7337 

Maintenance  Machinist  Assistant 
Supervis 

3,047 

B 

3,703 

1.00 

1.00 

7341 

Stationary  Engineer,  Water  Treatment 
Pla 

3,583 

B 

3,583 

11.00 

11.00 

7343 

Senior  Stationary  Engineer,  Water 

4,055 

B 

4,055 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program:  BDK  WATER  TRANSMISSION/ DISTRIBUTION 

Subfund:  5W  AAA  AAA  SFWD-OPERATING-NON-PROJ-CONTROLLED  FD 

Treatm 


7344 

Carpenter 

2,726 

B 

3,313 

11.00 

11.00 

7345 

Electrician 

3,064 

B 

3,724 

12.00 

12.00 

7346 

Painter 

2,507 

B 

3,047 

5.00 

5.00 

7347 

Plumber 

3,169 

B 

3,851 

3.00 

3.00 

7353 

Water  Meter  Repairer 

2,412 

B 

2,933 

6.00 

6.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

19.00 

19.00 

7360 

Pipe  Welder 

3,169 

B 

3,851 

6.00 

6.00 

7362 

Communications  Systems  Technician 

3,547 

B 

4,311 

1.00 

1.00 

7388 

Utility  Plumber 

3,169 

B 

3,851 

86.00 

86.00 

7410 

Automotive  Service  Worker 

2,069 

B 

2,514 

4.00 

4.00 

7463 

Utility  Plumber  Apprentice 

1,926 

B 

3,658 

2.00 

2.00 

7514 

General  Laborer 

2,009 

B 

2,442 

56.00 

56.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

4.05 

3.94 

SubFund  Total: 

417.82 

417.94 

Program  Total: 

417.82 

417.94 

Program: 

BDM  WATER  TREATMENT 

Subfund: 

5W  AAA  AAA  SFWD-OPERATING-NON-PROJ-CONTROLLED  FD 

0933 

Manager  V 

4,753 

B 

6,067 

2.00 

2.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1061 

IS  Program  Analyst-Assistant 

2,354 

B 

2,957 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1446 

Secretary  n 

2,140 

B 

2,602 

3.00 

3.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1478 

Senior  Water  Services  Clerk 

2,199 

B 

2,672 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

2.00 

2.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

238 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program: 

BDM  WATER  TREATMENT 

Subfund: 

5W  AAA  AAA  SFWD-OPERATING-NON-PROJ-CONTROLLED  FD 

2481 

Water  Quality  Technician  I/II 

2,247 

B 

3,162 

16.00 

16.00 

2482 

Water  Quality  Technician  III 

2,800 

B 

3,403 

3.00 

3.00 

2483 

Biologist  I/n 

2,666 

B 

3,752 

6.00 

6.00 

2484 

Biologist  III 

3,752 

B 

4,561 

1.00 

1.00 

2485 

Supervising  Biologist 

3,752 

B 

4,561 

2.00 

2.00 

2486 

Chemist  I/II 

2,666 

B 

3,752 

6.00 

6.00 

2487 

Chemist  III 

3,752 

B 

4,561 

3.00 

3.00 

2488 

Supervising  Chemist 

3,752 

B 

4,561 

4.00 

4.00 

2489 

Laboratory  Services  Manager 

4,385 

B 

5,330 

1.00 

1.00 

5148 

Water  Operations  Analyst 

4,941 

B 

4,941 

3.00 

3.00 

5149 

Superintendent  Of  Water  Treatment 
Facili 

5,475 

B 

5,475 

2.00 

2.00 

5201 

Junior  Engineer 

2,800 

B 

3,403 

1.00 

1.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

6.00 

6.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

7.00 

7.00 

5211 

Engineer/ Architect/Landscape 
Architect  S 

4,929 

B 

5,991 

9.00 

9.00 

5212 

Engineer/Architect  Principal 

5,722 

B 

6,955 

2.00 

2.00 

5216 

Chief  Surveyor 

3,978 

B 

4,835 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

7.00 

7.00 

5310 

Survey  Assistant  I 

2,371 

B 

2,882 

4.00 

4.00 

5312 

Survey  Assistant  II 

2,666 

B 

3,241 

3.00 

3.00 

5314 

Survey  Associate 

3,072 

B 

3,734 

3.00 

3.00 

5364 

Engineering  Associate  I 

2,614 

B 

3,178 

3.00 

3.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

2.00 

2.00 

5382 

Student  Design  Trainee  III,  Arch, 
Engr, 

2,258 

B 

2,258 

1.00 

1.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

1.00 

1.00 

6319 

Senior  Contraction  Inspector 

3,520 

B 

4,278 

1.00 

1.00 

7204 

Chief  Water  Service  Inspector 

4,082 

B 

4,961 

1.00 

1.00 

7245 

Chief  Stationary  Engineer,  Water 
Treatme 

4,543 

B 

4,543 

5.00 

5.00 

7316 

Water  Service  Inspector 

3,199 

B 

3,888 

3.00 

3.00 

7317 

Senior  Water  Service  Inspector 

3,703 

B 

4,500 

2.00 

2.00 

7339 

Apprentice  Stationary  Engineer  Wtr 

2,329 

B 

3,404 

3.00 

3.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program:  BDM  WATER  TREATMENT 

Subfund:  5W  AAA  AAA  SFWD-OPERATING-NON-PROJ-CONTROLLED  FD 


Treat 


7341 

Stationary  Engineer,  Water  Treatment 
Pla 

3,583 

B 

3,583 

33.00 

33.00 

7343 

Senior  Stationary  Engineer,  Water 
Treatm 

4,055 

B 

4,055 

15.00 

15.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.73 

1.69 

SubFund  Total: 

180.73 

180.69 

Program  Total: 

180.73 

180.69 

Program: 

BDO  HETCHY  WATER  OPERATIONS 

Subfund: 

5T  AAA  AAA  HETCHY  OPERATING-NON-PROJ-CONTROLLED  FD 

0922 

Manager  I 

3,547 

B 

4,527 

2.00 

2.00 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1024 

IS  Administrator-Supervisor 

3,608 

B 

4,385 

1.00 

1.00 

1041 

IS  Engineer-Assistant 

3,296 

B 

4,144 

0.77 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

2.77 

3.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

2.00 

2.00 

1062 

IS  Programmer  Analyst 

2,543 

B 

3,199 

0.77 

1.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

1.00 

1.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

0.00 

0.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

5.00 

5.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

2.00 

2.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

2.00 

2.00 

1929 

Parts  Storekeeper 

2,094 

B 

2,545 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 


Program:  BDO  HETCHY  WATER  OPERATIONS 

Subfund:  5T  AAA  AAA  HETCHY  OPERATING-NON-PROJ-CONTROLLED  FD 


1931 

Senior  Parts  Storekeeper 

2,274 

B 

2,764 

1.00 

1.00 

1934 

Storekeeper 

1,862 

B 

2,264 

1.00 

1.00 

1950 

Assistant  Purchaser 

2,161 

B 

2,627 

1.00 

1.00 

2706 

Housekeeper/Food  Service  Cleaner 

1,565 

B 

1,899 

5.00 

5.00 

2708 

Custodian 

1,778 

B 

2,161 

1.00 

1.00 

3417 

Gardener 

2,079 

B 

2,527 

2.00 

2.00 

3422 

Park  Section  Supervisor 

2,527 

B 

3,072 

1.00 

1.00 

3434 

Arborist  Technician 

2,292 

B 

3,138 

2.00 

2.00 

5148 

Water  Operations  Analyst 

4,941 

B 

4,941 

1.00 

1.00 

5203 

Assistant  Engineer 

3,162 

B 

3,844 

1.00 

1.00 

5207 

Associate  Engineer 

3,679 

B 

4,471 

4.00 

4.00 

5211 

Engineer/ Architect/ Landscape 
Architect  S 

4,929 

B 

5,991 

4.00 

4.00 

5212 

Engineer/ Architect  Principal 

5,722 

B 

6,955 

1.00 

1.00 

5216 

Chief  Surveyor 

3,978 

B 

4,835 

1.00 

1.00 

5241 

Engineer 

4,258 

B 

5,176 

9.00 

9.00 

5305 

Materials  Testing  Technician 

2,337 

B 

2,841 

1.00 

1.00 

5310 

Survey  Assistant  I 

2,371 

B 

2,882 

1.00 

1.00 

5314 

Survey  Associate 

3,072 

B 

3,734 

2.00 

2.00 

5362 

Engineering  Assistant 

2,360 

B 

2,868 

1.00 

1.00 

5366 

Engineering  Associate  II 

3,027 

B 

3,679 

1.00 

1.00 

5602 

Utility  Specialist 

3,284 

B 

4,854 

3.00 

3.00 

5620 

Regulatory  Specialist 

3,337 

B 

4,056 

1.00 

1.00 

6318 

Construction  Inspector 

3,194 

B 

3,881 

1.00 

1.00 

7215 

General  Laborer  Supervisor  I 

2,226 

B 

2,706 

4.00 

4.00 

7219 

Maintenance  Scheduler 

2,388 

B 

2,902 

2.00 

2.00 

7226 

Carpenter  Supervisor  I 

3,359 

B 

4,082 

1.00 

1.00 

7229 

Transmission  Line  Supervisor  I 

3,788 

B 

4,604 

2.00 

2.00 

7232 

Hetch  Hetchy  Mechanical  Shop 
Supervisor 

3,534 

B 

3,534 

1.00 

1.00 

7238 

Electrician  Supervisor  I 

3,460 

B 

4,206 

1.00 

1.00 

7242 

Painter  Supervisor  I 

2,847 

B 

3,653 

1.00 

1.00 

7250 

Utility  Plumber  Supervisor  I 

3,566 

B 

4,334 

1.00 

1.00 

7254 

Automotive  Machinist  Supervisor  I 

4,121 

B 

4,121 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

PUC  PUBLIC  UTILITIES  COMMISSION 

Program:  BDO  HETCHY  WATER  OPERATIONS 

Subfund:  5T  AAA  AAA  HETCHY  OPERA71NG-NON-PROJ-CONTROLLED  FD 


7259 

Water  And  Power  Maintenance 
Supervisor  I 

2,737 

B 

3,327 

3.00 

3.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

4.00 

4.00 

7270 

Watershed  Keeper  Supervisor 

2,472 

B 

3,005 

1.00 

1.00 

7284 

Utility  Plumber  Supervisor  II 

3,931 

B 

4,779 

1.00 

1.00 

7285 

Transmission  Line  Worker  Supervisor 
II 

4,218 

B 

5,126 

1.00 

1.00 

7287 

Supervising  Electronic  Maintenance 
Techn 

3,931 

B 

4,779 

1.00 

1.00 

7318 

Electronic  Maintenance  Technician 

3,396 

B 

4,128 

10.00 

10.00 

7325 

General  Utility  Mechanic 

3,339 

B 

3,339 

12.00 

12.00 

7328 

Operating  Engineer,  Universal 

2,969 

B 

3,608 

4.00 

4.00 

7329 

Electronic  Maint  Technician  Asst  Sprv 

3,668 

B 

4,458 

1.00 

1.00 

7341 

Stationary  Engineer,  Water  Treatment 
Pla 

3,583 

B 

3,583 

3.00 

3.00 

7344 

Carpenter 

2,726 

B 

3,313 

4.00 

4.00 

7345 

Electrician 

3,064 

B 

3,724 

7.00 

7.00 

7346 

Painter 

2,507 

B 

3,047 

3.00 

3.00 

7350 

Transmission  Distribution  Line  Worker 

4,106 

B 

4,106 

6.00 

6.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

5.00 

5.00 

7372 

Stationary  Engineer,  Sewage  Plant 

3,583 

B 

3,583 

3.00 

3.00 

7373 

Senior  Stationary  Engineer,  Sewage 
Plant 

4,055 

B 

4,055 

1.00 

1.00 

7388 

Utility  Plumber 

3,169 

B 

3,851 

2.00 

2.00 

7410 

Automotive  Service  Worker 

2,069 

B 

2,514 

1.00 

1.00 

7432 

Electrical  Line  Helper 

2,521 

B 

3,064 

2.00 

2.00 

7470 

Watershed  Keeper 

2,209 

B 

2,685 

7.00 

7.00 

7482 

Power  Generation  Technician  II 

3,295 

B 

4,006 

13.00 

13.00 

7484 

Senior  Power  Generation  Technician 

3,520 

B 

4,278 

9.00 

9.00 

7488 

Power  Generation  Supervisor 

4,155 

B 

5,051 

4.00 

4.00 

7514 

General  Laborer 

2,009 

B 

2,442 

21.00 

21.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

8.96 

8.69 

SubFund  Total: 

231.27 

231.69 

Program  Total: 

231.27 

231.69 

PUC 

Department  Total: 

2,455.80 

2,455.84 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

REC  RECREATION  AND  PARK  COMMISSION 


Program: 

CAQ 

CHILDREN'S  SVCS  - NON 

- CHILDREN'S  FUND 

Subfund: 

1G  AGF  WOF 

GENERAL  FUND  WORK  ORDER  FUND 

3286 

Recreation  Coordinator 

1,985  B 

2,412 

5.00 

5.00 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

7.90 

7.99 

SubFund  Total: 

12.90 

12.99 

Program  Total: 

12.90 

12.99 

Program: 

EAA 

GOLDEN  GATE  PARK 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547  B 

4,527 

1.00 

1.00 

0923 

Manager  II 

3,807  B 

4,859 

1.00 

1.00 

1446 

Secretary  n 

2,140  B 

2,602 

1.00 

1.00 

2708 

Custodian 

1,778  B 

2,161 

9.50 

9.50 

2716 

Custodial  Assistant  Supervisor 

1,955  B 

2,377 

1.00 

1.00 

3302 

Admission  Attendant 

1,513  B 

1,835 

5.75 

5.75 

3417 

Gardener 

2,079  B 

2,527 

67.00 

67.00 

3422 

Park  Section  Supervisor 

2,527  B 

3,072 

8.00 

8.00 

3428 

Nursery  Specialist 

2,407  B 

2,926 

7.00 

7.00 

3430 

Chief  Nursery  Specialist 

2,786  B 

3,387 

2.00 

2.00 

SubFund  Total: 

103.25 

103.25 

Subfund: 

1G  AGF  WOF 

GENERAL  FUND  WORK  ORDER  FUND 

5201 

Junior  Engineer 

2,800  B 

3,403 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Subfund: 

2S  OSP  NPR 

OPEN  SPACE  & PARK-NON  PROJ-CONTROLLED 

2708 

Custodian 

1,778  B 

2,161 

1.00 

1.00 

3417 

Gardener 

2,079  B 

2,527 

1.00 

1.00 

SubFund  Total: 

2.00 

2.00 

Subfund: 

7E  GIF  GIF 

ETF-GIFT  FUND 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

0.60 

0.59 

SubFund  Total: 

0.60 

0.59 

Program  Total: 

106.85 

106.84 

Program: 

EAP 

PARKS 

Subfund: 

1G  AGF  AAA 

GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547  B 

4,527 

8.00 

8.00 

0953 

Deputy  Director  III 

5,101  B 

6,510 

1.00 

1.00 

243 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

REC  RECREATION  AND  PARK  COMMISSION 

Program: 

EAP  PARKS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1704 

Communications  Dispatcher  I 

1,881 

B 

2,287 

4.50 

5.00 

2708 

Custodian 

1,778 

B 

2,161 

54.75 

54.75 

2716 

Custodial  Assistant  Supervisor 

1,955 

B 

2,377 

10.00 

10.00 

3286 

Recreation  Coordinator 

1,985 

B 

2,412 

1.00 

1.00 

3410 

Apprentice  Gardener 

1,390 

B 

2,022 

20.00 

20.00 

3417 

Gardener 

2,079 

B 

2,527 

77.50 

77.50 

3419 

Municipal  Stadium  Groundskeeper 

2,407 

B 

2,926 

3.00 

3.00 

3422 

Park  Section  Supervisor 

2,527 

B 

3,072 

11.00 

11.00 

3424 

Integrated  Pest  Mgmt  Specialst 

2,527 

B 

3,072 

2.00 

2.00 

3425 

Senior  Integrated  Pest  Management 
Specia 

2,706 

B 

3,289 

1.00 

1.00 

3434 

Arborist  Technician 

2,292 

B 

3,138 

7.00 

7.00 

3436 

Arborist  Technician  Supervisor  I 

2,882 

B 

3,503 

3.00 

3.00 

3438 

Arborist  Technician  Supervisor  II 

2,983 

B 

3,626 

1.00 

1.00 

7328 

Operating  Engineer,  Universal 

2,969 

B 

3,608 

1.00 

1.00 

7501 

Environmental  Service  Worker 

1,225 

B 

1,955 

2.00 

2.00 

7514 

General  Laborer 

2,009 

B 

2,442 

4.00 

4.00 

8208 

Park  Patrol  Officer 

1,985 

B 

2,412 

35.38 

39.00 

8210 

Head  Park  Patrol  Officer 

2,459 

B 

2,989 

4.50 

5.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

7.90 

7.67 

SubFund  Total: 

260.53 

264.92 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

3320 

Animal  Keeper 

2,089 

B 

2,539 

4.00 

4.00 

SubFund  Total: 

4.00 

4.00 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

3417 

Gardener 

2,079 

B 

2,527 

3.00 

3.00 

3422 

Park  Section  Supervisor 

2,527 

B 

3,072 

1.00 

1.00 

3434 

Arborist  Technician 

2,292 

B 

3,138 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

6.20 

6.03 

SubFund  Total: 

11.20 

11.03 

Subfund: 

2S  GOL  NPR  GOLF  FUND  - ANNUAL  NONPROJ-CONTROLLED 

3417 

Gardener 

2,079 

B 

2,527 

34.00 

34.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

REC  RECREATION  AND  PARK  COMMISSION 

Program: 

EAP  PARKS 

Subfund: 

2S  GOL  NPR  GOLF  FUND  - ANNUAL  NONPROJ-CONTROLLED 

3422 

Park  Section  Supervisor 

2,527 

B 

3,072 

3.00 

3.00 

3424 

Integrated  Pest  Mgmt  Specialst 

2,527 

B 

3,072 

1.00 

1.00 

3434 

Arborist  Technician 

2,292 

B 

3,138 

2.01 

2.01 

3436 

Arborist  Technician  Supervisor  I 

2,882 

B 

3,503 

1.00 

1.00 

7203 

Buildings  And  Grounds  Maintenance 
Superv 

4,043 

B 

4,043 

1.00 

1.00 

7328 

Operating  Engineer,  Universal 

2,969 

B 

3,608 

1.00 

1.00 

7347 

Plumber 

3,169 

B 

3,851 

2.00 

2.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

5.00 

5.00 

7514 

General  Laborer 

2,009 

B 

2,442 

1.00 

1.00 

SubFund  Total: 

51.01 

51.01 

Subfund: 

2S  OSP  NPR  OPEN  SPACE  & PARK-NON  PROJ-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.00 

2.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.00 

3.00 

1827 

Administrative  Services  Manager 

3,241 

B 

3,940 

3.00 

3.00 

2708 

Custodian 

1,778 

B 

2,161 

26.75 

26.75 

2716 

Custodial  Assistant  Supervisor 

1,955 

B 

2,377 

4.00 

4.00 

3374 

Volunteer/Outreach  Coordinator 

2,418 

B 

2,940 

8.00 

8.00 

3410 

Apprentice  Gardener 

1,390 

B 

2,022 

7.00 

7.00 

3417 

Gardener 

2,079 

B 

2,527 

70.00 

70.00 

3422 

Park  Section  Supervisor 

2,527 

B 

3,072 

11.00 

11.00 

3426 

Forester 

3,093 

B 

3,760 

1.00 

1.00 

3434 

Arborist  Technician 

2,292 

B 

3,138 

1.00 

1.00 

5291 

Planner  III 

3,337 

B 

4,056 

2.00 

2.00 

5640 

Environmental  Specialist 

2,772 

B 

3,369 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.42 

0.41 

SubFund  Total: 

141.17 

141.16 

Subfund: 

7E  GIF  GIF  ETF-GIFT  FUND 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.26 

0.25 

SubFund  Total: 

0.26 

0.25 

Program  Total: 

468.17 

472.37 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

REC  RECREATION  AND  PARK  COMMISSION 


Program:  ECD  STRUCTURAL  MAINTENANCE 

Subfund:  1GAGFAAA  GF-NON-PROJECT-CONTROLLED 


2708 

Custodian 

1,778 

B 

2,161 

0.00 

0.00 

7108 

Heavy  Equipment  Operations  Assistant 
Sup 

3,282 

B 

3,989 

1.00 

1.00 

7208 

Heavy  Equipment  Operations 
Supervisor 

3,446 

B 

4,188 

1.00 

1.00 

7213 

Plumber  Supervisor  I 

3,566 

B 

4,334 

1.00 

1.00 

7226 

Carpenter  Supervisor  I 

3,359 

B 

4,082 

1.00 

1.00 

7238 

Electrician  Supervisor  I 

3,460 

B 

4,206 

1.00 

1.00 

7242 

Painter  Supervisor  I 

2,847 

B 

3,653 

1.00 

1.00 

7247 

Sheet  Metal  Worker  Supervisor  II 

3,873 

B 

4,708 

1.00 

1.00 

7311 

Cement  Mason 

2,412 

B 

2,933 

3.00 

3.00 

7328 

Operating  Engineer,  Universal 

2,969 

B 

3,608 

4.00 

4.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

5.00 

5.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

3.00 

3.00 

7344 

Carpenter 

2,726 

B 

3,313 

9.00 

9.00 

7345 

Electrician 

3,064 

B 

3,724 

5.00 

5.00 

7346 

Painter 

2,507 

B 

3,047 

5.00 

5.00 

7347 

Plumber 

3,169 

B 

3,851 

9.00  . 

9.00 

7348 

Steamfitter 

3,169 

B 

3,851 

2.00 

2.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

7.00 

7.00 

7376 

Sheet  Metal  Worker 

3,189 

B 

3,873 

3.00 

3.00 

7395 

Ornamental  Iron  Worker 

2,632 

B 

3,199 

3.00 

3.00 

7514 

General  Laborer 

2,009 

B 

2,442 

7.00 

7.00 

9343 

Roofer 

2,545 

B 

3,093 

1.00 

1.00 

SubFund  Total: 

73.00 

73.00 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

7347 

Plumber 

3,169 

B 

3,851 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Subfund: 

1G  OHF  REC  G F-OVERFI E AD- RECREATION  & PARKS 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

REC  RECREATION  AND  PARK  COMMISSION 

Program: 

ECD  STRUCTURAL  MAINTENANCE 

Subfund: 

1G  OHF  REC  GF-OVERHEAD-RECREATION  & PARKS 

7263 

Maintenance  Manager 

3,760 

B 

4,570 

2.00 

2.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

0.00 

0.00 

SubFund  Total: 

7.00 

7.00 

Subfund: 

2S  OSP  NPR  OPEN  SPACE  & PARK-NON  PROJ-CONTROLLED 

3286 

Recreation  Coordinator 

1,985 

B 

2,412 

0.00 

0.00 

3417 

Gardener 

2,079 

B 

2,527 

0.00 

0.00 

7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

4.00 

4.00 

7344 

Carpenter 

2,726 

B 

3,313 

3.00 

3.00 

7345 

Electrician 

3,064 

B 

3,724 

4.00 

4.00 

7346 

Painter 

2,507 

B 

3,047 

6.00 

6.00 

7347 

Plumber 

3,169 

B 

3,851 

2.00 

2.00 

7355 

Truck  Driver 

2,459 

B 

3,132 

8.00 

8.00 

7395 

Ornamental  Iron  Worker 

2,632 

B 

3,199 

3.00 

3.00 

7514 

General  Laborer 

2,009 

B 

2,442 

5.00 

5.00 

9343 

Roofer 

2,545 

B 

3,093 

3.00 

3.00 

SubFund  Total: 

39.00 

39.00 

Program  Total: 

120.00 

120.00 

Program: 

ECS  CAPITAL  PROJECTS 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

5261 

Architectural  Assistant  II 

2,758 

B 

3,353 

3.00 

3.00 

5266 

Architectural  Associate  II 

3,679 

B 

4,471 

1.00 

1.00 

5274 

Landscape  Architect 

4,258 

B 

5,176 

2.00 

2.00 

5502 

Project  Manager  I 

4,796 

B 

4,796 

7.77 

8.00 

5504 

Project  Manager  II 

5,550 

B 

5,550 

2.00 

2.00 

5506 

Project  Manager  III 

6,737 

B 

6,737 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.10 

0.10 

SubFund  Total: 

16.87 

17.10 

Subfund: 

1G  OHF  REC  GF-OVERHEAD-RECREATION  & PARKS 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

REC  RECREATION  AND  PARK  COMMISSION 

Program: 

ECS  CAPITAL  PROJECTS 

Subfund: 

1G  OHF  REC  GF-OVERHEAD-RECREATION  & PARKS 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

3374 

Volunteer/Outreach  Coordinator 

2,418 

B 

2,940 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.62 

0.60 

SubFund  Total: 

8.62 

8.60 

Program  Total: 

25.49 

25.70 

Program: 

ECU  RECREATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.00 

2.00 

2708 

Custodian 

1,778 

B 

2,161 

1.00 

1.00 

3213 

Aquatics  Facility  Assistant  Supervisor 

1,809 

B 

2,199 

7.00 

7.00 

3260 

Crafts  Instructor 

1,927 

B 

2,342 

6.00 

6.00 

3286 

Recreation  Coordinator 

1,985 

B 

2,412 

10.00 

10.00 

3289 

Recreation  Supervisor 

2,726 

B 

3,313 

2.00 

2.00 

3302 

Admission  Attendant 

1,513 

B 

1,835 

4.25 

4.25 

3417 

Gardener 

2,079 

B 

2,527 

1.00 

1.00 

3542 

Curator  II 

2,472 

B 

3,005 

0.75 

0.75 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

6.34 

6.15 

SubFund  Total: 

43.34 

43.15 

Subfund: 

2S  OSP  NPR  OPEN  SPACE  & PARK-NON  PROJ-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

3210 

Swimming  Instructor/Pool  Lifeguard 

1,723 

B 

2,094 

3.00 

6.00 

3213 

Aquatics  Facility  Assistant  Supervisor 

1,809 

B 

2,199 

4.72 

4.72 

3283 

Recreation  Specialist 

1,927 

B 

2,342 

7.00 

7.00 

3286 

Recreation  Coordinator 

1,985 

B 

2,412 

32.13 

32.13 

3289 

Recreation  Supervisor 

2,726 

B 

3,313 

2.00 

2.00 

3292 

Assistant  Superintendent  Recreation 

3,689 

B 

4,484 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

7.88 

7.63 

SubFund  Total: 

58.73 

61.48 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

2015-2016  2016-2017 
High  FTE  FTE 

REC  RECREATION  AND  PARK  COMMISSION 

Program: 

ECU  RECREATION 

Program  Total: 

102.07 

104.63 

Program: 

ECY  MARINA  HARBOR 

Subfund: 

2S  CRF  RPN  MARINA  YACHT  HARBOR-NONPROJECT 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

2708 

Custodian 

1,778 

B 

2,161 

1.00 

1.00 

3232 

Marina  Assistant  Manager 

1,946 

B 

2,365 

6.00 

6.00 

3233 

Marina  Associate  Manager 

2,199 

B 

2,672 

1.00 

1.00 

3417 

Gardener 

2,079 

B 

2,527 

1.00 

1.00 

8208 

Park  Patrol  Officer 

1,985 

B 

2,412 

1.51 

1.51 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.09 

1.05 

SubFund  Total: 

14.60 

14.56 

Program  Total: 

14.60 

14.56 

Program: 

EIA  REC  & PARK  ADMINISTRATION 

Subfund: 

1G  OHF  REC  GF-OVERHEAD-RECREATION  & PARKS 

0114 

Board/Commission  Member,  Group  V 

8,000 

M 

8,240 

0.00 

0.00 

0922 

Manager  I 

3,547 

B 

4,527 

2.00 

2.00 

0932 

Manager  IV 

4,407 

B 

5,624 

2.00 

2.00 

0951 

Deputy  Director  I 

3,547 

B 

4,527 

1.00 

1.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

2.00 

2.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

2.00 

2.00 

0964 

Department  Head  IV 

6,668 

B 

8,511 

1.00 

1.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

2.00 

2.00 

1023 

IS  Administrator  III 

3,353 

B 

4,075 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

3.00 

3.00 

1202 

Personnel  Clerk 

1,895 

B 

2,303 

2.00 

2.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

2.00 

2.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

3.00 

3.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

4.00 

4.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

4.00 

4.00 

1246 

Principal  Personnel  Analyst 

3,978 

B 

4,835 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

REC  RECREATION  AND  PARK  COMMISSION 

Program:  EIA  REC  & PARK  ADMINISTRATION 

Subfund:  1G  OHF  REC  GF-OVERHEAD-RECREATION  & PARKS 

1446  Secretary  II  2,140  B 

2,602 

1.00 

1.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

4.00 

4.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094 

B 

2,545 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

6.00 

6.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

8.00 

8.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

4.00 

4.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

1.00 

1.00 

1932 

Assistant  Storekeeper 

1,698 

B 

2,063 

1.00 

1.00 

1936 

Senior  Storekeeper 

1,985 

B 

2,412 

1.00 

1.00 

2708 

Custodian 

1,778 

B 

2,161 

0.00 

0.00 

3374 

Volunteer/Outreach  Coordinator 

2,418 

B 

2,940 

1.00 

1.00 

6130 

Safety  Analyst 

3,734 

B 

4,539 

0.50 

0.50 

6137 

Assistant  Industrial  Hygienist 

2,813 

B 

3,418 

1.00 

1.00 

6139 

Senior  Industrial  Hygienist 

4,117 

B 

5,005 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.55 

0.54 

Program: 

Subfund: 

0922 

SubFund  Total: 
Program  Total: 

FAL  CHILDREN'S  BASELINE 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 
Manager  I 3,547  B 

4,527 

67.05 

67.05 

3.00 

67.04 

67.04 

3.00 

3213 

Aquatics  Facility  Assistant  Supervisor 

1,809 

B 

2,199 

16.00 

16.00 

3215 

Aquatics  Facility  Supervisor 

2,365 

B 

2,874 

8.00 

8.00 

3260 

Crafts  Instructor 

1,927 

B 

2,342 

2.00 

2.00 

3283 

Recreation  Specialist 

1,927 

B 

2,342 

8.75 

8.75 

3286 

Recreation  Coordinator 

1,985 

B 

2,412 

45.35 

52.10 

3289 

Recreation  Supervisor 

2,726 

B 

3,313 

9.00 

9.00 

3302 

Admission  Attendant 

1,513 

B 

1,835 

5.00 

5.00 

3370 

Animal  Care  Attendant 

1,756 

B 

2,242 

2.00 

2.00 

3542 

Curator  II 

2,472 

B 

3,005 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

44.62 

39.32 

SubFund  Total:  144.72  146.17 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

REC  RECREATION  AND  PARK  COMMISSION 

Program:  FAL  CHILDREN'S  BASELINE 

Program  Total:  144.72  146.17 

REC  Department  Total:  1,061.85  1,070.30 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

REG  ELECTIONS 

Program: 

FCH  ELECTIONS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0951 

Deputy  Director  I 

3,547 

B 

4,527 

1.00 

1.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

0962 

Department  Head  n 

5,460 

B 

6,968 

1.00 

1.00 

1023 

IS  Administrator  III 

3,353 

B 

4,075 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1062 

IS  Programmer  Analyst 

2,543 

B 

3,199 

2.00 

2.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

1.00 

1.00 

1220 

Payroll  Clerk 

2,178 

B 

2,647 

1.00 

1.00 

1403 

Elections  Clerk 

1,886 

B 

2,292 

9.00 

9.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

3.00 

3.00 

1410 

Chief  Clerk 

2,672 

B 

3,248 

4.00 

4.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

4.00 

4.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

7.00 

7.00 

1950 

Assistant  Purchaser 

2,161 

B 

2,627 

1.00 

1.00 

9770 

Community  Development  Assistant 

2,074 

B 

2,521 

1.00 

1.00 

9772 

Community  Development  Specialist 

2,607 

B 

3,169 

1.00 

1.00 

AC35 

Board/Commission  Secretary  3 

3,426 

B 

4,164 

0.50 

0.50 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

20.64 

11.82 

SubFund  Total: 

60.14 

51.32 

Program  Total: 

60.14 

51.32 

REG  Department  Total: 

60.14 

51.32 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

RET  RETIREMENT  SYSTEM 


Program: 

EDC  EMPLOYEE  DEFERRED  COMP  PLAN 

Subfund: 

1G  AGF  ACP  GF-CONT1NUING  PROJECTS 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

1209 

Benefits  Technician 

2,004 

B 

2,435 

2.00 

2.00 

1813 

Senior  Benefits  Analyst 

2,874 

B 

3,493 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.11 

1.07 

SubFund  Total: 

6.11 

6.07 

Program  Total: 

6.11 

6.07 

Program: 

FDD  RETIREMENT  SERVICES 

Subfund: 

7P  RET  ERT  EMPLOYEES  RETIREMENT  TRUST 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

2.00 

2.00 

0955 

Deputy  Director  V 

6,187 

B 

7,896 

1.00 

1.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

1.00 

1.00 

1024 

IS  Administrator-Supervisor 

3,608 

B 

4,385 

1.00 

1.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

4.00 

4.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

2.00 

2.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

1.00 

1.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

0.77 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1209 

Benefits  Technician 

2,004 

B 

2,435 

11.00 

11.00 

1652 

Accountant  II 

2,551 

B 

3,101 

3.00 

3.00 

1654 

Accountant  III 

3,087 

B 

3,752 

3.00 

3.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

2.00 

ZOO 

1750 

Microphoto/Imaging  Technician 

1,543 

B 

1,871 

4.00 

4.00 

1752 

Senior  Microphoto/Imaging  Technician 

1,985 

B 

2,412 

1.00 

1.00 

1764 

Mail  And  Reproduction  Service 
Supervisor 

2,527 

B 

3,072 

1.00 

1.00 

1812 

Assistant  Retirement  Analyst 

2,533 

B 

3,080 

19.00 

19.00 

1813 

Senior  Benefits  Analyst 

2,874 

B 

3,493 

5.00 

5.00 

1814 

Benefits  Supervisor 

3,446 

B 

4,188 

4.00 

4.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

RET  RETIREMENT  SYSTEM 

Program: 

FDD  RETIREMENT  SERVICES 

Subfund: 

7P  RET  ERT  EMPLOYEES  RETIREMENT  TRUST 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

5.36 

5.20 

SubFund  Total: 

78.13 

78.20 

Program  Total: 

78.13 

78.20 

Program: 

FDF  INVESTMENT 

Subfund: 

7P  RET  ERT  EMPLOYEES  RETIREMENT  TRUST 

0941 

Manager  VI 

5,101 

B 

6,510 

7.00 

7.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.77 

2.00 

0943 

Manager  VIII 

6,187 

B 

7,896 

3.00 

3.00 

1119 

Chief  Investment  Officer 

8,988 

B 

11,470 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

4331 

Security  Analyst 

3,486 

B 

4,238 

7.77 

8.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

2.21 

2.15 

SubFund  Total: 

23.75 

24.15 

Program  Total: 

23.75 

24.15 

Program: 

FED  ADMINISTRATION 

Subfund: 

7P  RET  ERT  EMPLOYEES  RETIREMENT  TRUST 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

2.00 

2.00 

0965 

Department  Head  V 

8,291 

B 

10,582 

1.00 

1.00 

1110 

Exec  Asst  To  The  Exec  Director, 
Retireme 

3,547 

B 

4,311 

1.00 

1.00 

1241 

Personnel  Analyst 

2,372 

B 

3,491 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

0.00 

0.00 

SubFund  Total: 

7.00 

7.00 

Program  Total: 

7.00 

7.00 

RET  Department  Total: 

114.99 

115.42 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Tide 

Low 

Type 

High 

FTE 

FTE 

RNT  RENT  ARBITRATION  BOARD 

Program: 

CCC  RENT  BOARD 

Subfund: 

2S  NDF  RAB  RENT  ARBITRATION  BOARD  FUND 

0112 

Board/Commission  Member,  Group  HI 

4,000 

D 

4,120 

0.00 

0.00 

0951 

Deputy  Director  I 

3,547 

B 

4,527 

1.00 

1.00 

0961 

Department  Head  I 

4,407 

B 

5,624 

1.00 

1.00 

1424 

Clerk  Typist 

1,769 

B 

2,151 

1.00 

1.00 

1446 

Secretary  n 

2,140 

B 

2,602 

3.00 

3.00 

1458 

Legal  Secretary  I 

2,483 

B 

3,018 

1.00 

1.00 

1822 

Administrative  Analyst 

2,752 

B 

3,346 

0.77 

1.00 

2975 

Citizens  Complaint  Officer 

2,533 

B 

3,080 

11.00 

11.00 

2982 

Rent  Board  Supervisor 

3,087 

B 

3,752 

1.00 

1.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

10.00 

10.00 

8182 

Head  Attorney,  Civil  And  Criminal 

6,231 

B 

7,574 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.22 

0.21 

SubFund  Total: 

31.99 

32.21 

Program  Total: 

31.99 

32.21 

RNT  Department  Total:' 

31.99 

32.21 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

SCI  ACADEMY  OF  SCIENCES 

Program:  EEH  ACADEMY  OF  SCIENCES 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


Chief  Stationary  Engineer 

4,122 

B 

4,122 

1.00 

1.00 

Stationary  Engineer 

3,249 

B 

3,249 

11.33 

11.33 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

1.00 

1.00 

SubFund  Total: 

13.33 

13.33 

Program  Total: 

13.33 

13.33 

SCI 

Department  Total: 

13.33 

13.33 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

SHF  SHERIFF 

Program: 

AFC  CUSTODY 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1934 

Storekeeper 

1,862 

B 

2,264 

2.00 

2.00 

1936 

Senior  Storekeeper 

1,985 

B 

2,412 

1.00 

1.00 

1938 

Stores  And  Equipment  Assistant 
Superviso 

2,412 

B 

2,933 

1.00 

1.00 

3402 

Farmer 

2,079 

B 

2,527 

0.50 

0.50 

8106 

Legal  Process  Clerk 

1,849 

B 

2,247 

3.00 

3.00 

8108 

Senior  Legal  Process  Clerk 

2,028 

B 

2,466 

1.00 

1.00 

8217 

Comm  Pol  Svcs  Aide  Supervisor 

2,472 

B 

3,005 

0.00 

0.00 

8249 

Fingerprint  Technician  I 

1,955 

B 

2,377 

1.00 

1.00 

8250 

Fingerprint  Technician  II 

2,115 

B 

2,571 

10.00 

10.00 

8304 

Deputy  Sheriff 

2,919 

B 

3,753 

413.00 

413.00 

8306 

Senior  Deputy  Sheriff 

3,231 

B 

4,160 

30.00 

30.00 

8308 

Sheriffs  Sergeant 

3,564 

B 

4,551 

27.00 

27.00 

8310 

Sheriffs  Lieutenant 

4,089 

B 

5,216 

18.00 

18.00 

8312 

Sheriffs  Captain 

4,690 

B 

5,983 

4.00 

4.00 

8314 

Chief  Deputy  Sheriff 

5,171 

B 

6,595 

1.00 

1.00 

8504 

Deputy  Sheriff  (SFERS) 

2,919 

B 

3,753 

33.00 

33.00 

SubFund  Total: 

547.50 

547.50 

Program  Total: 

547.50 

547.50 

Program: 

AFP  SHERIFF  PROGRAMS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

0.00 

0.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

8300 

Sheriffs  Cadet 

1,558 

B 

1,890 

1.33 

1.33 

8304 

Deputy  Sheriff 

2,919 

B 

3,753 

14.00 

14.00 

8306 

Senior  Deputy  Sheriff 

3,231 

B 

4,160 

3.00 

3.00 

8308 

Sheriffs  Sergeant 

3,564 

B 

4,551 

3.00 

3.00 

8310 

Sheriffs  Lieutenant 

4,089 

B 

5,216 

1.00 

1.00 

8312 

Sheriffs  Captain 

4,690 

B 

5,983 

1.00 

1.00 

8420 

Rehabilitation  Sen/ices  Coordinator 

2,862 

B 

3,479 

11.00 

11.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

SHF  SHERIFF 

Program:  AFP  SHERIFF  PROGRAMS 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


SubFund  Total: 

36.33 

36.33 

Subfund: 

2S  PPF  GNC  GRANTS;  NON-PROJECT;  CONTINUING 

8300 

Sheriffs  Cadet 

1,558  B 

1,890 

0.00 

0.00 

SubFund  Total: 

0.00 

0.00 

Subfund: 

2S  PPF  SHI  SHERIFF-INMATE  PROGRAM  FUND 

0922 

Manager  I 

3,547  B 

4,527 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714  B 

4,514 

1.00 

1.00 

3402 

Farmer 

2,079  B 

2,527 

0.50 

0.50 

8420 

Rehabilitation  Services  Coordinator 

2,862  B 

3,479 

3.00 

3.00 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

0.52 

0.50 

SubFund  Total: 

6.02 

6.00 

Program  Total: 

42.35 

42.33 

Program: 

AFS  SHERIFF  FIELD  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1402 

Junior  Clerk 

1,565  B 

1,899 

1.00 

1.00 

8108 

Senior  Legal  Process  Clerk 

2,028  B 

2,466 

32.00 

32.00 

8109 

Document  Examiner  Technician 

2,242  B 

2,726 

2.00 

2.00 

8304 

Deputy  Sheriff 

2,919  B 

3,753 

29.00 

29.00 

8306 

Senior  Deputy  Sheriff 

3,231  B 

4,160 

9.00 

9.00 

8308 

Sheriffs  Sergeant 

3,564  B 

4,551 

4.75 

4.75 

8310 

Sheriffs  Lieutenant 

4,089  B 

5,216 

3.00 

3.00 

8312 

Sheriffs  Captain 

4,690  B 

5,983 

0.75 

0.75 

8314 

Chief  Deputy  Sheriff 

5,171  B 

6,595 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

0.53 

0.52 

SubFund  Total: 

83.03 

83.02 

Subfund: 

2S  PPF  DNA  DNA  IDENTIFICATION 

FUND  (PROP  69  - 2004) 

8304 

Deputy  Sheriff 

2,919  B 

3,753 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Program  Total: 

84.03 

84.02 

Program: 

AFT  SECURITY  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

8300 

Sheriffs  Cadet 

1,558  B 

1,890 

15.67 

15.67 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

SHF  SHERIFF 

Program: 

AFT  SECURITY  SERVICES 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

8304 

Deputy  Sheriff 

2,919 

B 

3,753 

19.00 

19.00 

8306 

Senior  Deputy  Sheriff 

3,231 

B 

4,160 

2.00 

2.00 

8308 

Sheriffs  Sergeant 

3,564 

B 

4,551 

1.00 

1.00 

SubFund  Total: 

37.67 

37.67 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

1705 

Communications  Dispatcher  II 

2,084 

B 

2,533 

4.00 

4.00 

8202 

Security  Guard 

1,634 

B 

1,985 

5.00 

5.00 

8204 

Institutional  Police  Officer 

2,314 

B 

2,813 

11.00 

11.00 

8205 

Institutional  Police  Sergeant 

3,564 

B 

4,551 

2.00 

2.00 

8300 

Sheriffs  Cadet 

1,558 

B 

1,890 

45.00 

45.00 

8304 

Deputy  Sheriff 

2,919 

B 

3,753 

43.00 

43.00 

8306 

Senior  Deputy  Sheriff 

3,231 

B 

4,160 

13.00 

13.00 

8308 

Sheriffs  Sergeant 

3,564 

B 

4,551 

5.00 

5.00 

8310 

Sheriffs  Lieutenant 

4,089 

B 

5,216 

3.00 

3.00 

8312 

Sheriffs  Captain 

4,690 

B 

5,983 

1.00 

1.00 

8504 

Deputy  Sheriff  (SFERS) 

2,919 

B 

3,753 

4.00 

4.00 

SubFund  Total: 

136.00 

136.00 

Program  Total: 

173.67 

173.67 

Program: 

AKR  SHERIFF  RECRUITMENT  & TRAINING 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

8304 

Deputy  Sheriff 

2,919 

B 

3,753 

9.00 

9.00 

8306 

Senior  Deputy  Sheriff 

3,231 

B 

4,160 

3.00 

3.00 

8308 

Sheriffs  Sergeant 

3,564 

B 

4,551 

2.00 

2.00 

8504 

Deputy  Sheriff  (SFERS) 

2,919 

B 

3,753 

20.00 

20.00 

SubFund  Total: 

34.00 

34.00 

Program  Total: 

34.00 

34.00 

Program: 

AMC  COURT  SECURITY  AND  PROCESS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

8300 

Sheriffs  Cadet 

1,558 

B 

1,890 

18.00 

18.00 

8304 

Deputy  Sheriff 

2,919 

B 

3,753 

68.00 

68.00 

8306 

Senior  Deputy  Sheriff 

3,231 

B 

4,160 

13.00 

13.00 

8308 

Sheriffs  Sergeant 

3,564 

B 

4,551 

2.25 

2.25 

8310 

Sheriffs  Lieutenant 

4,089 

B 

5,216 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

SHF  SHERIFF 

Program: 

AMC  COURT  SECURITY  AND  PROCESS 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

8312 

Sheriffs  Captain 

4,690 

B 

5,983 

0.25 

0.25 

8504 

Deputy  Sheriff  (SFERS) 

2,919 

B 

3,753 

1.00 

1.00 

SubFund  Total: 

103.50 

103.50 

Program  Total: 

103.50 

103.50 

Program: 

ASB  SHERIFF  ADMINISTRATION 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

2.00 

2.00 

1224 

Principal  Payroll  And  Personnel  Clerk 

2,632 

B 

3,199 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1426 

Senior  Clerk  Typist 

1,941 

B 

2,360 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

0.00 

0.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

3.00 

3.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.00 

2.00 

8173 

Legal  Assistant 

2,627 

B 

3,193 

1.00 

1.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

2.00 

2.00 

8193 

Chief  Attorney  I (Civil  & Criminal) 

6,936 

B 

8,430 

1.00 

1.00 

8217 

Comm  Pol  Svcs  Aide  Supervisor 

2,472 

B 

3,005 

1.00 

1.00 

8300 

Sheriffs  Cadet 

1,558 

B 

1,890 

1.50 

1.50 

8304 

Deputy  Sheriff 

2,919 

B 

3,753 

30.25 

30.25 

8306 

Senior  Deputy  Sheriff 

3,231 

B 

4,160 

13.00 

13.00 

8308 

Sheriffs  Sergeant 

3,564 

B 

4,551 

6.00 

6.00 

8310 

Sheriffs  Lieutenant 

4,089 

B 

5,216 

8.00 

8.00 

8312 

Sheriffs  Captain 

4,690 

B 

5,983 

2.00 

2.00 

8314 

Chief  Deputy  Sheriff 

5,171 

B 

6,595 

1.00 

1.00 

8315 

Assistant  Sheriff 

5,809 

B 

7,414 

1.00 

1.00 

8348 

Undersheriff 

5,809 

B 

7,414 

1.00 

1.00 

8350 

Sheriff 

8,405 

B 

8,405 

1.00 

1.00 

8420 

Rehabilitation  Services  Coordinator 

2,862 

B 

3,479 

1.00 

1.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Tide  Low  Type  High  FTE  FTE 

SHF  SHERIFF 


Program:  ASB  SHERIFF  ADMINISTRATION 

Subfund:  1GAGFAAA  GF-NON-PROJECT-CONTROLLED 


8504 

Deputy  Sheriff  (SFERS) 

2,919  B 

3,753 

0.00 

0.00 

SubFund  Total: 

85.75 

85.75 

Program  Total: 

85.75 

85.75 

Program: 

ASP  FACILITIES  & EQUIPMENT 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0932 

Manager  IV 

4,407  B 

5,624 

1.00 

1.00 

0933 

Manager  V 

4,753  B 

6,067 

0.00 

0.00 

1043 

IS  Engineer-Senior 

4,046  B 

5,087 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409  B 

4,289 

1.00 

1.00 

7120 

Buildings  And  Grounds  Maintenance 
Superi 

4,731  B 

4,731 

zoo 

zoo 

7318 

Electronic  Maintenance  Technician 

3,396  B 

4,128 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249  B 

3,249 

10.00 

10.00 

7335 

Senior  Stationary  Engineer 

3,682  B 

3,682 

zoo 

2.00 

7347 

Plumber 

3,169  B 

3,851 

zoo 

2.00 

8304 

Deputy  Sheriff 

2,919  B 

3,753 

8.00 

8.00 

8306 

Senior  Deputy  Sheriff 

3,231  B 

4,160 

2.00 

2.00 

8310 

Sheriffs  Lieutenant 

4,089  B 

5,216 

1.00 

1.00 

8504 

Deputy  Sheriff  (SFERS) 

2,919  B 

3,753 

0.00 

0.00 

SubFund  Total: 

31.00 

31.00 

Subfund: 

2S  PPF  SHA  SHERIFF-STATE  AUTHORIZED  SPEC  REV  FD 

1632 

Senior  Account  Clerk 

2,115  B 

2,571 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Program  Total: 

32.00 

32.00 

SHF  Department  Total: 

1,102.80 

1,102.77 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

TIS  GENERAL  SERVICES  AGENCY  - TECHNOLOGY 

Program: 

BAK  OPERATIONS 

Subfund: 

61  TIF  AAP  DTIS-OPERATING-ANNUAL  PROJECT  FUND 

0932 

Manager  IV 

4,407 

B 

5,624 

2.00 

2.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

0941 

Manager  VI 

5,101 

B 

6,510 

3.00 

3.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

1.00 

1.00 

1021 

IS  Administrator  I 

2,269 

B 

2,758 

0.00 

0.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1023 

IS  Administrator  III 

3,353 

B 

4,075 

0.00 

0.00 

1024 

IS  Administrator-Supervisor 

3,608 

B 

4,385 

0.00 

0.00 

1041 

IS  Engineer-Assistant 

3,296 

B 

4,144 

1.77 

2.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

14.00 

14.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

19.00 

19.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

9.85 

11.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

3.00 

3.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

8.00 

8.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

2.00 

2.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

8.77 

9.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

8.31 

9.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

2.08 

3.00 

1095 

IT  Operations  Support  Administrator  V 

3,608 

B 

4,385 

2.00 

2.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

7338 

Electrical  Line  Worker 

3,597 

B 

3,597 

5.00 

5.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.55 

0.53 

SubFund  Total: 

96.33 

99.53 

Subfund: 

61  TIF  ACP  DTIS-CONTINUING  PROJECT  FUND 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

2.00 

2.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

0.00 

SubFund  Total: 

3.00 

2.00 

Program  Total: 

99.33 

101.53 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

TIS  GENERAL  SERVICES  AGENCY  - TECHNOLOGY 

Program: 

BIT  TECHNOLOGY 

Subfund: 

61  TIF  AAP  DTTS-OPERATING-ANNUAL  PROJECT  FUND 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1044 

IS  Engineer-Principal 

4,352 

B 

5,473 

1.77 

2.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

1.00 

1.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

1.00 

1.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.26 

0.25 

SubFund  Total: 

9.03 

9.25 

Subfund: 

61  TIF  ACP  DTIS-CONTINUING  PROJECT  FUND 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

SubFund  Total: 

3.00 

3.00 

Program  Total: 

12.03 

12.25 

Program: 

BIU  ADMINISTRATION 

Subfund: 

61  TIF  AAP  DTIS-OPERATING-ANNUAL  PROJECT  FUND 

0923 

Manager  II 

3,807 

B 

4,859 

2.00 

2.00 

0932 

Manager  IV 

4,407 

B 

5,624 

3.00 

3.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

2.00 

2.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

1.00 

1.00 

0964 

Department  Head  IV 

6,668 

B 

8,511 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

2.00 

2.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

3.00 

3.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1652 

Accountant  II 

2,551 

B 

3,101 

2.00 

2.00 

1654 

Accountant  III 

3,087 

B 

3,752 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

2.00 

2.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

TIS  GENERAL  SERVICES  AGENCY  - TECHNOLOGY 

Program: 

BIU  ADMINISTRATION 

Subfund: 

61  TIF  AAP  DTIS-OPERATING-ANNUAL  PROJECT  FUND 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.00 

3.00 

1932 

Assistant  Storekeeper 

1,698 

B 

2,063 

1.00 

1.00 

1934 

Storekeeper 

1,862 

B 

2,264 

0.00 

0.00 

1936 

Senior  Storekeeper 

1,985 

B 

2,412 

1.00 

1.00 

5504 

Project  Manager  II 

5,550 

B 

5,550 

5.08 

6.00 

7262 

Maintenance  Planner 

4,289 

B 

4,289 

1.00 

1.00 

7275 

Telecommunications  Technician 
Supervisor 

3,668 

B 

4,458 

0.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.42 

0.41 

SubFund  Total: 

37.50 

38.41 

Subfund: 

61  TIF  NPR  TELECOMMUNICATION-NON  PROJ-CONTROLLED 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1051 

IS  Business  Analyst-Assistant 

2,543 

B 

3,199 

1.00 

1.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

4.00 

4.00 

1054 

IS  Business  Analyst-Principal 

3,948 

B 

4,965 

2.00 

2.00 

1062 

IS  Programmer  Analyst 

2,543 

B 

3,199 

0.00 

0.00 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

2.00 

2.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

SubFund  Total: 

10.00 

10.00 

Program  Total: 

47.50 

48.41 

Program: 

BK4  GOVERNANCE  AND  OUTREACH 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0933 

Manager  V 

4,753 

B 

6,067 

1.00 

1.00 

1766 

Media  Production  Technician 

2,019 

B 

2,454 

4.00 

4.00 

1767 

Media  Programming  Specialist 

2,348 

B 

2,855 

8.00 

8.00 

1769 

Media  Production  Supervisor 

2,918 

B 

3,547 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.87 

0.85 

SubFund  Total: 

15.87 

15.85 

Subfund: 

2S  GSF  ARA  AMERICAN  RECOVERY  AND  REINVESTMENT  ACT 

1766 

Media  Production  Technician 

2,019 

B 

2,454 

0.00 

0.00 

1769 

Media  Production  Supervisor 

2,918 

B 

3,547 

0.00 

0.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.00 

0.00 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

TIS  GENERAL  SERVICES  AGENCY  - TECHNOLOGY 

Program: 

BK4  GOVERNANCE  AND  OUTREACH 

Subfund: 

2S  GSF  ARA  AMERICAN  RECOVERY  AND  REINVESTMENT  ACT 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

0.00 

0.00 

SubFund  Total: 

0.00 

0.00 

Subfund: 

61  TIF  AAP  DTTS-OPERATING-ANNUAL  PROJECT  FUND 

0941 

Manager  VI 

5,101 

B 

6,510 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

1042 

IS  Engineer-Journey 

3,649 

B 

4,591 

2.00 

2.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

4.00 

4.00 

1051 

IS  Business  Analyst-Assistant 

2,543 

B 

3,199 

2.00 

2.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

0.00 

0.00 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

2.00 

2.00 

1062 

IS  Programmer  Analyst 

2,543 

B 

3,199 

1.00 

1.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

4.00 

4.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

1.00 

1.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

1.00 

1.00 

SubFund  Total: 

19.00 

19.00 

Program  Total: 

34.87 

34.85 

Program: 

BTO  TECHNOLOGY  SERVICES: PUBLIC  SAFETY 

Subfund: 

61  TIF  AAP  DTIS-OPERATING-AN N UAL  PROJECT  FUND 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0932 

Manager  IV 

4,407 

B 

5,624 

1.00 

1.00 

0942 

Manager  VII 

5,460 

B 

6,968 

1.00 

1.00 

1452 

Executive  Secretary  II 

2,564 

B 

3,117 

1.00 

1.00 

7257 

Communication  Line  Supervisor  I 

3,295 

B 

4,006 

3.00 

3.00 

7273 

Communications  Line  Worker 
Supervisor  II 

3,668 

B 

4,458 

2.00 

2.00 

7275 

Telecommunications  Technician 
Supervisor 

3,668 

B 

4,458 

0.00 

0.00 

7308 

Cable  Splicer 

3,295 

B 

4,006 

12.00 

12.00 

7338 

Electrical  Line  Worker 

3,597 

B 

3,597 

8.00 

8.00 

7362 

Communications  Systems  Technician 

3,547 

B 

4,311 

24.00 

24.00 

7368 

Senior  Communications  Systems 
Technician 

4,106 

B 

4,991 

4.00 

4.00 

7430 

Assistant  Electronic  Maintenance 

2,933 

B 

3,566 

9.00 

9.00 

Technic 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

TIS  GENERAL  SERVICES  AGENCY  - TECHNOLOGY 

Program:  BTO  TECHNOLOGY  SERVICES: PUBLIC  SAFETY 

Subfund:  61  TIF  AAP  DTIS-OPERATING-ANNUAL  PROJECT  FUND 


7432 

Electrical  Line  Helper 

2,521  B 

3,064 

6.00 

6.00 

8234 

Fire  Alarm  Dispatcher 

2,483  B 

3,018 

2.00 

2.00 

8236 

Chief  Fire  Alarm  Dispatcher 

2,946  B 

3,581 

. 1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00  B 

0.00 

3.92 

3.79 

SubFund  Total: 

78.92 

78.79 

Program  Total: 

78.92 

78.79 

TIS  Department  Total: 

272.65 

275.83 
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Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

TTX  TREASURER/TAX  COLLECTOR 

Program: 

FAL  CHILDREN'S  BASELINE 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

0931 

Manager  ELI 

4,106 

B 

5,241 

0.15 

0.15 

1630 

Account  Clerk 

1,827 

B 

2,221 

0.50 

0.50 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

0.50 

0.50 

SubFund  Total: 

2.15 

2.15 

Program  Total: 

2.15 

2.15 

Program: 

FC2  LEGAL  SERVICE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1460 

Legal  Secretary  II 

2,672 

B 

3,248 

0.62 

0.62 

8173 

Legal  Assistant 

2,627 

B 

3,193 

2.00 

2.00 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

0.37 

0.37 

8190 

Attorney,  Tax  Collector 

6,112 

B 

7,430 

0.77 

0.77 

SubFund  Total: 

3.76 

3.76 

Program  Total: 

3.76 

3.76 

Program: 

FCL  TREASURY 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

1021 

IS  Administrator  I 

2,269 

B 

2,758 

0.00 

0.00 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

0.50 

0.50 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

0.00 

0.00 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

0.50 

0.50 

1630 

Account  Clerk 

1,827 

B 

2,221 

0.50 

0.50 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

0.00 

0.00 

4310 

Commercial  Division  Assistant 

2,737 

B 

3,327 

2.00 

2.00 

Supervisor 

4320 

Cashier  I 

1,769 

B 

2,151 

4.00 

4.00 

4321 

Cashier  II 

1,895 

B 

2,303 

13.25 

12.48 

4322 

Cashier  III 

2,124 

B 

2,582 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.33 

0.32 

SubFund  Total: 

23.08 

22.30 

Program  Total: 

23.08 

22.30 

Program:  FCM  INVESTMENT 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


267 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

TTX  TREASURER/TAX  COLLECTOR 

Program: 

FCM  INVESTMENT 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

1.00 

1.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

0.50 

0.50 

1630 

Account  Clerk 

1,827 

B 

2,221 

1.00 

1.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

2.00 

2.00 

1657 

Accountant  IV 

3,574 

B 

4,343 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

3.00 

3.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

1.00 

1.00 

SubFund  Total: 

12.50 

12.50 

Program  Total: 

12.50 

12.50 

Program: 

FCN  PROPERTY  TAX/LICENSING 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

5.00 

5.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

5.00 

5.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2>902 

3.00 

3.00 

1654 

Accountant  III 

3,087 

B 

3,752 

0.00 

0.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

0.00 

0.00 

1825 

Prinicipal  Administrative  Analyst  II 

4,067 

B 

4,943 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

0.77 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.23 

0.22 

SubFund  Total: 

18.00 

18.22 

Program  Total: 

18.00 

18.22 

Program: 

FCO  BUSINESS  TAX 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

0.50 

0.50 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

0.75 

0.75 

1630 

Account  Clerk 

1,827 

B 

2,221 

5.00 

4.77 
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Annual  Salary  Ordinance  (2  year)  (Mayor’s  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


Job  Code 

Title 

Low 

Type 

High 

2015-2016 

FTE 

2016-2017 

FTE 

TTX  TREASURER/TAX  COLLECTOR 

Program: 

FCO  BUSINESS  TAX 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

5.00 

5.00 

1634 

Principal  Account  Clerk 

2,388 

B 

2,902 

2.00 

2.00 

1654 

Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.75 

1.75 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

4220 

Personal  Property  Auditor 

2,732 

B 

3,320 

12.00 

12.00 

4222 

Senior  Personal  Property  Auditor 

3,162 

B 

3,844 

7.00 

7.00 

4224 

Principal  Personal  Property  Auditor 

3,661 

B 

4,449 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

39.00 

38.77 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

1630 

Account  Clerk 

1,827 

B 

2,221 

0.73 

0.73 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

1.00 

1.00 

4220 

Personal  Property  Auditor 

2,732 

B 

3,320 

1.00 

1.00 

4222 

Senior  Personal  Property  Auditor 

3,162 

B 

3,844 

1.00 

1.00 

4308 

Senior  Collections  Officer 

2,360 

B 

2,868 

0.50 

0.50 

4334 

Investigator,  Tax  Collector 

2,835 

B 

3,446 

1.00 

1.00 

SubFund  Total: 

5.23 

5.23 

Program  Total: 


Program: 

Subfund: 


FCQ 

1G  AGF  AAA 


TAXPAYER  ASSISTANCE 
GF-NON-PROJECT-CONTROLLED 


0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

11.50 

11.50 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

14.50 

14.50 

Program  Total: 

14.50 

14.50 

Program: 

FCS  DELINQUENT  REVENUE 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0922 

Manager  I 

3,547 

B 

4,527 

1.40 

1.40 

0931 

Manager  III 

4,106 

B 

5,241 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

2.00 

2.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 

2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

TTX  TREASURER/TAX  COLLECTOR 

Program:  FCS  DELINQUENT  REVENUE 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


1630  Account  Clerk 

1,827 

B 

2,221 

1.00 

• 1.00 

1632  Senior  Account  Clerk 

2,115 

B 

2,571 

5.00 

5.00 

1654  Accountant  III 

3,087 

B 

3,752 

1.00 

1.00 

1844  Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

4306  Collections  Officer 

2,194 

B 

2,666 

4.00 

4.00 

4308  Senior  Collections  Officer 

2,360 

B 

2,868 

18.50 

18.50 

4310  Commercial  Division  Assistant 

Supervisor 

2,737 

B 

3,327 

5.00 

5.00 

4334  Investigator,  Tax  Collector 

2,835 

B 

3,446 

9.00 

9.00 

4337  Principal  Investigator,  Tax  Collector 

3,138 

B 

3,815 

1.00 

1.00 

8173  Legal  Assistant 

2,627 

B 

3,193 

0.00 

0.00 

TEMPM  Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

49.90 

49.90 

Subfund:  1G  AGF  AAP  GF-ANNUAL  PROJECT 

4308  Senior  Collections  Officer 

2,360 

B 

2,868 

1.00 

1.00 

SubFund  Total: 

1.00 

1.00 

Subfund:  1GAGFACP  GF-CONTINUING  PROJECTS 

1052  IS  Business  Analyst 

2,945 

B 

3,705 

1.00 

1.00 

1630  Account  Clerk 

1,827 

B 

2,221 

3.00 

3.00 

1634  Principal  Account  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

4306  Collections  Officer 

2,194 

B 

2,666 

2.00 

2.00 

4308  Senior  Collections  Officer 

2,360 

B 

2,868 

3.00 

3.00 

SubFund  Total: 

10.00 

10.00 

Subfund:  1GAGFWOF  GENERAL  FUND  WORK  ORDER  FUND 

0922  Manager  I 

3,547 

B 

4,527 

0.10 

0.10 

1043  IS  Engineer-Senior 

4,046 

B 

5,087 

0.06 

0.06 

1460  Legal  Secretary  II 

2,672 

B 

3,248 

0.38 

0.38 

4308  Senior  Collections  Officer 

2,360 

B 

2,868 

6.00 

6.00 

4310  Commercial  Division  Assistant 

Supervisor 

2,737 

B 

3,327 

1.00 

1.00 

8173  Legal  Assistant 

2,627 

B 

3,193 

1.00 

1.00 

8177  Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

0.63 

0.63 

8190  Attorney,  Tax  Collector 

6,112 

B 

7,430 

0.23 

0.23 

SubFund  Total: 

9.40 

9.40 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016 

2016-2017 

Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

TTX  TREASURER/TAX  COLLECTOR 

Program: 

FCS  DELINQUENT  REVENUE 

Program  Total: 

70.30 

70.30 

Program: 

FEG  MANAGEMENT 

Subfund: 

1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 

0923 

Manager  II 

3,807 

B 

4,859 

0.50 

0.50 

0931 

Manager  III 

4,106 

B 

5,241 

0.20 

0.70 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

2.00 

2.00 

1021 

IS  Administrator  I 

2,269 

B 

2,758 

0.00 

0.00 

1022 

IS  Administrator  II 

2,758 

B 

3,353 

0.00 

0.00 

1023 

IS  Administrator  III 

3,353 

B 

4,075 

0.00 

0.00 

1043 

IS  Engineer-Senior 

4,046 

B 

5,087 

1.94 

1.94 

1052 

IS  Business  Analyst 

2,945 

B 

3,705 

0.50 

0.50 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

0.00 

0.00 

1063 

IS  Programmer  Analyst-Senior 

3,089 

B 

3,890 

3.00 

3.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526 

4.00 

4.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

0.90 

0.90 

1092 

IT  Operations  Support  Administrator  II 

2,269 

B 

2,758 

0.50 

0.50 

1093 

IT  Operations  Support  Administrator 
III 

2,758 

B 

3,353 

1.00 

1.00 

1094 

IT  Operations  Support  Administrator 
IV 

3,353 

B 

4,075 

2.00 

2.00 

1204 

Senior  Personnel  Clerk 

2,194 

B 

2,666 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1454 

Executive  Secretary  III 

2,786 

B 

3,387 

1.00 

1.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

0.50 

0.50 

1652 

Accountant  II 

2,551 

B 

3,101 

1.00 

1.00 

1654 

Accountant  III 

3,087 

B 

3,752 

0.00 

0.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.00 

0.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

4390 

Treasurer 

6,829 

B 

6,829 

1.00 

1.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

0.00 

0.00 

SubFund  Total: 

24.04 

24.54 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

0923 

Manager  II 

3,807 

B 

4,859 

0.50 

0.50 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title  Low 

Type 

High 

FTE 

FTE 

TTX  TREASURER/TAX  COLLECTOR 

Program: 

FEG  MANAGEMENT 

Subfund: 

1G  AGF  AAP  GF-ANNUAL  PROJECT 

SubFund  Total: 

1.50 

1.50 

Subfund: 

1G  AGF  WOF  GENERAL  FUND  WORK  ORDER  FUND 

0931 

Manager  III 

4,106 

B 

5,241 

0.00 

0.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

0.00 

0.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.00 

0.00 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

0.00 

0.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

0.75 

0.75 

SubFund  Total: 

0.75 

0.75 

Subfund: 

2S  GSF  GNC  GRANTS;  NON-PROJECT; 

CONTINUING 

0931 

Manager  III 

4,106 

B 

5,241 

0.15 

0.15 

1840 

Junior  Management  Assistant 

2,230 

B 

2,711 

1.50 

1.50 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.25 

1.25 

SubFund  Total: 

2.90 

2.90 

Program  Total: 

29.19 

29.69 

Program: 

FGR  GROSS  RECEIPTS  TAX 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

0922 

Manager  I 

3,547 

B 

4,527 

0.50 

0.50 

0923 

Manager  II 

3,807 

B 

4,859 

0.50 

0.50 

0931 

Manager  III 

4,106 

B 

5,241 

1.50 

1.00 

0933 

Manager  V 

4,753 

B 

6,067 

1.25 

1.25 

0953 

Deputy  Director  III 

5,101 

B 

6,510 

0.00 

0.00 

0954 

Deputy  Director  IV 

5,809 

B 

7,414 

0.50 

0.50 

1053 

IS  Business  Analyst-Senior 

3,409 

B 

4,289 

1.00 

1.00 

1064 

IS  Programmer  Analyst-Principal 

3,597 

B 

4,526  . 

1.00 

0.00 

1070 

IS  Project  Director 

4,352 

B 

5,473 

0.10 

0.10 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1408 

Principal  Clerk 

2,332 

B 

2,835 

4.00 

2.00 

1630 

Account  Clerk 

1,827 

B 

2,221 

4.00 

4.00 

1632 

Senior  Account  Clerk 

2,115 

B 

2,571 

6.00 

4.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

0.00 

0.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

2.25 

2.25 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

1.00 

1.00 

4222 

Senior  Personal  Property  Auditor 

3,162 

B 

3,844 

8.85 

10.00 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 


Job  Code 

Title 

Low 

Type 

High 

FTE 

FTE 

TTX  TREASURER/TAX  COLLECTOR 

Program: 

FGR  GROSS  RECEIPTS  TAX 

Subfund: 

1G  AGF  ACP  GF-CONTINUING  PROJECTS 

4224 

Principal  Personal  Property  Auditor 

3,661 

B 

4,449 

1.00 

1.00 

4321 

Cashier  II 

1,895 

B 

2,303 

3.25 

3.25 

8177 

Attorney  (Civil/Criminal) 

4,021 

B 

7,044 

1.00 

0.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

1.22 

1.18 

SubFund  Total: 

39.92 

34.53 

Program  Total: 

39.92 

34.53 

TTX 

Department  Total: 

257.63 

251.95 

273 


Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

WAR  WAR  MEMORIAL 


Program:  EED  OPERATIONS  & MAINTENANCE 

Subfund:  2S  WMF  AAA  WAR  MEMORIAL-OPERATING  NONPROJECT 


0922 

Manager  I 

3,547 

B 

4,527 

1.00 

1.00 

0952 

Deputy  Director  II 

4,106 

B 

5,241 

1.00 

1.00 

0962 

Department  Head  II 

5,460 

B 

6,968 

1.00 

1.00 

1222 

Senior  Payroll  And  Personnel  Clerk 

2,388 

B 

2,902 

1.00 

1.00 

1244 

Senior  Personnel  Analyst 

3,353 

B 

4,075 

1.00 

1.00 

1404 

Clerk 

1,702 

B 

2,069 

1.00 

1.00 

1406 

Senior  Clerk 

1,765 

B 

2,145 

2.00 

2.00 

1446 

Secretary  II 

2,140 

B 

2,602 

1.00 

1.00 

1452 

Executive  Secretary  n 

2,564 

B 

3,117 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208 

B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714 

B 

4,514 

1.00 

1.00 

1842 

Management  Assistant 

2,533 

B 

3,080 

1.00 

1.00 

1844 

Senior  Management  Assistant 

2,902 

B 

3,527 

2.00 

2.00 

4119 

Events  8i  Facilities  Specialist 

2,621 

B 

3,187 

2.00 

2.00 

7120 

Buildings  And  Grounds  Maintenance 
Superi 

4,731 

B 

4,731 

1.00 

1.00 

7205 

Chief  Stationary  Engineer 

4,122 

B 

4,122 

1.00 

1.00 

7333 

Apprentice  Stationary  Engineer 

2,112 

B 

3,087 

1.00 

1.00 

7334 

Stationary  Engineer 

3,249 

B 

3,249 

11.00 

11.00 

7335 

Senior  Stationary  Engineer 

3,682 

B 

3,682 

2.00 

2.00 

7345 

Electrician 

3,064 

B 

3,724 

1.00 

1.00 

7346 

Painter 

2,507 

B 

3,047 

1.00 

1.00 

7377 

Stage  Electrician 

2,918 

B 

3,547 

4.00 

4.00 

7392 

Window  Cleaner 

2,401 

B 

2,918 

1.00 

1.00 

8207 

Building  And  Grounds  Patrol  Officer 

1,985 

B 

2,412 

23.00 

23.00 

8211 

Supervising  Building  and  Grounds 
Patrol 

2,135 

B 

2,596 

2.00 

2.00 

TEMPM 

Temporary  - Miscellaneous 

0.00 

B 

0.00 

3.66 

3.47 

SubFund  Total: 

68.66 

68.47 

Program  Total: 

68.66 

68.47 

WAR 

Department  Total: 

68.66 

68.47 
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Annual  Salary  Ordinance  (2  year)  (Mayor's  Proposed) 


Budget  Year  2015-2016  and  2016-2017 


Annual  Salary  Ordinance  2015-2016  and  2016-2017 

Budgeted  Position  Counts  (FTE)  by  Department  and  Job  Code 


2015-2016  2016-2017 

Job  Code  Title  Low  Type  High  FTE  FTE 

WOM  STATUS  OF  WOMEN 

Program:  CAE  COMMISSION  ON  STATUS  OF  WOMEN 

Subfund:  1G  AGF  AAA  GF-NON-PROJECT-CONTROLLED 


0111 

Board/Commission  Member,  Group  n 

2,000  D 

2,060 

0.00 

0.00 

0961 

Department  Head  I 

4,407  B 

5,624 

1.00 

1.00 

1820 

Junior  Administrative  Analyst 

2,094  B 

2,545 

1.00 

1.00 

1823 

Senior  Administrative  Analyst 

3,208  B 

3,899 

1.00 

1.00 

1824 

Principal  Administrative  Analyst 

3,714  B 

4,514 

1.00 

1.00 

1840 

Junior  Management  Assistant 

2,230  B 

2,711 

1.00 

1.00 

2998 

Rep,  Commission  On  The  Status  of 
Women 

2,910  B 

3,537 

1.00 

1.00 

SubFund  Total: 

6.00 

6.00 

Program  Total: 

6.00 

6.00 

WOM  Department  Total: 

6.00 

6.00 

Report  Total: 

35,108.49 

35,300.86 
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Charter  Exempt  Positions 


Charter  Section  10.104  - Exclusions  From  Civil  Service  Appointment 

Code 

Description  of  Exemption 

(D 

Supervisory  and  policy-level  positions  within  the  office  of  the  Mayor  and  the  office  of  the  City 
Administrator. 

(2) 

Elected  officers  of  the  City  and  County  and  their  chief  deputies  or  chief  assistants. 

(3) 

Members  of  commissions,  boards  and  advisory  committees. 

(4) 

Commission/Board  secretary. 

(5) 

Heads  of  agencies  and  departments. 

(6) 

Non-uniformed  deputy  heads  of  departments. 

(7) 

Uniformed  deputy  heads  of  departments,  police  commanders  and  Fire  Chiefs  aides. 

(8) 

Confidential  secretary  and  executive  assistant  within  a department  or  agency. 

(9) 

The  Clerk  of  the  Board  of  Supervisors,  legislative  analyst  and  assistants  to  the  members  of  the 
Board  of  Supervisors. 

(10) 

Paraprofessional  aides  of  the  Unified  School  District  and  teaching  instructional  aides  of  the 
Community  College  District. 

(11) 

Persons  employed  in  positions  outside  the  City  and  County  upon  construction  work  being 
performed  by  the  City  and  County  when  such  positions  are  exempted  from  the  classified  civil 
service  by  an  order  of  the  civil  service  commission. 

(12) 

Persons  employed  in  positions  in  any  department  for  expert  professional  temporary  services,  when 
such  positions  are  exempted  from  said  classified  civil  service  for  a specified  period  of  said 
temporary  service  by  order  of  the  civil  service  commission. 

(13) 

All  attorneys,  including  an  attorney  to  the  Sheriff  and  an  attorney  for  the  Tax  Collector,  City 
Attorney’s  and  District  Attorney’s  investigators,  hospital  chief  administrators,  physicians  and 
dentists  serving  in  their  professional  capacity  (except  those  physicians  and  dentists  whose  duties 
are  significantly  administrative  or  supervisory). 

(14) 

Positions  designated  as  exempt  under  the  1932  charter,  as  amended. 

(15) 

Positions  determined  by  the  Controller  and  approved  annually  by  the  Board  of  Supervisors  to  be 
positions  where  the  work  or  services  can  be  practically  performed  under  private  contract  at  a lesser 
cost  than  similar  work  performed  by  employees  of  the  City  and  County,  except  where  such  work  or 
services  are  required  to  be  formed  by  officers  or  employees  of  the  City  and  County  under  the 
provisions  of  this  Charter  or  other  applicable  law. 

(16) 

Temporary  and  seasonal  appointments  not  to  exceed  the  equivalent  of  half-time  during  any  fiscal 
year,  except  that  such  positions  may  be  filled  through  regular  civil  service  procedures. 

(17) 

Appointments,  which  shall  not  exceed  two  years  and  shall  not  be  renewable,  as  substitutes  for  civil 
service  employees  on  leave,  except  that  such  positions  may  be  filled  through  regular  Civil  Service 
procedures. 

(18) 

Appointments,  which  shall  not  exceed  three  years  and  shall  not  be  renewable,  for  special  projects 
and  professional  services  with  limited  term  funding,  except  that  such  positions  may  be  filled 
through  regular  Civil  Service  Commission  procedures. 

(19) 

Entry  level  positions  designated  by  an  appointing  officer  with  approval  of  the  Civil  Service 
Commission  for  persons  who  met  minimum  qualifications  and  are  certified  as  blind  or  severely 
disabled;  persons  so  appointed  whose  job  performance  is  rated  satisfactory  by  their  appointing 
officer  shall  after  one  year  of  continuous  sen/ice  acquire  Civil  Service  status. 

APP-1 


FISCAL  YEARS  2015-16  AND  2016-17 


ANNUAL  SALARY  ORDINANCE 
NOTES  TO  POSITION  COUNT  DETAIL  AND  APPENDIX 


NOTE 

A.  PAY  RATES 

Certain  pay  rates  included  in  this  document  may  not  reflect  year-end  rates  due  to 
negotiated  wage  settlements  and  arbitration  awards  that  have  not  received  final 
legislative  action.  If  you  have  a question  regarding  a rate  of  pay  for  a specific 
classification,  please  consult  the  Department  of  Human  Resources  Compensation 
Manual  online  at  http://www.sfqov.org/dhr.  or  contact  the  Department  of  Human 
Resources’  Compensation  Program  at  (415)  557-4990. 

B.  EXEMPT  POSITIONS 

The  appendix  lists  the  different  types  of  Charter  exemptions  per  Charter  Section  1 0. 1 04 
and  then  identifies  all  exempt  positions  with  approved  requisitions  by  department  per 
Charter  Section  10.104  (1-14).  These  exempt  positions  are  subject  to  change  during 
the  fiscal  year.  All  Commissioners  and  Board  Members  are  exempt  pursuant  to  Charter 
section  10.104-3,  but  are  not  included  as  positions  and  are  not  detailed  in  the  budget. 


C.  POSITION  COUNT 

Total  position  counts  include  off-budget  positions. 


N - 1 


City  and  County  of  San  Francisco 
Tails 

Ordinance 


City  Hall 

1 Dr.  Carlton  B.  Gnodlett  Place 
San  Francisco,  CA  94102-4689 


File  Number:  150556  Date  Passed:  June  23,  2015 

Interim  Proposed  Annual  Salary  Ordinance  enumerating  positions  in  the  Annual  Budget  and 
Appropriation  Ordinance  for  the  FYs  ending  June  30,  2016,  and  June  30,  2017,  continuing,  creating, 
or  establishing  these  positions;  enumerating  and  including  therein  all  positions  created  by  Charter  or 
State  law  for  which  compensations  are  paid  from  City  and  County  funds  and  appropriated  in  the 
Annual  Appropriation  Ordinance;  authorizing  appointments  or  continuation  of  appointments  thereto; 
specifying  and  fixing  the  compensations  and  work  schedules  thereof;  and  authorizing  appointments 
to  temporary  positions  and  fixing  compensations  therefore. 


June  10,  201 5 Budget  and  Finance  Committee  - AMENDED,  AN  AMENDMENT  OF  THE 
WHOLE  BEARING  SAME  TITLE 

June  10,  2015  Budget  and  Finance  Committee  - RECOMMENDED  AS  AMENDED 


June  16,  2015  Board  of  Supervisors  - PASSED  ON  FIRST  READING 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 

June  23,  2015  Board  of  Supervisors  - FINALLY  PASSED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 


File  No.  1 50556  I hereby  certify  that  the  foregoing 

Ordinance  was  FINALLY  PASSED  on 
6/23/2015  by  the  Board  of  Supervisors  of 
the  City  and  County  of  San  Francisco. 


Angela  Calvillo 
Clerk  of  the  Board 


Date  Approved 
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FILE  NO.  150436 


AMENDED  IN  BOARD 
6/23/2015 


ORDINANCE  NO.  115-15 


[Administrative  Code  - Establishing  Cannabis  State  Legalization  Task  Force] 


Ordinance  amending  the  Administrative  Code  to  establish  the  Cannabis  State 
Legalization  Task  Force  to  advise  the  Board  of  Supervisors,  the  Mayor,  and  City 
departments  regarding  the  local  impacts  of  possible  state  legislation  legalizing  adult 
use  of  cannabis;  and  setting  forth  the  membership  and  duties  of  the  Task  Force. 


NOTE:  Unchanged  Code  text  and  uncodified  text  are  in  plain  Arial  font. 

Additions  to  Codes  are  in  single-underline  italics  Times  New  Roman  font. 
Deletions  to  Codes  are  in  strikethrough  italics  Times  New- Roman  font. 
Board  amendment  additions  are  in  double-underlined  Arial  font. 
Board  amendment  deletions  are  in  strikethrough  Arial-ferit. 

Asterisks  (****)  indicate  the  omission  of  unchanged  Code 
subsections  or  parts  of  tables. 


Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 


The  Administrative  Code  is  hereby  amended  by  adding  Article  II,  Sections  5.2-1 
through  5.2-7,  to  Chapter  5,  to  read  as  follows: 

ARTICLE  II: 

CANNABIS  STA  TE  LEGALIZA  TION  TASK  FORCE 

Sec.  5.2-1.  Creation  of  Task  Force. 

Sec.  5.2-2.  Purpose. 

Sec.  5.2-3.  Membership. 

Sec.  5.2-4.  Organization  and  Terms  of  Office. 

Sec.  5.2-5.  Powers  and  Duties. 


Sec.  5. 2-6.  Meetings  and  Procedures. 
Sec.  5.2-7.  Sunset. 
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SEC.  5.2-1.  CREA  TION  OF  TASK  FORCE. 

The  Board  of  Supervisors  hereby  establishes  the  Cannabis  State  Legalization  Task  Force  ( the 
“ Task  Force  ”)  of  the  City  and  County  of  San  Francisco. 

SEC.  5.2-2.  PURPOSE. 

The  Board  of  Supervisors  anticipates  that  the  State  of  California  may  consider  legalizing  and 
regulating  adult  use  and  possession  of  cannabis  as  soon  as  2016.  If  the  State  legalizes  adult  use  and 
possession  of  cannabis,  the  City  will  face  a number  of  policy  questions  about  the  local  implementation 
and  enforcement  of  the  new  State  law.  These  policy  questions , and  their  answers,  will  depend  on  the 
content  of  the  State  law.  As  proposals  develop  in  the  State  Legislature  and  through  the  ballot  measure 
process,  the  City  should  follow  and  study  them  in  order  to  be  prepared  for  eventual  legalization.  The 
purpose  of  the  Task  Force  shall  be  to  advise  the  Board  of  Supervisors,  the  Mayor,  and  other  City 
departments  on  matters  relating  to  the  potential  le2alization  of  cannabis  so  that  the  City ’s 
policymakers  are  fully  prepared  to  address  the  policy  questions,  through  legislation,  administrative 
actions,  and  otherwise,  following  the  adoption  of  a State  law. 

SEC.  5.2-3.  MEMBERSHIP. 

The  Task  Force  shall  consist  of  22  members,  of  which  seats  1 through  7 shall  be  non-voting 
members,  appointed  as  follows: 

(a)  Seat  1 shall  be  held  by  the  Director  of  the  Department  of  Public  Health  or  his  or 

her  designee. 

(b)  Seat  2 shall  be  held  by  the  Chief  of  the  Fire  Department  or  his  or  her  designee. 

(c)  Seat  3 shall  be  held  by  the  Chief  of  the  Police  Department  or  his  or  her  designee. 

(d)  Seat  4 shall  be  held  by  the  Director  of  the  Department  of  Building  Inspection  or 

his  or  her  designee. 
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(e)  Seat  5 shall  be  held  bv  the  Director  of Planning  or  his  or  her  designee. 

(f)  Seat  6 shall  be  held  bv  the  Executive  Director  of  the  Entertainment  Commission 
or  his  or  her  desiznee. 

(g)  Seat  7 shall  be  held  bv  the  Executive  Director  of  the  California  Board  of 
Equalization  or  his  or  her  designee.  If  at  any  time  the  Executive  Director  declines  to  serve  or  appoint  a 
desiznee  and  leaves  the  seat  vacant  for  60  days  or  longer , the  Board  of  Supervisors  may  avvoint  a 
member  of  the  public  to  fill  the  seat  until  such  time  as  the  Executive  Director  designates  a member. 

fh)  Seat  8 shall  be  held  bv  the  Superintendent  of  the  San  Francisco  Unified  School 
District  or  his  or  her  designee  which  may  include  a Member  of  the  Board  of  Education.  If  at  any  time 
the  Superintendent  declines  to  serve  or  appoint  a designee  and  leaves  the  seat  vacant  for  60  days  or 
longer , the  Board  of  Supervisors  may  appoint  a member  of  the  public  to  fill  the  seat  until  such  time  as 
the  Superintendent  designates  a member. 

(i)  Seat  9 shall  be  held  bv  an  individual  with  at  least  two  years  of  experience 
working  in  the  cannabis  industry,  appointed  by  the  Board  of  Supervisors. 

(i)  Seat  10  shall  be  held  bv  an  owner  or  overator  of  a medical  cannabis  dispensary, 
appointed  bv  the  Board  of  Supervisors. 

( k ) Seat  11  shall  be  held  bv  an  individual  who  uses  cannabis  for  medicinal  purposes 

and  has  at  least  two  years  of  cannabis  legalization  advocacy  experience,  appointed  bv  the 
Board  of  Supervisors. 

(l)  Seat  12  shall  be  held  by  an  individual  who  uses  cannabis  and  has  at  least  two 
years  of  cannabis  legalization  advocacy  experience,  appointed  bv  the  Board  of  Supervisors. 

(m)  Seat  13  shall  be  held  bv  the  owner  of  a small  business  in  San  Francisco, 
appointed  bv  the  Board  of  Supervisors. 

(n)  Seat  14  shall  be  held  bv  an  individual  with  experience  working  for  or  on  behalf 
of  the  interests  of  businesses  in  San  Francisco , appointed  bv  the  Board  of  Supervisors. 
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(o)  Seat  15  shall  be  held  bv  an  individual  with  experience  working  to  advance  the 
tourism  or  hospitality  industry  in  San  Francisco , appointed  by  the  Board  of  Supervisors. 

fp)  Seats  16  and  1 7 shall  be  held  by  individuals  who  represent  neighborhood 
associations,  appointed  by  the  Board  of  Supervisors. 

( q ) Seat  18  shall  be  held  bv  an  individual  with  experience  in  public  health  advocacy 
focusing  on  drug  policy,  appointed  bv  the  Board  of  Supervisors. 

(r)  Seat  19  shall  be  held  bv  an  individual  working  in  the  entertainment  or  nightlife 
industry,  appointed  bv  the  Board  of  Supervisors. 

(s)  Seat  20  shall  be  held  bv  a representative  of  a labor  union  that  represents 
employees  working  in  the  cannabis  industry,  appointed  bv  the  Board  of  Supervisors. 

ft)  Seat  21  shall  be  held  bv  a public  policy  expert  working  for  an  organization 
focused  on  the  formulation  of  good  public  policy,  appointed  bv  the  Board  of  Supervisors, 

(u)  Seat  22  shall  be  held  bv  an  individual  between  the  ages  of  21  and  SO  at  the  time 
of  appointment,  appointed  bv  the  Board  of  Supervisors. 

SIX.  5.2-4.  ORGANIZATION  AND  TERMS  OF  OFFICE. 

fa)  Each  member  in  Seats  79  through  40  22  shall  serve  for  a term  of  one  year.  The  initial 
term  for  each  seat  shall  begin  on  August  31,  2015.  At  the  end  of  the  one-year  term,  the  Board  of 
Supervisors  may  in  its  discretion  reappoint  the  member  bv  written  motion  without  soliciting 
applications  from  additional  applicants.  Each  of  these  members  shall  serve  at  the  pleasure  of  the 
Board  of  Supervisors  and  may  be  removed  bv  the  Board  of  Supervisors  at  any  time. 

fb)  If  a vacancy  occurs  in  Seats  79  through  4-9  22  on  the  Task  Force,  the  appointing 
authority  for  the  vacated  seat  shall  appoint  a successor  to  that  seat. 

(c)  Service  on  the  Task  Force  shall  be  voluntary  and  members  shall  receive  no 
compensation,  except  that  the  members  in  Seats  1 through  68  may  receive  their  regular  salaries  for 
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time  spent  on  the  Task  Force  if  they  are  serving  in  an  official  capacity  as  representatives  of  their 
departments  or,  in  the  case  of  Seats  7 and  8-6,  as  a representative  of  the  California  Board  of 
Equalization  or  the  San  Francisco  Unified  School  District. 

(d)  Any  member  in  Seats  79  through  4-9  22  who  misses  three  regular  meetings  of  the  Task 
Force  within  a six-month  period  without  the  express  approval  of  the  Task  Force  at  or  before  each 
missed  meeting  shall  be  deemed  to  have  resigned  from  the  Task  Force  ten  days  after  the  third 
unapproved  absence.  The  Task  Force  shall  inform  the  Clerk  of  the  Board  of  each  such  resignation. 

(e)  The  Department  of  Public  Health  shall  provide  clerical  and  administrative  support  and 
staffing  for  the  Task  Force. 


SEC.  5.2-5.  POWERS  AND  DUTIES. 

(a)  The  general  purpose  of  the  Task  Force  shall  be  to  provide  advice  to  the  Board  of 
Supervisors , the  Mayor,  and  other  City  departments  regarding  the  eventual  implementation  and 
enforcement  of  a possible  State  law  legalizing  adult  use  of  cannabis. 

(b)  No  later  than  one  year  after  its  inaugural  meeting  and  at  least  once  in  the  12  months 
thereafter,  the  Task  Force  shall  submit  to  the  Board  of  Supervisors  a report  describing  legislative 
activity  in  the  State  Legislature  regarding  possible  legalization  of  cannabis;  the  Task  Force ’s  findings 
regarding  legal  social,  land  use,  and  enforcement  issues  that  are  likely  to  arise  in  San  Francisco  if  the 
State  adopts  proposed  legislation  through  the  legislative  or  electoral  process;  and  recommendations 
regarding  local  implementation  and  enforcement  of  that  potential  legislation. 

(c)  All  City  departments,  commissions,  boards,  and  agencies  shall  cooperate  with  the  Task 
Force  in  conducting  its  business. 

fd)  The  Task  Force  shall  have  no  authority  to  exercise  the  sovereign  powers  of  the  City,  and 
shall  serve  purely  as  an  advisory  body.  Additionally,  the  Task  Force  shall  take  no  formal  position  on 
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the  merits  of  proposed  ballot  measures  re  ear  dins  cannabis  legalization  once  those  measures  have  been 
submitted  to  the  voters  in  an  initiative  petition  or  on  the  ballot. 


SEC.  5.2-6.  MEETINGS  AND  PROCEDURES. 

(a)  The  Task  Force  shall  hold  its  inaugural  meeting  not  more  than  30  days  after  a quorum 
of  the  Task  Force . defined  as  a majority  of  seats,  has  been  appointed.  There  shall  be  at  least  ten  days  ’ 
notice  o f the  inaugural  meeting.  Following  the  inaugural  meeting . the  Task  Force  shall  hold  a regular 
meeting  not  less  than  five  times  per  year. 

(b)  The  Task  Force  shall  elect  its  own  officers  and  may  establish  rules  for  its  own 
organization  and  procedures. 

SEC.  5.2-7.  SUNSET. 

Unless  the  Board  of  Supervisors  by  ordinance  extends  the  term  of  the  Task  Force,  this  Article  77 
shall  expire  by  operation  of  law,  and  the  Task  Force  shall  terminate , tw>o  years  after  the  effective  date 
of  Ordinance  No.  115-15  establishing  the  Task  Force.  After  that  date,  the  City  Attorney  shall  cause 
this  Article  to  be  removed  from  the  Administrative  Code. 

Section  2.  Effective  Date.  This  ordinance  shall  become  effective  30  days  after 
enactment.  Enactment  occurs  when  the  Mayor  signs  the  ordinance,  the  Mayor  returns  the 
// 

II 

II 

II 

II 
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ordinance  unsigned  or  does  not  sign  the  ordinance  within  ten  days  of  receiving  it,  or  the  Board 
of  Supervisors  overrides  the  Mayor’s  veto  of  the  ordinance. 


APPROVED  AS  TO  FORM: 

DENNIS  J.  HERRERA,  City  Attorney 

By:  

JON  GIVNER 
Deputy  City  Attorney 

n:\legana\as201 5\1 500643\01 026039.docx 
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Ordinance  amending  the  Administrative  Code  to  establish  the  Cannabis  State  Legalization  Task 
Force  to  advise  the  Board  of  Supervisors,  the  Mayor,  and  City  departments  regarding  the  local 
impacts  of  possible  state  legislation  legalizing  adult  use  of  cannabis;  and  setting  forth  the 
membership  and  duties  of  the  Task  Force. 


June  11,  2015  Rules  Committee  - AMENDED 


June  11,  2015  Rules  Committee  - RECOMMENDED  AS  AMENDED 
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June  23,  2015  Board  of  Supervisors  - PASSED  ON  FIRST  READING  AS  AMENDED 
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July  07,  2015  Board  of  Supervisors  - FINALLY  PASSED 
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Wiener  and  Yee 


File  No.  150436 


I hereby  certify  that  the  foregoing 
Ordinance  was  FINALLY  PASSED  on 
7/7/2015  by  the  Board  of  Supervisors  of  the 
City  and  County  of  San  Francisco. 
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GOVERNMENT 
DOCUMENTS  DEPT 

AMENDED  IN  COMMITTEE 

AUG  1 2 201d  6/10/15 

FILE  NO.  140950  ORDINANCE  NO.  116-15 

SAN  FRANCISCO 
PUBLIC  LIBRARY 

[Environment.  Administrative  Codes  - Healthy  Air  and  Clean  Transportation  Program 
Administrative  Code — Passenger-Fleet  Reduction  and  Car- Sharing -Services  Ordinance -and 
Master  Agreements  for  Procurement] 


Ordinance  amending  the  Environment  and  Administrative  Codes  Code  to:  11  transfer 
the  fleet  management  and  vehicle  selection  elements  of  the  Healthy  Air  and  Clean 
Transportation  Program  from  the  Department  of  the  Environment  to  the  City 
Administrator:  21  replace  mandatory  fleet  reduction  requirements  with  policies  to 
optimize  the  size  and  use  of  the  City’s  vehicle  fleet,  use  technology  to  promote  the  safe 
and  environmentallv-friendlv  use  of  vehicles,  and  reduce  average  per-mile  greenhouse 
gas  emissions  from  City  fleet  vehicles:  31  authorize  master  contracts  for  City  use  of 
car-sharing  services:  and.  41  make  other  technical  and  conforming  changes:  mandate 


Administrator  to  document  the  existence  of  and  restrict  assignments  of  underutilized 


vehicles;  require  that  officers  and  employees  seek  to  \ 


r sharing  s 


>-first 


instead  of  City  owned  vehicles;  authorize  the£ity  Administrator  to  enter  into  master 

the  Planning  Department’s  determination  under  the  California  Environmental  Quality 
Act. 


NOTE:  Unchanged  Code  text  and  uncodified  text  are  in  plain  Arial  font. 

Additions  to  Codes  are  in  single-underline  italics  Times  New  Roman  font. 
Deletions  to  Codes  are  in  strikethrough  italics  Times  Ncw>-Roman  font. 
Board  amendment  additions  are  in  double-underlined  Arial  font. 
Board  amendment  deletions  are  in  strikethrough  AriaFfont. 

Asterisks  (****)  indicate  the  omission  of  unchanged  Code 
subsections  or  parts  of  tables. 


Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 
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Section  1 . The  Planning  Department  has  determined  that  the  actions  contemplated  in 
this  ordinance  comply  with  the  California  Environmental  Quality  Act  (California  Public 
Resources  Code  Sections  21000  et  seq.).  Said  determination  is  on  file  with  the  Clerk  of  the 
Board  of  Supervisors  in  File  No.  140950  and  is  incorporated  herein  by  reference.  The  Board 
affirms  this  determination. 


Section  2.  The  Environment  Code  is  hereby  amended  by  revising  Sections  400.  401. 
403.  404.  405.  and  412.  to  read  as  follows: 

SEC.  400.  HEALTHY  AIR  AND  CLEAN  TRANSPORTATION  PROGRAM. 

(a)  Title.  Sections  400  through  424  of  this  Chapter  shall  be  known  as  the  Healthy  Air 
And  Clean  Transportation  Ordinance. 

(b)  Purpose.  The  Healthy  Air  And  Clean  Transportation  Ordinance  is  intended  to 
assist  the  City  in  achieving  its  air  pollution  and  greenhouse  gas  reduction  goals  by:  promoting 
the  use  of  vehicles  that  have  zero  or  super  ultra-low  emissions,  achieve  high  energy  efficiency 
and  use  alternative  fuels  with  a low  carbon  impact;  implementing  policies  to  minimize  the  use 
of  single  occupancy  vehicles  and  reduce  the  total  number  of  passenger  vehicles  and  light- 
duty  trucks  in  the  municipal  fleet;  maximizing  the  use  of  outside  sources  to  fund  such 
programs;  encouraging  the  creation,  expansion,  and  maintenance  of  alternative  fueling 
infrastructure  in  the  City  and  at  City  facilities;  encouraging  trip  reduction,  carpooling,  and 
public  transit,  and  to  increase  bicycle  commuting  by  providing  cyclists  with  the  opportunity  to 
securely  park  their  bicycles  in  or  close  to  their  workplaces. 

(c)  Findings. 

(1)  Air  pollution  endangers  public  health.  According  to  the  California  Air 
Resources  Board  (CARB),  the  levels  and  concentrations  of  smog  forming,  lung-clogging 
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pollutants  in  the  Bay  Area,  such  as  ozone  and  particulate  matter  (soot  particles),  not  only 
exceed  California's  existing  health-based  standards,  but  also  are  often  times  measured  at 
levels  that  are  two  to  three  times  the  standards.  According  to  the  Bay  Area  Air  Quality 
Management  District  (BAAQMD),  emissions  from  motor  vehicles  are  the  leading  cause  of  air 
pollution  in  the  Bay  Area.  Furthermore, --during  the  summer  of  2006,  the  San  Francisco  Bay 
Area-endw-ed  mere  days  where  emissions  ofezone-forming  pollutants  exceeded  Federal  and 


(2)  According  to  the  American  Lung  Association  of  California,  high  levels  of  air 
pollution  cause  premature  death,  and  aggravate  lung  illnesses  such  as  acute  respiratory 
infections,  asthma,  chronic  bronchitis,  emphysema,  and  lung  cancer.  Coughing,  wheezing, 
chest  pain,  eye  irritation,  and  headaches  are  common  reactions  to  air  pollution.  Sensitive 
groups,  like  children,  the  elderly,  athletes,  and  people  with  compromised  immune  systems, 
are  even  more  susceptible  to  the  detrimental  health  effects  caused  by  air  pollution.  In  these 
sensitive  groups,  poor  air  quality  causes  more  significant  health  impacts  such  as  breathing 
difficulties  and  weakening  of  the  body's  ability  to  resist  disease. 

(3)  According  to  the  California  Air  Resources  Board,  the  annual  health  impacts 
of  exceeding  state  health-based  standards  for  ozone  and  particulate  matter  include:  8r&Q0 
premature  deaths;  ^2-00  hospital  admissions  for  respiratory  disease;  340,000  asthma  attacks 
and  : 3.000  asthma  related  emergency  room  visits;  3,000  hospital  admissions  for 
cardiovascular  disease;  4.7  million  school  absences  due  to  respiratory  conditions,  including 
asthma;  2t8  million  lost  workdays;  and,  reduced  lung  function  growth  rates  in  children. 

(4)  Emissions  from  motor  vehicles  are  a major  source  of  greenhouse  gas 
emissions.  Statewide,  the  California  Air  Resources  Board  has  found  that  41  percent  of  carbon 
dioxide  emissions,  a major  greenhouse  gas,  stem  from  the  transportation  sector.  In  San 
Francisco,  the  inventory  of  greenhouse  gas  emissions  in  the  City's  Climate  Action  Plan  shows 
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that  vehicles  belonging  to  San  Francisco  residents  or  otherwise  traveling  in  and  out  of  San 
Francisco  contributed  51  percent  of  all  greenhouse  gases  generated  in  the  City  in  1990.  In 
2002,  the  Board  of  Supervisors  adopted  Resolution  158-02,  "Reducing  Greenhouse  Gas 
Emissions,"  to  support  efforts  to  curb  global  warming  and  set  greenhouse  gas  emission 
reduction  goals  for  the  City  and  County  of  San  Francisco.  The  City's  Climate  Action  Plan 
establishes  the  goal  of  reducing  carbon  and  other  greenhouse  gas  emissions  from 
transportation  and  other  sources  in  the  City  to  20  percent  below  1990  levels  by  the  year  2012. 

(5)  Near-total  reliance  on  petroleum  for  transportation  fuel  jeopardizes  San 
Francisco's  economic  security.  The  San  Francisco  region  and  the  State  of  California  rely  on 
petroleum  for  96  percent  of  all  transportation  fuel.  Diversifying  the  supply  of  transportation 
fuels  available  in  the  San  Francisco  region,  and  particularly  increasing  supplies  of  alternative 
fuels  that  have  low  carbon  impact  and  are  sustainable,  will  help  provide  a more  stable  and 
secure  base  for  the  region's  economy  by  making  it  less  vulnerable  to  interruptions  in 
petroleum  supplies  while  also  improving  air  quality  and  reducing  greenhouse  gas  emissions. 

(6)  Urban  Environmental  Accords  commit  San  Francisco  to  take  actions  to 
achieve  clean  transportation.  In  2005,  San  Francisco  became  a signatory  participant  in  the 
Urban  Environmental  Accords,  established  on  the  occasion  of  the  United  Nations 


Environmental  Program’s  World  Environment  Day  in  San  Francisco.  The  Accorde-eall 


transportation,  and  to  reduce  single-occupancy  commute-trips  by  10  percent  in  seven  years. 

(7)  In  1997,  the  Board  of  Supervisors  approved  the  Sustainability  Plan  for  the 


City  and  County  of  San  Francisco.  The  Sustainability  Plan  states,  "[ajchieving  and  maintaining 
good  air  quality  is  crucial  to  the  public  health  and  economic  vitality  of  San  Francisco." 
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(8)  The  City  and  County  of  San  Francisco's  fleet  includes  more  than  eight 
hundred  (800)  clean  passenger  vehicles  and  light-duty  trucks.  These  vehicles  include 
compressed  natural  gas,  hybrid  electric  and  battery  electric  vehicles. 

(9)  Creating  a safe,  secure  place  for  cyclists  to  store  their  bicycles  while  at  work 
will  help  to  promote  alternative  modes  of  transportation  and  contribute  to  the  City's  effort  to 
cut  emissions,  improve  air  quality,  maximize  public  transportation  and  ease  congestion,  thus 
reaping  tremendous  environmental,  public  health,  and  quality  of  life  benefits  for  the  City  and 
its  residents.  Allowing  bicycles  in  office  buildings  is  an  effective  way  to  encourage  cycling. 

SEC.  401.  DEFINITIONS. 

(a)  "Alternative  Fuel  With  Low  Carbon  Intensity"  means  any  transportation  fuel  that  is 
less  polluting  than  gasoline  or  petroleum  diesel  fuel,  as  determined  by  the  California  Air 
Resource  Board  and  that  is  shown  to  have  lower  lifecycle  carbon  emissions  than  gasoline  or 
petroleum  diesel.  Alternative  Fuels  with  Low  Carbon  Intensity  may  include,  but  are  not  limited 
to:  natural  gas;  propane;  biofuels  from  low  carbon,  sustainable  and  preferably  local  sources; 
hydrogen  produced  from  low  carbon  and/or  renewable  sources;  and  electricity. 

(b)  "Alternative  Fuel  Vehicle"  means  any  motor  vehicle  powered  by  alternative  fuel 
with  low  carbon  intensity. 

(e)  "Bus"  means  any  passenger  vehicle  with  a seating  capacity  of  more  than  fifteen 
(15)  persons. 

(4)  "City"  means  City  and  County  of  San  Francisco. 

“City  Administrator”  means  the  City  Administrator,  or  his  or  her  designee. 

(e)  "Department"  means  any  officer,  board,  commission,  department  or  other  division 
of  the  City  and  County  of  San  Francisco.  Department  does  not  include  the  San  Francisco 
Unified  School  District,  the  San  Francisco  Community  College  District,  the  San  Francisco 
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Office  of  Community  Investment  and  Infrastructure  Redevelopment  Agency,  or  the  San 
Francisco  Housing  Authority  or  any  other  local,  State,  or  Federal  agency. 


designee. 

(§)  "Emergency  Vehicle"  means  any  vehicle  publicly  owned  and  operated  that  is  used 
by  a public  safety  officer  for  law  enforcement  purposes,  fighting  fires  or  responding  to 
emergency  fire  calls,  or  used  by  emergency  medical  technicians  or  paramedics  for  official 
purposes.  For  purposes  of  this  Chapter  4.  “Emergency  Vehicle”  shall  also  mean  anv  vehicle 
used  bv  the  Office  of  the  Chief  Medical  Examiner  or  the  Department  of  Animal  Care  and 
Control  for  official  duties. 

(b)  "Greenhouse  gas  (GHG1  or  greenhouse  gas  emissions"  means  and  includes  all  of 
the  following  gases:  carbon  dioxide,  methane,  and  nitrous  oxide,  hydrofluorocarbons, 
perfluorocarbons,  and  sulfur  hexafluoride.  The  City  Administrator,  in  consultation  with  the 
Department  of  the  Environment,  shall  determine  the  method  bv  which  these  emissions  shall 
be  measured. 

(i)  "Light-Duty  Truck"  means  any  motor  vehicle,  with  a manufacturer's  gross  vehicle 
weight  rating  of  8,500  pounds  or  less,  that  is  designed  primarily  for  purposes  of  transportation 
of  property  or  is  a derivative  of  such  a vehicle,  or  is  available  with  special  features  enabling 
off-street  or  off-highway  operation  and  use. 

(j)  "Motor  Vehicle"  means  a self-propelled  vehicle. 


to-order  to  be  listed  in  the  Purchase-Criteria  Document  and  approved  for  purchase  by  the  City 

I warming 
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score  of  8 of -higher, -as  reported  by-the  California  Air  Resources  Board  (CARB)  and  listed-on 

(l)  "Passenger  Vehicle"  means  any  motor  vehicle  designed  primarily  for  transportation 
of  persons  and  with  a design  capacity  of  twelve  (12)  persons  or  less. 

(m)  "Public  Safety  Department"  means  the  San  Francisco  Police  Department,  the  San 
Francisco  Sheriffs  Department,  and  the  San-Francisco  Fire  Department.  For  purposes  of  this 
Chapter  4.  “Public  Safety  Department”  shall  also  include  the  Office  of  the  Chief  Medical 
Examiner  and  the  Department  of  Animal  Care  and  Control. 

(a)  "Purchase"  means  to  buy,  lease,  or  otherwise  acquire  the  right  to  use. 

(e)  "Remove  from  service"  means  to  complete  filings  with  the  California  Department  of 
Motor  Vehicles  either  to  remove  the  City  as  the  motor  vehicle  owner  permanently,  or  to 
register  the  motor  vehicle  as  non-operational  for  the  relevant  fiscal  year. 

"Vehicle  Selector  List"  means  a document  issued  bv  City  Administrator,  in  consultation 
with  the  Department  of  the  Environment,  which  provides  emissions  data  for  general  purpose 
sedans,  light  duty  pickup  trucks,  and  vans  with  a gross  vehicle  weight  under  8.500  pounds. 
The  Vehicle  Selector  List  will  consider  estimated  long-term  costs  and  emissions,  and  identify 
vehicles  that  have  emissions  as  low  as  practicable  and  efficiency  ratings  as  high  as 
practicable. 


SEC.  403.  FLEET  MANAGEMENT  PROMOTING  HEALTHY  AIR  AND  CLEAN 
TRANSPORTATION  REDUCING  THE  MUNICIPAL-FLEET. 

(a)  Implementing  Transit-First. 

(1)  No  later  than  March  1,  2011,  all  officers,  boards,  commissions  and 
department  heads  responsible  for  departments  that  require  transportation  to  fulfill  their  official 
duties,  and  other  City  officials  assigned  City  motor  vehicles,  shall  implement  the  City's  voter- 
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approved  Transit-First  Policy  (San  Francisco  Charter  Section  8A.1 15)  by  adopting  and 
implementing  written  policies  that 

(A)  maximize  the  use  of  public  transit,  including  taxis,  vanpools,  and  car- 
sharing; 

(B)  facilitate  travel  by  bicycle,  or  on  foot;  and, 

(C)  minimize  the  use  of  single-occupancy  motor  vehicles,  for  travel 
required  in  the  performance  of  public  duties. 

(2)  The  Department  of  the  Environment  shall  provide  technical  assistance  to 
departments  and  City  officials  subject  to  this  requirement  in  developing  complying  policies  and 
implementation  procedures  and  in  coordinating  policies  and  procedures  among  City 
departments. 

(3)  No  later  than  July  1 , 201 1 , and  every  year  thereafter,  each  department  and 
City  official  subject  to  this  requirement  shall  submit  its  written  policies  to  the  Department  of  the 
Environment  and  the  Controller. 

(4)  No  later  than  July  1 , 2012,  and  every  year  thereafter,  each  department  and 
City  official  subject  to  this  requirement  shall,  in  a form  approved  by  the  Department  of  the 
Environment,  include  with  its  written  policies  a report  on  its  success  in  substituting  transit-first 
modes  of  transportation  for  single-occupancy  motor  vehicle  transportation.  Such  reports  shall 
be  subject  to  audit  by  the  Controller. 

(5)  Notwithstanding  any  other  provision  of  this  Ordinance  or  other  City  law,  the 
Controller  shall  refuse  to  certify  any  expenditure  by  the  City  for  the  purchase  of  any  passenger 
vehicle  or  light  duty  truck  by  any  officers,  boards,  commissions  or  departments  subject  to  this 
requirement  for  so  long  as  the  Controller  finds,  in  his  or  her  sole  discretion,  that  such  officers, 
boards,  commissions,  or  departments  have  failed  to  adopt  a satisfactory  transit-first  policy,  or 
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to  implement  the  policy  adopted,  or  failed  to  justify  the  purchase  of  a new  or  replacement 
vehicle  in  lieu  of  driving  alternatives  as  identified  in  Section  403(a)(1). 

(b)  Optimizing  Fleet  Management.  To  help  the  City  achieve  its  air  pollution  and 
greenhouse  aas  reduction  goals,  and  promote  the  effective,  efficient,  and  safe  use  of  all 
general  purpose,  light-dutv  vehicles  owned,  leased,  or  rented  bv  the  Citv.  the  City 
Administrator  will  adopt  and  implement  policies  to: 

(1)  Optimize  the  size  and  utilization  of  the  City’s  general  purpose,  lioht-dutv 
fleet,  with  emphasis  on  right-sizing  the  fleet  and  eliminating  unnecessary  or  non-essential 
vehicles: 

(2)  Use  technology  such  as  telematics  and  vehicle  assignment  systems,  to  the 
furthest  extent  practicable,  to  promote  the  safe  use  of  vehicles,  minimize  environmentally 
harmful  practices  such  as  excessive  vehicle  idling,  and  reduce  underutilization  of  vehicles: 

(3)  Align  greenhouse  gas  reduction  goals  with  the  Federal  Executive  Order  - 
Planning  for  Federal  Sustainability  in  the  Next  Decade,  dated  March  19.  2015  - reducing 
average  per-mile  greenhouse  gas  emissions  from  general  purpose,  lioht-dutv  fleet  vehicles, 
relative  to  a baseline  of  emissions  in  fiscal  year  2014.  to  achieve  the  following  percentage 
reductions:  (A)  not  less  than  4 percent  bv  the  end  of  fiscal  year  2017:  and  (B)  not  less  than 
1 5 percent  bv  the  end  of  fiscal  year  2021 : and 

(A)  Conduct  a review  one  year  after  the  initial  implementation  of  these  policies, 
and  every  year  thereafter,  to  assess  telematics  data,  review  developments  in  low  carbon 
fuels,  evaluate  possible  coverage  of  additional  vehicle  classes,  evaluate  additional  GHG 
goals,  and  other  topics  the  Citv  Administrator  deems  are  relevant,  to  serve  as  a basis  for  the 
Citv  Administrator,  in  consultation  with  the  Director  of  the  Department  of  the  Environment,  to 
adopt  and  implement  further  policy  changes  regarding  fleet  management  as  appropriate.  The 
Citv  Administrator  shall  submit  an  annual  report  to  the  Board  of  Supervisors  and  the  Mayor 
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outlining  the  findings  of  this  annual  review  and  any  additional  resulting  policy  changes  in  fleet 
management,  including  recommendations  for  mandatory  fleet  reductions  if  warranted. 


(1)  Beginning  July  1,  2011,  and  each  year  thereafter  through  July  1,  2015,  the 
GityAdministrator  and -each  Department  head  or  other  City  official  with  jurisdiction  over 
passenger  vehicles  and  light  duty  trucks  used  for  City  business  shall  remove  from  service 
without  replacement  at  least  5 percent  of  the  existing  total  number  of  passenger  vehicles  and 
light-duty  trucks  in  the  portion  of  the  municipal  fleet  under  his  or  her  jurisdiction. 

(2)  Beginning  no  later  than  July  1 , 201 5, -and  each  year  thereafter,  the  City 


vehicles  and-light-duty  trucks  used-for-  City  business  shall  remove  from  service  all  passenger 


July -1-,- 201 4,  theCity  Administrator- and  each -Department  head- or  other-Gity  official  subject  to 
this  subsection  shall  submit  to-the-Director  and  the  City  Administrator,  in  a format  specified  by 
the-Qirector,  a written  plan  for  imptementing-this  requirement- 


jurisdiction  over  passenger  vehicles  and  light-duty  trucks  used  for  City-business  shall  submit 
to  the  Board  of  Supervisor's  Budget-Analyst,  in  a format  specified  by  the  Directorrin 
consultation  with  the  Controller,  a report  of  that  official's  progress  in  meeting  the  annual  fleet 
reduction  requirements  of  Section  4 03(b)(1)  end-(2)T 


requirements  of  Section  403(b)(1)  and  (2)  in  whole  or  in- part  where  the  Director  finds  that  the 
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. 1-n-that  case,  the  Director,  in  consultation  with  the  City  Administrator,  may 
require  the  department  to-implement  an  alternative  plan  to  reduce  the  department's  fleet 


(d)  Capital  Projects.  In  determining  and  implementing  required  reductions  to  the 


other  City  official -with  jurisdiction  over  passengeR/ehicles-and  ligfrt-duty-trucks  used-for-Gity 


capital  project  any  new  vehicles  required- for  that  project.  Those^vehicles  must  have  the-iowest 


SEC.  404.  NEW  OR  REPLACEMENT  MOTOR  VEHICLES. 

(a)  Unless  granted  a waiver  under  Section  404(b)  or  exempt  under  subsection  404(c), 
City  officials  may  not  purchase  or  authorize  the  purchase  of  any  motor  vehicle  unless  the 
purchase  complies  with  each  of  the  following: 

(1)  The  purchase  complies  with  the  Transit-First  policy  required  under  Section 
403(a)  and  adopted  by  the  department  or  City  official  for  whose  use  the  vehicle  is  principally 
intended; 

(2)  A passenger  vehicle  or  light-duty  truck  requested  for  purchase  is  an 
approved  make  and  model  under  the  applicable  Vehicle  Selector  List  Online  Green  Vehiele 

(3)  The  motor  vehicle  requested  for  purchase  meets  all  applicable  safety 
standards  and  other  requirements  for  the  intended  use  of  the  vehicle. 

(b)  Waivers.  The  City  Administrator  Director  of  the-Department  of  Environment  may 
waive  the  requirements  of  Section  404(a)  where  he  or  she  the  Director  finds  that 
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(1)  there  is  no  passenger  vehicle  or  light-duty  truck  approved  by  the  Vehicle 
Selector  List  Online  Green  Vehicle  Criteria  Document  that  meets  all  applicable  safety 
standards  and  other  requirements  for  the  intended  use  of  the  motor  vehicle;  or 

(2)  the  passenger  vehicle  or  light-duty  truck  will  be  used  primarily  outside  of  the 
geographic  limits  of  the  City  and  County  of  San  Francisco  in  location  (s)  which  lack  required 
fueling  or  other  infrastructure  required  for  a complying  motor  vehicle. 

As  part  of  his  or  her  annual  report  to  the  Board  of  Supervisors  and  the  Mayor  under 
Section  403(bV41.  the  City  Administrator  shall  report  on  the  number  of  new  waivers  granted 
under  this  subsection  (b)  for  the  prior  year. 

(c)  Exemptions.  This  Section  shall  not  apply  in  the  following  circumstances: 

(1)  To  the  purchase  of  emergency  vehicles  where  the  Public  Safety  Department 
concludes,  after  consultation  with  the  City  Administrator  Department  of  the  Environment,  that 
the  purchase  of  a complying  vehicle  is  not  feasible  or  would  otherwise  unduly  interfere  with 
the  Department's  public  safety  mission. 

(2)  To  the  acquisition  of  buses  by  the  San  Francisco  Municipal  Transportation 
Authority  for  public  transportation  purposes. 

(3)  To  any  purchase  necessary  to  respond  to  an  emergency  that  meets  the 
criteria  set  in  Administrative  Code  Sections  21.15(a)  or  6.60.  In  such  cases,  the  department 
shall,  to  the  extent  feasible  under  the  circumstances,  acquire  the  noncomplying  vehicles  only 
for  a term  anticipated  to  meet  the  emergency  need.  Any  City  department  invoking  this 
exemption  shall  promptly  notify  the  City  Administrator  and  the  Director,  in  writing,  of  the 
purchase  and  the  emergency  that  prevented  compliance  with  this  section. 

(4)  Wherever  the  purchase  of  a passenger  vehicle  or  light-duty  truck  is  exempt 
from  the  requirements  of  this  section,  City  departments  and  officials  shall  select  a vehicle  with 
as  low  emissions  and  high  efficiency  ratings  as  practicable  possible. 
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SEC.  405.  HEALTHY  AIR  AND  CLEAN  TRANSPORTATION  PROGRAM 


IMPLEMENTATION. 

(a)  The  City  Administrator  Director,  in  consultation  with  the  Director  of  the  Department 
of  the  Environment  City  Administrator,  shall  implement  and  administer  the  Healthy  Air  and 
Clean  Transportation  Program,  and,  except  as  provided  elsewhere  in  this  Ordinance,  the  City 
Administrator  Director  may  from  time  to  time  promulgate  appropriate  rules,  regulations  and 
guidelines  for  such  purposes. 

(b)  The  City  Administrator  Department  of  the  Environment  shall  issue,  and  update  at 
least  annually,  a Vehicle  Selector  List  an  Online  Green  Vehicle-  Purchase  Criteria-Document 

vehicles  that  may  be  purchased  by  City  departments,  and  which  shall  govern  the  purchase  of 
such  vehicles  in  accordance  with  Section  404. 

(c)  The  Department  of  the  Environment  shall  assist  the  City  Administrator  and  all 
Departments  in  developing  programs  and  implementing  policies  to  achieve  the  Transit-First, 
municipal  fleet  retirement  and  reduction,  and  purchasing  requirements  of  this  Ordinance. 

(d)  Subject  to  the  budget,  fiscal  and  Civil  Service  provisions  of  the  Charter,  the  City 
Administrator  Director  may  appoint  an  individual  who,  under  the  direction  of  the  City 
Administrator  Director  and  the  Commission  on  the  Environment,  shall  be  responsible  for  the 
day-today  operations  of  the  Healthy  Air  and  Clean  Transportation  Program,  including  but  not 
limited  to  managing  the  day-to-day  operations  of  the  program,  supervising  staff  and  managing 
the  budget. 

(e)  City  Administrator  Regulations.  The  City  Administrator  shall,  in  consultation  with 
the  Department  of  the  Environment,  Controller,  and  other  City  officials  with  authority  to 
purchase  motor  vehicles,  promulgate  regulations  for  approval  of  all  purchases  of  passenger 
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vehicles  and  light  duty  trucks  which  shall  include,  but  not  be  limited  to,  a requirement  that 
each  request  be  accompanied  by  a written  explanation  of  how  the  requested  purchase 
complies  with  the  City's  Transit-First  Policy  and  the  Department’s  own  policies  as  set  forth  in 
its  reporting  under  Section  403(aV31  4413(d). 

(f)  The  Controller  shall  not  certify  any  City  expenditure  for  the  purchase  of  a motor 
vehicle,  or  for  registration  with  the  California  Department  of  Motor  Vehicles  of  any  motor 
vehicle,  unless  the  purchase  complies  with  all  of  the  requirements  of  this  Ordinance. 

SEC,  412.  CAR  SHARING  SERVICE  CONTRACTS. 

(a)  The  City  Administrator,  or  the  Purchaser  or  Director  of  the  City  Fleet  if  sn 
designated  by  the  City  Administrator,  is  authorized  to  enter  into  master  agreements  with 
vendors  for  the  procurement  of  car  sharing  services  to  be  used  by  authorized  officers  and 
employees  of  the  Citv. 

(b)  Agreements  for  the  use  of  shared  vehicles  shall  contain  a provision  authorizing 
priority  and  potentially  exclusive  use  of  all  available  vehicles  within  the  City  and  Countv  of  San 
Francisco  bv  authorized  officers  and  employees  of  the  Citv. 

( c ) Designated  agreements  entered  into  pursuant  to  this  Section  412  are  not  subject  to 
the  contracting  reouirements  of  the  Administrative  or  Environment  Codes  other  than  the 
competitive  solicitation  reouirement  of  Administrative  Code  Section  211.  but  shall  be  subject 
to  the  reouirements  established  bv  Chapter  67  of  the  Administrative  Code.  It  is.  however,  the 
policy  of  the  Citv  to  make  every  effort  to  comply  where  practicable  with  the  contracting 
reouirements  of  the  Administrative  and  Environment  Codes  when  entering  into  such 
agreements. 

/ / / 
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SE Q,  412"  REPORTING. 

No  later  4han  July  1,-2012-and  regularly  thereafter,  the  Bepartment-of  the-Environment 
shall-report  to  the  Mayor  and  the-Board  of  Supervisors  on  steps-taken  towards  implementing 
this-Ordinanceand  recommend  any  legislation  neGessary  to  achieve  its  objectives. 

Section  £ 2.  The  Administrative  Code  is  hereby  amended  by  revising  Sections  Section 
4.10-1  and  4.12.  and-adding  Sections  4.10  2 and  4.15,  to  read  as  follows: 

SEC.  4.10-1.  CITY-OWNED  AND  LEASED  VEHICLES;  FLEET  MANAGEMENT 
PROGRAM. 

(a)  All  general  purpose  vehicles  owned,  leased  or  rented  by  the  City  and  previously 
assigned  to,  or  placed  under  the  jurisdiction  of,  any  officer  or  department  of  the  City  are 
hereby  transferred  to  the  jurisdiction  of  the  City  Administrator,  General  purpose  vehicles 
acquired  after  the  effective  date  of  this  ordinance  shall  also  be  placed  under  the  jurisdiction  of 
the  City  Administrator 

(b)  The  City  Administrator  shall  have  primary  authority  over  vehicles  now  or  hereafter 
placed  under  his  or  her  jurisdiction,  but  may  assign  these  vehicles  for  use  by  City  officers  and 
departments.  The  City  Administrator  may  adopt  rules  and  regulations  necessary  to  implement 
this  vehicle  fleet  management  program,  including  rules  covering:  terms,  conditions,  usage. 
and  fees  for  assignment  of  vehicles  by  the  City  Administrator  to  individual  City  officers  and 
departments;  vehicle  maintenance  programs;  and  vehicle  replacement  plans,  provided  that 
the  City  Administrator  shall  not  approve  the  purchase  of  any  motor  vehicle  that  does  not 
comply  with  Environment  Code  Section  404.  Fees  charged  for  the  assignment  of  vehicles 
shall  be  set  by  the  City  Administrator  in  consultation  with  the  Controller,  and  the  fees  shall  be 
used  to  pay  for  acquisition  and  replacement  of  vehicles,  maintenance  and  repair,  and  other 
costs  of  administering  the  program.  Each  year,  the  City  Administrator,  in  consultation-with  the 
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Code  Seotion-405.  The  City  Administrator  may  make  appropriate  provision  for  vehicles 
previously  acquired  using  special,  dedicated  or  otherwise  restricted  funds. 

(c)-Beginning  no  later  than-July  -lr-2014-and  every  year  thereafter,  the  City 


reduce  the  total  number  of  passenger  vehicles  and  light  duty  trucks  in  that  portion  of  the 
municipal  fleet  under -his -or  her  direct  jurisdiction  by  5 percent  from  its  size  on  July  -1,  2008. 
The  City  Administrator-shall  provide  a report  on  its  fleet  management  program  and  proposals 


vehicles  and  light-duty  trucks  under  his  or  her  direct  jurisdiction  as  of  July  1,  2014  by  25 
percent.  By  every  third  year-thereafter,  the  City  Administrator  shall  further  reduce  the  total 
number  of  passenger  vehicles  and  light  duty -trucks  under  his  or  her  direct  jurisdiction  -ky-ar 
additional  25-percent,  untilThere  are-no-longer  any  passenger  vehicles  or  light-daty-trueks 
under  the  jurisdiction  of  the  City  Administrator 


(e)  AH  City  owned  and  leased-vehicles-shall  be  equipped  with  telematic  vehicle  tracking 
systems  when  practicable.  Departments  with  custody  of  those  vehicles  must  submit  reports 


(f)  The  City  Administrator  shall  adopt  a regulation  defining  an  “Underutilized  Vehicle^ 


Supervisors  Farrell;  Avalos,  Kim,  Mar,  Campos 

BOARD  OF  SUPERVISORS 


Page  16 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


Vehicles”  and  restrict  assignments  of  these  vehicles  for  use  by  City  officers  and  departments 
The  City  Administrator  shall  provide  a report  on  its  fleet  management  pregram  along-witbTts 


(g)  No  later  than  July  1 , 2045,  the-Gity  Administrator,  or  his  or  her  designee,  shall 
establish  and  implement  a system  for  managing  the  usage  of  the-vehicle  fleet  under  his-or  her 
direct  jurisdiction  that  utilizes- techfiejogyThat  inc&Fporates-data  analytics-and  real  time  update 


rather  than  City-owned  vehicles  whenever  practicable.  All  authorized  officer s-amTemployees 
of  the  City  and  County  seeking  to  use  passenger-vehicles-and  light-dutyTrucks  in  the  City  fleet 


SEC.  4.12.  AUTOMOBILE  POOL. 

(al  Power  To  Establish.  There  is  hereby  conferred  upon  the  City  Administrator 
Purchaser-of  Supplies  the  power  to  establish,  maintain  and  operate  an  automobile  pool,  at  a 
location  or  locations  to  be  determined  bv  the  City  Administrator  the  location  of  which  shall  be 
bject  to-the  approval  of-the-  Board  of  Supervisors- by  resolution,  from  which  the  City 
Administrator  shall  make  motor  vehicles  available  /here  shall  be-made  available  to  authorized 
officers  and  employees  of  the  City  and  County,  as  needed,  such-vehicular  passenger 
transportation  as-may  be  requisite  for  the  proper  performance  of  their  official  duties. 
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M Regulations.  The  City  Administrator  msiv  adopt  regulations  ooverninn  thp  Th* 
requisition  and  operation  of  vehicles  assigned  to  the  automobile  pool,  and  anv  all  related 
matters  related  incidental  to  the  maintenance  and  operation  of  the  poolrshall  be  proscribe 
written  regulations  promulgated  by  the  Purchaser  of  Supplies,  with  the  approval  of  the 


M Assignment  of  Vehicles  to  Pool.  Vehicles  now  or  hereafter  allocated  to  any 
department  of  the  City  and  County  shall  be  transferred  from  the  jurisdiction  of  that  department 
thereof  to  the  jurisdiction  of  the  City  Administrator  Purchaser  of  Supplies  for  assignment  to 
and  use  in  the  automobile  t 


designated,  is  authorized  to  enter  into  master  agreements- with  vendors  for  the  procurement  of 
ear  sharing-services  to  be  used  by  authorized  officers  and  employees  of  the  City. 

(b)  Agreements  for  the  use-ef  shared-vehicles  shall-  contain  a-provision  authorizing 
priority  and-petentially  exclusive  use  of  all  available  vehicles  operated  by  the  vendor  as 
shared  vehicles  within-the  City  and-County  of  San  Francisco  during  an  emergency. 

(c)  Designated  agreements  entered  into  pursuant  to  this  Section  4.15  are  not  subject 
to-the  contracting  requirements  of  the  Administrative  or  Environment-  Codes,  but-shall-be 
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Section  4.  Effective  Date.  This  ordinance  shall  become  effective  30  days  after 
enactment.  Enactment  occurs  when  the  Mayor  signs  the  ordinance,  the  Mayor  returns  the 
ordinance  unsigned  or  does  not  sign  the  ordinance  within  ten  days  of  receiving  it,  or  the  Board 
of  Supervisors  overrides  the  Mayor’s  veto  of  the  ordinance. 

Section  5.  Scope  of  Ordinance.  In  enacting  this  ordinance,  the  Board  of  Supervisors 
intends  to  amend  only  those  words,  phrases,  paragraphs,  subsections,  sections,  articles, 
numbers,  punctuation  marks,  charts,  diagrams,  or  any  other  constituent  parts  of  the  Municipal 
Code  that  are  explicitly  shown  in  this  ordinance  as  additions,  deletions,  Board  amendment 
additions,  and  Board  amendment  deletions  in  accordance  with  the  “Note”  that  appears  under 
the  official  title  of  the  ordinance. 

APPROVED  AS  TO  FORM: 

DENNIS  J.  HERRERA,  City  Attorney 


By: 
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DOCUMENTS  DEPT 

AMENDED  IN  COMMITTEE 
06/10/15 

FILE  NO.  150269  ORDINANCE  NO  117-15 

SAN  FRANCISCO 
PUBLIC  LIBRARY 

[Police  Code  - Formula  Retail  Employee  Rights] 


Ordinance  amending  Articles  33F  and  33G  of  the  Police  Code,  which  contain  the 
formula  retail  employee  rights  ordinances.  11  to  change  from  20  to  40  the  number  of 
retail  sales  establishments  worldwide  a business  must  have  to  be  covered  bv  the 

be  covered  by  the  ordinances;  and  21  to  allow  collective  bargaining  agreements 
covering  employees  of  formula  retail  establishments  or  employees  of  property  service 
contractors  to  waive  the  protections  of  Articles  33F  and  33G:  31  to  provide  employees 
scheduled  to  work  on-call  shifts  with  predictability  oav  if  the  employer  modifies  the 
scheduling  of  that  shift  with  less  than  seven-days’  notice:  41  to  allow  the  Office  of 


Labor  Standards  Enforcement  to  issue  warnings  and  notices  to  correct  to  employers 
who  have  violated  Articles  33F  and  33G:  51  to  provide  part-time  employees  with  three 
davs  to  accent  anv  additional  hours  offered  to  them  bv  their  employers:  and  61  to  allow 
employers  to  notify  employees  of  the  offer  of  additional  hours  bv  posting  a notice  in  a 
conspicuous  location  in  the  workplace. 


NOTE:  Unchanged  Code  text  and  uncodified  text  are  in  plain  Arial  font. 

Additions  to  Codes  are  in  sinzle-underline  italics  Times  New  Roman  font. 
Deletions  to  Codes  are  in  strikethrough  italics  Times  New  Roman-font. 

Board  amendment  additions  are  in  double-underlined  Arial  font. 
Board  amendment  deletions  are  in  strikethrough  Arial  font. 

Asterisks  (****)  indicate  the  omission  of  unchanged  Code 
subsections  or  parts  of  tables. 


Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 


Section  1.  Background. 


Supervisors  Farrell;  Mar 

BOARD  OF  SUPERVISORS 


Page  1 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


Ordinance  No.  236-14,  which  created  Article  33F  of  the  Police  Code,  requires  formula 
retail  establishments  to  offer  additional  hours  of  work,  when  available,  to  current  part-time 
employees.  It  also  requires  successor  employers  to  retain  employees  for  90  days  upon  a 
change  in  control  of  the  business.  Ordinance  No.  241-14,  which  created  Article  33G  of  the 
Police  Code,  requires  formula  retail  establishments  to  provide  employees  with  two  weeks’ 
notice  of  work  schedules,  notice  of  changes  to  work  schedules,  and  compensation  for 
schedule  changes  made  on  less  than  seven  days’  notice  and  unused  on-call  shifts.  It  also 
provides  part-time  employees  with  the  same  starting  rate  of  hourly  pay,  access  to  time  off, 
and  eligibility  for  promotions,  as  provided  to  full-time  employees. 

Section  2.  Article  33F  of  the  Police  Code  is  hereby  amended  by  revising  Sections 
3300F.2,  3300F.3,  3300F.10,  and  adding  Section  3300F.19  to  read  as  follows: 

SEC.  3300F.2.  DEFINITIONS. 

For  purposes  of  this  Article  33F,  the  following  definitions  apply: 

* * * * 

“Employer”  shall  mean  any  Person  that  owns  or  operates  a Formula  Retail 
Establishment  with  2Q  40  20  or  more  Employees  in  the  City,  including  corporate  officers  or 
executives,  who  directly  or  indirectly  or  through  an  agent  or  any  other  person,  including 
through  the  services  of  a temporary  services  or  staffing  agency  or  similar  entity,  employs  or 
exercises  control  over  the  wages,  hours  or  working  conditions  of  any  individual.  For  the 
purpose  of  calculating  the  2Q  40  2Q  -employee  threshold  referenced  herein,  Employees 
performing  work  in  other  Formula  Retail  Establishments  in  the  City  that  are  owned  or  operated 
under  the  same  trade  name  by  the  same  Employer  shall  be  counted.  Notwithstanding  the 
foregoing  definition,  “Employer”  does  not  include  a Nonprofit  Corporation  or  governmental 
entity. 
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* * * * 


“Formula  Retail  Establishment”  shall  mean  a business  located  in  San  Francisco  that 
falls  under  the  Planning  Code's  definition  of  “Formula  Retail  Use,”  as  amended  from  time  to 
time,  except  that  the  business  must  have  at  least  20-40  retail  sales  establishments  located 
worldwide. 

* * * * 


SEC.  3300F.3.  OFFERING  ADDITIONAL  WORK  TO  PART-TIME  EMPLOYEES. 

(a)  Subject  to  the  limitations  herein,  before  hiring  new  Employees  or  using  contractors 
or  a temporary  services  or  staffing  agency  to  perform  work  in  a Formula  Retail  Establishment, 
an  Employer  shall  first  offer  the  additional  work  to  existing  Part-time  Employee(s)  if:  (1)  the 
Part-time  Employee(s)  are  qualified  to  do  the  additional  work,  as  reasonably  determined  by 
the  Employer  and  (2)  the  additional  work  is  the  same  or  similar  to  work  the  Employee(s)  have 
performed  for  the  Formula  Retail  Establishment.  This  Section  3300F.3  requires  Employers  to 
offer  to  Part-time  Employees  only  the  number  of  hours  required  to  give  the  Employee  35 
hours  of  work  in  a week. 

(b)  An  Employer  has  discretion  to  divide  the  additional  work  hours  among  Part-time 
Employees  consistent  with  this  ejection  3300F.3. 

(c)  A Part-time  Employee  may,  but  is  not  required  to,  accept  the  Employer’s  offer  of 
additional  work  hours  under  this  Section  3300F.3.  The  Employee  shall  have  72  hours  to 
accept  the  additional  hours,  after  which  time  the  Employer  mav  hire  new  Employees  to  work 
the  additional  hours.  The  72  hours  referred  to  in  the  previous  sentence  begins  either  when 
the  Employee  receives  the  written  offer  of  additional  hours  or  whenever  the  Employer  posts 
the  offer  of  additional  hours  described  in  subsection  fdT  whichever  is  later.  An  Employee  who 
wishes  to  accept  the  additional  hours  must  do  so  in  writing. 
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(d)  When  this  Section  330QF.3  requires  an  Employer  to  offer  additional  work  hours  to 
existing  Part-time  Employees,  the  Employer  shall  make  the  offer  either  in  writing  or  bv  posting 
the  offer  in  a conspicuous  location  in  the  workplace  where  notices  to  Employees  are 
customarily  posted.  Employers  are  encouraged  to  post  the  electronic  notice  on  their  internal 
web  sites  in  a conspicuous  location.  The  Emplover.and  shall  retain  each  written  offer  no  less 
than  three  years  as  required  under  Section  3300F.8. 

(e)  The  requirements  imposed  by  this  Section  3300F.3  shall  apply  to  Property 
Services  Contractors  as  to  work  performed  in  San  Francisco  at  a Formula  Retail 
Establishment  covered  by  this  Article  33F,  under  a contract  with  an  Employer.  An  Employer 
shall  include  in  any  such  contract  executed  on  or  after  the  operative  date  of  this  Article  33F, 

(1)  a provision  requiring  the  Property  Services  Contractor  to  comply  with  this  Section  and  (2)  a 
copy  of  this  Section.  The  Employer  shall  retain  copies  of  such  contracts  for  a period  of  not 
less  than  three  years  following  the  expiration  or  termination  of  the  contract,  and  make  such 
copies  available  to  the  Agency  for  inspection  upon  request.  In  addition,  Sections  3300F.7, 
3300F.8,  3300F.9,  3300F.10,  3300F.11,  and  3300F.12  of  this  Article  33F  shall  apply  to  a 
Property  Services  Contractor  as  if  it  is  an  Employer  for  purposes  of  notice,  record  retention, 
compliance,  investigation,  and  enforcement  of  the  requirements  of  this  Section  3300F.3. 

* * * * 

SEC.  3300F.10.  INVESTIGATION  AND  ADMINISTRATIVE  ENFORCEMENT  BY 
THE  AGENCY. 

(a)  Authority.  The  Agency  is  authorized  to  take  appropriate  steps  to  enforce  and 
coordinate  enforcement  of  this  Article  33F,  including  the  investigation  of  any  possible 
violations  of  this  Article. 

(b)  Determination  of  Violation  and  Penalties. 
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(1)  Where  the  Agency  has  reason  to  believe  that  a violation  has  occurred,  it 
may  order  any  appropriate  temporary  or  interim  relief  to  mitigate  the  violation  or  maintain  the 
status  quo  pending  completion  of  a full  investigation,  provided,  however,  that  during  the  first 
three  months  following  the  operative  date  of  this  Article  33F.  the  Agency  shall  not  order  anv 
relief  but  mav  issue  warnings  and  notices  to  correct. 

(2)  After  investigating  a possible  violation  of  this  Article  33F,  and  providing  the 
Employer,  Incumbent  Employer  or  Successor  Employer  the  opportunity  to  respond  to  the 
allegations,  if  the  Agency  determines  that  a violation  has  occurred,  it  may  issue  a 
Determination  of  Violation.  The  Determination  of  Violation  shall  identify  the  violation  and  the 
factual  basis  for  the  determination.  The  Agency  shall  serve  the  Determination  of  Violation  on 
the  Employer,  Incumbent  Employer  or  Successor  Employer  by  United  States  mail  and  the 
date  of  service  shall  be  the  date  of  mailing.  In  the  Determination  of  Violation,  the  Agency  may 
order  any  appropriate  relief,  provided,  however,  that  during  the  first  three  months  following  the 
operative  date  of  this  Article  33F.  the  Agency  shall  issue  only  warnings  and  notices  to  correct. 
Thereafter,  the  Agency  mav  order  relief  including,  but  not  limited  to,  requiring  a Formula  Retail 
Employer  to  offer  additional  hours  of  work  to  Part-time  Employees  as  required  under  Section 
3300F.3,  reinstatement,  payment  of  lost  wages  to  the  Eligible  Employee  or  person  whose 
rights  under  this  Article  were  violated,  and  the  payment  of  an  additional  sum  as  an 
administrative  penalty  that  does  not  exceed  the  amount  of  the  award  for  lost  wages.  To 
compensate  the  City  for  the  costs  of  investigating  and  remedying  the  violation,  the  Agency 
may  also  order  the  violating  Employer,  Incumbent  Employer  or  Successor  Employer  to  pay  to 
the  City  an  amount  that  does  not  exceed  its  enforcement  costs. 

* * * * 


SEC.  3300F.19.  WAIVER  UNDER  COLLECTIVE  BARGAINING  AGREEMENT. 
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For  Employees  of  Formula  Retail  Establishments  or  Property  Service  Contractors  covered 
by  a bona  fide  collective  bargaining  agreement  all  or  any  portion  of  the  applicable  requirements  of 
this  Article  3 3F  shall  not  apply  to  the  extent  that  such  requirements  are  expressly  waived  in  the 
collective  bargaining  agreement  in  clear  and  unambiguous  terms. 

Section  3.  Article  33G  of  the  Police  Code  is  hereby  amended  by  revising  Sections 
3300G.3,  3300G.4,  and  3300G.10,  and  adding  Section  3300G.18  to  read  as  follows: 

SEC.  3300G.3.  DEFINITIONS. 

For  purposes  of  this  Article  33G,  the  following  definitions  apply: 

* * * * 

“Employer”  shall  mean  any  Person  that  owns  or  operates  a Formula  Retail 
Establishment  with  30  40  20  or  more  Employees  in  the  City,  including  corporate  officers  or 
executives,  who  directly  or  indirectly  or  through  an  agent  or  any  other  person,  including 
through  the  services  of  a temporary  services  or  staffing  agency  or  similar  entity,  employs  or 
exercises  control  over  the  wages,  hours,  or  working  conditions  of  any  individual.  For  the 
purpose  of  calculating  the  30  40  -employee  threshold  referenced  herein,  Employees 
performing  work  in  other  Formula  Retail  Establishments  in  the  City  that  are  owned  or  operated 
under  the  same  trade  name  by  the  same  Employer  shall  be  counted.  Notwithstanding  the 
foregoing  definition,  “Employer"  does  not  include  a Nonprofit  Corporation  or  governmental 
entity. 

* * * * 

"Formula  Retail  Establishment”  shall  mean  a business  located  in  San  Francisco  that 
falls  under  the  Planning  Code's  definition  of  “Formula  Retail  Use,”  as  amended  from  time  to 
time,  except  that  the  business  must  have  at  least  2Q-4Q  retail  sales  establishments  located 
worldwide. 
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* * * * 

SEC.  3300G.4.  ADVANCE  NOTICE  OF  WORK  SCHEDULES  AND  CHANGES  IN 
WORK  SCHEDULES. 

(a)  Initial  Estimate  of  Minimum  Hours. 

(1)  Prior  to  the  start  of  employment,  an  Employer  shall  provide  a new  Employee 
with  a good  faith  estimate  in  writing  of  the  Employee’s  expected  minimum  number  of 
scheduled  shifts  per  month,  and  the  days  and  hours  of  those  shifts.  Thej§  estimate  shall  not 
include  On-Call  Shifts.  The  estimate  shall  not  constitute  a contractual  offer  and  the  Employer 
shall  not  be  bound  by  the  estimate. 

(2)  Prior  to  the  start  of  employment,  the  Employee  may  request  that  the 
Employer  modify  the  proposed  work  schedule  provided  under  subsection  (a)(1)  of  this  Section 
3300G.4.  The  Employer  shall  consider  any  such  request,  and  in  its  sole  discretion  may 
accept  or  reject  the  request,  provided  that  the  Employer  shall  notify  the  Employee  of  its 
determination  prior  to  the  start  of  employment. 

(b)  Two  Weeks’  Notice  of  Work  Schedules. 

An  Employer  shall  provide  its  Employees  with  at  least  two  weeks’  notice  of  their  work 
schedules  by  doing  one  of  the  following  at  least  every  14  days  (on  a “Biweekly  Schedule”):  (1) 
posting  the  work  schedule  in  a conspicuous  place  at  the  workplace  that  is  readily  accessible 
and  visible  to  all  Employees,  or  (2)  transmitting  the  work  schedule  by  electronic  means,  so 
long  as  all  Employees  are  given  access  to  the  electronic  schedule  at  the  workplace.  For  new 
Employees,  an  Employer  shall  provide  the  new  Employee  on  his  or  her  first  day  of 
employment  with  an  initial  work  schedule  that  runs  through  the  date  that  the  next  Biweekly 
Schedule  for  existing  Employees  is  scheduled  to  be  posted  or  distributed;  thereafter,  the 
Employer  shall  include  the  new  Employee  in  an  existing  Biweekly  Schedule  with  other 
Employees.  For  all  Employees,  the  work  schedule  shall  include  any  On-Call  Shifts,  where 
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applicable.  If  the  Employer  changes  the  work  schedule  after  it  is  posted  and/or  transmitted, 
such  changes  shall  be  subject  to  the  notice  and  compensation  requirements  set  forth  in 
subsection  (c)  of  this  Section  333Q0G.4. 

(c)  Notice  and  Compensation  For  Schedule  Changes. 

(1)  Notice  Required.  An  Employer  shall  provide  an  Employee  notice  of  any 
change  to  the  Employee’s  schedule  that  has  been  posted  or  transmitted  pursuant  to 
subsection  (b)  of  this  Section  3300G.4.  The  Employer  shall  provide  such  notice  by  in-person 
conversation,  telephone  call,  or  email,  text  message,  or  other  electronic  communication.  This 
notice  requirement  shall  not  apply  to  any  schedule  changes  that  the  Employee  requests,  such 
as  Employee-requested  sick  leave,  time  off,  shift  trades,  or  additional  shifts. 

(2)  Predictability  Pay  For  Schedule  Changes.  Subject  to  the  exceptions  in 
subsection  (e)  of  this  Section  3300G.4,  an  Employer  shall  provide  an  Employee  with  the 
following  compensation  per  shift  for  each  previously  scheduled  shift  that  the  Employer  moves 
to  another  date  or  time  or  cancels,  or  each  previously  unscheduled  shift  that  the  Employer 
requires  the  Employee  to  come  into  work: 

(A)  With  less  than  seven  days’  notice  but  24  hours  or  more  notice  to  the 
Employee,  one  hour  of  pay  at  the  Employee’s  regular  hourly  rate; 

(B)  With  less  than  24  hours’  notice  to  the  Employee,  two  hours  of  pay  at 
the  Employee’s  regular  hourly  rate  for  each  shift  of  four  hours  or  less;  and 

(C)  With  less  than  24  hours’  notice  to  the  Employee,  four  hours  of  pay  at 
the  Employee’s  regular  hourly  rate  for  each  shift  of  more  than  four  hours. 

Where  the  Employee  is  required  to  come  into  work,  the  compensation  mandated  by 
this  subsection  (c)(2)  shall  be  in  addition  to  the  Employee’s  regular  pay  for  working  that  shift. 
This  subsection  (c)(2)  shall  Rot  apply  to  On-Call  Shifts. 
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(d)  Pay  for  On-Call  Shifts.  Subject  to  the  exceptions  in  subsection  (e)  of  this  Section 
3300G.4,  an  Employer  shall  provide  an  Employee  with  the  following  compensation  for  each 
On-Call  Shift  for  which  the  Employee  is  required  to  be  available  but  is  not  called  in  to  work: 


(1)  Two  hours  of  pay  at  the  Employee's  regular  hourly  rate  for  each  On-Call 
Shift  of  four  hours  or  less;  and 

(2)  Four  hours  of  pay  at  the  Employee’s  regular  hourly  rate  for  each  On-Call 
Shift  of  more  than  four  hours. 

This  subsection  (d)  shall  not  apply  when  the  Employee  is  in  fact  called  in  for  the  On- 
Call  Shift  or  the  Employer  provides  the  Employee  with  24  hours’  or  more  notice  that  the  On- 


(e)  Exceptions.  The  requirements  in  subsections  (c)  and  (d)  of  this  Section 
3300G.4  shall  not  apply  under  any  of  the  following  circumstances: 

(1)  Operations  cannot  begin  or  continue  due  to  threats  to  Employees  or 
property,  or  when  civil  authorities  recommend  that  work  not  begin  or  continue; 

(2)  Operations  cannot  begin  or  continue  because  public  utilities  fail  to 
supply  electricity,  water,  or  gas,  or  there  is  a failure  in  the  public  utilities,  or  sewer  system; 

(3)  Operations  cannot  begin  or  continue  due  to  an  Act  of  God  or  other 
cause  not  within  the  Employer's  control,  for  example,  an -earthquake  or  a state  of  emergeney 


(4)  Another  Employee  previously  scheduled  to  work  that  shift  is  unable  to 
work  due  to  illness,  vacation,  or  employer-provided  paid  or  unpaid  time  off  where  the 
Employer  did  not  receive  at  least  seven  days’  notice  of  the  absence; 

(5)  Another  Employee  previously  scheduled  to  work  that  shift  has  not 
reported  to  work  on  time  and/or  is  fired  or  sent  home  or  told  to  stay  home  as  a disciplinary 
action; 
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(6)  The  Employer  requires  the  Employee  to  work  overtime  (i.e., 
mandatory  overtime);  or 

(7)  The  Employee  trades  shifts  with  another  Employee  or  requests  from 
the  Employer  a change  in  shift(s),  hours,  or  work  schedule. 

(f)  Nothing  in  this  Section  3300G.4  shall  be  construed  to  prohibit  an  Employer  from 
providing  greater  advance  notice  of  Employees’  work  schedules  and/or  changes  in  schedules 
than  that  required  by  this  Section. 

(g)  The  requirements  imposed  by  this  Section  3300G.4  shall  apply  to  Property 
Services  Contractors  as  to  work  performed  in  San  Francisco  at  a Formula  Retail 
Establishment  covered  by  this  Article  33G,  under  a contract  with  an  Employer.  An  Employer 
shall  include  in  any  such  contract  executed  on  or  after  the  operative  date  of  this  Article  33G, 
(1)  a provision  requiring  the  Property  Services  Contractor  to  comply  with  this  Article  and  (2)  a 
copy  of  this  Article.  The  Employer  shall  retain  copies  of  such  contracts  for  a period  of  not  less 
than  three  years  following  the  expiration  or  termination  of  the  contract,  and  make  such  copies 
available  to  the  Agency  for  inspection  upon  request.  In  addition,  Sections  3300G.6,  3300G.7, 
3300G.9,  3300G.10,  and  3300G.11  of  this  Article  shall  apply  to  a Property  Services 
Contractor  as  if  it  is  an  Employer  for  purposes  of  notice,  record  retention,  compliance, 
investigation,  and  enforcement  of  the  requirements  of  this  Section  3300G.4. 

* * * * 


SEC.  3300G.10.  INVESTIGATION  AND  ADMINISTRATIVE  ENFORCEMENT  BY 
THE  AGENCY. 

(a)  Authority.  The  Agency  is  authorized  to  take  appropriate  steps  to  enforce  and 
coordinate  enforcement  of  this  Article  33G,  including  the  investigation  of  any  possible 
violations  of  this  Article. 
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(b)  Determination  of  Violation  and  Penalties. 

(1)  Where  the  Agency  has  reason  to  believe  that  a violation  has  occurred,  it 
may  order  any  appropriate  temporary  or  interim  relief  to  mitigate  the  violation  or  maintain  the 
status  quo  pending  completion  of  a full  investigation,  provided,  however,  that  during  the  first 
three  months  following  the  operative  date  of  this  Article  33G.  the  Agency  shall  not  order  anv 
relief  but  mav  issue  warnings  and  notices  to  correct. 

(2)  After  investigating  a possible  violation  of  this  Article  33G,  and  providing  the 
Employer  the  opportunity  to  respond  to  the  allegations,  if  the  Agency  determines  that  a 
violation  has  occurred,  it  may  issue  a Determination  of  Violation.  The  Determination  of 
Violation  shall  identify  the  violation  and  the  factual  basis  for  the  determination.  The  Agency 
shall  serve  the  Determination  of  Violation  on  the  Employer  by  United  States  mail  and  the  date 
of  service  shall  be  the  date  of  mailing.  In  the  Determination  of  Violation,  the  Agency  may 
order  any  appropriate  relief,  provided,  however,  that  during  the  first  three  months  following  the 
operative  date  of  this  Article  33G.  the  Agency  shall  issue  only  warnings  and  notices  to  correct. 
Thereafter,  the  Agency  mav  order  relief  including,  but  not  limited  to,  requiring  the  Employer  to 
offer  payment  of  lost  wages  to  the  Employee  or  person  whose  rights  under  this  Article  were 
violated,  and  the  payment  of  an  additional  sum  as  an  administrative  penalty  in  the  amount  of 
$50  to  each  Employee  or  person  whose  rights  under  this  Article  were  violated  for  each  day 
that  the  violation  occurred  or  continued.  To  compensate  the  City  for  the  costs  of  investigating 
and  remedying  the  violation,  the  Agency  may  also  order  the  violating  Employer  to  pay  to  the 
City  an  amount  that  does  not  exceed  its  enforcement  costs. 


SEC.  3300G.18.  WAIVER  UNDER  COLLECTIVE  BARGAINING  AGREEMENT. 
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For  Employees  of  Formula  Retail  Establishments  or  Property  Service  Contractors  covered 
by  a bona  fide  collective  bargaining  agreement,  all  or  any  portion  of  the  applicable  requirements  of  • 
this  Article  33G  shall  not  apply  to  the  extent  that  such  requirements  are  expressly  waived  in  the 
collective  bargaining  agreement  in  clear  and  unambiguous  terms. 

Section  4.  Effective  Date. 

This  ordinance  shall  become  effective  30  days  after  enactment.  Enactment  occurs 
when  the  Mayor  signs  the  ordinance,  the  Mayor  returns  the  ordinance  unsigned  or  does  not 
sign  the  ordinance  within  ten  days  of  receiving  it,  or  the  Board  of  Supervisors  overrides  the 
Mayor’s  veto  of  the  ordinance. 

Section  5.  In  enacting  this  ordinance,  the  Board  intends  to  amend  only  those  words, 
phrases,  paragraphs,  subsections,  sections,  articles,  numbers,  punctuation,  charts,  diagrams, 
or  any  other  constituent  part  of  the  Police  Code  that  are  explicitly  shown  in  this  ordinance  as 
additions,  deletions,  Board  amendment  additions,  and  Board  amendment  deletions  in 
accordance  with  the  "Note"  that  appears  under  the  official  title  of  the  ordinance. 


APPROVED  AS  TO  FORM: 
DENNIS  J. 


By: 


JOSHUI 

Deputy 
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City  and  County  of  San  Francisco 
Tails 

Ordinance 


City  Hall 

1 Dr.  Carlton  B.  Goodlett  Place 
San  Francisco,  CA  94 1 02-4689 


File  Number:  150269  Date  Passed:  July  07,  2015 

Ordinance  amending  Articles  33F  and  33G  of  the  Police  Code,  which  contain  the  formula  retail 
employee  rights  ordinances:  1)  to  change  from  20  to  40  the  number  of  retail  sales  establishments 
worldwide  a business  must  have  to  be  covered  by  the  ordinances;  2)  to  allow  collective  bargaining 
agreements  covering  employees  of  formula  retail  establishments  or  employees  of  property  service 
contractors  to  waive  the  protections  of  Articles  33F  and  33G;  3)  to  provide  employees  scheduled  to 
work  on-call  shifts  with  predictability  pay  if  the  employer  modifies  the  scheduling  of  that  shift  with 
less  than  seven  days  notice;  4)  to  allow  the  Office  of  Labor  Standards  Enforcement  to  issue 
warnings  and  notices  to  correct  to  employers  who  have  violated  Articles  33F  and  33G;  5)  to  provide 
part-time  employees  with  three  days  to  accept  any  additional  hours  offered  to  them  by  their 
employers;  and  6)  to  allow  employers  to  notify  employees  of  the  offer  of  additional  hours  by  posting 
a notice  in  a conspicuous  location  in  the  workplace. 


May  13,  2015  Budget  and  Finance  Sub-Committee  - AMENDED,  AN  AMENDMENT  OF 
THE  WHOLE  BEARING  NEW  TITLE 

May  13,  2015  Budget  and  Finance  Sub-Committee  - CONTINUED  AS  AMENDED 


May  20,  2015  Budget  and  Finance  Sub-Committee  - CONTINUED 


June  03,  2015  Budget  and  Finance  Sub-Committee  - CONTINUED 

June  10,  2015  Budget  and  Finance  Sub-Committee  - AMENDED,  AN  AMENDMENT  OF 
THE  WHOLE  BEARING  NEW  TITLE 

June  10,  2015  Budget  and  Finance  Sub-Committee  - CONTINUED  AS  AMENDED 

June  17,  2015  Budget  and  Finance  Committee  - RECOMMENDED 

June  23,  2015  Board  of  Supervisors  - DUPLICATED 

June  23,  2015  Board  of  Supervisors  - PASSED  ON  FIRST  READING 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 

July  07,  2015  Board  of  Supervisors  - FINALLY  PASSED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 
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Ordinance  was  FINALLY  PASSED  on 
7/7/2015  by  the  Board  of  Supervisors  of  the 
City  and  County  of  San  Francisco. 


[ An 


Angela  Calvillo 
Clerk  of  the  Board 


Date  Approved 
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DOCUMENTS  DEPT 

AMENDED  IN  BOARD 

FILE  NO.  150156  AUG  1 2 2015  6/23/2015  ORDINANCE  NO.  118-15 

SAN  FRANCISCO 
PUBLIC  LIBRARY 

[Administrative  Code  - Daily  Calendars  of  Elected  Officials  and  Department  Fleads] 


Ordinance  amending  the  Administrative  Code  to  require  that  all  City  elected  officials 
keep  public  daily  calendars  of  their  meetings  and  events,  and  to  require  that  calendars 
kept  by  elected  officials  and  department  heads  include  information  about  the  identities 
of  people  attending  meetings  or  events. 


NOTE:  Unchanged  Code  text  and  uncodified  text  are  in  plain  Arial  font. 

Additions  to  Codes  are  in  single-underline  italics  Times  New  Roman  font. 
Deletions  to  Codes  are  in  strikethrough  italics  Times  New-Roman  font. 

Board  amendment  additions  are  in  double-underlined  Arial  font. 
Board  amendment  deletions  are  in  strikethrough  Arial  font. 
Asterisks  (****)  indicate  the  omission  of  unchanged  Code 
subsections  or  parts  of  tables. 


Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 

Section  1 . The  Administrative  Code  is  hereby  amended  by  revising  Section  67.29-5,  to 
read  as  follows: 

SEC.  67.29-5.  CALENDARS  OF  CERTAIN  OFFICIALS. 

(a)  The  Mayor,  The  City  Attorney,  Treasurer,  Assessor-Recorder,  District  Attorney,  Public 
Defender,  Sheriff,  every  member  of  the  Board  of  Supervisors,  and  every  Department  Head  shall 
keep  or  cause  to  be  kept  a daily  calendar  wherein  is  recorded  the  time  and  place  of  each 
meeting  or  event  attended  by  that  official,  either  in  person  or  bv  teleconference  or  other 
electronic  means,  with  the  exclusion  of  purely  personal  or  social  events  at  which  no  City 
business  is  discussed  and  that  do  not  take  place  at  City  Offices  or  at  the  offices  or  residences 
of  people  who  do  substantial  business  with  or  are  otherwise  substantially  financially  affected 
by  actions  of  the  City.  For  meetings  not  otherwise  publicly  recorded,  the  calendar  shall 
include  a general  statement  of  issues  discussed.  Such  calendars  shall  be  public  records  and 
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shall  be  available  to  any  requester  three  business  days  subsequent  to  the  calendar  entry 
date. 


(b)  For  meetings  or  events  with  ten  or  fewer  attendees,  \The  calendar  shall  also 
identify  the  individuaHs ) present  and  organization (s)  represented  at  each  such  the  meeting  or  event  if 
known  bv  the  official,  unless  the  official  is  aware  that  the  disclosure  information  would  reveal  the 


privacy,  or  would  interfere  with  an  individual’s  right  to  petition  government  where  the  individual  has 


sought  and  been  assured  confidentiality r would  disclose  the  attendance  of  members  or 
representatives  of  a labor  organization  at  a meeting  to  discuss  matters  within  the  scope  of 
representation,  as  that  term  is  defined  in  California  Government  Code  Section  3504.  would 
reveal  personnel  information  not  subject  to  disclosure,  or  is  otherwise  exempt  from  disclosure 
under  State  and  local  law . 

(be)  At  anv  meeting  or  event  with  ten  or  fewer  attendees,  officials  subject  to  subsection 
(a)  of  this  Section  67.29-5  shall  attempt  to  identify  names  of  attendees  present,  and  the 
organizations  they  represent:  provided  that  an  official  shall  not  require  anv  attendees  to 
identify  themselves,  unless  the  official  is  aware  that  those  attendees  are  campaign 
consultants  registered  with  the  Ethics  Commission  under  Campaign  and  Governmental 
Conduct  Code  Article  I,  Chapter  5:  lobbyists  registered  with  the  Ethics  Commission  under 
Campaign  and  Governmental  Conduct  Code  Article  II.  Chapter  2:  permit  consultants 
registered  with  the  Ethics  Commission  under  Campaign  and  Governmental  Conduct  Code 
Article  III.  Chapter  4:  and  Developers  of  Major  Projects,  as  defined  in  Campaign  and 
Governmental  Conduct  Code  Section  3.510.  if  the  Major  Project  is  discussed  at  the  meeting 
or  event:  and  employees  or  representatives  of  anv  entity  that  has  received  a grant  from  or 
entered  a contract  with  anv  City  department  within  the  previous  12  months.  The  official  has 
no  duty  to  ascertain  whether  anv  attendees  fall  into  these  categories.”  After  theWith in  three 
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business  davs  after  a meeting  or  event  subject  to  this  subsection  (cl.  the  official  shall  update 
the  daily  calendar  to  include  the  names  of  the  attendees  and  organizations  identified  bv  or 

(ch  For  the  purpose  of  calculating  the  total  number  of  attendees  at  a meeting  or  event 
under  subsections  (bl  and  (cl.  an  official  shall  not  include  himself  or  herself. 

(el  The  obligations  imposed  under  subsections  (bl  and  (c).  and  the  obligations 
imposed  upon  members  of  the  Board  of  Supervisors  under  subsection  (aV  shall  not  apply  to 
meetings  or  events  where  Citv  business  is  discussed  only  incidentally:  to  unplanned,  casual 
conversations  with  residents:  or  to  campaign-related  meetings,  events,  and  appearances:  or 
to  meetings  or  events  where  all  attendees  are  employees  or  officers  in  the  official’s  Citv 
department,  which  for  members  of  the  Board  of  Supervisors  shall  mean  that  all  attendees  are 
members  of  the  Board  of  Supervisors,  legislative  aides,  or  employees  of  the  Office  of  the 
Clerk  of  the  Board.  Officials  are  not  in  violation  of  subsections  (bl  or  (cl.  and  members  of  the 
Board  of  Supervisors  are  not  in  violation  of  subsection  (aV  if  they  have  made  a good  faith 
effort  to  comoiv  with  their  obligations  thereunder. 

Section  2.  Effective  Date.  This  ordinance  shall  become  effective  30  days  after 
enactment.  Enactment  occurs  when  the  Mayor  signs  the  ordinance,  the  Mayor  returns  the 
ordinance  unsigned  or  does  not  sign  the  ordinance  within  ten  days  of  receiving  it,  or  the  Board 
of  Supervisors  overrides  the  Mayor’s  veto  of  the  ordinance. 

Section  3.  Scope  of  Ordinance.  In  enacting  this  ordinance,  the  Board  of  Supervisors 
intends  to  amend  only  those  words,  phrases,  paragraphs,  subsections,  sections,  articles, 
numbers,  punctuation  marks,  charts,  diagrams,  or  any  other  constituent  parts  of  the  Municipal 
Code  that  are  explicitly  shown  in  this  ordinance  as  additions,  deletions,  Board  amendment 
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additions,  and  Board  amendment  deletions  in  accordance  with  the  “Note”  that  appears  under 
the  official  title  of  the  ordinance. 


APPROVED  AS  TO  FORM: 

DENNIS  J.  HERRERA,  City  Attorney 


Deputy  City  Attorney 
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City  and  County  of  San  Francisco 
Tails 

Ordinance 


City  Hall 

1 Dr.  Carlton  B.  Goodlett  Place 
San  Francisco,  CA  94102-4689 


File  Number:  150156  Date  Passed:  July  07,  2015 

Ordinance  amending  the  Administrative  Code  to  require  that  all  City  elected  officials  keep  public 
daily  calendars  of  their  meetings  and  events,  and  to  require  that  calendars  kept  by  elected  officials 
and  department  heads  include  information  about  the  identities  of  people  attending  meetings  or 
events. 


May  28,  2015  Rules  Committee  - AMENDED,  AN  AMENDMENT  OF  THE  WHOLE 
BEARING  SAME  TITLE 

May  28,  2015  Rules  Committee  - RECOMMENDED  AS  AMENDED 


June  09,  2015  Board  of  Supervisors  - CONTINUED  ON  FIRST  READING 

Ayes:  10  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Tang, 
Wiener  and  Yee 
Absent:  1 - Mar 


June  16,  201 5 Board  of  Supervisors  - AMENDED,  AN  AMENDMENT  OF  THE  WHOLE 
BEARING  SAME  TITLE 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 

June  16,  2015  Board  of  Supervisors  - AMENDED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 


June  16,  201 5 Board  of  Supervisors  - PASSED  ON  FIRST  READING  AS  AMENDED 

Ayes:  10  - Avalos,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang,  Wiener 
and  Yee 
Noes:  1 - Breed 


June  23,  2015  Board  of  Supervisors  - AMENDED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 


June  23,  201 5 Board  of  Supervisors  - PASSED  ON  FIRST  READING  AS  AMENDED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 


July  07,  2015  Board  of  Supervisors  - FINALLY  PASSED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 


City  ami  County  of  San  Francisco 


Printed  at  1:44  pm  on  7/8/15 


File  No.  150156  I hereby  certify  that  the  foregoing 

Ordinance  was  FINALLY  PASSED  on 
7/7/2015  by  the  Board  of  Supervisors  of  the 
City  and  County  of  San  Francisco. 


A— 

/ Ange 


Angela  Calvillo 
Clerk  of  the  Board 
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FILE  NO.  150221 


GOVERNMENT 
DOCUMENTS  DEP( 

AUG  1 2 2015 


SUBSTITUTED 

5/19/2015 

ORDINANCE  NO.  119-15 


SAN  FRANCISCO 
PUBLIC  LIBRARY 

[Planning,  Public  Works  Codes  - Street  Trees  and  Adoption  of  Associated  Fees] 


Ordinance  amending  the  Planning  and  Public  Works  Codes  to  shift  the  authority  to 
require  street  trees  in  the  case  of  certain  types  of  development  projects  from  the 
Planning  Department  to  Public  Works;  to  require  a permit  to  perform  major 
maintenance  on  street  trees  within  a specified  distance  of  general  advertising  signs, 


adopt  a fee  for  such  permit,  and  impose  penalties  for  violations;  to  require  a tree 
protection  plan  in  advance  of  construction  and  adopt  a fee  for  review  and  approval  of 
the  plan;  to  give  specified  Public  Works  staff  enforcement  authority;  and  affirming  the 
Planning  Department’s  determination  under  the  California  Environmental  Quality  Act, 
and  making  other  findings  including  findings  of  consistency  with  the  General  Plan,  and 
the  eight  priority  policies  of  Planning  Code,  Section  101.1. 


NOTE:  Unchanged  Code  text  and  uncodified  text  are  in  plain  Arial  font. 

Additions  to  Codes  are  in  single-underline  italics  Times  New  Roman  font. 
Deletions  to  Codes  are  in  strikethrough  italics  -Times  New  Roman  font. 

Board  amendment  additions  are  in  double-underlined  Arial  font. 
Board  amendment  deletions  are  in  strikethrough-Ar-ial-fent. 
Asterisks  (****)  indicate  the  omission  of  unchanged  Code 
subsections  or  parts  of  tables. 


Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 

Section  1.  Findings. 

(a)  Tree-lined  streets  are  a key  component  of  San  Francisco’s  urban  forest  and 
contribute  to  a more  walkable,  livable,  and  sustainable  city.  They  remove  pollutants  from  air 
and  water,  create  greener  and  more  vibrant  neighborhoods,  and  make  streets  more  enjoyable 
to  walk  and  shop  along. 
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(b)  The  City  has  long  required  street  trees  when  certain  types  of  development  projects 
are  built.  The  Planning  Code  imposes  these  requirements  and  the  Planning  Department 
implements  them.  However,  the  Planning  Department  does  not  have  (1)  jurisdiction  over  the 
public  right-of-ways  in  which  street  trees  are  planted  or  (2)  meaningful  expertise  in 
arboriculture  or  sidewalk  utility  conflicts.  Accordingly,  the  Planning  Department  has 
implemented  tree  planting  requirements  through  an  interagency  referral  process  with 
Department  of  Public  Works  ("PW”),  which  has  jurisdiction  over  public  right-of-ways  and  tree 
permitting.  This  process  is  inefficient,  time-consuming,  and  not  friendly  to  applicants  for 
various  City  permits. 

(c)  The  authority  relating  to  street  trees  is  more  appropriately  housed  within  the  Public 
Works  Code  and  implemented  by  the  staff  of  PW,  which  has  both  the  jurisdiction  and 
expertise  to  more  successfully  implement  the  City’s  street  tree  requirements. 

(d)  Topping  of  trees  or  other  inappropriate  pruning  and  maintenance  can  severely 
injure  or  kill  a tree.  PW  has  witnessed  numerous  instances  where  street  trees  in  the  vicinity  of 
general  advertising  signs  have  been  improperly  pruned  in  an  effort  to  make  such  signs  more 
visible  at  the  expense  of  the  street  trees  health  and  longevity. 

(e)  The  Board  of  Supervisors  wants  to  balance  the  potentially  competing  needs  of 
maintaining  visible  advertising  signs  and  protecting  the  viability  and  other  benefits  of  street 
trees.  The  Board  intends  to  strike  this  balance  through  a new  requirement  to  obtain  a permit 
for  maintenance  of  street  trees  within  a specified  distance  of  general  advertising  signs,  a 
condition  that  a certified  arborist  directly  supervise  the  maintenance  activity,  and  creation  of 
penalties  for  violating  the  permit  terms  or  failing  to  obtain  a permit. 

(f)  The  Planning  Department  has  determined  that  the  actions  contemplated  in  this 
ordinance  comply  with  the  California  Environmental  Quality  Act  (California  Public  Resources 
Code  Section  21000  et  seq.).  The  Board  of  Supervisors  affirms  this  determination.  Said 
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determination  is  on  file  with  the  Clerk  of  the  Board  of  Supervisors  in  File  No.  150221  and  is 
incorporated  herein  by  reference. 

(g)  Pursuant  to  Planning  Code  Section  302,  the  Board  finds  this  ordinance  will  serve 
the  public  necessity,  convenience  and  welfare  for  the  reasons  set  forth  in  Planning 
Commission  Resolution  No.  19372,  which  reasons  are  incorporated  herein  by  reference  as 
though  fully  set  forth.  A copy  of  Planning  Commission  Resolution  No.  19372  is  on  file  with  the 
Clerk  of  the  Board  of  Supervisors  in  File  No.  150221. 

(h)  At  a duly  noticed  public  hearing  held  on  May  14,  2015,  the  Planning  Commission  in 
Resolution  No.  19372  found  that  the  proposed  Planning  and  Public  Works  Code  amendments 
contained  in  this  ordinance  are  consistent  with  the  City's  General  Plan  and  with  the  priority 
policies  of  Planning  Code  Section  101.1.  The  Commission  recommended  that  the  Board  of 
Supervisors  adopt  the  proposed  amendments.  The  Board  finds  that  the  proposed 
amendments  contained  in  this  ordinance  are  consistent  with  the  City's  General  Plan  and  with 
the  Priority  Policies  of  Planning  Code  Section  101.1  for  the  reasons  set  forth  in  said 
Resolution. 

Section  2.  The  Planning  Code  is  hereby  amended  by  revising  Sections  138.1  and 
deleting  428,  to  read  as  follows 

SEC.  138.1.  STREETSCAPE  AND  PEDESTRIAN  IMPROVEMENTS. 

(c)  Required  streetscape  and  pedestrian  improvements.  Development  projects 
shall  include  streetscape  and  pedestrian  improvements  on  all  publicly  accessible  rights-of-way 
directly  fronting  the  property  as  follows: 

(1)  Street  trees.  Project  Sponsors  shall  plant  and  maintain  street  trees  as  set  forth  in 
Article  16.  Sections  805(a)  and  (d)  and  806(d)  of  the  Public  Works  Code. 
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(A)  Application.  In  any  District,  street  trees  shall  be  required  under  the 
follow  ing-eondit  ions : construct  ion  of  a new  building;  relocation  of  a building;  the  addition  of  gross 
floor  area  equal  to  20  percent  or  more  of  the  gross  floor  area  of  an  existing  building- the  addition  of  a 
now*  dwelling  and,  a garage,  or  additional-parking;  or  paving  or  repaving  more  than  200  square  feet  of 
the-front  setback. 


applicable  ordinances; 


(i)  All  districts. -In  any  district,  street  trees  shall: 

(aa)  Comply  with  Public  Worlcs  Code  Article  1 6 and  any  other 


(bb)  Be  suitable  for  the  site; 

(e€}—Be  a minimum  of  one  tree  of  24  inch  box  size  for  each  20 

feet  of  frontage  of  the  property  along  each  street  or  alley,  with  any  remaining  fraction  of  10  feet  or 
more  of  frontage  requiring  an  additional  tree.  Such-trees  shall  be  located  within  the  public- right-of-way 
along-such  lot,  and  shall  comply-with-all -applicable  codes  and  standards. 

(dd)  Provide  a below-grade  environment  Math  nutr-ient-rieh  -soils,- 

free-from-  overly  compacted  soils,  and  generally  conducivc-to-tree  root-devdopmentf 

(ec)  Be  watered-maintained  and  replaced  if  necessary  by  the 

property  owner,  in  accordance  with  Sec.  174  and  Article  16  of  the  Public  Works  Code  and-eompUant 
with  applicable  Matter  use-requirements  of  Chapter  63  of  the  Administrative  Code. 

(ii)  DTR,  RC,  C,  NC  and  Mixed-Use  Districts,  and  Planned  Unit 

Developments. -In  DTK,  RC,  C,  NC  and  Mixed-  Use  Districts,  and-Planned  Unit  Developments,  in 
addition  to  the  requirements  of  subsections  (aa)-(ee)-abovc;  all  street  trees  shall; 

(aa) — Have-a-minimum  2 inch  calipcr;-measnred-at-breast  height; 

(bb) — Branch  a minimum  of  80  inches  above  sidewalk  grade; 
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(cc)  Be  planted  in  a sidewalk  opening-at  least  16  square  feet, 

and  have  a minimum  soil  depth  of- 3 feet  6 inchest 

(dd)  Include-street-tree-basins  edged  with  decorative  treatment, 

such  as  pavers  or  cobbles— Edging  features  may-bc  counted  toward  the  minimum  sidewalk  opening  per 
(cef-if-they-are-per-meable  surfaces  per  Section  102.33. 

( in ) Continuous  soil-filled  trench.  Str-cet-trees-shall  be  planted  in  a 

continuous  soil-filled  trench  parallel  to  the  curb,  such  that  the  basin  for  each  tree  is  connectcdjdf:-(l) 
the  project-is  on  a lot  that  (a)  is  greater  than  1/2-acre  in  total  arear  (b)-eontains  250 feet  of  total  lot 
frontage  on  one  or  more  publicly-acccssible  rights-of-wayr-er-{c-)  the-frontagc  enc-ompasses  the  entire 
block  face  between  the  nearest  two  intersections  with  any  other  publicly-acccssiblc  rights-of-way,  and 
(2)  the  project  includes  (a)  new  construction  or  (b)  addition- of  20%  or  more  of  gross  floor  area-to-an 


(C)  Approvals,  waivers,  and  modifications. 


(i)  - Trees  installed-in  -the  public  right-ofovay-shall  be  subject  to 

Department  of  Public  Works  approval-  Procedures  and  otlrer-requ-iretnents  for  the  installation, 


P-ubUe -Works  Code. 


(U)  - Determination  of  infeasibility  or  undesirability.  Required  street 

trees -may  -bc  found  to  be  infeasible  or  undesirable  under  the-foUowing  circumstances: 

(aa) — Technical  infeasibUity.  The  Department  of  Public  Works 

my-determine  that  one  or  more  trees  in  the  public  right-of-way  cannot  be  planted  or  cannot  meet  all  the 
requirements  of  subsections  (ii)(A)-(C)D-on-thc-  basis  of  inadequate  sidewalk  width,- interference  with 
utilities  or  other  reasons  regarding  the  publie  wclfarc. 
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(bb)  Incompatibility  with  existing  policy.  The  Zoning 

Administrator  may  determine  that  (he  planting  of  street  trees -conflicts  -with  policies  in  the  General  Plan 
such  as  the  Downtown  Plan  policy favoring  unobstructed  pedestrian  passage  or  the-Gemmcrcc  and 
industry  Element  policies  to-facilitate  industry. 

(m) — Waiver  or  modification.  In  any  case  in-which  a street  tree  is 

determined  to  be  infeasible  or  undesirable  under  subsections  (aa)  or  (bb),  the  Zoning  Administrator 
may  waive-  or  modify  the  street  tree  requirement  as  follows? 

(aa)  For  each  required  tree  that  the  Zoning-Administrator- 

waivesrthe  permittee  shall  pay  an  "in-lieu"  street  tree  fee -pursuant  to  Section  428: 

(bb)  As  an  alternative  to  payment  ofanyportion-of  the  in-lieu 

fee,  the-Z-ening  Administrator  may 1 modify  the  requirements  of  this  section  to  allow  the  installation- of 
alternative  landscaping,  including:  sidewalk  landscaping  that  is -eompli&nt  with-appHcablc  water  use 
requirements  of  Chapter  63  of  the  Administrative  Code,  to  satisfy  the  requirements  of  Section 
P3-84-{c)(l),  subjeet  to  permit  approval  from  the  Dcpartment-of  Public  Worlcs  in  accordance  with 
Public  Works  Code  Section  8]  OB,  planter  boxes,  tubs,  or-similar  above-ground  landscaping,  street 
trees  that  do  not  meet  all  ofthe-requirements  of  subsections  (ii)(A)-(C),  1 or  street  trees  planted  in  a 
required  front  setback  area  on-the-subjcct  property. 

(D) — Credit  for  existing  street  trees.  Where  there  is  an  existing,  established 

street  tree  fronting  the  subject  property,  as  determined  by  the  Department  of  Public  Works,  the  street 
tree -requirement  shall  be  waived  and  no  in-lieu  fee  -shah-be-appl ied-for-tbat  particular  tree. 

(2)  Other  streetscape  and  pedestrian  elements  for  large  projects. 

(A)  Application. 

(i)  In  any  district,  streetscape  and  pedestrian  elements  in 
conformance  with  the  Better  Streets  Plan  shall  be  required,  if  all  the  following  conditions  are 
present:  (1)  the  project  is  on  a lot  that  (a)  is  greater  than  one-half  acre  in  total  area,  (b) 
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contains  250  feet  of  total  lot  frontage  on  one  or  more  publicly-accessible  rights-of-way,  or  (c) 
the  frontage  encompasses  the  entire  block  face  between  the  nearest  two  intersections  with 
any  other  publicly-accessible  rights-of-way,  and  (2)  the  project  includes  (a)  new  construction^ 
or  (b)  addition  of  20%  or  more  of  gross  floor  area  to  an  existing  building. 

(ii)  Project  sponsors  that  meet  the  thresholds  of  this  Subsection  shall 
submit  a streetscape  plan  to  the  Planning  Department  showing  the  location,  design,  and 
dimensions  of  all  existing  and  proposed  streetscape  elements  in  the  public  right-of-way 
directly  adjacent  to  the  fronting  property,  including  street  trees,  sidewalk  landscaping,  street 
lighting,  site  furnishings,  utilities,  driveways,  and  curb  lines,  and  the  relation  of  such  elements 
to  proposed  new  construction  and  site  work  on  the  subject  property. 

(B)  Standards.  N-otwithslanding-t-he-requircmentsoj^Scction  13S.l(c)(2)(i)--2 
the  Department  shall  eomiderrbut-need~nehroqmrc,  the  streetscape  and  pedestrian  elements  listed 
below  when  analyzing  a street-scape-phm-r 

(i)  Required  streetscape  elements.  A continuous  soil-filled  trench 
parallel  to  the  curb  shall  connect  all  street  tree  basins  for  those  street  trees  required  under  the  Public 
Works  Code.  The  trench  may  be  covered  only  bv  permeable  surfaces  as  defined  in  Section  102  of  the 
Planning  Code , except  at  required  tree  basins,  where  the  soil  must  remain  uncovered.  The  Director  of 
Planning , or  his  or  her  designee,  may  modify  or  waive  this  requirement  where  a continuous  trench  is 
not  possible  due  to  the  location  of  existing  utilities , driveways , sub-sidewalk  basements , or  other  pre- 
existing surface  or  sub-surface  features. 

(ii)  Additional  Standard  streetscape  elements.  The  Department 
shall  consider . but  need  not  require , additional  All  standard  streetscape  elements  for  the 
appropriate  street  type  per  Table  1 and  the  Better  Streets  Plan,  including  benches,  bicycle 
racks,  curb  ramps,  corner  curb  extensions,  stormwater  facilities,  lighting,  sidewalk 
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landscaping,  special  sidewalk  paving,  and  other  site  furnishings,  excepting  crosswalks  and 
pedestrian  signals. 

{ m ) cl_  Streetscape  elements  shall  be  selected  from  a City- 
approved  palette  of  materials  and  furnishings,  where  applicable,  and  shall  be  subject  to 
approval  by  all  applicable  City  agencies. 

{bb)h_  Additionally,  ^gtreetscaoe  elements  shall  be 
consistent  with  the  overall  character  and  materials  of  the  district,  and  shall  have  a logical 
transition  or  termination  to  the  sidewalk  and/or  roadway  adjacent  to  the  fronting  property. 

(« iii)  Sidewalk  widening.  The  Planning  Department  in 
consultation  with  other  agencies  shall  evaluate  whether  sufficient  roadway  space  is  available 
for  sidewalk  widening  for  the  entirety  or  a portion  of  the  fronting  public  right-of-way  in  order  to 
meet  or  exceed  the  recommended  sidewalk  widths  for  the  appropriate  street  type  per  Table  2 
and  the  Better  Streets  Plan  and/or  to  provide  additional  space  for  pedestrian  and  streetscape 
amenities.  If  it  is  found  that  sidewalk  widening  is  feasible  and  desirable,  the  Planning 
Department  shall  require  the  owner  or  developer  to  install  such  sidewalk  widening  as  a 
condition  of  approval,  including  all  associated  utility  re-location,  drainage,  and  street  and 
sidewalk  paving. 

(Hi  iv)  Minimum  sidewalk  width.  New  publicly-accessible  rights- 
of-way  proposed  as  part  of  development  projects  shall  meet  or  exceed  the  recommended 
sidewalk  widths  for  the  appropriate  street  type  per  Table  2.  Where  a consistent  front  building 
setback  of  3 feet  or  greater  extending  for  at  least  an  entire  block  face  is  provided,  the 
recommended  sidewalk  width  may  be  reduced  by  up  to  2 feet. 


Supervisors  Wiener;  Christensen 

BOARD  OF  SUPERVISORS 


Page  8 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


If  the  Zoning  Administrator  waives  the  requirement  for  a street  tree  under  Section  1 38.1-,-the 
application  shall  pay-et  in  lieu  fee.  This  fee  shall-be  the  amount  specified  in  the  Public-Works  Code 
Article  16-and  be  payable  prior-to-tssuance  of  arty  certificate-of  occupancy.  The  fee  amount  shall-be 
deposited  in  the  Department  of  Public  Works-A-dopt-A-Trce-Fund. 

Section  3.  The  Public  Works  Code  is  hereby  amended  by  revising  Sections  802,  805, 
806,  81 1 , and  812,  to  read  as  follows: 

SEC.  802.  DEFINITIONS. 

Unless  the  context  specifically  indicates  otherwise, 

{a}  "Administrative  cost"  shall  mean  20  percent  of  the  Department's  actual 
replacement  cost,  or  a minimum  of  $100,  whichever  is  greater. 

{b}  "City"  shall  mean  the  City  and  County  of  San  Francisco. 

{e}  "Community  Boards"  of  San  Francisco  shall  mean  the  neighborhood 
mediation/dispute  settlement  service  established  under  the  auspices  of  The  Community  Board 
Program,  Inc. 

{d}  "Department"  shall  mean  the  Department  of  Public  Works  of  the  City  and  County  of 

{e)  "Director"  shall  mean  the  Director  of  the  Department  of  Public  Works  or  the 
Director's  designee,  which  shall  include  the  Urban  Forester  or  other  departmental  staff. 

"Ex  officio"  shall  mean  a current  employee  of  any  City  department,  or  California  or 
federal  agency  whose  appointment  to  the  Urban  Forestry  Council  has  been  approved  by  the 
Director  of  the  Department  of  the  Environment. 

"Hazard  Tree"  shall  mean  any  tree  that  poses  an  imminent  hazard  to  person  or  property.  The 
Director  may  determine  that  a tree  is  a hazard  if  it  or  any  part  of  it:  (1 ) appears  dead,  dangerous , or 
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likely  to  fall  even  after  proper  maintenance  activities  are  performed  to  eliminate  dead  or  dangerous 
parts ; (2)  obstructs  or  damages  a street . sidewalk  or  other  existing  structure ; ( 3 ) harbors  a serious 
disease  or  infestation  threatening  the  health  of  other  trees;  ( 4 ) interferes  with  vehicular  or  pedestrian 
traffic ; or  (5)  poses  any  other  significant  hazard  or  potential  hazard [ as  determined  by  the  Director: 
provided , however,  that  feasible  measures  have  been  applied  to  abate  any  such  hazard, , such  as 
applicable  Maintenance  activities  as  defined  in  this  Section  802.  The  Director's  determination  shall  be 
in  writing. 

fg)  "Injure"  or  "injury"  shall  mean  any  act  which  harms  or  damages  a tree,  including 
but  not  limited  to  impact,  cutting,  carving,  painting,  transplanting,  or  knocking  over,  and 
includes  but  is  not  limited  to  the  following:  injurious  attachment  of  any  rope,  wire,  nail, 
advertising  poster,  or  other  contrivance  to  any  tree  subject  to  the  provisions  of  this  Article  16\ 
intentionally  or  negligently  allowing  any  gaseous,  liquid,  or  solid  substance  that  is  harmful  to  a 
tree  to  come  into  contact  with  a tree;  setting  fire  or  intentionally  or  negligently  permitting  any 
fire  to  burn  when  such  fire  or  the  heat  therefrom  will  injure  any  part  of  any  tree;  pruning  which 
in  and  of  itself  will  kill  or  cause  a tree  to  decline;  or  severing  of  all  or  part  of  a tree. 

fk)  "In-lieu  fee"  shall  mean  a fee  deposited  into  the  Adopt-A-Tree  Fund  and  imposed 
by  the  Director.  The  in-lieu  fee  shall  be  equal  to  the  replacement  value  of  a tree(s)  to  be 
removed  or  trees  that  have  been  destroyed  or  as  otherwise  specified  in  Section  811.  In  the 
case  of  trees  required  to  be  planted  by  Section  143-ef-tbe-Citv  Planning  Geete  805  or  806.  yet 
excused  under  Seefion  1 43(d)  of  the  Planning  Code  bv  the  Director  through  a waiver  or  modification. 
the  */n-lieu  fee  shall  be  equal  to  the  City's  cost  to  plant  and  water  a tree  for  three  years.  The 
minimum  in  lieu  fee  shall  be  $1,489.00.  Beginning  with  fiscal  year  2007-2008,  this  fee  shall  be 
reviewed  and  adjusted  each  year  in  accordance  with  the  procedures  set  forth  in  Public  Works 
Code  Section  2.1.2. 
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{i)  "Interested  San  Francisco  organization"  shall  mean  a San  Francisco  organization 
or  individual  that  has  made  a written  request  to  the  Department  for  notification  of  proposed 
tree  removals  in  a specified  area(s)  or  neighborhood(s). 

{ i ) "Landmark  tTree"  shall  mean  a tree  so  designated  pursuant  to  Section  810  of  this 
Article  16. 

{k}  "Landscape  ^Material"  shall  mean  any  tree,  shrub,  groundcover  or  other  plant. 

ffj  "Maintenance"  shall  mean  those  actions  necessary  to  promote  the  life,  growth, 
health,  or  beauty  of  a tree.  Maintenance  includes  both  routine  and  major  activities.  "Routine 
^Maintenance"  shall  include  adequate  watering  to  ensure  the  tree's  growth  and  sustainability; 
weed  control;  removal  of  tree-well  trash;  staking;  fertilizing;  routine  adjustment  and  timely 
removal  of  stakes,  ties,  tree  guards,  and  tree  grates;  bracing;  and  sidewalk  repairs  related  to 
the  tree's  growth  or  root  system  pursuant  to  Section  706  of  this  Code.  "Major  ^Maintenance" 
shall  include  structural  pruning  as  necessary  to  maintain  public  safety  and  to  sustain  the 
health,  safety,  and  natural  growth  habit  of  the  tree;  pest  and  disease-management  procedures 
as  needed  and  in  a manner  consistent  with  public  health  and  ecological  diversity;  replacement 
of  dead  or  damaged  trees.  Pruning  practices  shall  be  in  compliance  with  International  Society 
of  Aboriculture  Best  Management  Practices  and  ANSI  Pruning  Standards,  whichever  is  more 
protective  of  tree  preservation. 

{m}  "Median  sStrip"  shall  mean  the  dividing  area  in  the  public  way  between  opposing 
lanes  of  vehicular  traffic. 

{n)—' "Notice"  shall  mean  written  notice  by  personal  delivery  or  by  mailing,  either  by 
letter  or  postal  card,  postage  prepaid  to  the  last  known  address  as  the  same  appears  on  the 
City's  most  recent  assessment  rolls. 

{e) — "Hazard  tree"  shall  mean  any  tree  that  poses  an  imminent  hazard  to  person  or  property. 

The  Director  may  determine-that  a-tree  is  a hazar d-if-h-er- any  part  of  it~{-l)-appears-  dead,  dangerous, 
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or  likely  to  fall,  even  after  proper  maintenance  activities  are  performed  to  eliminate  dead  or  dangerous 
part.*;  ( Sf-obstructs  or  damages  a street,  sidewalk,  or  other  existing  structur-e~-(3f  harbors  a serious 
disease  or  infestation  threatening  the  health  of  other -tr-eesj-fd}  interferes -with  vehicular  or  pedestrian 
traffic:  or  (5)  poses  anyother-si-gnif+cant  hazard  or-potential-hazard,  as  determined  by  the  Director; 
prtwidedrhowever,  that  feasible  measures  have  been  applied-to  abate  any  such  hazard,  such  as 
applicable-maintenance  activities  listed  in  Section  802(1)  of  this  Article.- T-he  Director's  determination 
shall  be  in  writing: 

{p)  "Person"  shall  mean  any  individual,  firm,  partnership,  association,  corporation, 
company,  or  organization  of  any  kind. 

fq)  "Planting"  shall  mean  putting  or  setting  into  the  ground  or  into  a container  to  grow 
and  irrigating  until  self-sufficient. 

{r)  "Removal"  shall  mean  any  intentional  or  negligent  moving,  carrying  away, 
elimination  or  taking  away  of  part  or  all  of  a tree. 

{*}  "Replacement  vFalue"  shall  mean  the  actual  cost  to  the  Department  of  replacing  a 
tree  or  landscape  material  removed  or  destroyed  with  a comparable  size  and  species  of  tree 
or  with  comparable  landscape  material.  Certain  trees  or  landscape  material,  because  of  their 
size,  species  or  historical  significance,  cannot  be  replaced  from  available  nursery  stock.  In 
such  case,  "replacement  value"  shall  be  determined  pursuant  to  the  valuation  formula 
adopted  by  the  International  Society  of  Arboriculture,  as  amended  from  time  to  time,  plus  the 
Department's  actual  costs  to  replace  the  tree.  "Replacement  value"  shall  include  the 
Department's  administrative  costs. 

f t ) "Sidewalk"  shall  mean  the  area  between  the  curbing  and  the  abutting  private 
property  lot  line,  whether  paved  or  unpaved,  as  legislated  by  the  Board  of  Supervisors  and  as 
reflected  in  the  Department's  official  maps. 

fu)  "Significant  T ree"  shall  mean  a tree  so  defined  in  Section  81 0A  of  this  Article. 
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{v)  "Street"  shall  mean  the  vehicular  travel-way  portion  of  any  public  street,  avenue, 
boulevard,  lane,  road,  parkway,  freeway,  or  other  public  way. 

{w)  "Street  *7ree"  shall  mean  any  tree  growing  within  the  public  right-of-way,  including 
unimproved  public  streets  and  sidewalks,  and  any  tree  growing  on  land  under  the  jurisdiction 
of  the  Department. 

{x}  "Tree"  shall  mean  any  large  perennial  plant  having  a woody  trunk(s),  branches, 
and  leaves.  Trees  also  shall  include  palm  trees. 

{y}  "Urban forest"  shall  mean  all  trees  on  public  streets  and  rights-of-way.?  within  the 
borders  of  the  City  and  County  of  San  Francisco,  any  trees  growing  on  land  subject  to  the 
jurisdiction  of  the  Department,  and  any  other  trees  subject  to  the  provisions  of  this  Article  16. 

{z)  "Urban  Forestry  Council"  shall  mean  the  Urban  Forestry  Council  as  established 
under  the  Environment  Code  Chapter  12. 

SEC.  805.  RESPONSIBILITY  FOR  MAINTENANCE  OF  STREET  TREES. 

(a)  Responsibilities  of  Property  Owners. 

(1)  Except  as  specified  in  Subsections  805(&  c)  and  (e  d)  below,  it  shall  be  the 
duty  of  owners  of  lots  or  portions  of  lots  immediately  abutting  on,  fronting  on  or  adjacent  to 
any  ^Street  tTree  to  maintain  such  ^Street  tTree.  This  duty  shall  include  both  Routine  and 
mMajor  maintenance  of  the  ^Street  tTree.  It  shall  be  the  responsibility  of  all  public  agencies, 
including  City,  State  and  federal  agencies,  to  maintain  ^Street  fTrees  abutting  on  such  public 
agency's  property  in  accordance  with  this  Section  805.  In  addition,  and  in  accordance  with 
Section  706  of  this  Code,  abutting  property  owners  shall  be  responsible  for  the  care  and 
maintenance  of  the  ^Sidewalk  and  sidewalk  areas  adjacent  to  any  ^Street  tTree. 

(2)  Any  person  who  suffers  injury  or  property  damage  as  a legal  result  of  the 
failure  of  the  owner  to  so  maintain  a ^Street  tTree,  ^Sidewalk  and  sidewalk  areas  shall  have  a 
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cause  of  action  for  such  injury  or  property  damage  against  such  property  owner.  In  addition  to 
its  rights  under  Section  706  of  this  Code,  the  City  and  County  of  Sand  Francisco  shall  have  a 
cause  of  action  for  indemnity  against  such  property  owner  for  any  damages  the  City  may  be 
required  to  pay  as  satisfaction  of  any  judgment  or  settlement  of  any  claim  that  results  from 
injury  to  persons  or  property  as  a legal  result  of  the  failure  of  the  owner  to  maintain  a ^Street 
f]\ee  in  accordance  with  this  Section  805. 

QX  The  Department  shall  have  available  to  interested  persons,  upon  request, 
public  pruning  standards  to  ensure  that  ^Street  tFrees  receive  proper  care. 

(b)  Permit  Required  for  Major  Maintenance  of  Street  Trees  Adjacent  to  General  Advertising 

Siens. 

(1)  The  Department  shall  require  a permit  to  perform  Major  Maintenance . as  defined  in 
Section  802,  on  any  Street  Tree  within  150  feet  of  any  portion  of  a general  advertising  sign,  as  defined 
in  Planning  Code  Section  602. 7.  The  Department  shall  issue  such  permit  only  to  the  owners  of  lots  or 
portions  of  lots  immediately  abutting  on,  fronting  on  or  adjacent  to  any  such  Street  Tree  unless  the 
subject  Tree  is  under  the  Maintenance  responsibility  of  the  Department,  in  which  case  the  Department 
may  perform  the  Major  Maintenance  itself. 

(2)  Any  permit  for  Major  Maintenance  of  Street  Trees  specified  in  Section  805(b)(1) 

shall  include  a condition  that  the  Maintenance  work  be  conducted  under  the  direct  supervision  of  a 
certified  arborist  in  accordance  with  this  Article  16  and  other  standards  that  the  Department  adopts. 

(3)  The  fee  for  a permit  for  Major  Maintenance  of  a Street  Tree(s)  specified  in  Section 

805(b)(1)  shall  be  $ 300. 00.  This  fee  is  subject  to  the  fee  adjustment  provisions  of  Section  2. 1. 2 and 
additional  fee  provisions  of  Section  2.1.3. 

(cj  Responsibilities  of  the  Department.  The  Department  may,  at  the  Director's 
discretion,  determine  to  undertake  the  regular  Routine  and/or  mMa\or  ^Maintenance  of 
certain  a-Street  {Frees  or  corridors  of  ^Street  (Frees  to  promote  consistency  in  the 
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^Maintenance  of  tTrees  or  in  the  public  interest.  Where  the  Department  determines  to 
undertake  such  regular  ^Maintenance  of  ^Street  f¥rees,  the  Director  shall  specify  in  writing  by 
Departmental  Order  those  *Prees  or  corridors  of  tTrees  for  which  it  has  undertaken 
^Maintenance  responsibility  and  shall  specify  in  writing  whether  the  Department  will  be 
responsible  for  Routine  or  mMajor  wMaintenance,  or  both.  Such  determinations  by  the 
Department  shall  be  readily  accessible  to  property  owners  and  members  of  the  public.  Where 
the  Department  has  undertaken  certain  ^Maintenance  responsibility  for  sStreet  *Prees  in 
writing,  the  abutting  property  owner  shall  be  relieved  of  responsibility  for  such  ^Street  *Pree 
^Maintenance. 

Where  the  Department  assumes  ^Maintenance  responsibilities  after  the  effective  date 
of  this  Article  id,  it  shall  send  written  notice  of  that  fact  to  the  abutting  property  owner. 

(e-d)  Street  T ree  Establishment  and  Replacement  of  Dead  Street  T rees. 

(1)  Establishment  of  Street  Trees.  The  establishment  period  for  newly 
planted  sPtreet  £F rees  shall  be  three  years  from  the  date  of#Planting.  If  the  ^Street  ffree  is  not 
adequately  established  at  the  end  of  this  period,  the  Director  shall  treat  this  as  an  ilniurv  to  the 
*Pree,  as  defined  in  Section  802^,  and  may  seek  penalties  for  violation,  as  set  forth  in 
Section  81 1 . The  Director  may  establish  rules,  regulations,  or  any  other  form  of  written 
guidelines  concerning  standards  for  proper  care  and  ^Maintenance  during  the  establishment 
period. 

(2)  Replacement  of  Dead  Street  Trees.  The  permittee  or  agency  responsible 
for  a ^Street  tfree  shall  replace  a dead  ^Street  tfree  within  six  months  of  the  demise  or 
Removal  of  the  fPree.  Removal  of  a dead  ^Street  /Pree  and  ^Planting  of  a replacement  street 

ree  shall  be  subject  to  all  requirements  set  forth  in  this  Article  id  for  Removal  and  ^Planting. 
The  Director  is  authorized  to  waive  this  replacement  requirement  and  may  place  conditions  on 
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any  such  waiver,  which  may  include,  but  is  not  limited  to,  replacement  planting  at  an 
alternate  location  or  payment  of  the  i/n-lieu  fee.  Any  such  waiver  shall  be  in  writing. 

(d-e)  Department  Inventory  and  Publication  of  Street  Tree  Responsibilities. 

(1)  The  Department  shall  use  its  best  efforts  to  maintain  an  inventory  of  all 
/7Yees  under  its  jurisdiction. 

(2)  As  of  the  effective  date  of  this  Article  16,  the  Department  shall  continue  to 
maintain  ^Street  /Trees  listed  in  its  database  as  Department-maintained  tTrees.  Such 
information  shall  be  made  available  to  the  public  upon  request. 

(3)  Within  120  days  of  the  effective  date  of  this  Article  7 6,  the  Department  shall 
publish  in  a newspaper  of  general  circulation  in  the  City  a list  of  all  /Tfees  or  corridors  of 
/Trees  maintained  by  the  Department. 

(e-f)  Department  Relinquishment  of  Street  Tree  Maintenance. 

(II  The  Director  may,  in  his  or  her  discretion,  determine  to  relinquish  /Tree 
maintenance  responsibilities  for  certain  /Trees  or  corridors  of  /Trees.  Prior  to  such 
relinquishment,  the  Director  shall  post  the  affected  /Trees  and  send  ^Notice  to  abutting 
property  owners  of  the  Department's  intent  to  relinquish  maintenance  responsibilities  on  a 
date  certain.  Within  10  days  of  the  posting  and  mailing  of  such  «Notice,  any  affected  property 
owner  may  object  in  writing  to  such  relinquishment.  At  the  written  request  of  any  person,  the 
Director  wiU-shall  hold  a hearing  prior  to  relinquishing  mMaintenance  responsibility  for  a 
particular  /Tree  or  corridor  of /7Yees.  The  Director's  decision  on  such  relinquishment  shall  be 
final  and  nonappealable. 

(2)  Prior  to  relinquishing  mMaintenance  responsibilities,  the  Department  shall 
perform  all  necessary  mMajor  /mj-mMaintenance.  As  of  the  date  designated  by  the  Director, 
all  /Tree  maintenance  and  tree  related  maintenance  shall  be  the  responsibility  of  the  abutting 
property  owner. 
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SEC.  806.  PLANTING  AND  REMOVAL  OF  STREET  TREES. 

(a)  Planting  and  Removal  by  the  Department. 

(1)  Planting.  The  Department  may  determine  to  plant  a new  climate 
appropriate  (Tree  (s)  in  a ^Sidewalk  or  public  right-of-way.  When  the  Department  determines 
to  plant  a new  ^Street  #tee(s),  the  Department  will  undertake  ^Maintenance  responsibility  for 
such  new  ^Street  t¥ree  and  shall  send  a courtesy  nNotice  to  the  abutting  property  owner  prior 
to  planting  such  new  iTree.  Any  objections  to  the  proposed  work  must  be  submitted  to  the 
Director  in  writing  and  postmarked  within  30  days  after  «7Votice  by  the  Director.  The  Director 
shall  consider  such  objections  and  may  hold  a hearing,  in  the  Director's  discretion.  The 
Director's  decision  on  the  matter  shall  be  final  and  nonappealable. 

(2)  Removal  of  Street  Trees.  No  ^Street  ffree  shall  be  cut  down  or  removed 
by  the  Department  unless: 

(A)  The  Department  gives  30  days'  prior  written  ^Notice  to  the  owner  of 
the  property  abutting  the  affected  fZ’ree;  and 

(B)  Thirty  days  prior  to  the  Removal  date,  the  Department  notifies  all 
f/nterested  San  Francisco  organizations  and,  to  the  extent  practical,  all  owners  and  occupants 
of  properties  that  are  on  or  across  from  the  block  face  where  the  affected  tTree  is  located.  In 
addition,  30  days  prior  to  the  Removal  date,  the  Department  shall  post  a notice  on  the 
affected  /Tree. 

(3)  Appeal  of  Tree  Removal. 

(A)  If  within  30  days  after  the  giving  of  ^Notice  for  ^Street  A^ree 
Wtemoval,  as  specified  in  Subsection  (a)(2),  or  if  within  15  days  after  the  giving  of  notice  for 
Removal  of  a hazard  ^Street  ffree,  as  specified  in  Subsection  (a)(4),  any  ^Person  files  with 
the  Department  written  objections  to  the  Removal,  the  Director  shall  hold  a hearing  to 
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consider  public  testimony  concerning  the  proposed  /Tree  Removal.  Written  ^Notice  of  the 
date,  timet  and  place  of  the  hearing  shall  be  posted  on  the  affected  /Tree,  provided  in  a 
newspaper  of  general  circulation,  and  sent  to  the  objecting  party,  the  owner  of  the  property 
abutting  the  affected  tTree,  and  all  j/nterested  San  Francisco  organizations,  not  less  than 
seven  days  prior  thereto. 

(B)  The  Director  shall  issue  his  or  her  written  decision  and  order  on  the 
objections  after  the  public  hearing  specified  above. 

(C)  The  Director’s  decision  shall  be  final  and  appealable  to  the  Board  of 

Appeals. 


(4)  Removal  of  Hazard  Street  Trees. 

(A)  No  hazard  ^Street  tTree  shall  be  cut  down  or  removed  by  the 

Department  unless: 


(i)  The  Department  gives  1 5 days'  prior  written  nNoiice  to  the 
owner  of  the  property  abutting  the  affected  *7Yee;  and 

(ii)  Fifteen  days  prior  to  the  Removal  date,  the  Department 
notifies  all  interested  San  Francisco  organizations  and,  to  the  extent  practical,  owners  and 
occupants  of  properties  that  are  on  or  across  the  block  face  where  the  affected  *7Yee  is 
located.  In  addition,  15  days  prior  to  the  Removal  date,  the  Department  shall  post  a notice  on 
the  affected  tTree. 

(B)  Hazard  ^Street  tTree  shall  have  the  same  meaning  as  - ft/fazard 
/Tree1'  in  Section  802f^  except  that  a hazard  *Street  tTree  is  located  within  the  public  right-of- 


way  ami  is  the  maintenance  responsibility  of  the  Department. 

(5)  Emergency  Removal.  In  the  case  of  manifest  danger  and  immediate 
necessity,  as  determined  by  the  Director,  the  Department  may  remove  any  ^Street  tTree 
immediately.  After  such  emergency  Removal,  the  Department  shall  provide  wNotice  of  the 
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necessity  for  such  action  to  the  owner  of  the  property  abutting  the  affected  t Tree , all 
j/nterested  San  Francisco  organizations  and,  to  the  extent  practical,  all  owners  and  occupants 
of  properties  that  are  on  or  across  from  the  block  face  where  the  affected  Rree  was  removed, 
(b)  Planting  and  Removal  by  Persons  Other  Than  the  Department. 

(1)  Planting  and  Removal  Permits.  It  shall  be  unlawful  for  any  person  to  plant 
or  to  remove  any  ^Street  ffree  without  a valid  permit  for  such  work  issued  by  the  Department. 
All  permits  for  the  planting  or  Removal  of  ^Street  £Frees  issued  by  the  Director  for  residential 
properties  shall  be  recorded  on  the  Report  of  Residential  Building  Records  in  accordance  with 
Section  351  of  the  Housing  Code.  All  work  associated  with  a ^Street  fflee  permit  must  be 
completed  within  six  months  of  issuance,  unless  an  extension  has  been  granted  by  the 
Department. 

(2)  Planting.  An  abutting  property  owner  who  desires  a permit  to  plant  a 
^Street  ffree  shall  apply  to  the  Department  on  the  designated  form.  If  approved  by  the 
Director,  the  Department  shall  issue  a permit  to  plant  the  specified  climate  appropriate  species  of 
Rree(s)  shall  be  issued  to  the  applicant.  There  shall  be  no  administrative  fee  imposed  for  a 
permit  to  plant  a ^Street  fFree  unrelated  to  property  development.  The  Director's  decision  on  a 
Rtreet  ree  planting  permit  shall  be  final  and  appealable  to  the  Board  of  Appeals. 

(3)  Removal. 

(A)  An  abutting  property  owner  who  desires  a permit  to  remove  a ^Street 
ffree  shall  apply  to  the  Department  on  the  designated  form.  The  Department  may  grant  or 
deny  the  permit  in  accordance  with  the  following  procedures  and  requirements.  If  the 
Department  grants  a tJYee  Removal  permit,  it  shall  require  that  a ^Street  ffree  or  mees  of 
equivalent  Replacement  value  to  the  one  removed  be  planted  in  the  place  of  the  removed 
tTree  or  impose  an  i/n-lieu  fee  unless  it  makes  written  findings  detailing  the  basis  for  waiving 
or  modifying  this  requirement. 
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(i)  The  fee  for  a permit  to  remove  1-3  ^Street  /Trees  shall  be 
$607.00  when  the  permit  is  requested  to  allow  for  development  or  construction;  the  fee  for  a 
permit  to  remove  1-3  ^Street  /TYees  shall  be  $300.00  when  the  permit  is  requested  to  remove 
a hazard  or  a diseased  tTree  or  to  prevent  damage  to  the  ^Sidewalk;  the  fee  for  a permit  to 
remove  4-9  ^Street  /Trees  shall  be  $808.00;  and  the  fee  to  remove  10  or  more  ^Street  /TVees 
shall  be  $1,214.00. 

(ii)  Additional  Fees.  In  instances  where  administration  or  processing 
of  any  application  is  or  will  excecd-thc  fee  amount  established  pursuant  to  subsection  (i),  the  The 
Director,  in  his  or  her  discretion,  may  require  an  applicant  or  permittee  to  pay  a sum-in-cx-cess  of 
the  subject  fee  amounts.  This  additional-sum -shall  hc-sufficicnt  to  recover  actual  costs  that  the 
Department  incurs  and  shall  bc-chorgcd  on  a time  and  materials  basis.  The  Director  also  may -charge 
for  any  time  and  materials  costs  that  other  agencies,  boards,  commissions^-er-departments  of  the  City, 
including  the  City  Attorney's  Officerincur  in  connection-witk  the  processing  or- administration  of  a 
particular  application.  Whenever  additional  fees  as  set  forth  in  Section  2.1.3  are -orchil  he  charged, 
the  Director,  upon  request  of  the  applicant  or  permittee,  shall  provide  in  writing  the  basis  for  the 
additional  fees  or  an  estimate  of  the  additional  fees  to  be  charged. 

(iii)  Fee  Review  and  Adjustment.  Beginning  with  fiscal  year 
2010-2011,  the  fees  that  are  established  herein  shall  be  reviewed  and  adjusted  each  year  in 
accordance  with  the  procedures  set  forth  in  Public  Works  Code  Section  2.1.2. 

(B)  Thirty  days  prior  to  the  Removal  date,  the  Department  shall  give 
* Notice  to  all  //nterested  San  Francisco  organizations  and,  to  the  extent  practicable,  the 
owners  and  occupants  of  properties  that  are  on  or  across  from  the  block  face  or  adjacent  to 
where  the  affected  tTree  is  located.  In  addition,  30  days  prior  to  the  Removal  date,  the 
Department  shall  post  a notice  on  the  affected  /TVee.  If  within  30  days  after  the  giving  of  such 
notice  any  person  files  with  the  Department  written  objections  to  the  Removal,  the  Director 
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shall  hold  a hearing  prior  to  removing  the  /Tree.  Written  notice  of  the  date,  timeL  and  place  of 
the  hearing  shall  be  posted  on  the  affected  /Tree  and  sent  to  the  objecting  party  and  all 
interested  San  Francisco  organizations  not  less  than  seven  days  prior  thereto. 

(C)  The  Director  shall  issue  his  or  her  written  decision  and  order  on  the 
objections  after  the  public  hearing  specified  above. 

(D)  The  Director's  decision  shall  be  final  and  appealable  to  the  Board  of 

Appeals. 

(c)  Planting  and  Removal  by  City  Agencies,  Commissions,  or  Other 
Departments.  If  a City  agency,  commission,  or  department  other  than  the  Department  of 
Public  Works  desires  to  plant  or  remove  a ^Street  /Tree,  such  agency,  commission,  or 
department  shall  be  subject  to  the  provisions  of  Subsection  (b);  provided,  however,  that  for 
purposes  of  ^Street  /Tree  Removal,  the  notice  and  procedures  for  Director's  hearings  set  forth 
in  Subsections  (a)(2)  and  (a)(3)  shall  apply. 

(d)  Required  Street  Trees  for  Development  Projects.  The  Director  shall  require  Street  Trees 
for  the  development  projects  as  set  forth  in  this  Subsection  (d). 

fl)  Applicability.  This  Subsection  shall  apply  to  development  projects  that  involve  any 

of  the  following: 

(A)  the  construction  of  a new  building ; 

(B)  the  addition  of  a dwelling  unit ; 

(C)  the  addition  of  a new>  curb-cut; 

(D)  the  addition  of  a garage;  and/or 

(E)  a net  addition  to  an  existing  building  of 500  gross  square  feel  or  more. 

(2)  Number  of  Trees  Required.  The  Director  shall  require  one  Street  Tree  for  each  20 

feet  of  Street  frontage  of  the  property  containing  the  development  project , with  any  remaining  fraction 
of  10  feet  or  more  of  frontage  requiring  an  additional  Tree.  Any  existing  Sfreet  Trees  located  within 
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the  public  rizht-of-wav  alone  such  property  that  have  been  protected  during  construction  and  that  the 
Director  does  not  recommended  for  Removal  shall  count  toward  meeting  the  requirement. 

(3)  Standards  for  Required  Trees . New  Street  Trees  that  the  Director  requires  to  he 

planted  under  this  Subsection  shall: 

(A)  he  planted  within  the  public  right-of-way  adjacent  to  the  property  containing 

the  development  project: 

(B)  be  of  a species  suitable  for  the  site  conditions; 

(C)  be  a minimum  of  24-inch  box  size: 

(D)  have  a minimum  1 1/4-inch  caliper , measured  at  6-inches  above  ground: 

(E)  be  planted  no  higher  than  the  adjacent  Sidewalk  and  provide  a below-2rade 

environment  with  nutrient-rich  soils , free  from  overly-compacted  soils,  and  generally  conducive  to  Tree 
root  development;  and 

(F)  he  watered,  maintained,  and  replaced  if  necessary  by  the  property  owner . in 

accordance  with  this  Article  16.  and  be  in  compliance  with  applicable  water  use  requirements  of 
Administrative  Code  Chapter  63. 

(4)  Waivers  and  Modifications . The  Director  may  waive  or  modify  the  number  of 

and/or  standards  for  Street  Trees  required  pursuant  to  this  Subsection  only  as  described  below: 

(A)  The  Director . in  his  or  her  sole  discretion,  may  waive  or  modify  the 

requirements  of  this  subsection  when  inadequate  Sidewalk  width  or  interference  with  driveways , sub- 
sidewalk basements,  or  other  pre-existing  surface,  sub-surface,  or  above-srade  features  render 
installation  of  the  required  Street  Tree/s)  in  the  required  fashion  impossible,  impractical  and/or 
unsafe.  For  each  required  Street  Tree  that  the  Director  waives,  the  applicant , at  his  or  her  choosing, 
shall  either  (i)  pay  an  In-lieu  fee  pursuant  to  Section  802  or  (ii ) to  fulfill  all  or  a portion  of  the 
requirement,  provide  alternative  landscaping , including  but  not  limited  to  Sidewalk  landscaping . in 
amount  comparable  to  or  greater  than  the  number  of  Street  Trees  waived;  or 
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(B)  Only  in  those  extraordinary  and  unusual  circumstances  where  an  applicant 

successfully  demonstrates  that  an  overriding  City  policy  renders  the  Planting  of  the  required  Street 
Treefs)  inappropriate  and  both  the  Director  and  the  Director  of  Planning  concur , the  Director  may 
waive  one  or  more  required  Street  Trees.  For  each  required  Street  Tree  that  the  Director  waives , the 
Director,  in  his  or  her  sole  discretion , shall  require  that  the  applicant  either  (i)  pay  an  In-lieu  fee 
pursuant  to  Section  802  or  (ii)  fulfill  all  or  a portion  of  the  requirement  by  providing  alternative 
landscaping,  including  but  not  limited  to  Sidewalk  landscaping,  in  amount  comparable  to  or  greater 
than  the  number  of  Street  Trees  waived. 

SEC.  808.  PROTECTION  OF  TREES  AND  LANDSCAPE  MATERIAL. 

(a)  Injury  to  or  Destruction  of  Trees  Prohibited.  It  shall  be  unlawful  for  any  person 
to  intentionally,  maliciously,.  or  through  gross  negligence  f/njure  or  destroy  a street  fP ree,  any 
tTtee  on  City  property,  a significant  t Tree , or  a ^Landmark  *rree.  Removal  of  a tTree  under 
City  order  or  Removal  in  accordance  with  a permit  issued  pursuant  to  Section  806,  810,  or 
81 0A  of  this  Article  16  is  exempt  from  this  prohibition. 

(b)  Injury  to  or  Destruction  of  Landscape  Materials  Prohibited.  It  shall  be  unlawful 
for  any  person  to  intentionally,  maliciously  or  through  gross  negligence  f/njure  or  destroy  any 
landscape  ^Material  in  any  aStreet  median,  center  strip,  or  other  landscaped  portion  of  a 
public  right-of-way  under  the  City's  jurisdiction,  except  as  authorized  by  the  Department. 

(c)  Construction  Work:  Protection  of  Trees  Required. 

(1 ) It  shall  be  unlawful  for  any  person  to  engage  in  any  construction  work  on 
private  or  public  property  without  first  taking  steps  to  protect  aStreet  £Frees,  significant  tTxee s, 
and  landmark  f/tees  from  damage,  including  damage  caused  by  soil  compaction  or 
contamination,  excavation,  or  placement  of  concrete  or  other  pavement  or  foundation 
material.  If  excavation,  construction,  or  sStreet  work  is  planned  within  the  dripline  of  a 
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^Significant  /7Yee,  a /landmark  #7Yee L or  a tTree  on  any  ^Street  or  other  publicly  owned 
property  said  /7Yee(s)  shall  be  adequately  protected.  If  any  construction  work  results  in  the 
#/njury  or  damage  to  such  rTYees,  the  responsible  party(ies)  may  be  subject  to  the  penalties 
set  forth  in  Section  81 1 of  this  Article. 

(2)  Prior  to  Department  of  Building  Inspection  issuance  of  a building  permit  or  site 
permit , the  applicant  for  a project  that  may  damase  one  or  more  Street  Trees , Significant  Trees , and/or 
Landmark  Trees  shall  submit  a Tree  protection  plan  to  the  Director  for  review  and  approval. 

(3)  Prior  to  issuance  of  a Public  Works  permit  for  excavation,  construction , or  Street 

work  that  will  occur  within  the  dripline  of  a Sisnificant  Tree,  a Landmark  Tree , or  a Tree  on  any  Street 
or  other  publicly  owned  property,  the  applicant  shall  submit  a Tree  protection  plan  to  the  Director  for 
review  and  approval. 

(4)  If  the  Public  Utilities  Commission  or  Municipal  Transportation  Agency  plans  to 

perform  any  excavation,  construction , or  Street  work  within  the  dripline  of  a Sisnificant  Tree , a 
LandmarkTtree,  or  a Tree  on  any  Street  or  other  publicly  owned  property,  said  department  shall  submit 
a Tree  protection  plan  to  the  Director  for  informational  purposes  only. 

(5)  The  Tree  protection  plan  referenced  above  in  Subsection  (2)-(4)  shall  be  prepared 

by  a certified  arborist. 

(6)  The  Director  shall  charge  a fee  of  $151.00  for  review  and  approval  of  a Tree 

protection  plan.  This  fee  is  subject  to  the  fee  adjustment  provisions  of  Section  2. 1.2  and  additional  fee 
provisions  of  Section  2.1.3. 

(7)  An  applicant’s  or  permittee ‘s  failure  to  obtain  a Director  approved  Tree  protection 

plan  pursuant  to  Subsections  (2)  or  ( 3 ) above , shall  be  deemed  in  violation  of  the  subject  permit.  The 
Director  may  enforce  such  a violation  under  the  terms  of  the  relevant  Public  Works  permit . including  a 
requirement  that  all  work  stop  until  the  applicant  or  permittee  complies  with  this  Section.  In  the  case  of 
a Department  of  Building  Inspection  building  or  site  permit . the  Director  shall  request  the  Director  of 
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Building  Inspection  to  initiate  an  enforcement  action  under  the  Building  Code . including  a requirement 
that  all  work  stop  until  the  applicant  or  permittee  complies  with  this  Section. 

SEC.  811.  PENALTIES  FOR  VIOLATION  OF  ORDINANCE. 

(a)  Criminal  Penalties.  Violation  of  any  of  the  provisions  of  Sections  805(b) , 806,  808, 
810(f)(1),  810A(b),  and  81 0B  of  this  Article  16  shall  be  chargeable  as  an  infraction  or  a 
misdemeanor.  Every  violation  determined  to  be  an  infraction  is  punishable  by  a fine  of  $200 
for  a first  violation  and  $400  for  each  additional  violation  within  one  year.  Every  violation 
determined  to  be  a misdemeanor  is  punishable  by  a fine  not  exceeding  $1 ,000  and/or 
imprisonment  in  the  County  Jail  for  a period  not  to  exceed  six  months,  for  each  offense. 

(b)  Civil  Penalties  and  Fees. 

(1)  The  Director  may  call  upon  the  City  Attorney  to  maintain  an  action  for 
injunction  to  restrain  or  summary  abatement  to  cause  the  correction  or  abatement  of  the 
violation  of  this  Article  16 [,  and  for  assessment  and  recovery  of  a civil  penalty  and  reasonable 
attorney's  fees  for  such  violation. 

(2)  Any  person  who  violates  this  Article  16  may  be  liable  for  a civil  penalty,  not 
to  exceed  $500  for  each  day  such  violation  is  committed  or  permitted  to  continue,  which 
penalty  shall  be  assessed  and  recovered  in  a civil  action  brought  in  the  name  of  the  people  of 
the  City  by  the  City  Attorney  in  any  court  of  competent  jurisdiction.  In  assessing  the  amount  of 
the  civil  penalty,  the  court  may  consider  any  one  or  more  of  the  relevant  circumstances 
presented  by  any  of  the  parties  to  the  case,  including,  but  not  limited  to,  the  following:  the 
nature  and  seriousness  of  the  misconduct,  the  number  of  violations,  the  persistence  of  the 
misconduct,  the  length  of  time  over  which  the  misconduct  occurred;  and  the  willfulness  of  the 
defendant's  misconduct.  The  City  Attorney  also  may  seek  recovery  of  the  attorneys'  fees  and 
costs  incurred  in  bringing  a civil  action  pursuant  to  this  Section. 
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(c)  Administrative  Penalties. 

(1)  In  addition  to  the  penalties  set  forth  in  Subsections  (a)  and  (b)  above,  the 
Director  may  require  any  person  who  removes,  injures,  or  destroys  a tTree  in  violation  of  the 
provisions  of  this  Article  16  to  pay  a sum  of  money  equal  to  the  /Tree's  Replacement  value  or 
the  diminishment  of  the  /Tree's  value  as  set  forth  in  the  current  edition  of  the  Guide  for  Plant 
Appraisal  (Council  of  Tree  and  Landscape  Appraisers).  Further,  in  addition  to  the  penalties  set 
forth  in  Subsections  (a)  and  (b)  above,  the  Director  may  require  any  person  who  removes, 
fails  to  maintain,  injures,  or  destroys  sidewalk  landscaping  or  the  associated  design 
improvements  in  violation  of  the  provisions  of  Section  81  OB  to  pay  a sum  of  money  equal  to 
the  Replacement  value  of  the  affected  landscape  ^Material  and  associated  design 
improvements  or  the  diminishment  of  the  value  of  the  /landscape  material  as  set  forth  in  the 
current  edition  of  the  Guide  for  Plant  Appraisal  (Council  of  Tree  and  Landscape  Appraisers). 

In  no  case  shall  the  administrative  penalty  be  less  than  $500  per  violation.  When  one  or  more 
additional  violations  occur  within  one  year  of  the  first  violation,  the  Director  may  assess  a 
responsible  party  double  the  /Tree's  Replacement  value  or  the  diminishment  of  the  /Tree's 
value.  Depending  on  the  nature  and  seriousness  of  the  misconduct,  including  unpermitted 
removal  of  or  damage  to  a /landmark  or  ^Significant  /Tree;  the  unpermitted  removal  of  or 
damage  to  Ridewalk  landscaping  installed  pursuant  to  a permit  issued  under  Section  81  OB; 
the  number  of  violations;  the  persistence  of  the  misconduct;  the  length  of  time  over  which  the 
misconduct  occurred;  or  the  willfulness  of  the  defendant's  misconduct,  the  Director  may 
assess  additional  penalties  in  excess  of  the  amounts  specified  above.  In  addition  to  the 
administrative  penalty  assessed  pursuant  to  this  Section,  the  Director  may  assess 
enforcement  costs  to  cover  the  reasonable  costs  incurred  in  enforcing  the  administrative 
penalty,  including  reasonable  attorneys'  fees.  Any  and  all  amounts  paid  or  collected  pursuant 
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to  this  subsection,  with  the  exception  of  enforcement  costs,  shall  be  deposited  into  the  Adopt- 
A-Tree  Fund. 

(2)  NotMnthstandins  the  monetary  limitation  specified  above  in  this  Subsection  (c),  if  a 
responsible  party  performs  Major  Maintenance  on  a Street  Tree  subject  to  the  provisions  of  Section 
805(b)  without  a permit  or  injures , destroys , or  removes  such  a Tree,  the  Department  may  assess  a 
penalty  of  up  to  $10,000 per  violation  in  addition  to  the  other  remedies  specified  above. 

(3)  The  Department  shall  send  ^Notice  of  the  assessment  of  administrative 
penalties  to  the  responsible  party.  Such  «M>tice  shall  include  a statement  that  payment  is  due 
within  60  days  of  the  mailing  date  of  the  ^Notice.  If  a responsible  property  owner  fails  timely  to 
remit  payment,  the  Department  shall  send  a second  ^Notice  of  payment  due.  Such  second 
Notice  shall  include  a statement  that  failure  timely  to  remit  payment  in  full  to  the  City  within 
30  days  of  the  mailing  of  the  second  Notice  shall  cause  the  Director  to  institute  lien 
proceedings  pursuant  to  Sections  706.4-706.7  of  this  Code.  Enforcement  and  collection  of 
liens  for  costs  associated  with  67/azard  (Tree  abatement  shall  be  in  accordance  with  Sections 
706.4-706.7  of  this  Code,  except  that  all  monies  received  in  payment  of  such  liens  with  the 
exception  of  enforcement  costs,  shall  be  credited  to  the  Adopt-a-Tree  Fund. 

SEC.  812.  ENFORCEMENT  OF  ORDINANCE,  DESIGNATED  EMPLOYEES.  The 

classes  of  employees  of  the  City  and  County  of  San  Francisco  set  forth  below  shall  have  the 
duty  of  enforcing  the  provisions  of  this  Article  idjncluding,  but  not  limited  to,  the  unauthorized 
removal,  injury  or  destruction  of  ^Street  /Trees.  Significant  Trees . or  /landmark  /Trees: 


Classification  No. 

Class  Title 

Garden  Supervisor 
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3422 

Park  Section  Supervisor 

34260922 

Urban  Forester  (Manager  I) 

3434 

Arborist  Technician 

3436 

Arborist  Technician  Supervisor  1 

3435 

Urban  Forestry  Inspector 

5170 

Superintendent,  Street  Environmental  Services 

54-730932 

Assistant  Superintendent,  Street  Environmental 
Services  Urban  Forestry  (Manager  IV) 

7281 

Street  Environmental  Services  Operations 
Supervisor 

$230 

Fnxir  oriental  Control  Officer 

Environmental  Control  (Jjjiccr 

0941 

Superintendent , Urban  Forestry  ( Manager  VI) 

Section  4.  Effective  Date.  This  ordinance  shall  become  effective  30  days  after 
enactment.  Enactment  occurs  when  the  Mayor  signs  the  ordinance,  the  Mayor  returns  the 
ordinance  unsigned  or  does  not  sign  the  ordinance  within  ten  days  of  receiving  it,  or  the  Board 
of  Supervisors  overrides  the  Mayor’s  veto  of  the  ordinance 

Section  5.  Scope  of  Ordinance.  In  enacting  this  ordinance,  the  Board  of  Supervisors 
intends  to  amend  only  those  words,  phrases,  paragraphs,  subsections,  sections,  articles, 
numbers,  punctuation  marks,  charts,  diagrams,  or  any  other  constituent  parts  of  the  Municipal 
Code  that  are  explicitly  shown  in  this  ordinance  as  additions,  deletions,  Board  amendment 
additions,  and  Board  amendment  deletions  in  accordance  with  the  "Note”  that  appears  under 
the  official  title  of  the  ordinance. 
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APPROVED  AS  TO  FORM: 

DENNIS  J.  HERRERA,  City  Attorney 


n:\legana\as2015\1 500384\01 01 6498.doc 


Supervisor  Wiener 

; BOARD  OF  SUPERVISORS  Page  29 


City  and  County  of  San  Francisco 
Tails 

Ordinance 


City  Hall 
1 Dr.  Carlton  B.  Goodlett  Place 
San  Francisco,  CA  94102-4689 


File  Number:  150221 


Date  Passed:  July  07,  2015 


Ordinance  amending  the  Planning  and  Public  Works  Codes  to  shift  the  authority  to  require  street 
trees  in  the  case  of  certain  types  of  development  projects  from  the  Planning  Department  to  Public 
Works;  to  require  a permit  to  perform  major  maintenance  on  street  trees  within  a specified  distance 
of  general  advertising  signs,  adopt  a fee  for  such  permit,  and  impose  penalties  for  violations;  to 
require  a tree  protection  plan  in  advance  of  construction  and  adopt  a fee  for  review  and  approval  of 
the  plan;  to  give  specified  Public  Works  staff  enforcement  authority;  and  affirming  the  Planning 
Department’s  determination  under  the  California  Environmental  Quality  Act  and  making  other 
findings  including  findings  of  consistency  with  the  General  Plan,  and  the  eight  priority  policies  of 
Planning  Code,  Section  101.1. 

June  15,  2015  Land  Use  and  Transportation  Committee  - RECOMMENDED 

June  23,  2015  Board  of  Supervisors  - PASSED,  ON  FIRST  READING 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 

July  07,  2015  Board  of  Supervisors  - FINALLY  PASSED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 


File  No.  150221 


I hereby  certify  that  the  foregoing 
Ordinance  was  FINALLY  PASSED  on 
7/7/2015  by  the  Board  of  Supervisors  of  the 
City  and  County  of  San  Francisco. 


Angela  Calvillo 
Clerk  of  the  Board 
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GOVERNMENT 
DOCUMENTS  DEPT 


FILE  NO.  150491 


AUG  12  Z015 


AMENDED  IN  COMMITTEE 
6/15/15 


ORDINANCE  NO.  120-15 

SAN  FRANCISCO  RO#15023 

PUBLIC  LIBRARY  SA#40-23 


[Appropriation  - $4,000,000  from  the  Hetch  Hetchy  Power  Enterprise’s  Fund  Balance  to 
implement  the  Community  Choice  Aggregation  (CCA)  program  - FY  2014-2015] 


Ordinance  appropriating  $4,000,000  from  the  Hetch  Hetchy  Power  Enterprise’s  fund 
balance  to  provide  short-term  working  capital  needed  for  the  initial  start-up  of  the 
Community  Choice  Aggregation  (CCA)  program. 


Note:  Unchanged  Code  text  and  uncodified  text  are  in  plain  Arial  font. 

Additions  to  Codes  are  in  single-underline  italics  Times  New  Roman  font. 
Deletions  to  Codes  are  in  strikethrough-italics  Times  New  Roman  font. 

Board  amendment  additions  are  in  double  underlined  Arial  font. 
Board  amendment  deletions  are  in  strikethrough  Arial-font. 

Asterisks  (****)  indicate  the  omission  of  unchanged  Code 
subsections  or  parts  of  tables. 


Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 


Section  1.  The  uses  of  funding  outlined  below  are  herein  appropriated  to  reflect  the 
funding  available  for  Fiscal  Year  2014-2015. 

SOURCES  Appropriation 

Fund  Index  Code  / Subobject  Description  Amount 

Project  Code 

5TAAAAAA  320000 

Hetch  Hetchy  Power 
Enterprise  - Non  Project 
Controlled 

Total  SOURCES  Appropriation 

I 


99999B  HETCHY  $4,000,000 

OPERATING  FUND 
BALANCE 


$4,000,000 
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Section  2.  The  uses  of  funding  outlined  below  are  herein  appropriated  in  Subobject  06700 
(Buildings  Structures  and  Improvements),  and  reflect  the  projected  uses  of  funding  to  make  a 
loan  to  the  Community  Choice  Aggregation  Operating  Reserves-Working  Capital  Fund, 
pursuant  to  San  Francisco  Public  Utilities  Commission  Resolution  No.  15-0103,  to  meet  the 
CCA  short-term  working  capital  needs  during  the  initial  start-up  period  for  Fiscal  Year  2014-15. 
The  CCA  Program  will  incur  interest  charges  on  the  loan  at  the  otherwise  applicable  County- 
wide  pool  rate  (currently  0.73%),  and  will  repay  the  Hetch  Hetchy  Power  Enterprise  no  later 
than  January  31,  2018. 


USES  Appropriation 
Fund 

Index  Code  / 
Project  Code 

Subobject 

Description 

Amount 

5T  AAA  CCA  - Community 

"HHP5TAAACCA 

06700 

Community  Choice 

$4,000,000 

Choice  Aggregation 

CUH97801 

Aggregation  Short- 

Reserve  Fund 

Term  Working 

Capital 

Total  USES  Re-Appropriation  $4,000,000 


Section  3:  $4.000.000  of  the  appropriation  is  hereby  placed  on  Controller’s  Reserve- 
Release  of  appropriation  reserves  bv  the  Controller  is  subject  to  the  energy  procurement 
funding  needs. 
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Section  3 4:  The  Controller  is  authorized  to  record  transfers  between  funds  and  adjust 
the  accounting  treatment  of  sources  and  uses  appropriated  in  this  ordinance  as  necessary  to 
conform  to  Generally  Accepted  Accounting  Principles. 


APPROVED  AS  TO  FORM: 

DENNIS  J.  HERRERA,  City  Attorney 


THOMAS  OWEN 
Deputy  Cfty  Attorney 


FUNDS  AVAILABLE 

BEN  ROSENFIELD,  Controller 


Mayor  Lee 

Office  of  the  Mayor 


Page  3 of  3 


City  and  County  of  San  Francisco 
Tails 

Ordinance 


City  Hall 

1 Dr.  Carlton  B.  Goodlett  Place 
San  Francisco,  CA  94102-4689 


File  Number:  150491 


Date  Passed:  July  07,  2015 


Ordinance  appropriating  $4,000,000  from  the  FY2014-2015  Hetch  Hetchy  Power  Enterprise’s  fund 
balance  to  provide  short-term  working  capital  needed  for  the  initial  start-up  of  the  Community  Choic 
Aggregation  Program. 


June  15,  2015  Budget  and  Finance  Committee  - AMENDED 

June  1 5,  201 5 Budget  and  Finance  Committee  - RECOMMENDED  AS  AMENDED 

June  23,  2015  Board  of  Supervisors  - PASSED,  ON  FIRST  READING 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 

July  07,  2015  Board  of  Supervisors  - FINALLY  PASSED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wener  and  Yee 


File  No.  150491 


I hereby  certify  that  the  foregoing 
Ordinance  was  FINALLY  PASSED  on 
7/7/2015  by  the  Board  of  Supervisors  of  the 
City  and  County  of  San  Francisco. 


Angela  Calvillo 
Clerk  of  the  Board 
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UUVtHNMEN f 
DOCUMENTS  DEPT 

AMENDED  IN  COMMITTEE 

AUG  12  2015  6/24/15 

FILE  NO.  150490  ORDINANCE  NO.  121-15 

SAN  FRANCISCO 
PUBLIC  LIBRARY 

[General  Obligation  Bond  Election  - Affordable  Housing  - Not  to  Exceed  $310,000,000] 


Ordinance  calling  and  providing  for  a special  election  to  be  held  in  the  City  and  County 
of  San  Francisco  (City)  on  Tuesday,  November  3,  2015,  for  the  purpose  of  submitting  to 
San  Francisco  voters  a proposition  to  incur  the  following  bonded  indebtedness 
(Bonds)  of  the  City:  not  to  exceed  $310,000,000  to  finance  the  construction,  acquisition, 
improvement,  rehabilitation,  preservation  and  repair  of  affordable  housing 
improvements,  and  related  costs  necessary  or  convenient  for  the  foregoing  purposes; 
authorizing  landlords  to  pass-through  50%  of  the  resulting  property  tax  increase  to 
residential  tenants  under  Administrative  Code  Chapter  37;  providing  for  the  levy  and 
collection  of  taxes  to  pay  both  principal  and  interest  on  such  Bonds;  incorporating  the 
provisions  of  the  Administrative  Code  relating  to  the  Citizens’  General  Obligation  Bond 
Oversight  Committee’s  review  of  the  Bonds;  setting  certain  procedures  and 
requirements  for  the  election;  adopting  findings  under  the  California  Environmental 
Quality  Act;  and  finding  that  the  proposed  Bonds  are  in  conformity  with  the  General 
Plan,  and  with  the  eight  priority  policies  of  Planning  Code,  Section  101.1(b). 

Note:  Additions  are  sinsle-underline  italics  Times  New  Roman ; 

deletions  are  strikethrough  italics  Times  New  Roman. 

Board  amendment  additions  are  double  underlined. 

Board  amendment  deletions  are  strikethrough-nermal. 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 

Section  1.  Findings. 

A.  The  City  has  the  highest  median  rent  in  the  country  with  a one-bedroom  asking 
rent  of  $3,460,  according  to  rental  listing  site  Zumper. 
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B.  The  City  continues  to  be  one  of  the  highest-priced  ownership  markets  in  the 
country  with  a median  home  sales  price  of  $1.1  million,  a 19.4%  increase  from  the  previous 
year,  according  to  the  real  estate  website  Trulia. 

C.  The  Mayor’s  Office  of  Housing  and  Community  Development  continues  to  see  a 
widening  affordability  gap  for  low  to  moderate  income  households  for  both  rental  and 
homeownership. 

D.  Limited  state  and  federal  resources  and  the  high  cost  of  housing  development 
puts  a greater  burden  on  local  government  to  contribute  their  own  limited  resources,  and  thus 
means  that  the  City’s  supply  of  affordable  housing  has  not  kept  pace  with  demand. 

E.  Limited  local  funding  for  affordable  housing  can  leverage  federal,  state  and 
private  investment  at  a 3:1  rate. 

F.  The  affordability  gap  has  the  greatest  impact  on  low-income  households  such  as 
seniors,  disabled  persons,  low-income  working  families,  and  veterans. 

G.  The  housing  need  in  the  City  is  also  particularly  acute  for  moderate-income 
households,  for  whom  there  are  no  federal  or  state  financing  programs  that  the  City  can 
leverage  with  its  own  subsidies. 

H.  After  federal  sequestration  took  effect  on  March  1,  2013,  the  U.S.  Congress 
slashed  the  US  Department  of  Housing  and  Urban  Development’s  contribution  to  the  San 
Francisco  Housing  Authority  (Housing  Authority)  from  92%  to  82%  of  what  it  costs  to  operate 
public  housing,  and  its  Section  8 housing  voucher  program  from  94%  to  72%  of  operating 
costs. 

I.  The  average  annual  household  income  for  Housing  Authority  residents  and 
voucher-holders  is  $15,858. 

J.  The  housing  affordability  gap  that  has  arisen  and  expanded  in  the  local  housing 
market  inhibits  the  City  from  ensuring  that  economic  diversity  can  be  maintained. 
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K.  These  high  housing  costs  can  inhibit  healthy,  balanced  economic  growth 
regionally. 

L.  Individuals  and  families  who  are  increasingly  locked  out  of  the  local  housing 
market  will  be  forced  to  leave  the  City  and  take  on  increasingly  long  employment  commutes. 

M.  The  Bonds  will  provide  a portion  of  the  funding  necessary  to  construct,  acquire, 
improve,  rehabilitate,  preserve  and  repair  affordable  housing  in  the  City  (as  further  defined  in 
Section  3 below). 

Section  2.  A special  election  is  called  and  ordered  to  be  held  in  the  City  on  Tuesday, 
the  3rd  day  of  November,  2015,  for  the  purpose  of  submitting  to  the  electors  of  the  City  a 
proposition  to  incur  bonded  indebtedness  of  the  City  for  the  project  described  in  the  amount 
and  for  the  purposes  stated: 

"SAN  FRANCISCO  AFFORDABLE  HOUSING  BONDS.  $310,000,000  to  construct, 
develop,  acquire,  and  preserve  housing  affordable  to  low-  and  middle-income  households 
through  programs  that  will  prioritize  vulnerable  populations  such  as  San  Francisco’s  working 
families,  veterans,  seniors,  and  disabled  persons;  to  assist  in  the  acquisition,  rehabilitation, 
and  preservation  of  affordable  rental  apartment  buildings  to  prevent  the  eviction  of  long-term 
residents;  to  repair  and  reconstruct  dilapidated  public  housing,  to  fund  a middle-income  rental 
program;  and  to  provide  for  homeownership  down  payment  assistance  opportunities  for 
educators  and  middle-income  households;  all  subject  to  independent  citizen  oversight  and 
regular  audits;  and  authorizing  landlords  to  pass-through  to  residential  tenants  in  units  subject 
to  Administrative  Code  Chapter  37  (the  "Residential  Stabilization  and  Arbitration  Ordinance") 
50%  of  the  increase  in  the  real  property  taxes  attributable  to  the  cost  of  the  repayment  of  such 
Bonds." 

The  special  election  called  and  ordered  to  be  held  hereby  shall  be  referred  to  in  this 
ordinance  as  the  "Bond  Special  Election." 
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Section  3.  PROPOSED  PROGRAM.  Contractors  and  City  departments  shall 
comply  with  all  applicable  City  laws  when  awarding  contracts  or  performing  work  funded  with 
the  proceeds  of  Bonds  authorized  by  this  measure. 

A.  CITIZENS’  OVERSIGHT  COMMITTEE.  A portion  of  the  Bonds  shall  be  used  to 
perform  audits  of  the  Bonds,  as  further  described  in  Section  15. 

B.  CONSTRUCT,  DEVELOP  AND  REHABILITATE  AFFORDABLE  RENTAL 
HOUSING.  A portion  of  the  Bonds  may  be  allocated  to  finance  the  development,  construction, 
preservation  and  rehabilitation  of  affordable  rental  housing  near  established  transit  corridors 
or  within  priority  development  areas. 

C.  ACQUIRE  EXISTING  RENTAL  HOUSING  AS  AFFORDABLE  HOUSING.  A 
portion  of  the  Bonds  may  be  allocated  to  acquire,  rehabilitate,  and  preserve  existing  rental 
housing  in  order  to  prevent  the  loss  of  rental  housing  stock  and  the  displacement  of  long-time 
residents  of  the  City. 

D.  REPAIR  AND  RECONSTRUCT  DILAPIDATED  PUBLIC  HOUSING.  A portion  of 
the  Bonds  may  be  allocated  to  repair  and  reconstruct  dilapidated  public  housing 
developments  or  provide  infrastructure  improvements  that  allow  for  the  repair  or  improvement 
of  public  housing  sites. 

E.  CREATE  A MIDDLE  INCOME  RENTAL  HOUSING  PROGRAM.  A portion  of  the 
Bonds  may  be  allocated  to  fund  middle  income  rental  housing  units. 

F.  CREATE  A MIDDLE  INCOME  HOME  OWNERSHIP  PROGRAM.  A portion  of 
the  Bonds  may  be  allocated  to  assist  City  residents  acquiring  their  first  home  in  the  City. 

G.  RENEW  THE  TEACHER  NEXT  DOOR  PROGRAM.  A portion  of  the  Bonds  may 
be  allocated  to  assist  educators  in  purchasing  their  first  home  in  the  City. 

H.  ACQUIRE,  PRESERVE,  DEVELOP  AFFORDABLE  HOUSING  IN  THE 
MISSION  AREA  PLAN.  A portion  of  the  Bonds  may  be  allocated  to  acquire,  rehabilitate, 
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preserve,  construct  and/or  develop  for  affordable  housing  in  the  Mission  Area  Plan,  as  such 
plan  is  described  below,  real  property,  existing  affordable  housing,  and/or  new  affordable 
housing.  The  Mission  Area  Plan,  a part  of  the  City’s  General  Plan,  was  adopted  by  the  Board 
on  December  9,  2008  pursuant  to  Ordinance  No.  297-08  and  approved  by  the  Mayor  on 
December  19,  2008. 

Section  4.  BOND  ACCOUNTABILITY  MEASURES. 

The  Bonds  shall  include  the  following  administrative  rules  and  principles: 

A.  OVERSIGHT.  The  proposed  Bond  funds  shall  be  subjected  to  approval 
processes  and  rules  described  in  the  San  Francisco  Charter  and  Administrative  Code. 
Pursuant  to  Administrative  Code  Section  5.31,  the  Citizens’  General  Obligation  Bond 
Oversight  Committee  shall  conduct  an  annual  review  of  Bond  spending,  and  shall  provide  an 
annual  report  of  the  Bond  program  to  the  Mayor  of  the  City  (Mayor)  and  the  Board. 

B.  TRANSPARENCY.  The  City  shall  create  and  maintain  a Web  page  outlining  and 
describing  the  bond  program,  progress,  and  activity  updates.  The  City  shall  also  hold  an 
annual  public  hearing  and  reviews  on  the  bond  program  and  its  implementation  before  the 
Capital  Planning  Committee  and  the  Citizen’s  General  Obligation  Bond  Oversight  Committee. 

Section  5.  The  estimated  cost  of  the  bond  financed  portion  of  the  project  described 
in  Section  2 above  was  fixed  by  the  Board  by  the  following  resolution  and  in  the  amount 
specified  below: 

Resolution  No.  258-15.  $310,000,000. 

Such  resolution  was  passed  by  two-thirds  or  more  of  the  Board  and  approved  by  the 
Mayor.  In  such  resolution  it  was  recited  and  found  by  the  Board  that  the  sum  of  money 
specified  is  too  great  to  be  paid  out  of  the  ordinary  annual  income  and  revenue  of  the  City  in 
addition  to  the  other  annual  expenses  or  other  funds  derived  from  taxes  levied  for  those 
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purposes  and  will  require  expenditures  greater  than  the  amount  allowed  by  the  annual  tax 
levy. 

The  method  and  manner  of  payment  of  the  estimated  costs  described  in  this  ordinance 
are  by  the  issuance  of  Bonds  of  the  City  not  exceeding  the  principal  amount  specified. 

Such  estimate  of  costs  as  set  forth  in  such  resolution  is  adopted  and  determined  to  be 
the  estimated  cost  of  such  bond  financed  improvements  and  financing,  respectively. 

Section  6.  The  Bond  Special  Election  shall  be  held  and  conducted  and  the  votes 
received  and  canvassed,  and  the  returns  made  and  the  results  ascertained,  determined  and 
declared  as  provided  in  this  ordinance  and  in  all  particulars  not  recited  in  this  ordinance  such 
election  shall  be  held  according  to  the  laws  of  the  State  of  California  (State)  and  the  Charter  of 
the  City  (Charter)  and  any  regulations  adopted  under  State  law  or  the  Charter,  providing  for 
and  governing  elections  in  the  City,  and  the  polls  for  such  election  shall  be  and  remain  open 
during  the  time  required  by  such  laws  and  regulations. 

Section  7.  The  Bond  Special  Election  is  consolidated  with  the  General  Election 
scheduled  to  be  held  in  the  City  on  Tuesday,  November  3,  2015  (General  Election).  The 
voting  precincts,  polling  places  and  officers  of  election  for  the  General  Election  are  hereby 
adopted,  established,  designated  and  named,  respectively,  as  the  voting  precincts,  polling 
places  and  officers  of  election  for  the  Bond  Special  Election  called,  and  reference  is  made  to 
the  notice  of  election  setting  forth  the  voting  precincts,  polling  places  and  officers  of  election 
for  the  General  Election  by  the  Director  of  Elections  to  be  published  in  the  official  newspaper 
of  the  City  on  the  date  required  under  the  laws  of  the  State. 

Section  8.  The  ballots  to  be  used  at  the  Bond  Special  Election  shall  be  the  ballots  to 
be  used  at  the  General  Election.  The  word  limit  for  ballot  propositions  imposed  by  Municipal 
Elections  Code  Section  510  is  waived.  On  the  ballots  to  be  used  at  the  Bond  Special 
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Election,  in  addition  to  any  other  matter  required  by  law  to  be  printed  thereon,  shall  appear  the 
following  as  a separate  proposition: 

"SAN  FRANCISCO  AFFORDABLE  HOUSING  BONDS.  To  finance  the  construction, 
development,  acquisition,  and  preservation  of  housing  affordable  to  low-  and  middle-income 
households  through  programs  that  will  prioritize  vulnerable  populations  such  as  San 
Francisco’s  working  families,  veterans,  seniors,  disabled  persons;  to  assist  in  the  acquisition, 
rehabilitation,  and  preservation  of  affordable  rental  apartment  buildings  to  prevent  the  eviction 
of  long-term  residents;  to  repair  and  reconstruct  dilapidated  public  housing;  to  fund  a middle- 
income  rental  program;  and  to  provide  for  homeownership  down  payment  assistance 
opportunities  for  educators  and  middle-income  households;  shall  the  City  and  County  of  San 
Francisco  issue  $310  million  in  general  obligation  bonds,  subject  to  independent  citizen 
oversight  and  regular  audits?" 

Each  voter  to  vote  in  favor  of  the  foregoing  bond  proposition  shall  mark  the  ballot  in  the 
location  corresponding  to  a "YES"  vote  for  the  proposition,  and  to  vote  against  the  proposition 
shall  mark  the  ballot  in  the  location  corresponding  to  a "NO"  vote  for  the  proposition. 

Section  9.  If  at  the  Bond  Special  Election  it  shall  appear  that  two-thirds  of  all  the 
voters  voting  on  the  proposition  voted  in  favor  of  and  authorized  the  incurring  of  bonded 
indebtedness  for  the  purposes  set  forth  in  such  proposition,  then  such  proposition  shall  have 
been  accepted  by  the  electors,  and  the  Bonds  authorized  shall  be  issued  upon  the  order  of 
the  Board.  Such  Bonds  shall  bear  interest  at  a rate  not  exceeding  that  permitted  by  law. 

The  votes  cast  for  and  against  the  proposition  shall  be  counted  separately  and  when 
two-thirds  of  the  qualified  electors,  voting  on  the  proposition,  vote  in  favor,  the  proposition 
shall  be  deemed  adopted. 

Section  10.  For  the  purpose  of  paying  the  principal  and  interest  on  the  Bonds,  the 
Board  shall,  at  the  time  of  fixing  the  general  tax  levy  and  in  the  manner  for  such  general  tax 
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levy  provided,  levy  and  collect  annually  each  year  until  such  Bonds  are  paid,  or  until  there  is  a 
sum  in  the  Treasury  of  the  City,  or  other  account  held  on  behalf  of  the  Treasurer  of  the  City, 
set  apart  for  that  purpose  to  meet  all  sums  coming  due  for  the  principal  and  interest  on  the 
Bonds,  a tax  sufficient  to  pay  the  annual  interest  on  such  Bonds  as  the  same  becomes  due 
and  also  such  part  of  the  principal  thereof  as  shall  become  due  before  the  proceeds  of  a tax 
levied  at  the  time  for  making  the  next  general  tax  levy  can  be  made  available  for  the  payment 
of  such  principal. 

Section  1 1 . This  ordinance  shall  be  published  in  accordance  with  any  State  law 
requirements,  and  such  publication  shall  constitute  notice  of  the  Bond  Special  Election  and  no 
other  notice  of  the  Bond  Special  Election  hereby  called  need  be  given. 

Section  12.  The  Board,  having  reviewed  the  proposed  legislation,  makes  the  following 
findings  in  compliance  with  the  California  Environmental  Quality  Act  ("CEQA"),  California 
Public  Resources  Code  Sections  21000  et  seq.,  the  CEQA  Guidelines,  15  Cal.  Administrative 
Code  Sections  15000  et  seq.,  ("CEQA  Guidelines"),  and  San  Francisco  Administrative  Code 
Chapter  31  ("Chapter  31"):  The  Environmental  Review  Officer  determined  that  this  legislation 
is  not  defined  as  a project  subject  to  CEQA  because  it  is  a funding  mechanism  involving  no 
commitment  to  any  specific  projects  at  any  specific  locations,  as  set  forth  in  CEQA  Guidelines 
Section  15378. 

Section  1 3.  The  Board  finds  and  declares  that  the  proposed  Bonds  (i)  were  referred 
to  the  Planning  Department  in  accordance  with  Section  4.105  of  the  San  Francisco  Charter 
and  Section  2A.53(f)  of  the  Administrative  Code,  (ii)  are  in  conformity  with  the  priority  policies 
of  Section  101.1(b)  of  the  San  Francisco  Planning  Code,  and  (iii)  are  consistent  with  the  City’s 
General  Plan,  and  adopts  the  findings  of  the  Planning  Department,  as  set  forth  in  the  General 
Plan  Referral  Report  dated  May  11,  2015,  a copy  of  which  is  on  file  with  the  Clerk  of  the 
Board  in  File  No.  150490  and  incorporates  such  findings  by  this  reference. 
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Section  14.  Under  Section  53410  of  the  California  Government  Code,  the  Bonds  shall 
be  for  the  specific  purpose  authorized  in  this  ordinance  and  the  proceeds  of  such  Bonds  will 
be  applied  only  for  such  specific  purpose.  The  City  will  comply  with  the  requirements  of 
Sections  53410(c)  and  53410(d)  of  the  California  Government  Code. 

Section  15.  The  Bonds  are  subject  to,  and  incorporate  by  reference,  the  applicable 
provisions  of  Administrative  Code  Sections  5.30  - 5.36  (the  "Citizens’  General  Obligation 
Bond  Oversight  Committee").  Under  Administrative  Code  Section  5.31,  to  the  extent  permitted 
by  law,  one-tenth  of  one  percent  (0.1%)  of  the  gross  proceeds  of  the  Bonds  shall  be  deposited 
in  a fund  established  by  the  Controller’s  Office  and  appropriated  by  the  Board  of  Supervisors 
at  the  direction  of  the  Citizens’  General  Obligation  Bond  Oversight  Committee  to  cover  the 
costs  of  such  committee. 

Section  16.  The  time  requirements  specified  in  Administrative  Code  Section  2.34  are 
waived. 

Section  17.  The  City  hereby  declares  its  official  intent  to  reimburse  prior  expenditures 
of  the  City  incurred  or  expected  to  be  incurred  prior  to  the  issuance  and  sale  of  any  series  of 
the  Bonds  in  connection  with  the  Project.  The  Board  hereby  declares  the  City’s  intent  to 
reimburse  the  City  with  the  proceeds  of  the  Bonds  for  expenditures  with  respect  to  the  Project 
(the  "Expenditures”  and  each,  an  “Expenditure”)  made  on  and  after  that  date  that  is  no  more 
than  60  days  prior  to  the  passage  of  this  Ordinance.  The  City  reasonably  expects  on  the  date 
hereof  that  it  will  reimburse  the  Expenditures  with  the  proceeds  of  the  Bonds. 

Each  Expenditure  was  and  will  be  either  (a)  of  a type  properly  chargeable  to  a 
capital  account  under  general  federal  income  tax  principles  (determined  in  each  case  as  of 
the  date  of  the  Expenditure),  (b)  a cost  of  issuance  with  respect  to  the  Bonds,  (c)  a 
nonrecurring  item  that  is  not  customarily  payable  from  current  revenues,  or  (d)  a grant  to  a 
party  that  is  not  related  to  or  an  agent  of  the  City  so  long  as  such  grant  does  not  impose  any 
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obligation  or  condition  (directly  or  indirectly)  to  repay  any  amount  to  or  for  the  benefit  of  the 
City.  The  maximum  aggregate  principal  amount  of  the  Bonds  expected  to  be  issued  for  the 
Project  is  $310,000,000.  The  City  shall  make  a reimbursement  allocation,  which  is  a written 
allocation  by  the  City  that  evidences  the  City’s  use  of  proceeds  of  the  applicable  series  of 
Bonds  to  reimburse  an  Expenditure,  no  later  than  18  months  after  the  later  of  the  date  on 
which  the  Expenditure  is  paid  or  the  related  portion  of  the  Project  is  placed  in  service  or 
abandoned,  but  in  no  event  more  than  three  years  after  the  date  on  which  the  Expenditure  is 
paid.  The  City  recognizes  that  exceptions  are  available  for  certain  “preliminary  expenditures,” 
costs  of  issuance,  certain  de  minimis  amounts,  expenditures  by  “small  issuers”  (based  on  the 
year  of  issuance  and  not  the  year  of  expenditure)  and  Expenditures  for  construction  projects 
of  at  least  5 years. 

Section  18.  The  appropriate  officers,  employees,  representatives  and  agents  of  the 

City  are  hereby  authorized  and  directed  to  do  everything  necessary  or  desirable  to  accomplish 

the  calling  and  holding  of  the  Bond  Special  Election,  and  to  otherwise  carry  out  the  provisions 

of  this  ordinance. 

APPROVED  AS  TO  FORM: 

DENNIS  J.  HERRERA, 

City  Attorney 

gv-  tjJW\ & 

Kenneth  David  Roux 
Deputy  City  Attorney 

n:\legana\as201 5\1 500660\01 026205.docx 
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City  and  County  of  San  Francisco 
Tails 

Ordinance 


City  Hall 

1 Dr.  Carlton  B.  Goodlett  Place 
San  Francisco,  CA  94102-4689 


File  Number:  150490  Date  Passed:  July  21, 2015 

Ordinance  calling  and  providing  for  a special  election  to  be  held  in  the  City  and  County  of  San 
Francisco  (City)  on  Tuesday,  November  3,  2015,  for  the  purpose  of  submitting  to  San  Francisco 
voters  a proposition  to  incur  the  following  bonded  indebtedness  (Bonds)  of  the  City:  not  to  exceed 
$310,000,000  to  finance  the  construction,  acquisition,  improvement,  rehabilitation,  preservation  and 
repair  of  affordable  housing  improvements,  and  related  costs  necessary  or  convenient  for  the 
foregoing  purposes;  authorizing  landlords  to  pass-through  50%  of  the  resulting  property  tax  increase 
to  residential  tenants  under  Administrative  Code  Chapter  37;  providing  for  the  levy  and  collection  of 
taxes  to  pay  both  principal  and  interest  on  such  Bonds;  incorporating  the  provisions  of  the 
Administrative  Code  relating  to  the  Citizens’  General  Obligation  Bond  Oversight  Committee’s  review 
of  the  Bonds;  setting  certain  procedures  and  requirements  for  the  election;  adopting  findings  under 
the  California  Environmental  Quality  Act;  and  finding  that  the  proposed  Bonds  are  in  conformity  with 
the  General  Plan,  and  with  the  eight  priority  policies  of  Planning  Code,  Section  101.1(b). 


June  24,  2015  Budget  and  Finance  Committee  - AMENDED 


June  24,  201 5 Budget  and  Finance  Committee  - CONTINUED  AS  AMENDED 


June  22,  2015  Budget  and  Finance  Committee  - MEETING  RECESSED 
July  08,  2015  Budget  and  Finance  Sub-Committee  - RECOMMENDED 

July  14,  2015  Board  of  Supervisors  - PASSED  ON  FIRST  READING 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 

July  21, 2015  Board  of  Supervisors  - FINALLY  PASSED 

Ayes:  10  - Avalos,  Breed,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang,  Wiener 
and  Yee 

Excused:  1 - Campos 
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I hereby  certify  that  the  foregoing 
Ordinance  was  FINALLY  PASSED  on 
7/21/2015  by  the  Board  of  Supervisors  of 
the  City  and  County  of  San  Francisco. 
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Angela  Calvillo 
Clerk  of  the  Board 
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FILE  NO.  150613  ORDINANCE  NO.  122-15 

SAN  FRANCISCO 

PUBLIC  LIBRARY 

[Settlement  of  Lawsuit  - Marshall  & Swift/Boeckh,  LLC  - $395,000] 

Ordinance  authorizing  settlement  of  the  lawsuit  filed  by  Marshall  & Swift/Boeckh,  LLC, 
against  the  City  and  County  of  San  Francisco  for  $395,000;  the  lawsuit  was  filed  on 
August  1 , 201 4,  in  the  U.S.  District  Court  for  the  Central  District  of  California,  Case  No. 

2 : 1 4-CV-6029-MMM  (JPRx);  entitled  Marshall  & Swift/Boeckh,  LLC,  dba  Marshall  & Swift 
v.  City  and  County  of  San  Francisco:  other  material  terms  of  said  settlement  are 
termination  of  San  Francisco’s  licenses  to  use  the  Marshall  Valuation  Service,  effective 
July  1,2015. 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 

Section  1 . Pursuant  to  Charter,  Section  6.102(5),  the  Board  of  Supervisors  hereby 
authorizes  the  City  Attorney  to  settle  the  action  entitled  Marshall  & Swift/Boeckh.  LLC.  dba 
Marshall  & Swift  v.  City  and  County  of  San  Francisco.  Central  District  of  California,  Case  No. 
2:14-CV-6029-MMM  (JPRx)  by  the  payment  of  $395,000  and  termination  of  San  Francisco’s 
licenses  to  use  the  Marshall  Valuation  Service,  effective  July  1,  2015. 

Section  2.  The  above-named  action  was  filed  in  Central  District  of  California  on  August 
1, 2014,  and  the  following  parties  were  named  in  the  lawsuit:  Marshall  & Swift/Boeckh,  LLC, 
dba  Marshall  & Swift  (plaintiff),  City  and  County  of  San  Francisco  (defendant). 
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APPROVED  AS  TO  FORM  AND 
RECOMMENDED: 


RECOMMENDED: 


DENNIS  J.  HERRERA 
City  Attorney 


RONALD  P.  FLYNN 
Chief  Deputy  City  Attorney 

FUNDS  AVAILABLE: 


DEPARTMENT  OF  BUILDING  INSPECTION 
~^D H. 


TOM  C.  HUI 
Director 


i vf > 

BBN-R0SENFI 

Controller 
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Ordinance 


1 Dr.  Carlton  B.  Goodlett  Place 
San  Francisco,  CA  94102-4689 


City  Hall 


File  Number:  150613 


Date  Passed:  July  21 , 2015 


Ordinance  authorizing  settlement  of  the  lawsuit  filed  by  Marshall  & Swift/Boeckh,  LLC,  against  the 
City  and  County  of  San  Francisco  for  $395,000;  the  lawsuit  was  filed  on  August  1 , 2014,  in  the  U.S. 
District  Court  for  the  Central  District  of  California,  Case  No.  2:14-CV-6029-MMM  (JPRx);  entitled 
Marshall  & Swift/Boeckh,  LLC,  dba  Marshall  & Swift  v.  City  and  County  of  San  Francisco;  other 
material  terms  of  said  settlement  are  termination  of  San  Francisco’s  licenses  to  use  the  Marshall 
Valuation  Service,  retroactively  effective  July  1 , 201 5. 


July  09,  2015  Government  Audit  and  Oversight  Committee  - RECOMMENDED  AS 
COMMITTEE  REPORT 

July  14,  2015  Board  of  Supervisors  - PASSED,  ON  FIRST  READING 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 

July  21,  2015  Board  of  Supervisors  - FINALLY  PASSED 

Ayes:  10  - Avalos,  Breed,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang,  Wiener 
and  Yee 

Excused:  1 - Campos 


File  No.  150613  I hereby  certify  that  the  foregoing 


Ordinance  was  FINALLY  PASSED  on 
7/21/2015  by  the  Board  of  Supervisors  of 
the  City  and  County  of  San  Francisco. 


Angela  Calvillo 
Clerk  of  the  Board 


Angela 
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FILE  NO.  150357  AUG  1 3 2015  ORDINANCE  NO.  123-15 

SAN  FRANCISCO 
PUBLIC  LIBRARY 

[Planning  Code  Amendments  - Rincon  Hill  Streetscape  Master  Plan] 


Ordinance  amending  Planning  Code,  Section  138.1,  to  acknowledge  approval  of  the 
Rincon  Hill  Streetscape  Master  Plan;  and  making  findings  under  the  California 
Environmental  Quality  Act,  findings  of  consistency  with  the  General  Plan,  and  the  eight 
priority  policies  of  Planning  Code,  Section  101.1. 


NOTE:  Unchanged  Code  text  and  uncodified  text  are  in  plain  Arial  font. 

Additions  to  Codes  are  in  single-underline  italics  Times  New  Roman  font. 
Deletions  to  Codes  are  in  strikethrough  italics  Times  New -Roman  font. 

Board  amendment  additions  are  in  double-underlined  Arial  font. 
Board  amendment  deletions  are  in  strikethrough  Arial  font. 

Asterisks  (****)  indicate  the  omission  of  unchanged  Code 
subsections  or  parts  of  tables. 


Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 


Section  1 . Findings. 

(a)  In  companion  legislation  regarding  General  Plan  amendments  related  to  the 
Rincon  Hill  Streetscape  Master  Plan,  a copy  of  which  is  in  Clerk  of  the  Board  File  No.  150401, 
the  Board  of  Supervisors  adopted  various  findings,  including  findings  under  the  California 
Environmental  Quality  Act  (CEQA). 

(b)  For  purposes  of  this  ordinance,  the  Board  adopts  the  CEQA  Findings  set  forth  in 
the  ordinance  on  file  with  the  Clerk  of  the  Board  in  File  No.  150357.  Said  CEQA  Findings  are 
incorporated  herein  by  reference. 

(c)  After  a duly  noticed  public  hearing  on  March5,  2015,  in  Resolution  No.  19239,  the 
Planning  Commission  initiated  amendments  to  the  Planning  Code  in  regard  to  the  Rincon  Hill 
Streetscape  Master  Plan.  Said  Motion  is  on  file  with  the  Clerk  of  the  Board  in  File  No. 

150357. 
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(d)  After  a duly  noticed  public  hearing  on  March  26,  2015,  in  Resolution  No.  19342,  the 
Planning  Commission  recommended  that  the  Board  of  Supervisors  approve  Planning  Code 
amendments  related  to  the  Rincon  Hill  Streetscape  Master  Plan.  In  this  Resolution,  the 
Planning  Commission  found,  pursuant  to  Planning  Code  Section  302,  that  the  Planning  Code 
amendments  will  serve  the  public  necessity,  convenience,  and  general  welfare.  Said 
Resolution  is  on  file  with  the  Clerk  of  the  Board  in  File  No.  150357  and  incorporated  herein  by 
reference.  The  Board  hereby  adopts  the  Planning  Code  Section  302  findings  set  forth  in 
Planning  Commission  Resolution  No.  19342  as  its  own. 

(e)  The  Board  of  Supervisors  finds  that  the  Planning  Code  amendments  in  this 
ordinance,  are,  on  balance,  in  conformity  with  the  General  Plan,  and  the  eight  priority  policies 
of  Planning  Code  Section  101.1  for  the  reasons  set  forth  in  Planning  Commission  Resolution 
No.  19342.  The  Board  hereby  adopts  these  findings  as  its  own. 


Section  2.  The  Planning  Code  is  hereby  amended  by  amending  Section138.1,  to  read 
as  follows: 

SEC.  138.1.  STREETSCAPE  AND  PEDESTRIAN  IMPROVEMENTS 

(d)  Neighborhood  Streetscape  Plans.  In  addition  to  the  requirements  listed  in 
Subsection  138.1(c),  the  Planning  Department  in  coordination  with  other  city  agencies,  and 
after  a public  hearing,  may  adopt  streetscape  plans  for  particular  streets,  neighborhoods,  and 
districts,  containing  standards  and  guidelines  to  supplement  the  Better  Streets  Plan. 
Development  projects  in  areas  listed  in  this  subsection  that  propose  or  are  required  through 
this  section  to  make  pedestrian  and  streetscape  improvements  to  the  public  right-of-way  shall 
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conform  with  the  standards  and  guidelines  in  the  applicable  neighborhood  streetscape  plan  in 
addition  to  those  found  in  the  Better  Streets  Plan. 

(1)  Downtown  Streetscape  Plan. 

(A)  In  any  C-3  District  sidewalk  paving  as  set  forth  in  the  Downtown 
Streetscape  Plan  shall  be  installed  by  the  applicant  under  the  following  conditions: 

(i)  Any  new  construction; 

(ii)  The  addition  of  floor  area  equal  to  20  percent  or  more  of  an  existing 

building. 

(B)  In  accordance  with  the  provisions  of  Section  309  of  the  Planning  Code 
governing  C-3  Districts,  when  a permit  is  granted  for  any  project  abutting  a public  sidewalk  in 
a C-3  District,  the  Planning  Commission  may  impose  additional  requirements  that  the 
applicant  install  sidewalk  improvements  such  as  benches,  bicycle  racks,  lighting,  special 
paving,  seating,  landscaping,  and  sidewalk  widening  in  accordance  with  the  guidelines  of  the 
Downtown  Streetscape  Plan  if  it  finds  that  these  improvements  are  necessary  to  meet  the 
goals  and  objectives  of  the  General  Plan  of  the  City  and  County  of  San  Francisco.  In  making 
this  determination,  the  Planning  Commission  shall  consider  the  level  of  street  as  defined  in 
the  Downtown  Streetscape  Plan. 

(C)  If  a sidewalk  widening  or  a pedestrian  street  improvement  is  used  to  meet 
the  open  space  requirement,  it  shall  conform  to  the  guidelines  of  Section  138. 

(D)  The  Planning  Commission  shall  determine  whether  the  streetscape 
improvements  required  by  this  Section  may  be  on  the  same  site  as  the  building  for  which  the 
permit  is  being  sought,  or  within  900  feet,  provided  that  all  streetscape  improvements  are 
located  entirely  within  the  C-3  District. 

(2)  Rincon  Hill  Streetscape  Plan. 
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{A}  In  the  Rincon  Hill  Downtown  Residential  Mixed  Use  (RH-DTR)  and  Folsom 
and  Main  Residential/Commercial  Special  Use  Districts,  the  boundaries  of  which  are  shown  in 
Section  Map  No.  1 of  the  Zoning  Map,  for  all  frontages  abutting  a public  sidewalk,  the  project 
sponsor  is  required  to  install  sidewalk  widening,  street  trees,  lighting,  decorative  paving, 
seating  and  landscaping  in  accordance  with  the  approved  Streetscape  Master  Plan  of  the 
Rincon  Hill  Area  Plan,  developed  by  the  Planning  Department  and  approved  by  the  Board  of 
Supervisors  for:  (A)  any  new  construction;  or  (B)  the  addition  of  floor  area  equal  to  20  percent 
or  more  of  an  existing  building. 

(B) — Prior  to  approval  by  the  Board -of Supervisor s-of a Streetscape  Plan  for  Rincon  Hill,  the 
Plann  ing-Gomm  is-si  on,  through  the  procedures  of  Section  SWrl,  shall  require-an  applicant  to  install 
sidewalk- widening,  street  trees,  lighting , decorative  paving , seating,  and  landscaping  in  keeping-wkh 
the  intent-ef  the  Rincon  Ilill  Area  Plan  of  the  General  Plan  and  in  accordance  with  this  section  of  the 
Planning  Code. 


Section  3.  Effective  Date.  This  ordinance  shall  become  effective  30  days  after 
enactment.  Enactment  occurs  when  the  Mayor  signs  the  ordinance,  the  Mayor  returns  the 
ordinance  unsigned  or  does  not  sign  the  ordinance  within  ten  days  of  receiving  it,  or  the  Board 
of  Supervisors  overrides  the  Mayor’s  veto  of  the  ordinance. 

Section  4.  Scope  of  Ordinance.  In  enacting  this  ordinance,  the  Board  of  Supervisors 
intends  to  amend  only  those  words,  phrases,  paragraphs,  subsections,  sections,  articles, 
numbers,  punctuation  marks,  charts,  diagrams,  or  any  other  constituent  parts  of  the  Municipal 
Code  that  are  explicitly  shown  in  this  ordinance  as  additions,  deletions,  Board  amendment 
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additions,  and  Board  amendment  deletions  in  accordance  with  the  “Note”  that  appears  under 
the  official  title  of  the  ordinance. 


APPROVED  AS  TO  FORM: 

DENNIS  J.  HERRERA,  City  Attorney 


By: 


ihrl  D.  Malamut 
Deputy  City  Attorney 
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File  Number:  150357  Date  Passed:  July  14,  2015 

Ordinance  amending  Planning  Code,  Section  138.1,  to  acknowledge  approval  of  the  Rincon  Hill 
Streetscape  Master  Plan;  and  making  findings  under  the  California  Environmental  Quality  Act, 
findings  of  consistency  with  the  General  Plan,  and  the  eight  priority  policies  of  Planning  Code, 
Section  101.1. 


June  22,  2015  Land  Use  and  Transportation  Committee  - RECOMMENDED 

July  07,  2015  Board  of  Supervisors  - PASSED,  ON  FIRST  READING 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 

July  14,  2015  Board  of  Supervisors  - FINALLY  PASSED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 


File  No.  150357  I hereby  certify  that  the  foregoing 

Ordinance  was  FINALLY  PASSED  on 
7/14/2015  by  the  Board  of  Supervisors  of 
the  City  and  County  of  San  Francisco. 


ryr — CX  - 

/ Angela 


Angela  Calvillo 
Clerk  of  the  Board 


Date  Approved 


City  and  County  of  San  Francisco 
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GOVERNMENT 
DOCUMENTS  DEPT 

FILE  NO.  150401  ORDINANCE  NO.  124-15 

AUG  1 3 2G15 

SAN  FRANCISCO 
PUBLIC  LIBRARY 

[General  Plan  Amendments  - Rincon  Hill  Streetscape  Master  Plan] 


Ordinance  amending  the  Rincon  Hill  Area  Plan,  a subsection  of  the  General  Plan,  to 
incorporate  the  Rincon  Hill  Streetscape  Master  Plan  and  make  other  technical 
amendments;  and  making  findings  under  the  California  Environmental  Quality  Act,  and 
findings  of  consistency  with  the  General  Plan,  and  the  eight  priority  policies  of 
Planning  Code,  Section  101.1. 

NOTE:  Unchanged  Code  text  and  uncodified  text  are  in  plain  Arial  font. 

Additions  to  Codes  are  in  single-underline  italics  Times  New  Roman  font. 

Deletions  to  Codes  are  in  strikethrough  italics-  Times  New  Romm  font. 

Board  amendment  additions  are  in  double-underlined  Arial  font. 

Board  amendment  deletions  are  in  striketh rough-Arial-font. 

Asterisks  (****)  indicate  the  omission  of  unchanged  Code 

subsections  or  parts  of  tables. 


Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 


Section  1.  Findings. 

(a)  Section  4.105  of  the  San  Francisco  Charter  provides  that  the  Planning  Commission 
shall  periodically  recommend  to  the  Board  of  Supervisors,  for  approval  or  rejection,  proposed 
amendments  to  the  General  Plan. 

(b)  On  April  20,  2015,  the  Board  of  Supervisors  received  from  the  Planning 
Department  proposed  General  Plan  amendments  related  to  the  Rincon  Hill  Streetscape 
Master  Plan,  a component  of  the  Rincon  Hill  Area  Plan,  which  is  a subsection  of  General  Plan 
(the  “Rincon  Hill  Streetscape  Amendments”).  That  letter  and  related  documents  are  on  file 
with  the  Clerk  of  the  Board  in  File  No.  150401. 

(c)  The  Rincon  Hill  Plan  was  the  culmination  of  extensive  public  planning  that  began  in 
2003,  with  more  than  30  workshops,  hearings  and  walking  tours,  input  of  the  existing 
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residents  and  business,  advocates  and  other  public  agencies,  and  resulted  in  a plan  that 
balances  Rincon  Hill’s  potential  to  provide  much-needed  housing  with  the  design 
requirements  of  a livable  neighborhood. 

(d)  Policy  7.4  of  the  Rincon  Hill  Plan  Area  Plan  calls  on  the  City  to  “[pjursue  the 
adoption  of  the  Rincon  Hill  Streetscape  Plan  by  all  necessary  agencies  and  the  board  of 
Supervisors...” 

(e)  The  Planning  Department  in  partnership  with  the  San  Francisco  Municipal 
Transportation  Agency  (MTA)  and  the  Department  of  Public  Works  led  a robust  public  process 
engaging  numerous  community  stakeholders  to  develop  the  Rincon  Hill  Streetscape  Plan 
from  2012  to  2014. 

(f)  The  Rincon  Hill  Streetscape  Master  Plan  is  in  compliance  with  various  established 
San  Francisco  policies  related  to  the  design  of  streets  and  the  public  realm,  including  the 
Transit  First  Policy,  the  Better  Streets  Policy,  the  Complete  Streets  Policy,  and  the  SFPUC 
Stormwater  Design  Guidelines. 

(g)  On  March  3,  2015,  2015  the  MTA  Board  adopted  the  streetscape  improvements 
identified  in  the  Rincon  Hill  Streetscape  Master  Plan  in  Resolution  No.  15-035,  a copy  of 
which  is  on  file  with  the  Clerk  of  the  Board  in  File  No.  150401 . 

(h)  On  May  5,  2005,  after  a duly  noticed  public  meeting,  the  Planning  Commission 
certified  the  Final  Environmental  Impact  Report  (EIR)  for  the  Rincon  Hill  Area  Plan  by  Motion 
No.  17007  and  found  that  the  Final  EIR  reflected  the  independent  judgment  and  analysis  of 
the  City  and  County  of  San  Francisco,  is  adequate,  accurate  and  objective,  contains  no 
significant  revisions  to  the  Draft  EIR,  and  the  content  of  the  report  and  the  procedures  through 
which  the  Final  EIR  was  prepared,  publicized  and  reviewed  comply  with  the  provisions  of  the 
California  Environmental  Quality  Act  (CEQA)  (California  Public  Resources  Code  Sections 
21000  et  seq.),  the  CEQA  Guidelines  (14  Cal.  Code  Regs.  Sections  15000  et  seq.)  and 
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Chapter  31  of  the  San  Francisco  Administrative  Code.  Copies  of  the  Planning  Commission 
Motion  and  Final  EIR  are  on  file  with  the  Clerk  of  the  Board  in  File  No.  050862  and  are 
incorporated  herein  by  reference. 

(i)  The  project  evaluated  in  the  Final  EIR  included  amendments  to  the  General  Plan 
related  to  the  Rincon  Hill  Area  Plan.  This  Project  also  included  references  to  the  Rincon  Hill 
Streetscape  Master  Plan  that  was  not  completed  at  the  time  the  City  adopted  the  Rincon  Hill 
Area  Plan.  The  subject  of  this  ordinance  is  adoption  and  implementation  of  the  Rincon  Hill 
Streetscape  Master  Plan. 

(j)  At  the  same  hearing  during  which  the  Planning  Commission  certified  the  Final  EIR, 
the  Planning  Commission  adopted  CEQA  Findings  with  respect  to  the  approval  of  the 
proposed  Rincon  Hill  Area  Plan  and  other  actions  in  Motion  No.  17008. 

(k)  The  Board  of  Supervisors  in  Ordinance  No.  205-05  adopted  the  Rincon  Hill  Area 
Plan  and  adopted  CEQA  Findings  adopted  by  the  Planning  Commission  with  respect  to  the 
approval  of  the  Rincon  Hill  Area  Plan,  including  a mitigation  monitoring  and  reporting  program 
and  a statement  of  overriding  considerations.  This  ordinance  and  related  materials  are  in  the 
Clerk  of  the  Board  in  File  No.  050862.  These  and  any  and  all  other  documents  referenced  in 
this  ordinance  have  been  made  available  to  the  Board  of  Supervisors  and  may  be  found  in 
either  the  files  of  the  Planning  Department,  as  the  custodian  of  records,  at  1650  Mission 
Street  in  San  Francisco,  or  with  the  Clerk  of  the  Board  in  File  Nos.  050862  and  150401,  which 
are  located  at  1 Dr.  Carlton  B.  Goodlett  Place,  San  Francisco,  and  are  incorporated  herein  by 
reference. 

(l)  For  purposes  of  this  ordinance,  the  Board  of  Supervisors  has  reviewed  and 
considered  the  Final  EIR  and  the  environmental  documents  on  file  referred  to  herein.  The 
Board  of  Supervisors  also  has  reviewed  and  considered  the  CEQA  Findings  adopted  by  the 
Planning  Commission  in  support  of  the  approval  of  the  Rincon  Hill  Streetscape  Master  Plan 
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(the  “CEQA  Findings  for  the  Rincon  Hill  Streetscape”),  including  the  mitigation  monitoring  and 
reporting  program,  and  hereby  adopts  as  its  own  and  incorporates  the  CEQA  Findings  for  the 
Rincon  Hill  Streetscape  contained  in  Planning  Commission  Motion  No.  17008  by  reference  as 
though  such  findings  were  fully  set  forth  in  this  Ordinance. 

(m)  The  Board  of  Supervisors  endorses  the  implementation  of  the  mitigation  measures 
identified  in  the  CEQA  Findings  for  the  Rincon  Hill  Streetscape  including  those  for 
implementation  by  other  City  Departments  and  recommends  for  adoption  those  mitigation 
measures  that  are  enforceable  by  agencies  other  than  City  agencies,  all  as  set  forth  in  the 
CEQA  Findings  for  the  Rincon  Hill  Streetscape,  including  the  mitigation  monitoring  and 
reporting  program  contained  in  the  referenced  Findings. 

(n)  The  Board  of  Supervisors  finds  that  no  substantial  changes  have  occurred  in  the 
Rincon  Hill  Area  Plan  as  proposed  for  amendment  under  this  ordinance  that  will  require 
revisions  in  the  Final  EIR  due  to  the  involvement  of  new  significant  environmental  effects  or  a 
substantial  increase  in  the  severity  of  previously  identified  significant  effects,  no  substantial 
changes  have  occurred  with  respect  to  the  circumstances  under  which  the  Rincon  Hill  Area 
Plan  are  undertaken  which  will  require  major  revisions  to  the  Final  EIR  due  to  the  involvement 
of  new  environmental  effects  or  a substantial  increase  in  the  severity  of  effects  identified  in  the 
Final  EIR  and  no  new  information  of  substantial  importance  to  the  Rincon  Hill  Area  Plan  as 
proposed  for  amendment  has  become  available  which  indicates  that  (1)  the  Rincon  Hill  Area 
Plan  will  have  significant  effects  not  discussed  in  the  Final  EIR,  (2)  significant  environmental 
effects  will  be  substantially  more  severe,  (3)  mitigation  measure  or  alternatives  found  not 
feasible  which  would  reduce  one  or  more  significant  effects  have  become  feasible  or  (4) 
mitigation  measures  or  alternatives  which  are  considerably  different  from  those  in  the  Final 
EIR  would  substantially  reduce  one  or  more  significant  effects  on  the  environment. 
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(o)  Section  4.105  of  the  City  Charter  further  provides  that  if  the  Board  of  Supervisors 
fails  to  act  within  90  days  of  receipt  of  the  proposed  General  Plan  amendments,  then  the 
proposed  amendments  shall  be  deemed  approved. 

(p)  San  Francisco  Planning  Code  Section  340  provides  that  the  Planning  Commission 
may  initiate  an  amendment  to  the  General  Plan  by  a resolution  of  intention,  which  refers  to, 
and  incorporates  by  reference,  the  proposed  General  Plan  amendments.  Section  340  further 
provides  that  Planning  Commission  shall  adopt  the  proposed  General  Plan  amendments  after 
a public  hearing  if  it  finds  from  the  facts  presented  that  the  public  necessity,  convenience,  and 
general  welfare  require  the  proposed  amendment  or  any  part  thereof.  If  adopted  by  the 
Commission  in  whole  or  in  part,  the  proposed  amendments  shall  be  presented  to  the  Board  of 
Supervisors,  which  may  approve  or  reject  the  amendments  by  a majority  vote. 

(q)  After  a duly  noticed  public  hearing  on  March  5,  2015,  in  Resolution  No.  19330,  the 
Planning  Commission  initiated  amendments  to  the  General  Plan  in  regard  to  the  Rincon  Hill 
Streetscape  Master  Plan.  Said  Resolution  is  on  file  with  the  Clerk  of  the  Board  in  File  No. 
150401. 

(r)  After  a duly  noticed  public  hearing  on  March  26,  2015,  in  Resolution  No.  19342,  the 
Planning  Commission  recommended  that  the  Board  of  Supervisors  approve  the  Rincon  Hill 
Streetscape  Amendments.  In  this  Resolution,  the  Planning  Commission  found,  pursuant  to 
Planning  Code  Section  340,  that  the  Rincon  Hill  Streetscape  Amendments  will  serve  the 
public  necessity,  convenience,  and  general  welfare.  Said  Resolution  is  on  file  with  the  Clerk 
of  the  Board  in  File  No. 150401  and  incorporated  herein  by  reference.  The  Board  hereby 
adopts  the  Planning  Code  Section  340  findings  set  forth  in  Planning  Commission  Resolution 
No.  19342  as  its  own. 

(s)  The  Board  of  Supervisors  finds  that  the  Rincon  Hill  Streetscape  Amendments  are, 
on  balance,  in  conformity  with  the  General  Plan,  as  it  is  proposed  for  amendment  by  this 
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ordinance,  and  the  eight  priority  policies  of  Planning  Code  Section  101.1  for  the  reasons  set 
forth  in  Planning  Commission  Resolution  No.  19342.  The  Board  hereby  adopts  these  findings 
as  its  own. 


Section  2.  The  Board  of  Supervisors  hereby  approves  the  Rincon  Hill  Streetscape 
Amendments  set  forth  below  as  an  amendment  to  the  Rincon  Hill  Area  Plan  portion  of  the 
General  Plan  and  directs  the  Planning  Department,  if  necessary,  to  update  the  General  Plan’s 
Land  Use  Index  to  reflect  these  Amendments.  In  addition,  the  Planning  Department  shall 
update  Map  9 (Rincon  Hill  Streetscape)  of  the  Rincon  Hill  Area  Plan  to  reflect  the  map 
included  in  Planning  Commission  Resolution  No.  19343  and  on  file  with  the  Clerk  of  the  Board 
in  File  No.  150401  The  Rincon  Hill  Streetscape  Amendments  are  as  follows: 

Policy  5.1 

Implement  the  Rincon  Hill  Streetscape  Plan. 

A comprehensive  streetscape  plan  is  proposed  for  Rincon  Hill.  This  plan  The  Rincon  Hill 
Streetscape  Master  Plan  calls  for  extensive  sidewalk  widenings,  tree  plantings,  street 
furniture,  and  the  creation  of  new  public  spaces  along  streets  throughout  the  district. 
The  plan  ^//-describes  specific  curb  and  sidewalk  changes  and  roadway  lane 
configurations.  New  development  wtU  in  the  plan  area  is  required  to  implement  portions 
of  the  streetscape  plan  as  a condition  of  approval,  and  to  pay  into  a community 
facilities  district  that  will  enable  the  City  to  implement  and  maintain  those  portions  of  the 
Streetscape  Plan  not  put  in  place  by  new  projects.  The  proposed  Streetscape  Plan  will  be 
separately  approved  by -the -Municipal  Transportation-Authority,  the  Department  of  Public 
Works,  the  Planning  Commission,  and  the  Board  of  Supervisors.- 
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Policy  7.4 

Pursue  the  adoption  of  the  Rincon  Hill  Strcetscapc  Plan  by  all-necessary'  agencies  and  the 
Board-of  Supervisors  consistent  with  this  plan. 

The  Rincon  Hill  Streetscape  Master  Plan  serves  as  the  suidins  framework  for  the  design  of 
streets  within  the  Rincon  Hill  Plan  Area.  The  City  shall  seek  to  implement  the  plan  to  the 
maximum  extent  feasible,  both  through  its  oversight  and  permitting  of  privately  sponsored  street 
improvements  as  well  as  City-sponsored  improvements. 

Section  3.  Effective  Date.  This  ordinance  shall  become  effective  30  days  after 
enactment.  Enactment  occurs  when  the  Mayor  signs  the  ordinance,  the  Mayor  returns  the 
ordinance  unsigned  or  does  not  sign  the  ordinance  within  ten  days  of  receiving  it,  or  the  Board 
of  Supervisors  overrides  the  Mayor’s  veto  of  the  ordinance. 

Section  4.  Scope  of  Ordinance.  In  enacting  this  ordinance,  the  Board  of  Supervisors 
intends  to  amend  only  those  words,  phrases,  paragraphs,  subsections,  sections,  articles, 
numbers,  punctuation  marks,  charts,  diagrams,  or  any  other  constituent  parts  of  the  General 
Plan  that  are  explicitly  shown  in  this  ordinance  as  additions,  deletions,  Board  amendment 
additions,  and  Board  amendment  deletions  in  accordance  with  the  “Note”  that  appears  under 
the  official  title  of  the  ordinance. 


APPROVED  AS  TO  FORM: 

DENNIS  J.  HERRERA,  City  Attorney 
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File  Number:  150401 


Date  Passed:  July  14,  2015 


Ordinance  amending  the  Rincon  Hill  Area  Plan,  a subsection  of  the  General  Plan,  to  incorporate  the 
Rincon  Hill  Streetscape  Master  Plan  and  make  other  technical  amendments:  and  making  findings 
under  the  California  Environmental  Quality  Act,  and  findings  of  consistency  with  the  General  Plan, 
and  the  eight  priority  policies  of  Planning  Code,  Section  101.1. 


June  22,  2015  Land  Use  and  Transportation  Committee  - RECOMMENDED 

July  07,  2015  Board  of  Supervisors  - PASSED,  ON  FIRST  READING 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 

July  14,  2015  Board  of  Supervisors  - FINALLY  PASSED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 

File  No.  150401  I hereby  certify  that  the  foregoing 


Ordinance  was  FINALLY  PASSED  on 
7/14/2015  by  the  Board  of  Supervisors  of 
the  City  and  County  of  San  Francisco. 


Clerk  of  the  Board 
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I AUG  13  2015 

FILE  NO.  150268  ORDINANCE  NO.  125-15 

SAN  FRANCISCO 
PUBLIC  LIBRARY 

[Administrative,  Health  Codes  - Restaurant  Week] 

Ordinance  amending  the  Administrative  Code  to  establish  the  last  ten  days  of  January 
each  year  as  Restaurant  Week;  and  amending  the  Health  Code  to  eliminate  the 
Department  of  Public  Health’s  Restaurant  Appreciation  Month. 


NOTE:  Unchanged  Code  text  and  uncodified  text  are  in  plain  Arial  font. 

Additions  to  Codes  are  in  single-underline  italics  Times  New  Roman  font. 
Deletions  to  Codes  are  in  strikethrough  italics  Times  New  Roman  font. 

Board  amendment  additions  are  in  double-underlined  Arial  font. 
Board  amendment  deletions  are  in  strikethrough -Arial-font. 

Asterisks  (****)  indicate  the  omission  of  unchanged  Code 
subsections  or  parts  of  tables. 


Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 

Section  1 . The  Administrative  Code  is  hereby  amended  by  adding  Section  1.62,  to 
read  as  follows: 

SEC.  1.62.  RESTAURANT  WEEK. 

To  coordinate  with  Visit  California ’s  annual  celebration  of  Restaurant  Month  in  the  State  of 
California , the  last  ten  days  of  January  each  year  shall  be  Restaurant  Week  in  the  City  and  County  of 
San  Francisco. 


Section  2.  The  Health  Code  is  hereby  amended  by  deleting  Section  456.7,  as  follows: 
SEC.  456.7.  RESTAURANT  APPRECIATION-MONTH. 

fa) — The  Department  of  Public-  Health-shatir 

A — Declare  October -as  Restaurant  Appreciation  Month. 
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2~. — Establish  criteria  and  an  application  and  selection  process  to  identify  local 


during-at  least  one  public  event  held  during  Restaurant  Appreciation  Month.  Tke-Mayor,  individual 
members  of  the  Board  of  Supervisors,  and  the-generab public  may  nominate  restaurants  for  recognition. 

d-. — The  criteria,  application,  and  selection  process  should  include  a review  and  analysis 
of  the  restaurant's  labor  practices  towards  its  -employees  including  but  not  limited  to  employees' 
regular  and  overtime  wage  rates,  the -restaurants' break  policies,  tip  policies,  health  and  safety  training 
protocols,  worker's  compensation  insurance  coverage  plans,-  sick  leave  policies,  health-insurance  or 
coverage-ofHwns- offered  to  -employees,  family  leave  policies,  and  non  discriminatton-polieies-or 
protocols: 


Section  3.  Effective  Date.  This  ordinance  shall  become  effective  30  days  after 
enactment.  Enactment  occurs  when  the  Mayor  signs  the  ordinance,  the  Mayor  returns  the 
ordinance  unsigned  or  does  not  sign  the  ordinance  within  ten  days  of  receiving  it,  or  the  Board 
of  Supervisors  overrides  the  Mayor’s  veto  of  the  ordinance. 


APPROVED  AS  TO  FORM: 

DENNIS  J.  HERRERA,  City  Attorney 


By: 


GIVNER 


Deputy  City  Attorney 


n:\legana\as2015\1500658\00999865.doc 
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Ordinance  amending  the  Administrative  Code  to  establish  the  last  ten  days  of  January  each  year  as 
Restaurant  Week;  and  amending  the  Health  Code  to  eliminate  the  Department  of  Public  Health’s 
Restaurant  Appreciation  Month. 


June  25,  2015  Rules  Committee  - RECOMMENDED 


July  07,  2015  Board  of  Supervisors  - PASSED,  ON  FIRST  READING 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 
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Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 


File  No.  150268  I hereby  certify  that  the  foregoing 


Ordinance  was  FINALLY  PASSED  on 
7/14/2015  by  the  Board  of  Supervisors  of 
the  City  and  County  of  San  Francisco. 


Angela  Calvillo 
Clerk  of  the  Board 
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GOVERNMENT 
DOCUMENTS  DEPT 

FILE  NO.  150081  m 


SUBSTITUTED 

06/09/2015 

ORDINANCE  NO.  126-15 


SAN  FRANCISCO 
PUBLIC  LIBRARY 

[Planning  Code  - Establishing  the  Fillmore  Street  Neighborhood  Commercial  Transit  District] 


Ordinance  amending  the  Planning  Code  to  establish  the  Fillmore  Street  Neighborhood 
Commercial  Transit  District  along  Fillmore  Street  between  Bush  and  McAllister  Streets 
in  place  of  the  Fillmore  Street  Neighborhood  Commercial  District,  amending  various 
other  sections  to  make  conforming  and  other  technical  changes,  amending  the  Zoning 
Map  to  make  changes  that  conform  with  the  Code  amendments;  affirming  the  Planning 
Department’s  determination  under  the  California  Environmental  Quality  Act;  and 
making  findings  of  consistency  with  the  General  Plan,  and  the  eight  priority  policies  of 
Planning  Code,  Section  101.1. 

NOTE:  Additions  are  single-underline  italics  Times  New  Roman ; 

deletions  are  strike-through- italics  Times  New  Roman. 

Board  amendment  additions  are  double-underlined: 

Board  amendment  deletions  are  strikethrough- normal 
Ellipses  indicate  text  that  is  omitted  but  unchanged. 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 

Section  1.  Findings. 

(a)  The  Planning  Department  has  determined  that  the  actions  contemplated  in  this 
ordinance  comply  with  the  California  Environmental  Quality  Act  (California  Public  Resources 
Code  Section  21000  et  seq.).  The  Board  of  Supervisors  hereby  affirms  the  determination. 

Said  determination  is  on  file  with  the  Clerk  of  the  Board  of  Supervisors  in  File  No.  150081  and 
is  incorporated  herein  by  reference. 

(b)  On  April  2,  2015,  the  Planning  Commission,  in  Resolution  No.  19349,  adopted 
findings  that  the  actions  contemplated  in  this  ordinance  are  consistent,  on  balance,  with  the 
City’s  General  Plan  and  eight  priority  policies  of  Planning  Code  Section  101.1.  The  Board 
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adopts  these  findings  as  its  own.  A copy  of  said  Resolution  is  on  file  with  the  Clerk  of  the 
Board  of  Supervisors  in  File  No.  150081,  and  is  incorporated  herein  by  reference. 

(c)  Pursuant  to  Planning  Code  Section  302,  the  Board  of  Supervisors  finds  that  these 
Planning  Code  amendments  will  serve  the  public  necessity,  convenience  and  welfare  for  the 
reasons  set  forth  in  Planning  Commission  Resolution  No.  19349.  The  Board  hereby 
incorporates  such  reasons  herein  by  reference  and  adopts  them  as  its  own. 

Section  2.  The  San  Francisco  Planning  Code  is  hereby  amended  by  amending 
Sections  121.7,  151.1,  201,  702.1  and  747.1,  to  read  as  follows: 

SEC.  121.7.  RESTRICTION  OF  LOT  MERGERS  IN  CERTAIN  DISTRICTS  AND  ON 
PEDESTRIAN-ORIENTED  STREETS. 

(b)  In  those  NCT,  NC  and  Mixed  Use  Districts  listed  below,  merger  of  lots  resulting  in  a 
lot  with  a single  street  frontage  greater  than  that  stated  in  the  table  below  on  the  specified 
streets  or  in  the  specified  Districts  is  prohibited  except  according  to  the  procedures  and 
criteria  in  subsections  (c)  and  (d)  below. 


Street  or  District 

. 

Lot  Frontage  Limit 

Hayes,  from  Franklin  to  Laguna 

50  feet 

RED  and  RED-MX 

50  feet 

Church  Street,  from  Duboce  to  16th 
Street 

100  feet 

Fillmore  Street  NCT.  Folsom  Street 

1 00  feet 

NCT,  RCD,  WMUG,  WMUO,  and 
SALI 

Market,  from  Octavia  to  Noe 

1 50  feet 
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Ocean  Avenue  in  the  Ocean  Avenue 
NCT 

See  Subsection  (e) 

Inner  and  Outer  Clement  NCDs 

50  feet 

NC-2  districts  on  Balboa  Street 
between  2nd  Avenue  and  8th 
Avenue,  and  between  32nd  Avenue 
and  38th  Avenue 

50  feet 

Notwithstanding  the  foregoing,  merger  of  lots  in  the  WMUO  zoning  district  resulting  in  a 
lot  with  a street  frontage  between  100  and  200  feet  along  Townsend  Street  is  permitted  so 
long  as  a publicly-accessible  through-block  pedestrian  alley  at  least  20  feet  in  width  and 
generally  conforming  to  the  design  standards  of  Section  270.2(e)(5)-(12)  of  this  Code  is 
provided  as  a result  of  such  merger. 

SEC.  151.1.  SCHEDULE  OF  PERMITTED  OFF-STREET  PARKING  SPACES  IN 
SPECIFIED  DISTRICTS. 

(a)  Applicability.  This  subsection  shall  apply  only  to  NCT,  RC,  RGr  RCD,  Excelsior 
Outer  Misskm-NGD,  RTO,  Mixed  Use,  M-1,  PDR-1-D,  PDR-1-G,  and  C-3  Districts,  and  to  the 
Broadway,  Divisadero  Street,  Fillmore  Street,  Excelsior  Outer  Mission  Street,  North  Beach,  and 
Upper  Market  Neighborhood  Commercial  Districts. 

Table  151.1 

OFF-STREET  PARKING  PERMITTED  AS  ACCESSORY 


Use  or  Activity 


Number  of  Off-Street  Car  Parking  Spaces 
or  Space  Devoted  to  Off-Street  Car 
Parking  Permitted 
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Dwelling  units  and  SRO  units  in  NCT,  RC,  C- 
M,  RSD,  SLR,  and  Chinatown  Mixed  Use 
Districts,  and  the  Broadway  NGD,  Divisadero 
Street,  Fillmore,  North  Beach  NG9,  and  Upper 
Market  Neighborhood  Commercial  Districts, 
except  as  specified  below. 


P up  to  one  car  for  each  two  Dwelling  or  SRO 
Units;  C up  to  0.75  cars  for  each  Dwelling 
Unit#,  subject  to  the  criteria  and  procedures  of 
Section  151.1(g);  NP  above  0.75  cars  for 
each  Dwelling  Unit#. 


SEC.  201.  CLASSES  OF  USE  DISTRICTS. 

In  order  to  carry  out  the  purposes  and  provisions  of  this  Code,  the  City  is  hereby 
divided  into  the  following  classes  of  use  districts: 


Named  Neighborhood  Commercial  Districts 

(Defined  in  Sec.  702.1) 


Fillmore  Street- Neighborhood  Commercial  District  (Defined  in  7 4-7 A) 


Regional  Commercial  District  (Defined  in-See.-744rl-) 


Named  Neighborhood  Commercial  Transit  (NCT)  Districts 

(Defined  in  Sec.  702.1) 

Fillmore  Street  NCT  ( Defined  in  Sec.  747 ) 
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Regional  Commercial  District  ( Defined  in  Sec.  744. 


SEC.  702.1.  NEIGHBORHOOD  COMMERCIAL  USE  DISTRICTS. 


Named  Neighborhood  Commercial  Districts 

Section  Number 

**** 

Fillmore  Street  Neighborhood  Commercial  District 

■C  7//7 
or  l 

**** 

Regional  Commercial  District 

r 7////  7 
Or  1 

L 


Named  Neighborhood  Commercial  Transit  (NCT)  Districts 

Section  Number 

Fillmore  Street  Neighborhood  Commercial  Transit  District 

$747 

**** 

Regional  Commercial  District 

$744 

SEC.  747 J.  FILLMORE  STREET  NEIGHBORHOOD  COMMERCIAL  TRANSIT  DISTRICT. 


The  Fillmore  Street  Neighborhood  Commercial  Transit  District  (“Fillmore  Street  NCT 
NGD")  extends  along  Fillmore  Street  between  Bush  and  McAllister  Streets.  Fillmore  Street's 
dense  mixed-use  character  consists  of  buildings  with  residential  units  above  ground-story 
commercial  use.  Buildings  range  in  height  from  one-story  commercial  buildings  to  high-rise 
towers.  Fillmore  Street  and  Geary  Boulevard  are  important  public  transit  corridors.  The 
commercial  district  provides  convenience  goods  and  services  to  the  surrounding 
neighborhoods  as  well  as  shopping,  cultural,  and  entertainment  uses  that  attract  visitors  from 
near  and  far. 
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The  Fillmore  Street  NCTNGD  controls  are  designed  to  encourage  and  promote 
development  that  enhances  the  walkable,  mixed-use  character  of  the  corridor  and 
surrounding  neighborhoods.  Rear  yard  requirements  at  residential  levels  preserve  open  space 
corridors  of  interior  blocks.  Housing  development  in  new  buildings  is  encouraged  above  the 
ground  story.  Existing  residential  units  are  protected  by  limitations  on  demolition  and  upper- 
story  conversions. 


Table  SEa  747.  FILLMORE  STREET  NEIGHBORHOOD  COMMERCIAL  DISTRICT 
ZONING  CONTROL  TABLE 


Jo. 

Zoning  Category 

§ References 

Fillmore  Street  Transit 
Controls  by  Story 

§790.118 

1st 

2nd 

3rd+ 

RESIDENTIAL  STANDARDS  AND  USES 


Residential  Use 
Residential  Density,  Dwelling 
Units 


§ 790.88 

§§  207,  207.1,207.4, 
790.88(a) 


P [P  |P 
Generally,  1 unit  per  600-sq. 
ft?  lot  area  No  residential 
density  limit  by  lot  area. 
Density  restricted  by  physical 
envelope  controls  of  height , 
bulk  setbacks , open  space, 
exposure , required  dwelling 
unit  mix , and  other  applicable 
controls  of  this  and  other 
Codes,  as  well  as  bv 
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747.92 


Residential  Density,  Group 
Housing 


§§  207.1,208, 
790.88(b) 


applicable  design  guidelines , 
applicable  elements  and  area 
plans  of  the  General  Plan, 
and  design  review  bv  the 
Planning  Department. 

$207.4,  207.6 

Generally,  1 bedroom  per  2 1 0 
sa.  ft.  lot  area  No  group 
housing  density  limit  bv  lot 
area.  Density  restricted  bv 
physical  envelope  controls  of 
height,  bulk,  setbacks , open 
space,  exposure  and  other 
applicable  controls  of  this  and 
other  Codes,  as  well  as  bv 
applicable  design  guidelines, 
applicable  elements  and  area 
plans  of  the  General  Plan, 
and  design  review  bv  the 
Planning  Department. 

$ 208 
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Section  3.  Sheets  ZN02  and  ZN07  of  the  Zoning  Map  of  the  City  and  County  of  San 


Francisco  are  hereby  amended,  as  follows: 


Use  District  to  be 

Use  District 

Description  of  Property 

Superseded 

Herebv  Approved 

All  parcels  zoned  Fillmore 

Fillmore  Street 

Fillmore  Street 

Street  Neighborhood  Commercial 

Neighborhood 

Neighborhood 

on  Blocks  0677,  0678,  0683,  0684, 
0702,  0707,  0708,  0725,  0726,  0731, 
0732,  0749,  0750,  0755,  0756, 
and  0774. 

Commercial  District 

Commercial 
Transit  District 

Block  702,  Lot  038  and  Block  779, 
Lot  031. 

RM-3 

Fillmore  Street 
Neighborhood 
Commercial 
Transit  District 

Block  0789,  Lot  001. 

RH-3 

Fillmore  Street 
Neighborhood 
Commercial 
Transit  District 

Block  780,  Lots  035  and  036. 

NC-1  (Neighborhood 
Commercial,  Cluster) 
District 

RTO  (Residential 
Transit  Oriented) 
District 

Section  4.  Effective  Date.  This  Ordinance  shall  become  effective  30  days  from  the 
date  of  passage.  Enactment  occurs  when  the  Mayor  signs  the  ordinance,  the  Mayor  returns 
the  ordinance  unsigned  or  does  not  sign  the  ordinance  within  ten  days  of  receiving  it,  or  the 
Board  of  Supervisors  overrides  the  Mayor’s  veto  of  the  ordinance. 
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Section  5.  Scope  of  Ordinance,  in  enacting  this  ordinance,  the  Board  intends  to  amend 
only  those  words,  phrases,  paragraphs,  subsections,  sections,  articles,  numbers,  punctuation 
marks,  charts,  diagrams,  or  any  other  constituent  part  of  the  Municipal  Code  that  are  explicitly 
shown  in  this  legislation  as  additions,  deletions,  Board  amendment  additions,  and  Board 
amendment  deletions  in  accordance  with  the  "Note"  that  appears  under  the  official  title  of  the 
legislation. 

Specifically,  the  Board  of  Supervisors  recognizes  that  a pending  ordinance  in  File  No. 
150082  amends  some  of  the  same  sections  of  the  Planning  Code.  The  Board  intends  that,  if 
adopted,  the  additions  and  deletions  shown  in  both  ordinances  be  given  effect  so  that  the 
substance  of  each  ordinance  be  given  full  force  and  effect.  To  this  end,  the  Board  directs  the 
City  Attorney's  Office  and  the  publisher  to  harmonize  the  provisions  of  each  ordinance. 

APPROVED  AS  TO  FORM: 

DENh 


By: 
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City  and  County  of  San  Francisco 
Tails 

Ordinance 


City  Hal) 

l Dr.  Carlton  B.  Goodlett  Place 
San  Francisco,  CA  94)02-4689 


File  Number:  150081 


Date  Passed:  July  14,  2015 


Ordinance  amending  the  Planning  Code  to  establish  the  Fillmore  Street  Neighborhood  Commercial 
Transit  District  along  Fillmore  Street  between  Bush  and  McAllister  Streets  in  place  of  the  Fillmore 
Street  Neighborhood  Commercial  District,  amending  various  other  sections  to  make  conforming  and 
other  technical  changes;  amending  the  Zoning  Map  to  make  changes  that  conform  with  the  Code 
amendments;  affirming  the  Planning  Department’s  determination  under  the  California  Environmental 
Quality  Act;  and  making  findings  of  consistency  with  the  General  Plan,  and  the  eight  priority  policies 
of  Planning  Code,  Section  101.1. 


June  29,  2015  Land  Use  and  Transportation  Committee  - RECOMMENDED 

July  07,  2015  Board  of  Supervisors  - PASSED  ON  FIRST  READING 

Ayes:  10  - Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang,  Wiener 
and  Yee 

Noes:  1 - Avalos 

July  14,  2015  Board  of  Supervisors  - FINALLY  PASSED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wiener  and  Yee 

File  No.  150081  I hereby  certify  that  the  foregoing 


Ordinance  was  FINALLY  PASSED  on 
7/14/2015  by  the  Board  of  Supervisors  of 
the  City  and  County  of  San  Francisco. 
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FILE  NO.  150082 


GOVERNMENT 
DOCUMENTS  DEF 

AUG  13  2015 


-SUBSTITUTED 

06/09/2015 

ORDINANCE  NO.  127-15 


SAN  FRANCISCO 
PUBLIC  LIBRARY 

[Planning  Code  - Establishing  the  Divisadero  Street  Neighborhood  Commercial  Transit 
District] 


Ordinance  amending  the  Planning  Code  to  establish  the  Divisadero  Street 
Neighborhood  Commercial  Transit  District  along  Divisadero  Street  between  Haight  and 
O’Farrell  Streets  in  place  of  the  Divisadero  Street  Neighborhood  Commercial  District 
and  make  conforming  and  other  technical  changes  to  various  other  sections; 
amending  the  Zoning  Map  to  make  changes  that  conform  with  the  Code  amendments; 
affirming  the  Planning  Department’s  determination  under  the  California  Environmental 
Quality  Act;  and  making  findings  of  consistency  with  the  General  Plan,  and  the  eight 
priority  policies  of  Planning  Code,  Section  101.1. 

NOTE:  Additions  are  single-underline  italics  Times  New  Roman ; 

deletions  are  s tri  he  -Ihro  ugh  -tied  ies  Times  New  Roman. 

Board  amendment  additions  are  double-underlined: 

Board  amendment  deletions  are  strikethrough  normal. 

Ellipses  indicate  text  that  is  omitted  but  unchanged. 


Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 

Section  1.  Findings. 

(a)  The  Planning  Department  has  determined  that  the  actions  contemplated  in  this 
ordinance  comply  with  the  California  Environmental  Quality  Act  (California  Public  Resources 
Code  Section  21000  et  seq.).  The  Board  of  Supervisors  hereby  affirms  the  determination. 

Said  determination  is  on  file  with  the  Clerk  of  the  Board  of  Supervisors  in  File  No.  150082  and 
is  incorporated  herein  by  reference. 

(b)  On  April  2,  2015,  the  Planning  Commission,  in  Resolution  No.  19348,  adopted 
findings  that  the  actions  contemplated  in  this  ordinance  are  consistent,  on  balance,  with  the 
City’s  General  Plan  and  eight  priority  policies  of  Planning  Code  Section  101.1.  The  Board 
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adopts  these  findings  as  its  own.  A copy  of  said  Resolution  is  on  file  with  the  Clerk  of  the 
Board  of  Supervisors  in  File  No.  150082,  and  is  incorporated  herein  by  reference. 

(c)  Pursuant  to  Planning  Code  Section  302,  the  Board  of  Supervisors  finds  that  these 
Planning  Code  amendments  will  serve  the  public  necessity,  convenience  and  welfare  for  the 
reasons  set  forth  in  Planning  Commission  Resolution  No.  19348.  The  Board  hereby 
incorporates  such  reasons  herein  by  reference  and  adopts  them  as  its  own. 

Section  2.  The  San  Francisco  Planning  Code  is  hereby  amended  by  revising  Sections 
121.7,  151.1,  201,  702.1,  711,  712  and  746.1,  to  read  as  follows: 

SEC.  121.7.  RESTRICTION  OF  LOT  MERGERS  IN  CERTAIN  DISTRICTS  AND  ON 
PEDESTRIAN-ORIENTED  STREETS. 

(b)  In  those  NCT,  NC  and  Mixed  Use  Districts  listed  below,  merger  of  lots  resulting  in  a 
lot  with  a single  street  frontage  greater  than  that  stated  in  the  table  below  on  the  specified 
streets  or  in  the  specified  Districts  is  prohibited  except  according  to  the  procedures  and 
criteria  in  subsections  (c)  and  (d)  below. 


Street  or  District 

Lot  Frontage  Limit 

Hayes,  from  Franklin  to  Laguna 

50  feet 

RED  and  RED-MX 

50  feet 

Church  Street,  from  Duboce  to  16th 
Street 

100  feet 

Divisadero  Street  NCT  except  for  the 

1 00  feet 

east  and  west  blocks  between  Oak  and 

Fell.  Folsom  Street  NCT,  RCD, 
WMUG,  WMUO,  and  SALI 
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Market,  from  Octavia  to  Noe 

1 50  feet 

Ocean  Avenue  in  the  Ocean  Avenue 
NCT 

See  Subsection  (e) 

Inner  and  Outer  Clement  NCDs 

50  feet 

NC-2  districts  on  Balboa  Street 
between  2nd  Avenue  and  8th 
Avenue,  and  between  32nd  Avenue 
and  38th  Avenue 

50  feet 

Notwithstanding  the  foregoing,  merger  of  lots  in  the  WMUO  zoning  district  resulting  in  a 
lot  with  a street  frontage  between  100  and  200  feet  along  Townsend  Street  is  permitted  so 
long  as  a publicly-accessible  through-block  pedestrian  alley  at  least  20  feet  in  width  and 
generally  conforming  to  the  design  standards  of  Section  270.2(e)(5)-(12)  of  this  Code  is 
provided  as  a result  of  such  merger. 

SEC.  151.1.  SCHEDULE  OF  PERMITTED  OFF-STREET  PARKING  SPACES  IN 
SPECIFIED  DISTRICTS. 

(a)  Applicability.  This  subsection  shall  apply  only  to  NCT,  RC,  RQ  RCD,  RTO, 
Excelsior  Outer  Mission  NCD,  Mixed  Use,  M-1,  PDR-1-D,  PDR-1-G,  and  C-3  Districts,  and  to 
the  Broadway,  Divisadcro  Street,  Fillmore  Street,  Excelsior  Outer  Mission  Street,  North  Beach, 
and  Upper  Market  Neighborhood  Commercial  Districts. 


Table  151.1 

OFF-STREET  PARKING  PERMITTED  AS  ACCESSORY 


Use  or  Activity 


Number  of  Off-Street  Car  Parking  Spaces 
or  Space  Devoted  to  Off-Street  Car 
Parking  Permitted 
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Dwelling  units  and  SRO  units  in  NCT,  RC,  C- 
M,  RSD,  SLR,  and  Chinatown  Mixed  Use 
Districts,  and  the  Broadway  NGD,  Divisadcro 
Street,  Fillmore  Street,  North  Beach  NGD,  and 
Upper  Market  Neighborhood  Commercial 
Districts,  except  as  specified  below. 


P up  to  one  car  for  each  two  dwelling  units;  C 
up  to  0.75  cars  for  each  dwelling  unit,  subject 
to  the  criteria  and  procedures  of  Section 
151.1(g);  NP  above  0.75  cars  for  each 
dwelling  unit. 


SEC.  201.  CLASSES  OF  USE  DISTRICTS. 

In  order  to  carry  out  the  purposes  and  provisions  of  this  Code,  the  City  is  hereby 
divided  into  the  following  classes  of  use  districts: 


Named  Neighborhood  Commercial  Districts 

(Defined  in  Sec.  702.1) 


Divisadcro  Street  Neighborhood  Commercial  District  (Defined  in  Sec.  746. 1) 


Regional  Commercial  District  (Defined  in  Sec.  744.1) 


Named  Neighborhood  Commercial  Transit  (NCT)  Districts 

(Defined  in  Sec.  702.1) 
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Divisadero  Street  NCT  (Defined  in  Sec.  746) 


Regional  Commercial  District  ( De  fined  in  Sec.  744) 


SEC.  702.1.  NEIGHBORHOOD  COMMERCIAL  USE  DISTRICTS. 


* * * * 

Named  Neighborhood  Commercial  Districts 

Section  Number 

**** 

Divisadero  Street  Neighborhood  Commercial  District 

JLZJA 
y mo 

**** 

Regional  Commercial-  District 

y fnn 

Named  Neighborhood  Commercial  Transit  (NCT)  Districts 

Section  Number 

Divisadero  Street  Neighborhood  Commercial  Transit  District 

f 746 

**** 

Regional  Commercial  District 

ft 744 

**** 

SEC.  711.  SMALL-SCALE  NEIGHBORHOOD  COMMERCIAL  DISTRICT  NC-2 
ZONING  CONTROL  TABLE 


.... 

NC-2 

No. 

Zoning  Category 

§ References 

Controls  by  Story 

§ 790.118 

1st 

2nd 

3rd+ 

**** 

iil  Sales  and  Services 
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Amusement  Game  Arcade 

§ 790:40  740.4 

711.69B 

(Mechanical  Amusement 

**** 

Devices) 

SEC.  712.  MODERATE-SCALE  NEIGHBORHOOD  COMMERCIAL  DISTRICT  NC-3 
ZONING  CONTROL  TABLE 

SPECIFIC  PROVISIONS  FOR  NC-3  DISTRICTS 


Article  7 Other  Code 

Code  Section  Section 


Zoning  Controls 


§712.68 


§ 249.35 


FRINGE  FINANCIAL  SERVICE  RESTRICTED  USE 
DISTRICT  (FFSRUD) 


Boundaries:  The  FFSRUD  and  its  % mile  buffer 
includes,  but  is  not  limited  to,  properties  within:  the 
Mission  Alcoholic  Beverage  Special  Use  District;  the 
Lower  Haight  Street  Alcohol  Restricted  Use  District;  the 
Third  Street  Alcohol  Restricted  Use  District;  the  Divisadcro 
Street  Alcohol  Restricted  Use  District;  the  North  of  Market 
Residential  Special  Use  District  and  the  Assessor's  Bloclcs  and 
Lots  fronting  on -both  sides  of  Mission  Street  from  Silver 
Avem/e-to  the  Daly  Gity  borders-as  set- forth  in  Special  Use 
District  Maps  SUll  and  SU12\  and  includes  Small-Scale 
Neighborhood  Commercial  Districts  within  its  boundaries. 
Controls:  Within  the  FFSRUD  and  its  !4  mile  buffer, 
fringe  financial  services  are  NP  pursuant  to  Section 
249.35.  Outside  the  FFSRUD  and  its  !4  mile  buffer,  fringe 
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financial  services  are  P subject  to  the  restrictions  set 
forth  in  Subsection  249.35(c)(3). 


SEC.  746.7r  DIVISADERO  STREET  NEIGHBORHOOD  COMMERCIAL  TRANSIT  DISTRICT. 

The  Divisadero  Street  Neighborhood  Commercial  Transit  District  ("Divisadero  Street 
NCTNGD ")  extends  along  Divisadero  Street  between  Haight  and  O'Farrell  Streets.  Divisadero 
Street's  dense  mixed-use  character  consists  of  buildings  with  residential  units  above  ground- 
story  commercial  use.  Buildings  typically  range  in  height  from  two  to  four  stories  with 
occasional  one-story  commercial  buildings.  The  district  has  an  active  and  continuous 
commercial  frontage  along  Divisadero  Street  for  most  of  its  length.  Divisadero  Street  is  an 
important  public  transit  corridor  and  throughway  street.  The  commercial  district  provides 
convenience  goods  and  services  to  the  surrounding  neighborhoods  as  well  as  limited 
comparison  shopping  goods  for  a wider  market. 

The  Divisadero  Street  NCTNG9  controls  are  designed  to  encourage  and  promote 
development  that  enhances  the  walkable,  mixed-use  character  of  the  corridor  and 
surrounding  neighborhoods.  Rear  yard  requirements  above  the  ground  story  and  at  residential 
levels  preserve  open  space  corridors  of  interior  blocks.  Housing  development  in  new  buildings 
is  encouraged  above  the  ground  story.  Existing  residential  units  are  protected  by  limitations 
on  demolition  and  upper-story  conversions. 

Consistent  with  Divisadero  Street's  existing  mixed-use  character,  new  commercial 
development  is  permitted  at  the  ground  and  second  stories.  Most  neighborhood-serving 
businesses  are  strongly  encouraged.  Controls  on  new  Formula  Retail  uses  are  consistent  with 
Citywide  policy  for  Neighborhood  Commercial  Districts;  Eating  and  Drinking  and 
Entertainment  uses  are  confined  to  the  ground  story.  The  second  story  may  be  used  by  some 

Supervisor  Breed 

BOARD  OF  SUPERVISORS  Page  7 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


retail  stores,  personal  services,  and  medical,  business  and  professional  offices.  Additional 
flexibility  is  offered  for  second-floor  Eating  and  Drinking,  Entertainment,  and  Trade  Shop  uses 
in  existing  non-residential  buildings  to  encourage  the  preservation  and  reuse  of  such 
buildings.  Hotels  are  monitored  at  all  stories.  Limits  on  late-night  activity,  drive-up  facilities, 
and  other  automobile  uses  protect  the  livability  within  and  around  the  district,  and  promote 
continuous  retail  frontage. 

Table  SKGt  746.  DIVISADERO  STREET  NEIGHBORHOOD  COMMERCIAL  TRANSIT 
DISTRICT 

ZONING  CONTROL  TABLE 


No. 

Zoning  Category 

§ References 

Divisadero  Street 

Transit 

Controls  by  Story 

§790.118 

1st 

2nd 

3rd+ 

**** 

RESIDENTIAL  STANDARDS  AND  USES 

746.90 

Residential  Use 

§ 790.88 

P 

P 

P 

746.91 

Residential  Density,  Dwelling 
Units 

§§  207,  207.1,207.4, 
790.88(a) 

Generally,  1 unit  per  800 
sq.  ft.  lot  area  No 
residential  density  limit  by 
lot  area.  Density  restricted 
by  physical  envelope 
controls  of  height , bulk , 
setbacks . oven  space, 
exposure,  required  dwelling 
unit  mix,  and  other 
applicable  controls  of  this 
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and  other  Codes . as  well  as 
bv  avvlicable  design 
guidelines . applicable 
elements  and  area  plans  of 
the  General  Plan . and 
design  review  bv  the 
Planning  Department. 

$ 207.4 . 207.6 

Residential  Density,  Group 
Housing 

§§  207.1,208, 
790.88(b) 

Generally,  1 bedroom  per 
275  sq.ft,  lot  arcar  No 
group  housing  densitv  limit 
bv  lot  area.  Densitv 
restricted  bv  phvsical 
envelope  controls  of  height, 
bulk,  setbacks,  open  space, 
exposure  and  other 
applicable  controls  of  this 
and  other  Codes,  as  well  as 
bv  applicable  design 
guidelines,  applicable 
elements  and  area  plans  of 
the  General  Plan,  and 
design  review  bv  the 
Planning  Department. 

$ 208 

Supervisor  Breed 

BOARD  OF  SUPERVISORS 


Page  9 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 


Section  3.  Sheets  ZN02  and  ZN07  of  the  Zoning  Map  of  the  City  and  County  of  San 


Francisco  is  hereby  amended,  as  follows: 


Use  District  to  be  Use  District 


Description  of  Property  Superseded  Hereby  Approved 

All  parcels  zoned  Divisadero  Divisadero  Street  Divisadero  Street 


Street  Neighborhood 
Commercial  District  on 


Neighborhood  Neighborhood  Commercial 

Commercial  Transit  District 


Blocks  1100,  1101,  1126, 


District 


1127,  1128,  1129,  1153,  1154, 

1155,  1156,  1179,  1180,  1181, 

1182,  1201,  1202,  1203,  1204, 

1215,  1216,  1217,  1218,  1237, 

1238,  1239,  and  1240 

Section  4.  Effective  Date.  This  Ordinance  shall  become  effective  30  days  from  the 
date  of  passage.  Enactment  occurs  when  the  Mayor  signs  the  ordinance,  the  Mayor  returns 
the  ordinance  unsigned  or  does  not  sign  the  ordinance  within  ten  days  of  receiving  it,  or  the 
Board  of  Supervisors  overrides  the  Mayor’s  veto  of  the  ordinance. 

Section  5.  Scope  of  Ordinance.  In  enacting  this  ordinance,  the  Board  intends  to  amend 
only  those  words,  phrases,  paragraphs,  subsections,  sections,  articles,  numbers,  punctuation 
marks,  charts,  diagrams,  or  any  other  constituent  part  of  the  Municipal  Code  that  are  explicitly 
shown  in  this  legislation  as  additions,  deletions,  Board  amendment  additions,  and  Board 
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amendment  deletions  in  accordance  with  the  "Note"  that  appears  under  the  official  title  of  the 
legislation. 

Specifically,  the  Board  of  Supervisors  recognizes  that  a pending  ordinance  in  File  No. 
150081  amends  some  of  the  same  sections  of  the  Planning  Code.  The  Board  intends  that,  if 
adopted,  the  additions  and  deletions  shown  in  both  ordinances  be  given  effect  so  that  the 
substance  of  each  ordinance  be  given  full  force  and  effect.  To  this  end,  the  Board  directs  the 
City  Attorney’s  Office  and  the  publisher  to  harmonize  the  provisions  of  each  ordinance. 
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File  Number:  150082  Date  Passed:  July  14,  2015 

Ordinance  amending  the  Planning  Code  to  establish  the  Divisadero  Street  Neighborhood 
Commercial  Transit  District  along  Divisadero  Street  between  Haight  and  O’Farrell  Streets  in  place  of 
the  Divisadero  Street  Neighborhood  Commercial  District  and  make  conforming  and  other  technical 
changes  to  various  other  sections;  amending  the  Zoning  Map  to  make  changes  that  conform  with 
the  Code  amendments;  affirming  the  Planning  Department’s  determination  under  the  California 
Environmental  Quality  Act;  and  making  findings  of  consistency  with  the  General  Plan,  and  the  eight 
priority  policies  of  Planning  Code,  Section  101.1. 


June  29,  2015  Land  Use  and  Transportation  Committee  - RECOMMENDED 


July  07,  2015  Board  of  Supervisors  - PASSED  ON  FIRST  READING 

Ayes:  10  - Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang,  Wiener 
and  Yee 

Noes:  1 - Avalos 


July  14,  2015  Board  of  Supervisors  - FINALLY  PASSED 

Ayes:  11  - Avalos,  Breed,  Campos,  Christensen,  Cohen,  Farrell,  Kim,  Mar,  Tang, 
Wener  and  Yee 


File  No.  150082  I hereby  certify  that  the  foregoing 

Ordinance  was  FINALLY  PASSED  on 
7/14/2015  by  the  Board  of  Supervisors  of 
the  City  and  County  of  San  Francisco. 


Angela  Calvillo 
Clerk  of  the  Board 
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